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of articulating a personal teaching philosophy by studying the great 
masters of educational philosophy and how they impacted the modern 
educational system. Critical thinking will be encouraged as candidates 
discuss, research, articulate a world view of education, mobile 
classrooms, online education, and modern technology. At the 
culmination of this course the candidate should be well grounded in the 
foundation and framework of the educational system, both past and 
present.

EDUC 743 —  Human Development and Learning. 2 hours.
This course introduces candidates to the field of educational psychology 
and child development theories and practices. It is an interactive course 
in which candidate learns and practices skills related to both the cognitive 
and affective domains as well as the social aspects of education.
Candidate participates in a series of activities designed to stimulate 
thinking and encourage the application of appropriate human 
development and learning knowledge. The candidate will start the first of 
four field experiences (Field Experience I) during this course.

EDUC 748 —  Educational Technology. 3 hours.
An introduction to the wide array of technology concepts, resources, 
principles, and techniques and their relationship to teaching, learning, 
and research. It includes discussions of the impact of these concepts on 
teachers and K-12 students in the classroom of the 21st century, 
including their impact on students with exceptionalities and at-risk; 
parent involvement, classroom management, multiculturalism, and 
integration of curriculum. The candidate will develop a plan for 
integrating technology in the classroom, as well as prepare technology- 
integrated products, and a WebQuest.

EDUC 749 —  Teaching Diverse Populations. 3 hours.
An introduction to the field of special education; the psychology and 
identification of exceptionalities, including gifted and talented; differences 
in approaches to learning and performance, including brain research, 
different learning styles, multiple intelligences, and performance modes; 
cultural, gender and socio-economic differences; English language 
learners, and the methodologies fo r working with diverse student 
populations in the school community. An emphasis is placed on specific 
strategies for adapting instruction and current practices designed to 
assist classroom teachers in meeting the needs of all students in an 
inclusive classroom setting. The candidate will develop an understanding 
of Responsiveness-To-lntervention (RTI). The candidate should have 
completed Field Experience I (which began during EDUC 743) by the 
finish of this course.

EDUC 750 — General Methods/Curriculum, Instruction, and 
Assessment. 3 hours.
The purpose of this course is to introduce and prepare the candidate to 
effectively select curriculum aligned with the Illinois Learning Standards, 
plan instruction, assess learning, and reflectively analyze practice. The 
course covers each area from a generalist perspective. As the candidate 
progresses through the MAT methodology course sequence, he or she 
will couple enhanced knowledge with the refinement of skills acquired in 
this course specifically suited for teaching at the elementary, middle and 
secondary levels. The candidate will begin Field Experience II, the second 
of four, during this course.

EDUC 751 — Instructional Planning and Delivery/Classroom 
Management. 3 hours.
This course provides candidates an opportunity to study contemporary 
learning theories and individual learning styles in the context of curricular 
planning, especially fo r teaching in the middle school. It includes a 
survey of alternative models of teaching, including inductive thinking, 
concept attainment, lecture, cognitive growth, and others. The course 
presents a survey of current learning style theories and examines the 
relationship of learning styles to teaching behavior, methods, curriculum,

and materials. It explores the implications of learning style concepts and 
suggests strategies for accommodating learning styles in the classroom. 
Participants are involved in developing, executing, and evaluating 
instructional activities. A large portion of the class discussion and 
application focuses on classroom management techniques.

EDUC 753 —  Content Teaching Methods: Secondary Education.
4 hours.
Learner explores secondary education concepts, theories, principles, and 
techniques and their relationship to teaching and learning. This course 
includes the impact of these concepts, theories, principles, and 
techniques on teachers and grade level learners 6 through 12 in the 
classroom. The candidate will learn, specifically for his or her content, 
how to effectively use and implement the Olivet lesson plan format 
complete with standards and objectives alignment; pre- and post­
assessment of learning; and evidence through analysis of formal and/or 
informal data that learning occurred. The student should begin Field 
Experience III and IV during this course. Corequisite: should be taken 
concurrent with EDUC 758.

EDUC 754A —  Elementary School Reading. 2 hours.
The elementary teacher candidate will develop the understanding that the 
reading process is a broad continuum ranging from emergent literacy to 
reading across the curriculum in content areas. The course is designed to 
present the most current best practices in reading instruction, and to help 
the candidate master skills, strategies, and approaches appropriate for a 
balanced literacy program that integrates essential skill development, 
strategy instruction, literature study, and authentic reading and writing 
experiences. The foundational instructional approaches feature a broad 
scope of the knowledge of strategies for teaching including: phonemic 
awareness/phonics, fluency, text comprehension, vocabulary 
development, literature circles, and reading-writing in specialized content 
areas for advanced readers. The candidate must complete Field 
Experience III and Field Experience IV by the conclusion of this course.

EDUC 754B —  Secondary/Middle/K-12 School Reading. 2 hours.
The middle school and secondary education teacher candidate will 
develop the understanding that the reading process is a broad continuum 
ranging from emergent literacy to reading across the curriculum in 
content areas. The course is designed to assist the candidate in 
recognizing literacy problems and offering strategies that will aid middle, 
secondary, and K-12 students in their quest to become skillful in the 
areas of reading. The foundational instructional approaches feature a 
broad scope of the knowledge of strategies for teaching including: 
fluency, text comprehension, vocabulary development, and reading- 
writing in specialized content areas for advanced readers. The candidate 
must complete Field Experience III and Field Experience IV by the 
conclusion of this course.

EDUC 755 —  Content Teaching Methods: Elementary Language 
Arts/Social Studies. 2 hours.
Knowledge of and practice in using effective instructional strategies for 
teaching language arts and the social studies curriculum will be 
expanded, as well as evaluating student achievement in a variety of ways. 
Professionalism is the emphasis as the candidate seeks to continue his 
or her professional growth to develop behaviors expected of teachers.
The candidate will be expected to demonstrate attitudes and habits of 
teaching with a student-centered focus, which is critical to the success of 
the student-teaching experience. The student should begin Field 
Experience III and IV during this course.

EDUC 756 —  Content Teaching Methods: Elementary Math/Science.
2 hours.
Effective instructional strategies for teaching language arts and the social 
studies curriculum, as well as evaluating student achievement in a variety 
of ways, are learning goals for this course. Professionalism is the
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emphasis as the candidate seeks to continue his or her professional 
growth to develop behaviors expected of teachers. The candidate will be 
expected to demonstrate attitudes and habits of teaching with a student- 
centered focus, which is critical to the success of the student-teaching 
experience.

EDUC 758 —  Content Teaching Methods: K-12 Education. 4 hours.
Explores K-12 education concepts, theories, principles, and techniques 
and their relationship to teaching and learning. Included is the impact of 
these concepts, theories, principles, and techniques on teachers and 
grade level learners K through 12 in the classroom. The candidate will 
learn, specifically for his or her content, how to effectively use and 
implement the Olivet lesson-plan format complete with standards and 
objectives alignment; pre- and post-assessment of learning; and evidence 
through analysis of formal and/or informal data that learning occurred. 
The student should begin Field Experience III and IV during this course. 
Corequisite: should be taken concurrently with EDUC 753.

EDUC 759A — Analyzing Exemplary Teaching Practices lor Elementary 
Teachers. 3 hours.
Exemplary teaching is a life long journey that requires an understanding 
of oneself, a constant refining of skills and practices, and a quest for 
information to enhance knowledge. The teacher leadership candidate 
explores his or her personal and professional philosophies of education 
through the analysis of classroom practice, learning style, and 
communication style. This course examines the pedagogical and 
curricular requirements for elementary education and integrates theory 
and research-based practice. The candidate investigates the best 
strategies and methods to support student achievement at this learning 
level.

EDUC 759B —  Analyzing Exemplary Teaching Practices for Middle 
School Teachers. 3 hours.
Exemplary teaching is a life long journey that requires an understanding 
of oneself, a constant refining of skills and practices, and a quest for 
information to enhance knowledge. The teacher leadership candidate 
explores his or her personal and professional philosophies of education 
through the analysis of classroom practice, learning style, and 
communication style. This online course examines the pedagogical and 
curricular requirements for middle school education and integrates 
theory and research-based practice. The candidate investigates the best 
strategies and methods to support student achievement at this learning 
level.

EDUC 759C —  Analyzing Exemplary Teaching Practices for Secondary 
Teachers. 3 hours.
Exemplary teaching is a life long journey that requires an understanding 
of oneself, a constant refining of skills and practices, and a quest for 
information to enhance knowledge. The teacher leadership candidate 
explores his or her personal and professional philosophies of education 
through the analysis of classroom practice, learning style, and 
communication style. This course examines the pedagogical and 
curricular requirements for secondary education and integrates theory 
and research-based practice. The candidate investigates the best 
strategies, and methods to support student achievement at this learning 
level.

EDUC 760—  National Board Professional Teaching Standards.
3 hours.
Exceptional teachers touch the lives of students, kindle their interests, 
and use a variety of content and delivery systems to encourage them to 
do their best. This course focuses on the National Board Standards. The 
teacher leadership candidate explores the five core propositions of what 
teachers should be able to do for accomplished teaching. The course 
prepares the candidate for pursuing National Board Certification by 
reviewing the current guidelines from the National Board for Professional

Teaching Standards; funding sources from state and national sources; 
and how to develop a complete portfolio containing the required entries. 
Through this course the teacher leadership candidate will learn what the 
criteria is to be considered an "accomplished teacher" and how to 
enhance their teaching to meet those standards.

EDUC 766 —  Multi-Ethnic Experiences. 1 hour.
Provides the candidate an opportunity to experience working with diverse 
community groups in various settings. The course outlines what the 
candidate may do within a community to fulfill the requirements of 
participating in a multi-ethnic experience and allows the him/her to 
develop a deeper understanding of the community and its diverse 
population. The experiences, which must be approved prior to 
participation, range from working with senior citizen groups to working 
with community-based programs for children and young adults. This 
service learning-based course assists the candidate with connecting 
schools to the community and the community to students.

EDUC 767 —  Early Adolescent Psychology. 3 hours.
This learner will gain an understanding of the mental, physical, 
emotional, and social characteristics of early adolescents.In addition, 
he/she will study issues that have an impact on the adolescent s 
educational development and improve conceptual understanding of the 
purpose, curriculum, and special programs in m iddle-school.

EDUC 768 —  Middle-School Methods. 3 hours.
This candidate will develop an understanding of middle school education 
theories, teaching pedagogy, and cognitive processes. A major focus is 
forming interdisciplinary unit plans across curriculums. The candidate 
will be able to make a connection between adolescents and the best 
methods to enhance their learning, including instructional planning and 
delivery. Characteristics and issues associated with teaching at the 
middle school level will be addressed throughout this course.

EDUC 769 —  Applying Research Approaches to Education. 3 hours.
It is important that teacher leaders are well-informed about current 
developments in their field of expertise. This course examines the role of 
researcher in generating and testing theory, as well as in solving 
problems and making decisions. It emphasizes the importance of 
integrity in research and how to study human subjects responsibly and 
ethically. A variety of research approaches, methodologies, and designs 
are explored.

EDUC 770 —  Leadership for Curriculum Improvement. 3 hours.
Curriculum— the content that teachers teach daily— follows a scope and 
sequence and is aligned with state learning standards. This course 
reviews the processes of construction, implementation, and evaluation. 
Sample topics for this course include identifying power standards for 
effective student learning, aligning curriculum with instruction, assessing 
curriculum for bias, mentoring new teachers through the curriculum 
maze, using curriculum mapping effectively, creating a planning and 
development process; and relating of textbook, curriculum, and high 
stakes testing.

EDUC 771 —  Data-Focused Assessment and Evaluation. 3 hours.
The teacher leadership candidate will learn the difference between a data- 
driven and data-focused approach to assessment and evaluation. The 
course explores how to match the types of data with specific need for 
information. The teacher leadership candidate will engage in multiple 
techniques for gathering and analyzing data, evaluating the validity, and 
the methods for collaborative review, and in the process, learn how data- 
focus assessments build support for student achievement and school 
improvement.
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EDUC 772 —  Understanding Diverse Student Populations. 3 hours.
The learning environment continues to become diversified due to 
changes in students' neurological wiring, mobility, family configuration, 
immigrating, and socio-economic status. The teacher leadership 
candidate examines current knowledge about and resources available to 
make modifications for K-12 students in the regular classroom who have 
exceptionalities arising from disabilities, giftedness, and differences in 
culture and/or language. This course also provides opportunities for 
analysis of everyday situations and the impact on the teaching and 
learning processes. The analysis includes a focus on gender, ethnicity, 
race, religion, socioeconomic status, and parents/family.

EDUC 773 —  Foundations of Reading. 4 hours.
The candidate will have a thorough understanding and framework 
concerning the foundational theories, process, and methodologies 
impacting reading instruction required for today's diverse K-12 student 
population. To understand current reading theory and the historical 
foundation; the candidate will explore the increasing complexities of 
current thought within the discipline. The impact of technology, as well 
as multicultural factors, will be explored in depth throughout the course. 
The candidate will reflect upon personal beliefs about reading and reading 
instruction in conjunction with the examination of current research and 
related introspection.

EDUC 774 —  Content Area Reading. 4 hours.
Enduring reading comprehension of textbooks and non-fictional materials 
requires a specific set of strategies. Key components include: motivation, 
knowledge of language development and its relation to reading, 
recognizing how cultural and ethnic diversity impacts reading and 
modeling. This course will explore the differences in textbook and other 
non-fiction genre and concomitant strategies individuals, proficient in 
these areas, demonstrate. The topics include pre-reading, during reading, 
and post reading; vocabulary development strategies, writing to learn, 
and study skills.

EDUC 775 —  Assessment/Diagnosis of Reading Problems. 4 hours.
Accurate assessment and diagnosis guides the curriculum and 
instruction in the classroom. It also enables the classroom teacher to be 
more effective. The READ candidate engages in the examination of the 
major principles of assessment; basic test construction, administering 
and interpreting test results, and practice in diagnosis. The candidate will 
also develop an understanding of norm-referenced testing and how such 
a test can be used in establishing student objectives and performance 
outcomes. Trends in dealing with diagnostic procedures, instructional 
techniques, special materials, and evaluative devices will be explored. 
Through a 15-hour clinical experience/case study, the candidate will 
select, assess, interpret, and diagnose a K-12 student's reading 
problems. The candidate will compare, contrast, analyze, and use 
assessment results to place the student along a continuum to identify 
proficiencies and difficulties. He/she will log, evaluate and reflect upon 
the experiences through the clinical practice.

EDUC 776 —  Developmental/Remedial Reading Instruction/Support.
4 hours.
This course is designed to acquaint the READ candidate with a wide 
range of instructional practices, approaches, and methods for K-12 
students at different stages of development in reading. Programs and 
strategies for correcting reading problems; related literature and 
research; and techniques for accommodating the cultural and linguistic 
differences of students will be presented. The candidate will be 
introduced to current technology and software, which can be used to 
facilitate the remediation process as well as reading and writing 
instruction. Through a 15-hour clinical experience/case study, the 
candidate will use a wide range of instructional practices, approaches and 
methods, including technology-based practices, to prescribe, and

implement the appropriate instruction for the K-12 student assessed and 
diagnosed in Clinical Experience I. The candidate will create an 
instructional design that will enable the student to master increasingly 
more difficult reading materials. He/she will document this experience 
through a teaching and learning log, an evaluation of the process being 
used, a continuous learning plan, and reflection of the clinical experience.

EDUC 777 —  Developmental/Remedial Materials and Resources.
4 hours.
This course prepares the READ candidate to design, revise, and 
implement a reading curriculum for an individual student and in 
conjunction with the classroom teacher to improve and/or enhance 
reading proficiency. The candidate will understand how to use techniques 
in detecting cultural and gender bias when conducting a textbook/reading 
materials selection process. The candidate will also understand how to 
select ability/age appropriate materials designed for students with special 
needs and/or linguistic differences, and reader reliability technological 
tools. Additionally, the candidate will develop an understanding of the 
composition, purpose of special reading programs: early intervention, 
summer school, and after school programs. A major component of this 
course will be the importance of developing partnerships to create a 
synergy among school, home, and community that will enhance the 
reading levels of students. Through a 15-hour clinical experience/case 
study, the candidate, using the data collected in the first clinical 
experience, will design curriculum that can be used through 
individualized instruction to address the reading difficulties experienced 
by the student. The curriculum design should include current materials 
used in the classroom, supplemental materials, and technology-based 
materials that should enable the student to master increasingly more 
difficult reading materials. The candidate will conduct an interest 
inventory and incorporate the results into the curriculum design. The 
candidate will also create a "Home-School Reading" packet that can be 
used in the home to help remediate the student's reading difficulties. The 
curriculum design, an analysis of the student interest inventory results, 
an evaluation of the materials selected, and a projected outcome will 
complete the clinical experience.

EDUC 778 —  Literature and Resources for Children and Youth.
4 hours.
Introduction to genres of children's and young adult literature. The 
course includes methodology in the use of websites and a wide range of 
high-quality multicultural literature for all grade levels. Technology will be 
utilized in learning to locate, evaluate, and use literature applicable for K- 
12 students of all abilities, ages, and ethnic backgrounds. The candidate 
will gain a thorough understanding of how cultural, linguistic, and ethnic 
diversity influences reading, as well as the relationship between 
vocabulary development and reading comprehension. The course also 
includes strategies for modeling and sharing the value of reading and 
writing for actual, real-life experiences, instilling the concept of becoming 
lifelong learners.

EDUC 779 —  Methods Education Research. 4 hours.
The candidate will learn to design and implement an action research 
project using qualitative and quantitative research including design, 
methodology, literature review, data analysis and conclusions. The 
research topics will emerge from questions generated by in-class 
discussions, a broad review of the research on literacy, and discussions 
of theories related to literacy instruction. The culminating assignment will 
be a research proposal to be conducted and presented during EDUC 780 
-Creative Project/Practicum. The content focus will be current issues, 
trends, and organizational frameworks affecting education, specifically 
the impact on reading literacy, and methods for improvement.
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EDUC 780 —  Creative Project/Practicum. 4 hours.
A seminar-type practicum for the reading specialist candidate, which 
requires completion of minimum twenty-five (25) clock hours experience 
in a school setting. The content of the project/practicum will be based on 
the research proposal presented in EDUC 779. The implementation of 
that proposal will result in a project study, which will be presented and 
critiqued at a K-12 school level at a teacher in-service, grade level or 
department meeting, administrators' meeting, school improvement 
committee meeting or the meeting of any group responsible for reading 
instruction in the school community.

EDUC 781 —  Facilitating Effective Learning for All Students. 3 hours.
To ensure high levels of learning for all students, potential school leaders 
are introduced to the research on learning and effective teaching. By 
exploring a variety of approaches to instruction, leaders learn to explain 
how and why learner-centered teaching enhances the achievement of all 
students. The course also prepares leaders to meet challenges that may 
arise due to stakeholders' misunderstandings, faulty beliefs, and gaps in 
knowledge about learning.

EDUC 782 —  Ensuring Quality Education for Students with Diverse 
Needs. 3 hours.
The continuing challenge facing schools to substantially increase 
achievement of students who are at risk (limited facility with English, 
physical, mental, or emotional disabilities) is addressed. This course 
focuses on effective, learner-centered instruction that uses diverse and 
inclusive approaches aimed at helping all students reach increasingly 
higher standards of performance. It also explores the legal and moral 
obligation of schools to meet the needs of all learners.

EDUC 783A —  Practicum 1.3 hours.
In conjunction with EDUC 783B, this practicum course provides authentic 
opportunities to apply and to expand learning. Activities in Practicum I 
are completed concurrently with the first six courses in the program. 
Activities in Practicum II are completed concurrently with the last three 
courses and during the final semester. Both practicum experiences 
culminate in the development and evaluation of a Professional Portfolio.

EDUC 783B —  Practicum II. 3 hours.
See EDUC 783A.

EDUC 784 —  Using Data to Strength Schools. 3 hours.
Data-driven decision-making is critical to meeting the needs of all 
students and reaching accountability expectations in assisting 
educational leaders in setting and prioritizing goals and monitoring 
progress. Special emphasis is placed on the definition of action for 
effective schools -  continuing analysis of the gaps between goals for 
student learning and actual student performance.

EDUC 785 —  Allocating and Managing Budget and Resources. 3 hours.
High-performing schools invest in teacher quality, focus on core 
academics, create individual attention for students, and organize all 
resources to support instructional priorities. This course focuses on the 
research on effective schools to provide guidance on the most productive 
ways to manage budget and resources (time, people, money, and 
technology). Educational leaders develop the ability to recognize and 
reallocate resources within their own schools and align them with top 
priorities for school improvement.

EDUC 786 —  Enhancing Teacher Capacity and Commitment. 3 hours.
In light of current research, which indicates teaching quality impacts 
student achievement, educational leaders are being called upon to ensure 
that their school's culture, processes, and structures support ongoing 
professional learning. This course develops skills in building and 
sustaining professional learning communities; establishing effective 
professional development, and evaluating teaching to resolve problems,

improve practice, and support effectiveness for new and experienced 
teachers.

EDUC 787 —  Fostering Productive School Leadership, Cultures, and 
Working Relationships. 3 hours.
Productive school cultures, positive working relationships, and effective 
leadership impact student learning and continuous school improvement. 
This course addresses the knowledge and skills that are critical for 
school leaders, including developing consensus that promotes action 
(effective decision-making processes, patterns of communication, and 
conflict-resolution strategies); infusing leadership throughout the school 
(collaborative structures and strategies); and establishing a personal, 
ethical, and moral platform for leadership.

EDUC 788 —  Collaborating with Families and Communities lor Student 
Success. 3 hours.
Family and community involvement in schools can impact student 
learning and help to narrow the achievement gap. This course develops 
the knowledge and skills needed to build and sustain effective family and 
community involvement programs, as well as communicate strategically 
with the wide variety of stakeholders who can assist in increasing the 
success of all students. Special attention is paid to these functions in 
multicultural schools and communities.

EDUC 789 — Creating Positive, Safe, and Effective Learning. 3 hours.
Effective leaders develop capabilities to foster cultures for learning based 
on mutual respect among students, teachers, staff, parents, and the 
larger community. This course develops the knowledge and skills needed 
to (a) build safe and supportive school communities, (b) recognize and 
develop classroom management systems that minimize disruptive and 
violent behavior and support student learning, and (c) promote positive 
race and ethnic relations.

EDUC 790 —  Reflective Paper. 0 hours.
The culminating activity of the program is the master's reflective paper. 
This assignment is based upon the candidate’s reflection and 
experiences, focusing on analysis and synthesis, as he or she examines 
personal, intellectual, and professional development. The reflective paper 
is the capstone document of the teaching portfolio.

EDUC 791 —  Student Teaching: Elementary or Middle School.
10 hours.
This culminating experience connects theory with practice in providing 
opportunity for the teacher candidate to demonstrate proficiency in all 
areas of curriculum, instruction, and evaluation. All courses and field 
experiences must be successfully completed in order to student teach. 
The 60-consecutive school-day classroom experience will include no less 
than 35 days of full control. The candidate is required to display effective 
principles of classroom management as well as effective interpersonal 
relationships within the classroom. During the last week of student 
teaching, the candidate must submit all required paperwork, and 
successfully complete a professional e-portfolio and a Teacher Education 
Program Exit Interview.

EDUC 792 —  Student Teaching: Secondary. 10 hours.
This culminating experience connects theory with practice in providing 
opportunity for the teacher candidate to demonstrate proficiency in all 
areas of curriculum, instruction, and evaluation. All courses and field 
experiences must be successfully completed in order to student teach. 
The 60-consecutive school-day classroom experience will include no less 
than 35 days of full control. The candidate is required to display effective 
principles of classroom management as well as effective interpersonal 
relationships within the classroom. During the last week of student 
teaching, the candidate must submit all required paperwork, and 
successfully complete a professional e-portfolio and a Teacher Education 
Program Exit Interview.
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EDUC 793 —  Student Teaching: K -12.10 hours.
This culminating experience connects theory with practice in providing 
opportunity for the teacher candidate to demonstrate proficiency in all 
areas of curriculum, instruction, and evaluation. All courses and field 
experiences must be successfully completed in order to student teach. 
The 60-consecutive school-day classroom experience will include no less 
than 35 days of full control. The candidate is required to display effective 
principles of classroom management as well as effective interpersonal 
relationships within the classroom. During the last week of student 
teaching, the candidate must submit all required paperwork, and 
successfully complete a professional e-portfolio and a Teacher Education 
Program Exit Interview.

EDUC 795 —  Building Collaborative Community Partnerships. 3 hours.
Schools and their leaders cannot create effective and lasting change 
without the support of the community. It is imperative that all levels of 
school leaders build collaborative relations with all of the constituents of 
the school community. The teacher leadership candidate examines the 
theory, research, and best practices relating to school, family, and 
community partnerships. This course also explores the different types of 
partnerships, challenges to developing school-based partnership 
programs, the components of effective partnership programs that 
enhance student performance and success; and how to evaluate their 
effectiveness to achieve the over-arching goal of school improvement.

EDUC 796 —  Reflective Practice and Teacher Leadership. 3 hours.
The reflective practitioner is a powerful force and can be a major 
contributor to the educational change process. Reflective practice is a 
critical element that enhances decision making through experience, 
research, and communication. This course provides the teacher leader 
candidate with an overview of reflective thinking and writing models. The 
candidate learns how to apply the models by reflecting on past actions in 
the classroom and collaborative efforts with the school community in 
orderto improve and energize professional growth, teaching methods, 
classroom strategies, and relational rapport.

EDUC 797 —  Using Technology for School Improvement. 3 hours.
Technology has a wide variety of uses such as instructional support in 
the classroom, distance learning, and keeping all school community 
constituents connected in this information age. With the increased use, 
issues have developed that are causing districts/schools to reexamine 
policies, student accessibility, and training needs. This course provides 
the teacher leadership candidate with a comprehensive view of the 
components necessary for educational leaders to make decisions 
regarding technology. This course also focuses on the societal issues 
that relate to the use of technology in the schools and effective 
professional development needed by staff prior to and during 
implementation.

EDUC 798 —  Implementing Continuous School Improvement. 3 hours.
Educational leaders understand that school improvement that results in 
higher levels of learning for all students is not a project or an 
achievement; it is an ongoing process. This course develops knowledge 
and skills needed to (a) foster change that results in continuous school 
improvement, (b) focus a school improvement effort on implementing an 
effective curriculum initiative, (c) build organizational capacity that 
supports continuous school improvement, and (d) identify and develop 
promising structures and practices, knowledge and skills, and values and 
dispositions to effectively implement and sustain continuous school 
improvement.

EDUC 801A —  Teacher Leadership Practicum 1 .1 hour.
The teacher leadership candidate will gain experience in exemplary 
teaching, curriculum development, professional development, and 
leadership. The focus during this practice is on student and overall 
school achievement in a K-12 learning environment. The 50 clock-hour

experience, conducted in the candidate's assigned school of 
employment, requires the candidate to apply prior and newly acquired 
knowledge, skills, dispositions, and performance to the development of a 
professional portfolio.

EDUC 801B —  Teacher Leadership Practicum II. 2 hours.
The teacher leadership candidate will gain experience in exemplary 
teaching, curriculum development, professional development, and 
leadership. The focus during this practice is on student and overall 
school achievement in a K-12 learning environment. The 50 clock-hour 
experience, conducted in the candidate's assigned school of 
employment, requires the candidate to apply prior and newly acquired 
knowledge, skills, dispositions, and performance to the development of a 
professional portfolio.

EDUC 900 —  Intrapersonal Leadership. 5 hours.
Introduces a holistic model that includes four major areas of personal 
development that contribute to effective leadership: spiritual leadership, 
physical leadership, emotional leadership, and cognitive leadership. 
Course participants analyze their own character and competence as 
leaders with the goal of maximizing their personal leadership 
effectiveness.

EDUC 901 —  Research Theory: Principles and Methods. 5 hours.
Doctoral-level learners will be introduced to the field of research, 
research design, and research methods. Standards and practices for 
conducting and completing valid and reliable research studies will be 
covered (e.g., quasi-experimental designs, qualitative measures). 
Emphasis will be given to a study of innovative, applied research 
practices. Learners will examine ethical issues and dilemmas in 
leadership research and practice.

EDUC 902 — Leadership Paradigms. 4 hours.
Analysis of the history, ideas, and theories of leadership, including 
significant issues and ethical dilemmas that have confronted leadership 
throughout historical periods. Through this analysis, leadership from 
various disciplinary perspectives is examined and one's own philosophy 
of ethical leadership is clarified.

EDUC 903 —  Research: Methods and Techniques I. 5 hours.
An extension of the various methods used to conduct doctoral-level 
research studies whose emphasis will be a study of innovative, applied 
research practices, designs, and methods. Standards and practices for 
completing research studies will be further discussed and refined, 
particularly as they apply to the learner's identified research question(s).

EDUC 904 —  Interpersonal Leadership. 5 hours.
Building on the foundation laid in Intrapersonal Leadership Development, 
this course is the natural extension from studying individual behavior and 
effectiveness to analyzing routine group or team behavior and leadership 
effectiveness. Utilizing a team-based learning culture, the course design 
will simulate real-life team building processes.

EDUC 905 —  Systems Theory: Leadership and Management. 4 hours.
Explores organizational systems in holistic ways to assist leaders in 
understanding and utilizing a comprehensive, systematic organizational 
performance management system.

EDUC 906 —  Legal and Ethical Issues in Leadership. 3 hours.
Legal and ethical issues for effective leadership in global organizations 
are analyzed. Learners will gain an awareness of the laws, regulations, 
and policies used to govern institutions, which is vital for effective 
leadership. Personal ethics, business ethics, leadership ethics, and 
ethical decision-making are explored.
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EDUC 907 —  Policy, Politics, and Social Action. 4 hours.
Elements of public policy, politics, and social action and their impact on 
ethical leadership are examined. Leadership never occurs in a vacuum. 
Leaders must be attuned to the nuances and ramifications of actions both 
personal and professional. In this course, the leaders will examine 
competing paradigms and explore the many dimensions of policy, 
politics, and social action. Ethical leaders positively impact their sphere of 
influence throughout their professional careers.

EDUC 908 —  Research: Methods and Techniques II. 5 hours.
Technology based statistics will provide students with the background 
required to analyze data and correctly interpret results found through 
doctoral-level research. Appropriate measures for the analysis of data 
through the application of statistical processes and/or qualitative 
measures will be emphasized. Areas of study include probability, 
randomization, variables, normal distribution, t-distribution, chi-square 
distribution, F distribution, confidence intervals, hypotheses testing, and 
correlation. Students will be introduced to SPSS applications for 
statistical analysis. Students will also explore sound qualitative research 
analysis and reporting measures.

EDUC 909 —  Leading Change. 4 hours.
Since organizational change in the 21st century is inevitable, today's 
leaders need to be proactive and forecast the needs of the organization 
for the short-term, the intermediate, and the long-term. Leaders are 
primarily change agents to influence a shared vision for the future. In this 
course, the candidate's knowledge base of organizational theory will be 
expanded through in-depth literature review, which will offer new insights 
into responding to internal as well as external pressures for change. The 
candidate will learn to identify changing circumstances in society, as well 
as globally and also be cognizant of any legal issues that might impact on 
decisions for change. Transforming subjective perceptions is crucial to 
successful innovation and the key objective to change. Each of these 
decision points will be within the ethical framework.

EDUC 910 —  Covenant Leadership. 4 hours.
Leadership goes beyond those predictable and even trite behaviors 
normally chronicled in the leadership literature. Leadership is all about 
being. A major tenant of the Christian faith suggests that the message of 
Gospel propels us to go beyond the "norm” in leadership activity. In this 
course, leaders will demonstrate they are capable of understanding the 
exercising the "best" of both contractual as well as covenant leadership. 
The purpose of this course is to help one develop into a graceful leader -  
one who is bold, but not ego-filled.

EDUC 911 —  Dissertation. 12 hours.
Afield-based, practice-centered inquiry, which consists of 
comprehensive action research of significant importance. The 
dissertation attests to the learner's understanding of an issue and ability 
to conduct action research related to the improvement of professional 
practice from which others benefit. This is the most rigorous portion of 
the Ed. D. in which learners are expected to demonstrate the highest 
standards of scholarship and inquiry. The dissertation is comprised of 
five written chapters consisting of a proposal (introduction), a literature 
review, methodology, findings, and conclusion.

English

ENG 150 —  Special Topics in Expository Prose and Research. 3 hours.
Provides practice in writing to develop clear, well-organized prose based 
on contemporary issues through analysis, synthesis, argumentation, and 
basic research.Emphasis is on summary development, critical thinking, 
and library skills.

ENG 204 —  World Literature. 3 hours.
A study through literature of social, religious, political, and cultural issues 
with emphasis on analysis, application, and appreciation of literature.

ENG 210 —  Introduction to Business and Technical Writing. 3 hours.
A writing course designed to provide instruction and practice in written 
communication, with special emphasis on types of writing most used in 
business situations.

ENG 301 — Thematic Studies in Literature. 3 hours.
This course is a study of life writing, with a special emphasis on the 
particular demands that different ages and cultures have placed on the 
biographer/autobiographer as an artist, writer, and historian. One basic 
goal of this course is to provide the learner with a better understanding of 
the role of the biographic arts within the larger disciplines of the 
humanities and the fine arts (history, sociology, psychology, literature, 
and film). This course will also provide the learners with directed 
opportunities to practice their knowledge of the processes of reading, 
writing, and critical thinking. They will learn how to intelligently read, 
write, and analyze.

ENGL 607A —  Educational Research: Principles and Practices I.
1 hour.
A survey of research methodologies appropriate for independent 
investigations in English/Language Arts education that w ill explore 
methods used by learners when conducting research for their creative 
projects/theses. Learners are assigned advisers.

ENGL 607B —  Educational Research: Principles and Practices II.
1 hour.
Learners are given the opportunity to continue research and writing of 
individual creative projects/theses related to teaching English/Language 
Arts.

ENGL 613 —  Basic Grammar Review. 1 hour.
In this basic review of traditional grammar and usage, learners will 
practice locating and editing grammatical errors in the teaching of 
writing.

ENGL 614 —  Communication in English/Language Arts. 3 hours.
Modes of oral communication, including public speaking, interpersonal 
communication, small-group communication, and listening are applied to 
teaching oral communication skills in the middle and high school 
English/Language Arts classroom.

ENGL 615 —  Diversity and Multiethnic Literature. 3 hours.
This study of Western and non-Western writers outside the traditional 
canon may include minority writers of the United States and writers of 
the Americas, African nations, India, and Far East and enables 
English/Language Arts teachers to make students aware of global 
commonalities.

ENGL 616 —  Workshop in English/Language Arts Assessments.
1 hour.
Opportunity for discussion and construction of assessment tools useful 
in the English/Language Arts middle and high school classroom is 
provided. May include writing rubrics, testing, multimedia projects, 
speech rubrics, and participation rubrics.

ENGL 617 —  Critical Approaches to Literature. 3 hours.
In this study of reading and interpreting creative literature, historical, 
formalist, psychoanalytic, and feminist approaches are included with 
emphasis is on integrating approaches into the middle and high school 
English/Language Arts classroom.
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ENGL 618 —  Current Issues in English/Language Arts. 3 hours.
Provides opportunity for investigation and discussion of issues that 
influence middle and high school English/Language Arts teachers and 
classrooms. Topics covered may include standards, technology, 
censorship, inclusion, tracking, and the learning environment.

ENGL 619 —  Grammar in Context. 3 hours.
Teaching English/Language Arts teachers how to develop grammar 
instruction in the context of literature and writing is a goal, with particular 
attention to developing practical lessons that can be integrated into the 
English/Language Arts class. Consideration is also given to approaches 
to grammar instruction appropriate for diverse dialects.

ENGL 620 —  Visual Literacy. 2 hours.
A study of the English/Language Arts domains of viewing and visually 
representing and how they can be integrated into the English/Language 
Arts middle and high school classroom.

ENGL 621 — Workshop in the Interactive English/Language Arts 
Classroom. 1 hour.
Investigation of effective teaching practices for the English/Language Arts 
middle and high school classroom based on the theories of multiple 
intelligences and learning styles. Teacher-learners will be able to adapt 
their own curricular materials to make them more accessible for today's 
diverse students.

ENGL 623 —  Workshop in Supervision and Sponsorship. 1 hour.
Areas beyond direct classroom teaching relevant to middle and high 
school English/Language Arts teachers are discussed. Topics may 
include supervising field experience students and student teachers; 
directing plays; sponsoring newspapers, yearbooks, and literary 
magazines; and sponsoring speech teams.

ENGL 637 —  Writing in English/Language Arts. 3 hours.
Principles and practices of teaching writing in the middle and high school 
English/Language Arts classroom are explored. Learners investigate 
writing theories and writing strategies including freewriting, journaling, 
composing on computers, peer editing, and portfolios. The course is 
taught in a workshop, hands-on environment.

ENGL 649 —  Reading Strategies and Young Adult Literature. 3 hours.
Teachers of middle and secondary English/Language Arts will be taught 
reading strategies for comprehension and word recognition through the 
genre of young adult literature to prepare them to develop reader- 
centered approaches in teaching literature.

ENGL 697 —  Creative Project. 3 hours.
This course provides learners an opportunity to do an individual 
investigation of a topic useful in the teaching of English/Language Arts in 
the middle and high school classroom. Learners may choose either a 
creative project or a thesis. This course is a culmination of ENGL 607A 
and 607B Educational Research: Principles and Practices I and II.

ENGL 698 —  Thesis. 3 hours.
This course provides learners an opportunity to do an individual 
investigation of a topic useful in the teaching of English/Language Arts in 
the middle and high school classroom. Learners may choose either a 
creative project or a thesis. This course is a culmination of ENGL 607A 
and 607B Educational Research: Principles and Practices I and II.

Fine Arts

FIN 105 —  Fine Arts. 3 hours.
The topics covered include an examination of the elements and principles 
of art, study of the major periods of art and architecture, from the 
Egyptians to the present, and a survey of music and its development 
from medieval times to the present.

General Instruction

GNS 111 —  Intrapersonal Leadership. 3 hours.
Learners are introduced to the expectations and opportunities to develop 
intrapersonal leadership. The course is an overview of important 
concepts of self-management and an awareness of effective skills for 
implementation in college-level study. The course will assist individuals 
as they set the stage for success by focusing on ways to develop a 
healthy self-concept and by recognizing the relationships between the 
results of personal effort and constructive strategies for working, 
studying, and relaxing. The Myers-Briggs Type Indicator (MBTI) is used 
to help learners understand personality differences and how to use that 
information in their personal and professional lives, as well as in their 
new roles as students. The MBTI is also used to empower learners with 
effective team-building strategies for working in collaborative learning 
teams. By course end, learners will have composed personal career 
mission and vision statements to prioritize their daily work.

GNS 112 —  Strategies for Success. 3 hours.
The overall course objective is the development of effective skills for 
implementation in college-level study. Course assignments are designed 
to assist learners as they set the stage for success by focusing on 
developments of constructive strategies for working and studying. The 
following topics will be addressed throughout this course: writing 
development, including various writing formats, conducting library 
research, and using proper APA format; computer and BlackBoard 
training; presentation skills, including PowerPoint training; and ONU 
policies and procedures.

Geology

GEO 121 —  Physical Geography. 4 hours.
A study of physical processes acting on the Earth's surface, incorporating 
elements of geology, weather, climate, biology, soils, and oceanography, 
with an overview of physical regions of the United States, and an 
introduction to Geographic Information Systems and Global Positioning 
Systems.

History

HIS 210 —  Western Civilization. 3 hours.
The course will survey the major themes of Western civilization and the 
contributions made by successive constituent civilizations beginning with 
the Greeks, Romans, and Jews. The course is designed to provide every 
student with a basic working knowledge of the major themes, trends, and 
figures in Western civilization.

HIST 600 —  Historiographical Foundations. 3 hours.
Focus will be on identifying and defining the most significant approaches 
to political philosophy and historical interpretation in Western civilization,
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and the expression of these traditions in successive religious, social, and 
political contexts. Emphasis will be placed on methods of research and 
principles of interpretation. Students will begin the process of choosing a 
thesis or thesis project topic.

HIST 601 — Ancient Greek and Roman Thought. 3 hours.
An exploration of Greek and Roman political and historical understanding 
emphasizing the contributions of thinkers from Plato to Augustine. The 
crisis precipitated by the defeat of Athens in the Peloponnesian War, and 
the inability of the Greek poleis to find a basis for cooperation provides a 
relevant context for the exploration of Greek answers to the ultimate 
questions about the nature of reality and society.

HIST 602 — The Medieval European Experience. 3 hours.
An examination of major medieval themes of church and state, reason 
and faith by exploring defining works by Augustine and St. Thomas 
Aquinas, and numerous other writers in excerpt in the nine centuries 
between these pillars. The purpose of the course is to understand and 
appreciate both the ideals and the limitations of the unique medieval 
synthesis of the earthly and the heavenly. Extensive use will be made of 
Fordham University’s Internet Medieval Sourcebook for primary 
documents online.

HIST 603 —  The European Enlightenment. 3 hours.
A comparative study of leading thinkers from Locke to Rousseau, 
including Descartes, Locke, Edwards, Kant, Smith, Hume, Rousseau, and 
Wesley. The modern synthesis of empiricism, secularism, humanism, 
and rationalism as a unique cultural development will be analyzed and 
critiqued. Students will be assigned passages or segments from these 
major writers on key themes, and class activities will focus on 
discussion, analysis, and historical context.

HIST 604 —  Postmodernism. 3 hours.
Postmodernism is the dominant intellectual tread in both the Global 
North and the Global South. Postmodernism arose out of the devastation 
wrought by World War I— piercing the apparently facile belief in 
humanitarian utopianism and was buttressed by Heisenberg’s discovery 
of the uncertainly principle a decade later. Gone was the optimism of 
humanism and in was the despair of postmodern uncertainty. In this 
course students will explore the dominant features of postmodern 
philosophy and the will begin to analyze these features from a Christian 
perspective.

HIST 605 —  Seminar in Current Christian Thought. 3 hours.
A student-oriented seminar class examining some salient aspect of the 
role of the Christian scholar and citizen in contemporary society. Topics 
might include the individualist, communitarian, and pluralist 
understandings of society, and the differences among Orthodox, Catholic, 
and Protestant perspectives on the social and political roles of the 
Christian. Students will be assigned different schools or authors, present 
their assigned topics in class, and argue and defend their topics in 
debate. Students should also complete an outline of their theses or 
curriculum projects.

HIST 606 —  The American Experience. 3 hours.
A survey utilizing leading American writers from Winthrop and Edwards 
to Dewey, James, DuBois, and King of the changing understanding of the 
American political and social experiment. Emphasis will be placed on 
analysis and critique of primary sources. Source excerpts will form the 
literature based of the class, and students and faculty presentations will 
provide historical and cultural context.

HIST 607 — America in the World. 3 hours.
A student-oriented seminar class examining diverse perspectives on the 
role of American political and economic power in the contemporary 
world, and in particular, the impact of that power on less-developed

nations. Emphasis will be placed on the analysis and critique of 
secondary sources. Students w ill also complete bibliographies 
supporting their theses or thesis projects.

HIST 608 —  Seminar. 3 hours.
A faculty-facilitated seminar in which students are aided in the 
development of their thesis proposal through reading, discussion, and 
research. The outcome of the class is a preliminary draft of their theses 
or theses projects.

HIST 697 —  Project. 3 hours.
A directed research course for the completion of a thesis or thesis project 
rooted in primary sources, resulting in a 100-page document (or other 
approved form) in which the student addresses a critical question in 
either philosophy of history or political philosophy. The expected 
outcome is a final draft of the thesis or project.

HIST 699 —  Thesis. 3 hours.
A directed research course fo r the completion of a thesis o r thesis project 
rooted in primary sources, resulting in a 100-page document (or other 
approved form) in which the student addresses a critical question in 
either philosophy of history or political philosophy. The expected 
outcome is a final draft of the thesis or project.

Library Information

LSCI 600 —  Professional and Ethical Issues. 3 hours.
The candidate will develop an understanding of social and ethical 
behavior regarding information and information technology. He or she 
will recognize principles of equitable physical access to information. 
Modeling continuous learning through participation in professional 
organizations and staff development programs will be the desired 
outcome of this course.

LSCI 601 —  Information Technologies/Media Services and Production
I. 3 hours.
Understanding of technological needs of students and faculty; and 
teaching the use of computers and technology tools is the focus.The 
candidate will learn how to  select, install, manage, and maintain 
applicable technologies and develop technology plans. He or she will 
understand the need to provide equitable access to multiple media 
resources and gain competence in word processing, databases, 
spreadsheets, presentation software, graphics, and production software, 
which will allow for assisting K-12 students in media production 
applications.

LSCI 602 —  Reference and Information Services. 3 hours.
The candidate will develop an understanding of information literacy in 
order to direct student and faculty use of print and non-print information 
resources. Solving information needs with critical thinking and problem­
solving skills is examined. The candidate will also learn how to provide an 
environment compatible for multiple learning styles and diverse K-12 
students.

LSCI 603A —  Practicum/lnternship I. 3 hours.
The candidate will engage in practical, supervised experiences in school 
media centers with a wide variety of tasks. He or she will be involved in 
interactions with students who have diverse abilities and backgrounds 
and will incorporate a wide range of standards. Co-requisite: take 
concurrently with LSCI 602,604 and 605.

LSCI 603B —  Practicum/lnternship II. 3 hours.
The candidate will engage in practical, supervised experiences in school 
media centers with a wide variety of tasks. He or she will be involved in
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interactions with students who have diverse abilities and backgrounds. 
Co-requisite: take concurrently with LSCI607, 609 and 610.

LSCI604 —  Organization. 3 hours.
An introduction to the field of cataloging and classification to provide the 
student with the knowledge, classification tools, and confidence to 
conduct basic cataloging functions in any school library setting.

LSCI 605 — Administration. 3 hours.
The student will be provided with the knowledge and expertise necessary 
to effectively administer school library programs. Focus is on program 
components for which school libraries have responsibility: collection 
development, budgeting, grant writing, facilities, personnel, procedures, 
and program evaluation. This class will solidify ideas and practices from 
previous classes into a portfolio fo r future reference.

LSCI 606 —  Information Technologies/Media Services and Production
II. 3 hours.
In preparing for the development of a final project, a library technology 
plan, the student will explore a wide range of technology needs in the 
school library. He/she will be exposed to a variety of available 
technologies, learn how to evaluate and select technologies, work with 
key school decision-makers, budget for technology, adapt new 
technologies to the library situation, learn why equitable access to 
technology is important, and advocate for the use of technology in the 
library. You will also be required to develop a schema that describes the 
structure, content and layout of a model School Library Media Center 
website, as well as the desirability of separating web page layout from 
content.

LSCI 607 —  Literature and Resources for Children. 3 hours.
An introduction to literature and resources for children. Developing and 
evaluating the materials collection based on diverse learning needs of 
students and faculty will be emphasized, along with using the appropriate 
review sources to assist in recommending and purchasing materials 
suited for individual learners and the curriculum with a focus on 
providing for reading, listening, and viewing guidance to the student.

LSCI 608 —  Literature and Resources for Young Adults. 3 hours.
Skills for introducing literature and resources to both young adults (ages 
12-18) and their teachers will be covered, with emphasis on evaluation, 
selection and use of print and non-print materials across all genres based 
on diverse needs. Added emphasis will be on providing reading, 
listening, and viewing guidance to young adults and promotion of young 
adult literature for both personal and curricular use in library media 
center programs.

LSCI 609 —  Curriculum Integration. 3 hours.
The candidate will learn to partner with other members of the learning 
community to meet learning needs of K-12 students. Focus is on 
integrating the school library media program into the curriculum to 
promote achievement of learning goals and content-area standards. The 
candidates will develop skills for collaborating and co-teaching with 
classroom teachers on integrated student assignments and projects.

LSCI 610 —  Communication and Leadership. 3 hours.
Knowledge and expertise that are needed for leadership and 
communication in the library program are the goals of this course; topics 
covered include leadership styles, advocacy, communication, 
professional development and marketing/promotion.

Mathem atics

M TH116 —  Introduction to Statistics. 3 hours.
This course is an introduction to statistical methods, including sampling, 
measures of dispersion, averages, and statistical inferences.

WITH 117 —  Finite Mathematics. 3 hours.
This course provides an introduction to finite mathematics with 
applications in business and management areas. Topics include the 
construction and use of linear models, matrices, the solving of linear 
systems of equations, linear programming, mathematics of finance, and 
probability.

Nursing

NRSG 102 —  Nursing Informatics. 0 hours.
Provides an opportunity to develop the skills necessary for participating 
in online classes via the Blackboard format.

NRSG 301 —  Introduction to Informatics and Professional Nursing.
4 hours.
An overview of concepts that formulate the framework for professional 
nursing practice. The historical, philosophical, and professional 
perspectives are presented as the genesis for the development of 
professional nursing. Emphasis is placed upon the theoretical basis for 
the science of nursing. Also included in the module are the concepts of 
communication between health providers to assist nurses as they 
develop health information, health education materials, and health 
presentations.

NRSG 326 —  Community Health Nursing. 3 hours.
The role of a nurse in the health and well-being of the community is 
examined. Health promotion, disease prevention, and health maintenance 
of local communities are assessed and evaluated. The health care 
delivery system, cultural diversity, ethics, and sociopolitical forces are 
examined. High risk population aggregates are studied and the roles of 
various community and public health nurses are explored. Resources 
investigated will include community agencies, clinics, and government 
agencies.

NRSG 342 —  Transcultural Nursing. 4 hours.
Development of cultural sensitivity is studied. Learners design the 
delivery of culturally appropriate nursing care incorporating the role and 
function of the family across the life span.

NRSG 355 —  Health Assessment/Pathophysiology. 3 hours.
Students will strengthen physical assessment knowledge through the 
understanding of selected pathophysiological processes. Emphasis is 
placed on the concepts of cellular injury, inflammation, hypoxia, and 
cancer, as well as the health continuum, the nursing history, examination, 
and interviewing techniques, and documentation.

NRSG 395 —  Nursing Research. 3 hours.
This course provides the basic foundation for an understanding of 
nursing research. Included in the course are an overview of nursing 
research, steps in the research process, research designs, research 
methodology, data collection and analysis, and utilization of research.

NRSG 436 —  The Global Community. 3 hours.
Provides an overview of international health issues and the role of the 
nurse in preserving and promoting health in diverse communities. 
Students will analyze the health of global communities and discuss 
potential avenues of health promotion, health protection, health
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prevention, and health maintenance. Target populations are assessed and 
evaluated in relation to health care access and sociopolitical forces. 
Principles of epidemiology are explored and the effects of environmental 
health issues are evaluated.

NRSG 441 — Advanced Adult Health Nursing. 3 hours.
Study of critical and crisis situations across the life span. Emphasis is 
given primarily to the individual, but the impact of crisis on the family is 
also discussed.

NRSG 445 —  Families in Crisis. 3 hours.
This course presents group theory and crisis intervention in the 
management of dysfunctional families. Selected therapeutic groups are 
observed and group assignments completed.

NRSG 463 —  Leadership/Management in Nursing. 3 hours.
Management and leadership theories, principles, and concepts are 
studied with focus on transforming personal leadership. Emphasis is 
placed on facilitating professional leadership behavior.

NRSG 470 —  Issues in Health Care, Law, and Ethics. 3 hours.
A critical examination of the profession of nursing in the 21st century will 
be analyzed within theoretical frameworks. Topics will include legal, 
ethical, political, and professional issues that will challenge students. 
These timely topics will be presented in a way that will provoke thought, 
dialogue, and debate. The future of nursing within the evolving health­
care system will be discussed.

NRSG 601 — Theoretical Foundations of Nursing. 3 hours.
Explore theoretical models of practice in healthcare systems. The 
relationship between nursing systems models and other disciplines are 
examined. Emphasis is placed on developing a foundation for application 
of professional practice through using a systems approach. Students will 
be introduced to the concept of developing a professional portfolio. 
Prerequisite: successful completion of NURS 619.

NRSG 612 —  Evidenced Based Research. 3 hours.
An opportunity to examine the foundation for best practice evidence- 
based nursing research. An overview of qualitative and quantitative 
methodology, analysis of literature, research process, and data analysis 
will be presented. Strategies for devising research are explored and 
applied through an evidence based practice (EBP) research project.

NRSG 613 —  Moral/Ethical Decision Making. 3 hours.
Discussions center on recognizing moral, ethical, and spiritual variance 
among cultural norms and health care practices in a global society as 
applied to life experiences. Students will study moral and ethical decision 
making models, while reflecting on their personal values, professional 
ethics, and spiritual being and the role of nurses in these decisions. Case 
studies will be used as a means to apply critical analysis to ethical and 
moral decision making.

NRSG 614 —  Health Promotion and Disease Prevention. 3 hours.
A theoretical basis for health promotion and disease prevention. Major 
components include concepts of health, levels of prevention, 
epidemiology of wellness, and global health threats. Measures are 
employed to identify distributions and determinants of disease in relation 
to global health concerns. Social and environmental concerns are 
examined and their relationship to health promotion and disease 
prevention. Responsive political advocacy is examined as a method of 
influencing change.

NRSG 616 —  Political and Social Implications of Health Care. 3 hours.
Provides an analysis of political and social implication of health care 
systems as it relates to professional practice. Policies, economic

implications, and current research are examined. Issues, trends, and 
forecasting relative to the future of healthcare are explored.

NRSG 617 —  Leadership Role Development. 3 hours.
Examine concepts of leadership as it relates to professional practice, 
healthcare delivery systems, healthcare policy, finance, and personal 
obligation. The course builds on knowledge from moral and ethical 
decision making. Opportunities to examine Christian philosophical views 
of leadership, change theory, barriers to change, and effective leadership 
strategies are presented. Students will define their leadership role as it 
applies to their current practice.

NRSG 618 —  Ethical Leadership Seminar. 2 hours.
Reflection on previous courses and on one's professional and personal 
responsibility to practice as a responsible ethical leader. Participants will 
critically reflect on their knowledge derived from the core courses, 
including their personal, professional, and spiritual growth. Students will 
develop a personal development plan with goals prior to moving into 
their specialty track.

NRSG 619 —  Nursing Informatics Training. 0 hours.
Provides an opportunity to develop the skills necessary for participating 
in online classes via the Blackboard format.

NRSG 621 —  Teaching Roles and Strategies. 4 hours.
Teaching as a profession is explored along with the role of an educator, 
the learning process, and teachers as leaders, mentors, and role models. 
Educational philosophy is examined including student centered learning. 
Students will examine factors that influence learning, explore critical 
topics in education, accreditation, educational organizations, funding, 
cultural diversity, and gender sensitivity. Students w ill begin to determine 
a personal teaching philosophy and determine appropriateness of various 
teaching strategies.

NRSG 622 —  Curriculum Design, Assessment, and Evaluation.
4 hours.
Prepares the student to design curriculum and evaluate its effectiveness. 
Students will design, implement, and assess outcomes through a mini 
curriculum project. The student will consider their personal educational 
philosophy when determining ways to engage learners and assess 
learning outcomes. Various methods of course delivery are considered 
including distance delivery, online modalities, and emerging trends in 
education.

NRSG 623 —  Teaching Practicum Experience. 4 hours.
After completion of all the courses in the specialization track, this 120- 
hour teaching practicum experience allows the student to integrate and 
apply the principles and concepts relative to a graduate level nurse 
educator. As a capstone, the student will build on their plan to design, 
implement, and evaluate a teaching component related to their 
specialization and practice setting. Students will critically reflect on their 
knowledge, revise their Personal Leadership Development Plan developed 
in the Ethical Leadership Seminar, and submit a request for Teaching 
Practicum to their assigned faculty mentor. Students will be provided 
with a guide to the Teaching Practicum Experience which details the 
procedure.

NRSG 631 —  Nurse as a Leader and Manager of Care. 4 hours.
Various models of organizational, managerial, and leadership theory are 
examined. The student will review mid-level and senior managerial and 
leadership roles within a health care organization, as well as clarify 
personal values as they relate to leadership attributes and determine their 
role in improving quality of nursing services. Trends in nursing and 
health care as a means to predict practice change are considered, and 
theories on change, leadership, concepts of power, and empowerment 
will be examined as they relate to administrative roles.
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NRSG 632 —  Healthcare Policy and Practice. 4 hours.
The student will integrate the concepts of leader, manager, and change 
agent as they relate to the health care environment. Consideration is 
given to mission, strategic planning, finance, systems analysis, and 
forecasting. Responsible management of human, fiscal, and physical 
resources is examined in the complexity of the health care organization. 
Strategies to ensure a quality workplace, staff support, and retention are 
discussed.

NRSG 633 —  Leader-Manager Practicum Experience. 4 hours.
Participants will integrate and apply previously learned principles and 
concepts relative to a graduate level manager and leader. As a capstone, 
the student will critically reflect on knowledge, revise the Personal 
Leadership Development Plan developed in the Ethical Leadership 
Seminar, and submit a request fo r Leader-Manager Practicum to the 
assigned faculty mentor. Students will be provided with a guide to the 
Leader-Manager Practicum Experience which details the procedure.

NRSG 641 —  Emergency and Disaster Preparedness, Management 
and Nursing Education. 4 hours.
Detailing of the essentials in disaster planning, leadership, coordination 
of systems, psychosocial impact, legal and ethical issues, and 
communication as it relates to emergency preparedness and disaster 
readiness. An overview of disaster management triage and chemical 
decontamination Is discussed. Restoring public health under disaster 
condition and managing emergencies in and outside of the hospital 
setting are discussed.

NRSG 642 —  Natural, Accidental, Chemical, Biological, and 
Radiological Disasters. 4 hours.
Focuses on multiple potential disasters that could occur and the role of 
the disaster-prepared nurse locally, nationally, and internationally. 
Consideration for nursing practice as it relates to disaster readiness 
research and development, prevention, education, and management are 
presented.

NRSG 643 —  Emergency Preparedness Disaster Readiness Practicum. 
4 hours.
Participants will integrate and apply previously learned principles and 
concepts relative to emergency and disaster nursing practice. As a 
capstone the student will critically reflect on their knowledge, revise their 
Personal Leadership Development Plan developed in the Ethical 
Leadership Seminar, and submit a request for Emergency Preparedness 
Disaster Readiness Practicum to their assigned faculty mentor. Students 
will be provided with a guide to the Emergency Preparedness Disaster 
Readiness Practicum experience which details the procedure.

NRSG 651 —  MSN Practicum. 0 hours.
A practicum project equivalent to a minimum of 120 hours must be 
completed for successful completion of the MSN program. Experiences 
and previous course work can be used to as a foundation for the project. 
The practicum project cannot be started until it is approved and the 
student has received written verification of the approval. It is essential the 
student understand it is not research but completing a practicum project 
that is based on research and the literature. It is highly recommended the 
student begin thinking about their specialty track, type of practicum 
desired, and possible supervisor throughout the MSN core coursework. 
The practicum proposal will be submitted during the last core course, 
NRSG 618.

NRSG 652 —  MSN Plenary Session. 0 hours.
All students are required to participate in a Weekend Plenary Session on 
the ONU Main Campus during the course of the program. The specific 
dates will be announced during or before NRSG 618: Ethical Leadership 
Seminar. These Plenary Sessions w ill focus on evidence based research 
and best practice evidence specifically in education, management/

leadership or emergency preparedness disaster readiness. The weekend 
experience may include guest speakers, workshop training, simulated 
trauma events, networking, presentations and more.

Organizational Leadership

MOL 600 —  Introduction to Graduate Study ot Organizational 
Leadership. 1 hour.
The academic skills and learning techniques required to achieve success 
in graduate-level studies are discussed. Topics include theories of self­
management, evaluation of personal academic strengths, decision­
making and communication skills, study-group and team dynamics, time 
management, and other related issues. A grade of B or higher in this 
course is required.

MOL 601 —  Leading, Learning, and Communicating in an E-World.
3 hours.
Students gain insight into how technology is impacting the way 
organizations and individuals lead, communicate, collaborate, share 
knowledge and information, and build ever-expanding communities of 
learning. Also addressed are issues involved in leading organizations 
through the process of change as new technologies are implemented in 
the workplace.

MOL 602 —  Leadership Theories and Practices. 3 hours.
Drawing from the behavioral and social sciences to examine leadership 
theories, models, and practices, learners will make inventories of 
personal leadership behaviors and create individual leadership 
development plans. Development of leadership portfolios begins, as do 
collaborative learning team projects which focus on leadership 
issues/problems or change initiatives within organizations.

MOL 604 —  Organizational Culture and Politics. 3 hours.
Examines behavioral science theory, as well as various factors that 
influence the culture of an organization, and focuses on the importance of 
utilizing an understanding of culture to build a well-performing 
organization. Learners will study the importance of social skills and 
managerial intelligence in organizations and analyze organizations from 
the perspective of internal political systems.

MOL 606 —  Organizational Ethics, Values, and the Law. 3 hours.
An overview of the importance of ethical and values-based foundations of 
organizations, as well as the legal environments in which they operate. 
Learners will acquire greater understanding of and appreciation for the 
impact of values, ethical behavior, and diverse legal and regulatory 
requirements on the shaping of leadership style and organizational 
performance.

MOL 608 —  Developing a Multicultural Perspective. 2 hours.
Learners will work to develop a multicultural perspective relative to an 
organization and its employees by examining how organizations function 
in a variety of cultures and explores organizational behavior theories as 
viewed by different cultures. Learner awareness of the implications of 
cross-cultural issues to an organization, as well as to society as a whole, 
is enhanced.

MOL 612 —  Leading High-Pertormance Teams 3 hours.
Research, theories, and models of team performance, including the 
design and implementation of high-performance leadership in 
organizations, are explored. Assessments, simulations, and case studies 
will be utilized by learners to gain further insight into personality types, 
power and influence, trust-building, risk-taking, communication styles, 
motivational strategies, and team dynamics.
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MOL 614 — Coaching, Mentoring, and Resolving Conflicts. 3 hours.
Survey of theories, models, and best practices related to mentoring and 
coaching employees toward higher levels of performance. Learners 
examine sources of conflict between supervisors and subordinates, as 
well as between/among peers, with a focus on methods of resolving such 
conflicts for the betterment of individual, team, and organizational 
performance.

MOL 616 —  Leading Change and Transformation. 3 hours.
A look at the context of change and potential barriers to organizational 
change efforts. Learners are introduced to a variety of change 
interventions and best leadership practices to promote employees’ 
acceptance of and enthusiasm for change. The leader as change agent is 
emphasized, with attention given to techniques for human resources, 
process, and techno-structural and strategic interventions to facilitate 
organizational transformations.

MOL 618 —  Financial Environment of Organizations. 3 hours.
Financial interpretation skills necessary to knowledgably read financial 
statements and understanding of how the results of leaders’ decisions 
can impact their organizations’ fiscal performance are topics presented. 
Course includes basic accounting concepts, fundamentals of finance, 
budgetary concepts, project cost-benefit analysis, and the general 
business environment, and how to assess the financial well-being of an 
organization.

MOL 620 —  Performance-Based Evaluation Systems. 3 hours.
Methods of assessing individual and group performance are presented, 
with an emphasis on rewards systems to motivate employees to higher 
levels of achievement. Learners will acquire the ability to develop 
individual and team evaluations based on measurable outcomes that 
support organizational goals and objectives, as well as correlate 
performance standards with financial rewards and other forms of 
recognition.

MOL 622 —  Strategic Leadership: Planning, Problem-Solving, and 
Decision-Making. 3 hours.
Examines models and best practices for organizational strategic planning, 
including leaders’ roles in the planning process and in implementing the 
plan at various operational levels. Various methods for analyzing and 
solving problems, as well as decision-making strategies, are discussed 
for utilization as change in organizations' operations becomes necessary.

MOL 625 —  Capstone Seminar in Organizational Leadership. 3 hours.
Learners make individual presentations regarding their leadership 
portfolios. In addition, collaborative learning team projects are reported 
to the cohort in the form of executive summaries supported by 
PowerPoint or other similar visual presentation. Verbal critiques of the 
projects are provided by other members of the cohort.

Physical Education

PED170 — Adult Wellness. 3 hours.
This course is designed to provide an understanding and personal 
appreciation of the relationship of chemical independence, nutritional 
intake, physical activity, and stress management to health, so that adults 
select an appropriate personal lifestyle necessary to produce optimal 
lifelong health and well-being.

Practical M inistries

PRM 306 —  Principles of Management. 3 hours.
Management issues are explored from the perspectives of human 
resource administration and business management. Human resource 
administration topics include authority and ethics, conflict management, 
and team-building (utilizing the Myers Briggs Type Indicator and 
congregational life theory). Business management topics include 
financial, personnel, and time management.

PRM 310 —  Discipling. 3 hours.
Learners will be able to (1) effectively live a discipling lifestyle and (2) are 
empowered to plan and implement disciple-making strategies within their 
respective appointments. The model is Jesus, whose purpose was to 
make disciples and whose disciples continued to focus on this purpose. 
At the heart of their life and work was Christian community, where focus 
was maintained and purpose fulfilled through strategic planning that 
resulted in practical steps of action in developing an ever-expanding 
network of discipling relationships.

PRM 316 — Worship and Preaching. 3 hours.
This course explores the nature of worship in terms of its theology and 
its historical development. The components and dynamics of corporate 
worship are examined with particular attention given to the place of 
preaching. Contemporary and cultural factors influencing worship are 
examined.

PRM 360 —  Youth and Family Ministry. 3 hours.
The needs of churched and unchurched people in the context of today’s 
culture are examined, along with the possibility for corps growth through 
effective programming for all ages. Particular attention is given to the 
developmental stages and self-esteem issues within the community of 
faith.

PRM 402 —  Organizational Behavior. 3 hours.
This course examines organizations on the individual, group, and external 
environment levels. Emphasis is placed on current organizational and 
leadership theories. Learners also learn to analyze organizations as an 
open system. Topics of discussion include group dynamics, 
communication and interpersonal relations, strategic planning, goal- 
setting, change management, and volunteer administration. The course 
looks at both secular and Biblical styles of leadership.

PRM 403 —  Spiritual Formation and Personal Development. 3 hours.
Topics in both personal and corporate spiritual formation that impact the 
totality of one’s life and work are explored. Additionally, attention is given 
to problems that may cause leaders to bring into question their call to 
ministry and impede their spiritual and ministry formation.

PRM 410 —  Counseling. 3 hours.
Principles and practices of Christian and pastoral counseling are 
reviewed with emphases on counseling for common personal and 
emotional issues including depression, addiction, stress and anxiety, 
grief, managing anger and forgiveness. Special attention is given to 
ethical issues, counseling parameters, intercultural competence and 
counseling issues with co-occurring disorders. Students learn self- 
awareness and self-care techniques along with short term intervention 
strategies.

PRM 417 —  Community Relations. 3 hours.
Salvation Army services and programs cannot be carried out in any 
community without adequate resources. This seminar examines four key 
elements fo r developing a successful program that generates the needed 
resources: public relations/marketing, grant- and proposal-writing for 
funding, fund raising, and community relationships.
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PRM 421 —  Faith in Action Through Social Work. 3 hours.
Social work is a caring ministry. This course integrates Christian faith 
with social work theory and practice. Topics to be covered are (1) the 
Biblical basis for social work, (2) the history of social work, (3) social 
work and Christian values and ethics, (4) social work practice, (5) case 
management, and (6) crisis intervention. Salvation Army policies and 
procedures are also reviewed as they relate to  the caring community 
services ministries. There is a 45-hour social work component with this 
course.

PRM 471 —  Family Dynamics and Intervention. 3 hours.
An introduction to the systems approach in understanding family 
dynamics. Topics presented include (1) structural and cultural variations, 
(2) Biblical and theological foundations, (3) ministry program 
development, (4) life-cycle assessment, and (5) the application of 
theoretical concepts for practical ministry.

PRM 602 —  Organizational Behavior. 3 hours.
A look at organizations on the individual, group, and external 
environment levels. Emphasis is placed on current organizational and 
leadership theories. Learners also learn to analyze organizations as an 
open system. Topics of discussion include group dynamics, 
communication and interpersonal relations, strategic planning, goal- 
setting, change management, and volunteer administration. The course 
looks at both secular and Biblical styles of leadership.

PRM 603 — Spiritual Formation and Personal Development. 3 hours.
Learners will explore topics in both personal and corporate spiritual 
formation that impact the totality of one's life and work. Additionally, 
attention is given to problems that may cause leaders to bring into 
question their call to ministry and impede their spiritual and ministry 
formation.

PRM 606 —  Principles of Management. 3 hours.
Management issues are explored from the perspectives of human 
resource administration and business management. Human resource 
administration topics include authority and ethics, conflict management, 
and team-building (utilizing the Myers Briggs Type Indicator and 
congregational life theory). Business management topics include 
financial, personnel, and time management.

PRM 610 —  Discipling. 3 hours.
The purpose of this course is to develop learners who (1) effectively live 
a discipling lifestyle and (2) are empowered to plan and implement 
disciple-making strategies within their respective appointments. The 
model is Jesus, whose purpose was to make disciples and whose 
disciples continued to focus on this purpose. At the heart of their life and 
work was Christian community, where focus was maintained and 
purpose fulfilled through strategic planning that resulted in practical 
steps of action in developing an ever-expanding network of discipling 
relationships.

PRM 616 — Worship and Preaching. 3 hours.
The nature of worship is examined in terms of its theology and its 
historical development. The components and dynamics of corporate 
worship are discussed, with particular attention given to the place of 
preaching. Contemporary and cultural factors influencing worship are 
examined.

PRM 617 —  Community Relations. 3 hours.
Salvation Army services and programs cannot be carried out in any 
community without adequate resources. This seminar examines four key 
elements for developing a successful program that generates the needed 
resources: public relations/marketing, grant- and proposal-writing for 
funding, fund raising, and community relationships.

PRM 621—  Faith in Action Through Social Work. 3 hours.
Social work is a caring ministry. This course integrates Christian faith 
with social work theory and practice. Topics to be covered are (1) the 
Biblical basis for social work, (2) the history of social work, (3) social 
work and Christian values and ethics, (4) social work practice, (5) case 
management, and (6) crisis intervention. Salvation Army policies and 
procedures are also reviewed as they relate to the caring community 
services ministries. There is a 45-hour social work component with this 
course.

PRM 635 —  Counseling. 3 hours.
Principles and practices of Christian and pastoral counseling are 
reviewed with emphases on counseling for common personal and 
emotional issues including depression, addiction, stress and anxiety, 
grief, managing anger and forgiveness. Special attention is given to 
ethical issues, counseling parameters, intercultural competence and 
counseling issues with co-occurring disorders. Students learn self- 
awareness and self-care techniques along with short term intervention 
strategies.

PRM 660 —  Youth and Family Ministry. 3 hours.
Examines the needs of churched and unchurched people in the context of 
today’s culture. The possibility for corps growth through effective 
programming for all ages is discussed, with particular attention to the 
developmental stages and self-esteem issues within the community of 
faith.

PRM 671 —  Family Dynamics and Intervention. 3 hours.
The systems approach in understanding family dynamics is introduced. 
Topics presented include (1) structural and cultural variations, (2) Biblical 
and theological foundations, (3) ministry program development, (4) life­
cycle assessment, (5) and the application of theoretical concepts for 
practical ministry.

PRM 698 —  Ministry Practicum. 2 hours.
Learners are offered an opportunity for research and development in a 
specific area of ministry in which learners are directly related. Research 
should be practically applied in the learner's area of ministry. It is 
expected that this experience requires 80-90 hours of preparation. The 
practicum is to be approved by the program coordinator.

PRM 699 —  Thesis. 4 hours.
Learners complete a thesis, with approval of the Graduate Committee.
The subject must be directly related to the learner’s current ministry or 
the learner’s own personal ministry objectives. The thesis must 
demonstrate the learner’s ability to design, execute, and report on 
independent research. See the section on “Research Options” in Chapter 
9 for further explanation of thesis design and expectation.

Psychology

PSY 204 —  Industrial/Organizational Psychology. 3 hours.
This course helps learners understand the factors that influence human 
behavior in organizational settings. Emphasis is placed on scientific 
analysis of individual processes, group processes, and organizational 
structure and design. Topics addressed include research methodology, 
attitude determinants, communication, performance determinants and 
evaluations, decision-making, and leadership.

PSYC 600 —  Research and Program Evaluation. 3 hours.
Survey of methods of gathering, analyzing, interpreting, and 
communicating research data. Topics include psychological 
measurement and scaling techniques, the various types of research 
methods and designs, ethics in research, report writing, graphical
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reporting of data, and bibliographical sources in psychology. Learners 
must find a researchable problem, develop a testable hypothesis, review 
and critique the literature, and develop an appropriate method, design, 
and statistics.

PSYC 601 —  Human Growth and Development. 3 hours.
A study of human physical, cognitive, emotional, social, and personality 
development and needs from conception to death. Factors contributing to 
functional and dysfunctional physical, cognitive, interpersonal, and 
vocational development are emphasized.

PSYC 602 —  Lifestyle and Career Development. 3 hours.
Discusses the interface of persons of diverse genders, cultures, 
socioeconomic levels, and the world of work. Includes global theoretical 
perspectives, as well as practical counseling issues, such as career- 
planning and decision-making, interest and aptitude assessment, training 
and equipping, motivation, career resources, resume and interview 
optimization, holding a job, career interrelationships with family and 
other life roles, dismissals, and retirement.

PSYC 603 —  Psychological Assessment. 3 hours.
The selection, administration, interpretation, and communication of 
psychological tests, with promotion of sound psychometric principles. 
Concepts such as central tendency, reliability and validity, norms, 
standard scores, and variability are addressed. The basic assumptions, 
procedures, techniques, and instruments in the assessment of human 
characteristics, such as mental abilities, attitudes, disabilities, vocational 
interests, personality traits, and abnormalities, are explored. Both 
individual and group assessments are included, as well as legal and 
ethical issues, and issues of diversity.

PSYC 604 —  Abnormal Psychology. 3 hours.
A study of the various types of personality and behavioral abnormalities, 
including their etiology, symptoms, dynamics, and treatment. The 
emphases are on training practitioners in differential diagnosis using the 
latest diagnostic and statistical manual and the ICD classification system 
and on increasing awareness of the most effective forms of therapy for a 
particular disorder. A required part of this course is a concurrent weekly 
practicum experience in a setting in which learners can diagnose and 
interact with persons who are mentally ill or developmentally disabled.

PSYC 607 —  Social and Cultural Foundation. 3 hours.
The purpose of this course is to provide an understanding of issues and 
trends in a multicultural and diverse society, including characteristics of 
individuals, couples, families, racial/ethnic groups, and communities. The 
course examines the impact of race, ethnicity, sexual orientation, physical 
and mental characteristics, and other areas of diversity on personal, 
social, and academic development. One’s own social and cultural 
background are analyzed. Tolerance (political perspective) and value 
(spiritual perspective) of differences are emphasized.

PSYC 610 —  Counseling Theory and Techniques I. 3 hours.
A study of basic interviewing and counseling skills and the facilitative 
relationship. The course explores theories of development, dysfunction, 
and treatment using traditional and brief models applied to both 
prevention and intervention with diverse individuals. Counseling 
approaches include psychodynamic, Adlerian, person-centered, 
existential, behavioral, cognitive, and reality therapies.

PSYC 611 —  Counseling Theory and Techniques II. 3 hours.
The learner will explore contemporary and/or specialized theories, 
including Gestalt, psychodrama, family systems, crisis intervention, 
multicultural, and other developmental and community counseling 
theories.

PSYC 619A —  Counseling Practicum 1 .1 hour.
The supervised practicum experience(s) requires completion of a 
minimum of 100 clock hours. Requirements include a minimum of 40 
hours of direct service with clients (at least one-fourth of these hours 
should be in group work). Additional requirements include at least one 
hour of individual supervision and VA hours of group supervision per 
week. The 100 hours can be completed over one or two semesters. A 
grade of B or better is required. Students will complete the practicum 
experience in the Olivet Nazarene University Counseling Lab.

PSYC 619B —  Counseling Practicum II. 1 hour.
This course is a continuation of practicum over a second semester to 
refine skills and complete required hours. A grade of B or better is 
required.

PSYC 621 —  Addictions and Compulsive Behaviors. 3 hours.
Explains the interviewing, assessment, intervention, case management, 
and optimal resources for clients with substance abuse, eating disorders, 
and love and sexual addictions. Etiological, reinforcing, and therapeutic 
family dynamics are emphasized. A concurrent practicum is required that 
involves 10 hours of experience in various settings interacting with 
addiction clients.

PSYC 622 —  Legal and Ethical Issues in the Counseling Profession.
3 hours.
This course will provide an understanding of legal and ethical issues 
related to counselor practice, with particular emphasis to Illinois Mental 
health Codes and Standards. Students will learn about codes of ethics, 
laws, rules and regulations which govern behavior of counselors. The 
course w ill also include information related to professional credentialing, 
including certification, licensure and accreditation practices and 
standards in Illinois. The role and process of the professional/school 
counselor as an advocate for the profession and for the individual when 
barriers impede access to services, equity in mental health care and 
individual success will be explored with emphasis directed towards 
diverse populations. The ethical standards of the ACAand related entities 
in professional and school counseling, with particular emphasis on 
Illinois Mental Health law and practices will be presented, discussed and 
applied through use of lecture, case study and outcome evaluation. 
Additionally, this course will emphasize methods and strategies for 
identifying ethical conflicts and the appropriate professional response. 
This course will also examine the history and philosophy of the 
counseling profession, professional roles, functions and relationships 
with other service providers, as well as the benefits of membership in 
professional organizations.

PSYC 623 —  Graduate Strategies for Success. 1 hour.
Adult learners are introduced to the expectations and opportunities to 
develop interpersonal leadership. The focus of this course will be on 
writing skills development, including various formats; conducting library 
research and review of proper APA format; computer and Blackboard 
training; presentation skills, including Power Point, if needed.

PSYC 630 — Group Dynamics and Counseling. 3 hours.
Focuses on group objectives, process and dynamics, leader and member 
roles, and behavior, treatment strategies, and evaluation. Attention is 
given to specific types of groups, including task groups, psycho­
education groups, counseling/interpersonal problem-solving groups, and 
therapy groups. The course is experiential in nature; the class does 
interpersonal growth group work.

PSYC 640 —  Marriage and Family Relations. 3 hours.
A study of contemporary structural variations of the family, statistics, life­
cycle stages, and cultural and socioeconomic influences. This course 
examines the principles for healthy marital and family functioning, factors
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producing dysfunctional relationships such as dependency and 
codependency, and the causes and amelioration of conflict and abuse.

PSYC 650 —  Introduction to School Counseling Services. 3 hours.
The role, function, and professional identity of the school counselor will 
be explored. The course examines history, philosophy, trends, and 
technology in education and school counseling, as well as social and 
cultural issues as they relate to school populations and issues. Various 
services will be explored, including assessment, individual, group, and 
family counseling approaches, peer-helper programs, advocacy for all 
students, crisis intervention, and referral. Specific child and adolescent 
issues such as chemical abuse, sexuality, eating disorders, depression, 
alternative family structures, effects of child abuse and the needs of 
special populations (such as students with physical, emotional, 
behavioral, and/or mental disabilities) will be discussed. Emphasis is on 
understanding prevention and intervention from a comprehensive 
developmental school counseling model. Additionally, laws, policies, and 
ethical issues related to children and adolescents as well as the 
counseling profession will be examined.

PSYC 651 —  School Counseling Strategies and Program Development. 
3 hours.
Focus is on the development, management, and evaluation of 
comprehensive developmental school counseling programs that reflect 
school missions, community resources, and current school counseling 
trends. Student and program needs assessments and outcome plans 
based on assessment will be stressed. Systems theory, multicultural 
understanding, and organizational development theories will be explored 
to enhance understanding of school, community, and family systems 
which influence student and program needs. Funding strategies and 
current technologies which would enhance school counseling programs 
will be examined.

PSYC 652 —  Consultation and Faculty Development Strategies.
3 hours.
Training in the functions and skills necessary for school counselors to 
work with teachers, parents, and other service providers in order to meet 
the physical, emotional, cognitive, and social needs of children and 
adolescents. Crisis intervention, case management (including basic 
understanding of diagnostic information and medication), referral, and 
team-building skills will be emphasized. Faculty development approaches 
that help teachers understand classroom management; state laws and 
school policies; and students’ needs, issues, and differences will be 
discussed. School counseling programs will be examined in terms of 
integration into the school curriculum and community resources.

PSYC 690A —  Internship in Professional Counseling I. 5 hours.
This internship requires 600 clock hours (240 of which are required as 
direct service hours) in an approved facility under the supervision of an- 
appropriately trained and licensed psychologist, professional counselor, 
or someone in a closely related field. The internship may be concurrent 
with other courses or after coursework is completed. A grade of B or 
better is required.

PSYC 690B —  Internship in Professional Counseling II. 5 hours.
This course is a continuation of internship over a second semester to 
refine skills and complete required hours. A grade of B or better is 
required.

PSYC 693A —  Internship in School Counseling I. 5 hours.
This internship requires 600 clock hours (240 of which are required as 
direct service hours) in an approved K-12 school setting under the 
supervision of either a social worker or school counselor who holds a 
current Type 73 -  School Counselor certification. The internship may be 
concurrent with other courses or after coursework is completed. A grade 
of B or better is required.

PSYC 693B —  Internship in School Counseling II. 5 hours.
This course is a continuation of internship over a second semester to 
refine skills and complete required hours.A grade of B or better is 
required.

PSYC 698 —  Master's Thesis. 4 hours.
A thesis is a departmentally approved, individual investigation of a special 
problem in any of the areas within professional counseling. A quantitative 
research study is recommended. A thesis is generally required for those 
intending to pursue the Ph.D. (elective course)

Theology

THEO 400 —  Faith and Contemporary Issues. 3 hours.
This course is designed to expand understanding of the content of 
Christian faith, its historical development, and its expression in ethical 
living. Learners explore major religious traditions in Christian history, 
including their own, compare the major ecumenical and Protestant 
confessions of faith, and examine Biblical foundations of Christian 
doctrine and lifestyle. This course is required of all students and, in part, 
meets the general education requirement for Christianity.

THEO 600 —  Wesleyan Theology. 4 hours.
This course is a study of the theological tradition inaugurated by John 
Wesley. The course focuses its attention on antecedents of the Wesleyan 
tradition, the theology of Wesley himself, the development of the tradition 
since Wesley’s time, and/or ideas of specific prominent thinkers that help 
elucidate Wesleyan doctrine. This course may be repeated with a different 
subtitle.

THEO 606 —  Introduction to Theological Research. 3 hours.
After a broad sketch of the different forms of modern research, this 
course will focus on the types of research most common in theological 
and biblical studies. Guidance will be offered on preparing to write a 
thesis and how to  formulate a proper thesis proposal. It will also 
introduce the student to a more effective use of the library, an 
understanding of the wide range of biblical and theological databases and 
how to use them, effective electronic searching, and the services offered 
by the library staff. Lastly, the course will direct the student to the proper 
format of a term paper or thesis using Turabian or SBL standards.

THEO 607 —  Theology of Ministry. 3 hours.
Students in this course learn the significance of theologically informed 
patterns of ministry and pastoral leadership, and they develop their own 
models for ministry that are intelligent and theologically informed.
Special attention is given to the issues of ecclesiology as they relate to 
theological leadership.

THEO 611—  Topics in Christian Theology. 3 hours.
A concentrated study of the work of one or more theologians, or of a 
particular theological issue or movement, or the theology of a particular 
era. This course requires significant research and writing. This course 
may be repeated with a different subtitle.

THEO 623—  Systematic Theology I. 3 hours.
An introduction to the clear and coherent presentation of the faith of the 
Christian church. The course will discuss the classical Christian doctrines 
of the Christian faith including Revelation, God, Creation, Jesus Christ, 
Atonement, Salvation, Holy Spirt, Church, Sacrament, and Last Things. 
While concerned to present the classical thinking of the church, 
especially in its Protestant heritage, the course will also clearly note and 
sympathetically explain the distinctives of the Arminian/Wesleyan 
/Holiness tradition. In addition, this course will give attention to such 
methodological issues as the norms of theology, thinking theologically
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about the contemporary church and society, and the interconnectedness 
of the various doctrines and teachings of the Christian church

THEO 624 —  Systematic Theology II. 3 hours.
A continuation of THEO 623, Systematic Theology I.

THEO 625 —  Philosophy for Theology. 3 hours.
A study of philosophical topics, perspectives, and approaches that are 
particularly helpful to the study of theology. Particular attention will be 
given to issues such as the autonomy of reason, and theological 
understandings of the role of philosophy (and culture). This is not an 
introduction to philosophy or theology, which the student should have 
already taken. A previous course in the philosophy of religion would also 
be helpful, but it is not required. This course may be repeated with a 
different subtitle.

THEO 628 —  Religious Experience. 3 hours.
This course examines the experiential dimension of Christian religion in 
terms of a study of religious truth in relation to the experiences that 
Christianity attempts to express. An important focus is the analysis of the 
interplay between experience and doctrine. Comparison is made between 
the testimony of accounts of religious experiences with the formal 
theological statements of those experiences. Focus is placed upon both 
the crisis experiences of regeneration and entire sanctification and the 
process experiences of spiritual formation. Consideration also may be 
given to revivalism and rituals of Christianity. The method of study is an 
historical analysis combined with theological construction. This course 
may be repeated with a different subtitle.

THEO 647 —  Biblical and Theological Studies. 3 hours.
Designed to be flexible, this course is often, but not exclusively, taught in 
modular format. This course considers specific Biblical books or issues 
in Biblical study or Biblical theology, with a focus on the implications for 
ministry. The goal of this course is for students to reflect on ministry in 
light of the Bible.

THEO 648 —  Theology and Ministry. 3 hours.
Designed to be flexible, this course is often, but not exclusively, taught in 
modular format. This course considers specific theologians or theological 
issues and the implications for ministry. The goal of this course is for 
students to reflect theologically and intelligently on their ministry.

THEO 651 —  Historic Christian Thought. 3 hours.
This course is a study of significant movements, epochs, and theologians 
selected from the formative periods of the life of the Church prior to the 
modern age. Among the possible subjects of specific study are the early 
Church, Eastern Orthodoxy, the Middle Ages, the Reformation, the 
Enlightenment, Augustine, Thomas Aquinas, Martin Luther, John Calvin, 
James Arminius, and Jonathan Edwards. This course may be repeated 
with a different subtitle.

THEO 656 —  Christian Thought Since 1800. 3 hours.
A study of significant movements, epochs, and theologians selected from 
the recent life of the Church. Among the possible subjects of specific 
study are the rise of modern theology, recent and contemporary modes 
of theology, 19th-century continental theology, Soren Kierkegaard, Karl 
Barth, Paul Tillich, Wolfhart Pannenberg, and Jurgen Moltmann. This 
course may be repeated with a different subtitle.

THEO 657 —  Topics in History of Christianity. 3 hours.
An examination of movements, persons, and ideas that have shaped the 
religious history and thought of Christianity. This course may be repeated 
with a different subtitle.

THEO 663 —  Advanced Study in Systematic Theology. 3 hours.
In studying of the central doctrines of the Church, his course examines 
the significance, the Biblical justification, the history of discussion, and 
the vital relevance of the Church’s creedal affirmations. Among the 
possible areas of specific study are the doctrine of the Trinity and the 
doctrine of the work of Christ. This course may be repeated with a 
different subtitle.

THEO 664 —  Augustine. 3 hours.
This course introduces the life of St. Augustine of Hippo and explores his 
foundational role in the development of the theology of the Christian 
church in the West. This course will give attention to his location in a 
transitional historical context and the ways Augustine reflects and 
influences the movement from the Roman to Medieval world. Attention 
will be given to considering implications for doing theology today. This 
course requires significant research and writing, and it may be repeated 
with a different subtitle.

THEO 665 —  Theology in the Era of the Reformation. 3 hours.
Theological development in the Reformation period, giving attention to 
historical and theological context, will be the focus. Reading of primary 
source material w ill be emphasized. Study will center on key 
representative thinkers and the theological systems they both reflect and 
helped to shape. Attention w ill be given to the major streams of thought 
and development that led into and emerged from the Reformation. This 
course emphasizes research and writing, and it may be repeated under a 
different subtitle.

THEO 667 —  Twentieth Century Theological Ethics. 3 hours.
A survey of Christian theological ethics in the twentieth century, focusing 
predominantly on Protestant thinkers. The relationship between theology 
and ethics will be analyzed throughout the course. It emphasizes 
research and academic writing, and it may be repeated under a different 
subtitle.

THEO 668 —  Doctrine of Holiness. 3 hours.
An inquiry into the meaning and implications of the doctrine of holiness 
and, in particular, of the doctrine of entire sanctification or Christian 
perfection. This course will focus its attention on the witness of 
Scripture, the historic testimony of the Church (especially of the 
Wesleyan tradition), classical and contemporary modes of thought, and 
the meaning of this doctrine fo r the life of the student and the Church. 
This course requires significant research and writing.

THEO 693 —  Contemporary Issues in Theology. 3 hours.
Explores recent trends and current issues in Christian Theology, 
examining them in light of their faithfulness to Scripture, Christian 
tradition and Christian practice. Attention will be given to their inner 
theological coherence and their impact on related Christian doctrines. A 
reading and research course which will give special emphasis to the 
critical examination of original documents. May be repeated under a 
different subtitle.

THEO 699 —  Thesis. 3 hours.
Requires the completion of a 50-75-page thesis, the subject of which 
must be approved by the student’s adviser and the Director of Graduate 
Studies for the School of Theology and Christian Ministry. This option 
demonstrates (1) the learner’s ability to design, execute, and report on 
independent research, and (2) the learner’s creative thinking, critical 
reflection, and writing ability. It culminates with the learner’s defense of 
the thesis. The School of Theology provides a detailed guide to the rules 
and regulations for the thesis, which is available from the Program 
Specialist.
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C ourse D escrip tions — School of G raduate and C ontinuing Studies

Youth M inistry

YMIN 612 —  Foundations of Youth Ministry. 3 hours.
The student will be exposed to the broad issues facing youth ministry 
:oday. This will be accomplished by using a two-fold approach: 1) 
seeking to understand the landscape of youth ministry by looking at 
adolescent development and secular culture; and 2) navigating this 
ierrain by developing a blueprint fo r local church ministry. This blueprint 
will include the beginning of the development of a master plan for youth 
ministry, which focuses on the study of adolescent spirituality and 
liscipleship, a team-based approach to ministry, and the development of 
a Biblical theology as the compass fo r youth ministry.

YMIN 614 —  Postmodernity, Youth Ministry and the Emerging Church.
3 hours.
Explores the cultural implications of postmodernism on the church, with 
a look at its effects on youth ministry in particular. How the emerging 
church movement is affecting the church, with particular attention to how 
it is shaping youth ministry, is discussed.

YMIN 620 —  Youth Ministry and the Wilderness as Renewal. 3 hours.
Explores the value and rationale fo r youth ministry in the context of 
wilderness camping. Special emphasis will be placed on the logistics of 
group camping in the wilderness setting, and how to plan and execute 
such a trip  with the emphasis on the experience itself. Course 
participants will learn ways of using the wilderness experience for group 
building, leadership development and personal spiritual growth while on 
the trip. The course will involve a one-week wilderness experience 
occurring in May and October. Limit: 10 students per trip. Additional fees 
apply.

YMIN 630 —  Developmental Theories and Adolescents. 3 hours.
The works of traditional learning theorists Piaget, Kohlberg, Erickson, and 
Fowler are explored, with particular attention to  the topic of adolescent 
development, and the effects of these theories on the approach to 
ministry regarding the emotional, mental, and spiritual development of 
students.

YMIN 645 —  Family Systems and Implications for Local Church 
Ministry. 3 hours.
An in-depth look at the familial systems in place in society, and how the 
church can prepare to respond to the changing face of the family. 
Questions to address include: how have the changing constructions of 
family, marriage, and relationships affected systems inside and outside 
the church? How can the church continue to minister within the systems 
in place? What does a ministry to families look like in the church? How 
can the church partner with the family to minister to its students?

YMIN 650 —  Spiritual Development of Students. 3 hours.
Learners will develop a holistic approach to the spiritual formation of 
their students. They w ill seek to answer the following questions: What are 
the formative components to the spiritual development of students?
What do students understand about God, sin, humanity, salvation, and 
the church? How do we help to shape the spiritual lives of students? How 
do teaching practices fit into the scope of youth ministry? How is youth 
ministry preparing them for life as a member of the kingdom of God and 
the Church?

YMIN 670A —  Mentored Ministry I. 3 hours.
Scheduled during the second year of the two-year course cycle, the 
student is placed in a mentoring relationship with a seasoned youth 
minister for each of the two semesters while completing the course work 
on a modular format. It is intended to help with the transitional issues 
related to the first year in ministry, develop a life-long appreciation for the

mentoring relationship, and to help in the development, research, and 
presentation of the Master's Project.

YMIN 670B —  Mentored Ministry II. 3 hours.
A continuation of YMIN 670A, Mentored Ministry I.

YMIN 691 —  Integrated Seminar/Project Presentation. 3 hours.
The concluding course for the Master of Arts in Youth Ministry. The 
student will present a project that integrates theory and application to the 
local ministry setting. The seminar will also include reading, discussion 
and reflection on the projects presented by other students and their 
application to our ministry setting.
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Directory of Personnel

Board of Trustees K e v in  C. D u n lo p  
Huntington, Indiana

Ph il ip  C. R og ers  
Potomac, Illinois

T ed R. L ee, Chairman 
Camby, Indiana

S teve  G reene 
Seymour, Indiana

Da v id  G. Ro l a n d  
Marion, Indiana

S tephen  T. A n t h o n y , Vice Chairman 
Fenton, Michigan

Fred  Ha l l

Canton, Michigan
Ka r e n  S cott 

Lafayette, Indiana

M a r k  Ho s t e t l e r , Secretary 
Portage, Indiana

Ch a r l e s  Ha y es

Richland Center, Wisconsin
J o h n  S e a m a n

Grand Ledge, Michigan

J ohn  C. Bo w l in g , University President 
Bourbonnais, Illinois

D o u g la s  E. Ha y n es  
Alton, Illinois

C h e r y l  S e y m o u r  
Bourbonnais, Illinois

J o h n  A lex a n d e r  
Potomac, Illinois

C r a w f o r d  H ow e  
Mackinaw, Illinois

C h e r y l  S h e r w o o d  
Pekin, Illinois

Da v id  A n d erso n  
Danville, Illinois

D o u g  C. J ones  
Spencer, Indiana

J o h n  S h e r w o o d  
Pekin, Illinois

R ic h a r d  Ba r r ig e r  
Rock Island, Illinois

Law r e n c e  Lac h er  
Roxana, Illinois

W il l ia m  S h o tts  
Pittsfield, Illinois

Da v id  B ar t le y  
Granger, Indiana

M ic h a e l  L in g le  
Avon, Indiana

M a r k S huff 
Georgetown, Indiana

M a r k  B ennett  
Markleville, Indiana

J a c k  M cC o r m ic k  
Manteno, Illinois

T im o t h y  S m it h  
Sparta, Michigan

D. Ra n d y  B er kner  
Madison, Wisconsin

Cy n d i M cD o n a ld  
La Porte, Indiana

G ene S n o w d e n  
Huntington, Indiana

Ron  B lake

Northville, Michigan
S t u  M e is s n e r , J r . 

Brookfield, Wisconsin
J a m e s  S pr u c e  

Chatham, Illinois

S teven  B o h a l l  
Shelbyville, Indiana

Ga r r e t t  M il l s  
Bedford, Indiana

C h a r le s  S u n ber g  
Fort Wayne, Indiana

Da v id  B r a n t le y  
Alanson, Michigan

Ra n d y  Ow e n s  
Saginaw, Michigan

Cr is t y V a n Stee n b u r g  
Flint, Michigan

W a y n e  B ro w n

Traverse City, Michigan
Ga r r y  Pate  

Sellersburg, Indiana
D a v id  W a l k e r  

Avon, Indiana

Ga r y  Ca b le

Anderson, Indiana
K eith  P eachey  

Galesburg, Illinois
Da n ie l  W ine

Whitelake, Michigan

Da v id  Cau d le  
Plainfield, Indiana

M a r k  P e n n in g t o n  
Morenci, Michigan

B r ia n  W ils o n

Bourbonnais, Illinois

A r le n e  Ch e n o w eth  
Fenton, Michigan

M a r k  Q u a n s t r o m  
Bourbonnais, Illinois

L ee W o o ler y  
Valparaiso, Indiana

W il l ia m  C lar k  
Marseilles, Illinois

La n c e  D elb r id g e  
Mason, Michigan

Da r c y  D il l  
Muncie, Indiana

J il l  R ice

Traverse City, Michigan

M y r a  R ic h a r d s o n  
Byron Center, Michigan

J u d i R o a r ic k  
Glenarm, Illinois

Board of Trustees Emeriti
J o h n  Q. D ic k e y , S r . 
Beverly Hills, Michigan
Da r r e l l  W in e in g e r  
Jasper, Indiana
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University Adm inistrative Officers

John C. Bo w ling  (1991 )
President 

B.A., 1971, Olivet Nazarene University 
M.A., 1972, Olivet Nazarene University 
M.R.E., 1973, Southwestern Baptist Theological Seminary 
Ed.D., 1978, Southwestern Baptist Theological Seminary 
D.Min., 1988, Southern Methodist University 
Postdoctoral Study, 1990, Harvard University

D ouglas  E. Per r y  (1975)
Vice President fo r Finance 

B.A., 1968, Olivet Nazarene University 
M.B.A., 1986, University of Illinois 
Certified Public Accountant

Brian Allen (1982)
Vice President fo r Institutional Advancement 

B.S., 1982, Olivet Nazarene University

W alter W. W ebb (1988)
Vice President fo r Student Development 

B.A., 1986, Olivet Nazarene University 
M.A., 1989, Olivet Nazarene University

Gregg Chenoweth (2002)
Vice President fo r Academic Affairs 

B.A., 1990, Olivet Nazarene University 
M.A., 1993, Northern Illinois University 
Ph.D., 2003, Wayne State University

Ryan Spittal (2004)
Dean o f School o f Graduate and Continuing Studies 

B.S., 1999, Olivet Nazarene University 
M.B.A., 2003, Olivet Nazarene University 
Certified Public Accountant 
Doctoral Study, Nova Southeastern University

Administrative Faculty

Ivor  New s h a m  (1972)
Interim Dean o f School o f Professional Studies 

B.A., 1968, Northwest Nazarene University 
M.A.E., 1982, Governors State University 
Ph.D., 1972, Washington State University

Jim D. Knight (1975)
Registrar and Associate Dean o f Instruction

B.A., 1966, Trevecca Nazarene University 
M.S., 1973, University of Tennessee

Ka th r yn  Bo y e n s (1980)
Director o f Benner Library and Learning Resource Center 

B.A., 1969, University of Illinois 
M.A., 1979, Illinois State University 
M.S., 1983, University of Illinois

M ary  A nderson  (1986)
Director o f Career Services 

B.M.Ed., 1972, Millikin University 
M.A.E., 1987, Olivet Nazarene University

Sue Ra ttin  (1990)
Director o f Assessment and Learning Support Services 

B.A., 1970, Olivet Nazarene University 
M,A., 1976, Pacific Lutheran University 
Ph.D., 2001, University of Illinois

Susan  W olff (1999)
Director o f Admissions 

B.A., 1994, Olivet Nazarene University 
M.B.A., 2006, Olivet Nazarene University

Gary  N ewsome (2000)
Director o f Athletics 

B.S., 1974, Olivet Nazarene University 
M.S., 1982, Chicago State University

M ichael W. Benson (2002)
University Chaplain 

B.A., 1978, Southern Nazarene University 
M.Div., 1983, Nazarene Theological Seminary 
D.Min., 2001, Asbury Theological Seminary

Ca r l  L eth (2003)
Dean o f School o f Theology and Christian Ministry 

B.A., 1976, University of Kansas 
M.Div., 1981, Nazarene Theological Seminary 
Th.M., 1984, Duke Divinity School 
Ph.D., 1992 Duke University

Jam es  U pchurch (2004)
Dean o f School o f Education

B.S., 1971, Olivet Nazarene University 
M.A., 1975, Saint Xavier University
C.A.S., 1979, Northern Illinois University 
Ed.D., 2000 Loyola University, Chicago

Bethany  M ills  (2005)
Director o f Counseling Services 

B.A., 1996, Mount Vernon Nazarene College 
M.S., 2000, Indiana University 
Psy.D., 2005, Spalding University

Jan n a  M cL ean (2009)
Dean o f College o f Arts and Sciences

B.A., 1983, Hope College 
Ph.D., 1990, Carnegie Mellon University
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Professional Librarians

Kathryn  Boyens (1980)
Associate Professor o f Library Science; Library Director 

B.A., 1969, University of Illinois 
M.A., 1979, Illinois State University 
M.S., 1983, University of Illinois

M ary  A da D illing er  (1990)
Associate Professor o f Library Science; Catalog Librarian

B.A., 1968, Olivet Nazarene University 
M.L.S., 1979, University of Hawaii
C.A.S., 1992, University of Illinois

Craighton  H ip pen h am m er  (1991)
Associate Professor o f Library Science; Access Services/Information 
Technology Librarian 

B.A., 1968, California State University 
M.L.S., 1974, University of Oregon 
M.F.A., 1994, Columbia College

D iane Fox (1998)
Associate Professor o f Library Science; Reference Librarian 

B.S., 1970, Western Illinois University 
M.A., 1988, Governors State University 
M.S., 1997, University of Illinois

J a s m in e  C ie s z y n s k i (2003)
Assistant Professor o f Library Science; Instructional Services 
Librarian 

B.S., 1996, Valparaiso University 
M.L.S., 1999, Indiana University

Pam ela  Greenlee (2007)
Assistant Professor o f Library Science; Reference Librarian 

B.A., 1970, Olivet Nazarene University 
M.S., 2006, University of Illinois

Faculty Members

This alphabetical listing of members of the faculty gives reference to the 
department in which they teach, where a more complete listing of their 
positions and degrees is shown.
Brian Allen, Institutional Advancement 
Lynda Allen, Business 
Robert Allen, Engineering
Michelle Anders, Education, Graduate/Continuing Studies
Gerald Anderson, Music
Mary Anderson, Career Services
Catherine Anstrom, Family/Consumer Science
Douglas Armstrong, Chemistry
Scott Armstrong, Exercise/Sports Science
David Atkinson, Mathematics
William G. Bahr, Exercise/Sports Science

Karen Ball, Music
Catherine Bareiss, Computer Science
Jonathan Bartling, Education, Graduate/Continuing Studies
Rebecca Belcher, English
Jeffery Bell, Music
Michael Benson, Theology
Mark Bishop, Communication
Leon Blanchette, Theology
Nancy Bonilla, Spanish
Ray E. Bower, Psychology
John C. Bowling, Theology, President
Kathryn Boyens, Library
Darcel Brady, Education
Kevin Brewer, Physical Sciences
Justin Brown, Mathematics
Kelly Brown, Education
Nathan Brown, Exercise/Sports Science
Stephen Brown, Mathematics
Wilfredo Canales, Spanish
James Carmean, Military Science
Charles Carrigan, Geology, Chemistry
Stephen Case, Geology
John Chang, English
Gregg Chenoweth, Communication, Academic Affairs
David Claborn, History
Jerald Cohagan, Communication
Jasmine Cieszynski, Library
Donald Daake, Business
Martha Dalton, Music
Ron Dalton, Theology
Linda Davison, Nursing
Susan Day, Nursing
Joan Dean, Graduate/Continuing Studies
William Dean, History
Mary Ada Dillinger, Library
Paul Dillinger, Nursing
Scott Dombrowski, Art
Susan Draine, Nursing
Matt Dwyer, Graduate/Continuing Studies
J. Eddy Ellis, Biblical Literature
Larry Ferren, Chemistry
Leo Finkenbinder, Biology
Carl Fletcher, Communication
Roxanne Forgrave, Education
Juliene Forrestal, English
Diane Fox, Library
Stephen Franklin, Theology, Graduate/Continuing Studies
Mark Frisius, Biblical Literature
Elisabeth Gassin, Psychology
Andrew Gibbs, English
Heather Gibbs, Family/Consumer Sciences
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Dwight Ginn, Biology
Marianne Glenn, Graduate/Continuing Studies
Ralph Goodwin, Business
Daniel Green, Mathematics
Pamela Greenlee, Library
Linda Greenstreet, Nursing
Tiffany Greer, Nursing
William Greiner, Art
Willa Harper, Chemistry
Dale Hathaway, Mathematics
Craighton Hippenhammer, Library
Janice Hockensmith, Social Work
Ralph Hodge, Exercise/Sports Science
Mark Holcomb, Christian Education
Brian Hyma, Exercise/Sports Science
Kristy Ingram, English
Kyle Ireland, General Studies
David Johnson, English
Randal Johnson, Biology
April Kamba, Exercise/Sports Science
Patricia Kershaw, Nursing
Patrick Kirk, Art
Jim Knight, Psychology, Registrar 
Thomas Knowles, Education 
Karen Knudson, English 
Paul Koch, Economics 
Rodney Korthals, Engineering 
Emily Lamb-Normand, Communication 
Barry Lee, Social Work 
Don Lee, Exercise/Sports Science 
Pamela Lee, Nursing
Carl Leth, Theology and Christian Ministry
Gregory Long, Biology
Stephen Lowe, History
Kevin Lowery, Theology
Jay Martinson, Communication
Michael McDowell, Exercise/Sports Science
Janna McLean, Biology, Arts and Sciences
Neal McMullian, Music
Kevin Mellish, Biblical Literature
Timothy Mercer, Theology
Bethany Mills, Counseling Services
Frank Moore, Theology
Susan Moore, Education
Mike Morgan, Engineering
Kashama Mulamba, English
Connie Murphy, General Studies/Learning Development 
Larry Murphy, Biblical Literature 
Timothy Nelson, Music
IvorNewsham, Physics/Engineering, Professional Studies 
Gary Newsome, Exercise/Sports Science

Patricia Nielson, Nursing
Kent Olney, Sociology
Dale Oswalt, Education
Gail Parzygnat, Graduate/Continuing Studies
Elizabeth Patrick-Trippel, Communication
Charles Perabeau, Sociology
Douglas E. Perry, Finance
Douglas Porter, Exercise/Sports Science
Aggie Posthumus, Biology
Michael Pyle, Biology
Mark Quanstrom, Theology
Susan Rattin, General Studies/Learning Assessment
Dena Reams, Education
Max Reams, Geological Sciences
Don Reddick, Music
J. Todd Reid, Exercise/Sports Science
Nathaniel Reiss, Spanish
Glen Rewerts, Business
Diane Richardson, Family/Consumer Science
Ritchie Richardson, Exercise/Sports Science
David Rodriguez, Business
Yvette Rose, Nursing
Joseph Schroeder, Engineering
Elizabeth Schurman, English
Priscilla Skalac, Physical Science
Dale Smith, Psychology
Robert Smith, Theology
Ryan Spittal, Graduate/Continuing Studies
Sara Spruce, Education
Thalyta Swanepoel, Communication
Rebecca Taylor, Psychology, Graduate/Continuing Studies
Gary Thomas, Art
Aaron Thompson, Exercise/Sports Science
Houston Thompson, Social Work
Vicki Trylong, Modern Languages
Rosalie Tuttle, Nursing
Stan Tuttle, Education
James Upchurch, Education
Larry D. Vail, Computer Science
David Vance, Business
David Van Heemst, Political Science
Kristian Veit, Psychology
Walter W. Webb, Student Development
Brenda Williams, Exercise/Sports Science
Mark Williams, Accounting
Sue Williams, English
David Wine, Christian Education
Susan Wolff, Admissions
Neal Woodruff, Music
Brian Woodworth, Criminal Justice
Ovid Young, Music
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Faculty Emeriti

Gary  W. Streit  (1 9 7 3 -2 0 0 7 )
Provost and Vice President for Academic Affairs Emeritus, Professor 
of English Emeritus 

B.A., M.S., Ph.D

W il l ia m  D. Beaney (1961—1991)
Associate Professor of Biology Emeritus 

B.S., M.S.

W il l ia m  B e l l  (1 9 7 0 -2 0 0 3 )
Professor of Psychology Emeritus 

B.A., M.A., Ph.D.

Ha r v e y  A. C o ll in s  (1 9 5 3 -1 9 9 1 )
Associate Professor of Art Emeritus 

B.F.A., M.F.A.

W il l ia m  W . Dean (1 9 7 2 -1 9 9 0 )
Professor of Theology Emeritus 

B.A., M.Div., Ph.D.

D. George D unbar (1 9 6 9 -1 9 9 9 )
Professor of Music Emeritus

B.S., M.Mus., D M A.

C. W il l ia m  Ellw anger  (1 9 7 7 -1 9 9 5 )
Professor of Religion Emeritus

Th.B., B.D., D.Miss.

W il l ia m  Foote (1 9 6 8 -1 9 9 5 )
Associate Professor of English Emeritus 

B.A., B.D., M.A.

Ja c k W . Furbee (1 9 7 0 -1 9 8 9 )
Professor of Education Emeritus 

B.A., M.A., Ed.D.

J ohn E. Hanso n  (1 9 6 1 -2 0 0 0 )
Professor of Chemistry Emeritus 

B.A., Ph.D.

Robert E. Hayes (1 9 7 0 -1 9 9 3 )
Professor of Food Science Emeritus 

B.S., M.S., Ph.D.

Janice  Ho lm es  (1 9 8 4 -2 0 0 1 )
Associate Professor of Nursing Emerita 

B.S.N., M.S.

Ha r lo w  E. Ho pkins  (1 9 5 4 -1 9 9 6 )
Professor of Music Emeritus 

B.S., M.Mus.Ed., D.Mus.

B il l  J. Is a ac s  (1 9 6 1 -1 9 9 3 )
Associate Professor of History Emeritus 

B.A., M.A.

M ichael La Reau (1988 -2005)
Associate Professor of Social Work Emeritus 

B.S., M.S.W., M.A.E.

B illie  J. M atheny  (1 9 6 4 -1 9 8 0 )
Professor of Education Emerita 

B.A., M.S., Ph.D.

J o s eph  F. N ie ls o n  (1 9 6 9 -1 9 9 6 )
Professor of Sociology Emeritus 

B.A., M.A., Ph.D.

JOEM. N o b le  (1 9 7 6 -1 9 9 8 )
Associate Professor of Music Emeritus 

B.A., M.A.

P h y l l is  Reeder  (1 9 7 9 -2 0 0 3 )
Professor of Nursing Emerita 

B.S., M.S.N., Ph.D.

Es t h e r  Ro b e r ts  (1 9 4 7 -1 9 8 1 )
Assistant Professor of Business Administration Emerita 

B.S., M.A.

M a r l a  M. S t r e it  (1 9 9 7 -2 0 0 7 )
Professor of Education Emerita 

B.A., M.L.S., M.A.E., Ed.D

Ca rolyn  C. W alker  (2 0 0 1 -2 0 0 7 )
Associate Professor of Education Emerita 

B.A., M.A.E., Ph.D

Ha rry  R. W estfall (1 9 6 7 -1 9 8 6 )
Professor of Education Emeritus 

B.A., M.A., B.D., M.S.Ed., Ph.D.

J u d it h  W h it is  (1 9 8 4 -2 0 0 6 )
Professor of English Emerita 

B.A., M.A.E., Ph.D.

N o el  W h it is  (19 93 -200 6)
Director of Media and Technical Support Emeritus 

B.A., M.Ed.

M in n ie  W il l s  (1 9 7 1 -1 9 9 1 )
Associate Professor of Spanish Emerita 

B.A., M.A.

No r m a  W o o d  (1 9 9 5 -2 0 0 5 )
Professor of Nursing Emerita 

B.S., M.Div., M.A., Ph.D.

W il l ia m  W oodruff (1 9 6 8 -1 9 9 1 )
Associate Professor of Biblical Literature Emeritus 

B.A., M.Div., M.R.E., M.Th.

School of Graduate and Continuing Studies

Ry a n  S p it t a l  (2004)
Dean, School of Graduate and Continuing Studies 

B.S., 1999, Olivet Nazarene University 
M.B.A., 2003, Olivet Nazarene University 
Certified Public Accountant 
Doctoral Study, Nova Southeastern University

236



Directory of Personnel

Joan Dean (2000)
Chaplain, School o f Graduate and Continuing Studies 

B.A., 1970, Vennard College 
M.R.E., 1975, Western Evangelical Seminary

Patricia K. Kro hm er , (2005)
Associate Dean o f Corporate Training and Career Services 

B.A., 1975, Fontbonne University 
M.B.A., 2004, Saint Xavier University 
Doctoral Study, Capella University

J eremy Alderson, (2007)
Director o f Business Operations 

B.A., 1998, Olivet Nazarene University 
M.A., 2005, Olivet Nazarene University

Ga il  Parzygnat, (2008)
Administrative Liaison fo r Nursing Programs 

B.A., Aurora College 
M.A., Concordia University

M arianne Glenn , (2008)
Associate Dean o f Academic Services 

B.A., 1974, University of Illinois 
M.Ed., 1975, University of Illinois 
M.A., 1988, Governors State University 
Ed.D., 2000, Loyola University

David Pearson (2009)
Director of Student Services and Regulatory Affairs 
B.S., 1978, Rutgers University 
M.S., 1995, Philadelphia Biblical University 
M.A., 1997, Trinity Western Seminary

Program Directors/Coordinators

Susan Draine (1983)
Director o f Programs in Nursing 

B.S., 1976, Olivet Nazarene University 
M.S.N., 1983, University of Alabama 
M.B.A., 1990, Olivet Nazarene University 
Doctoral Study, Nova Southeastern University

Sue E. W ill ia m s  (1987)
Coordinator, Master o f Arts in Education: English 

B.A., 1969, Olivet Nazarene University 
M.A.E., 1987, Olivet Nazarene University 
Ph.D., 1996, University of Illinois

W illiam  Dean (1991)
Coordinator, Master o f Arts: Philosophy o f History /  Political Science 

B.A., 1970, Asbury College 
M.A., 1975, Portland State University 
Ph.D., 1985, University of Iowa

Carl Leth (2003)
Dean, School o f Theology and Christian Ministry; Coordinator, Master 
of Arts: Christian Ministry 

B.A., 1976, University of Kansas 
M.Div., 1981, Nazarene Theological Seminary

Th. M „ 1984, Duke Divinity School 
Ph.D., 1992, Duke University

M a r k  H o l c o m b  (2004)
Coordinator, Master o f Arts: Youth Ministry 

B.A., 1981, Olivet Nazarene University 
M.R.E., 1985, Nazarene Theological Seminary

Rebecca  C. T a y l o r , (2004)
Director o f Graduate Programs in Psychology 
BA, 1988, Olivet Nazarene University 
MAPC, 1998, Olivet Nazarene University 
Ph.D., 2007, Capella University

M ic h e ll e  A n d er s  (2006)
Director o f Graduate Programs, School o f Education 

B.A., 1973, Western Illinois University 
M.L.I.R., 1981, Michigan State University 
Ed.D., 1995, National-Louis University

M a t t  C. Dw y e r , (2007)
Director o f Programs in Business 

B.A., 1998, Governors State University 
M.B.A., 2004, Olivet Nazarene University

Ro x a n n e Fo r g r a v e (2007)
Coordinator, Master o f Arts in Education: Library Information 
Specialist 

B.A., 1973, Olivet Nazarene University 
M.A., 1987, Olivet Nazarene University 
M.A., 2001, Olivet Nazarene University 
M.S., 2002, Northern Illinois University

Steve  T. Fr a n k l in , (2007)
Director o f Graduate Studies, School o f Theology and Christian 
Ministry 

B.A., 1965, North Park College 
M.A., 1966, University of Chicago 
M.A., 1971, University of Chicago 
Ph.D., 1977, University of Chicago

W. M e l v in  W e lc h , (2007)
Director o f Doctoral Program in Ethical Leadership 

B.A., 1961, Trevecca Nazarene University 
M.Ed., 1965, Middle Tennessee State University 
Ph.D., 1980, Vanderbilt University
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Degree and Enrollment Statistics
Degrees Granted (July 1 - June 30)

2004 2005 2006 2007 2008
Associate of Arts 23 39 65 86 35
Bachelor of Arts 153 184 80 71 74
Bachelor of Business Administration 12 15 26 22 39
Bachelor of Science 235 204 341 323 386
Bachelor of Science in Nursing 0 33 67 90 98
Bachelor of Social Work 0 7 17 17 29
Bachelor of Applied Science 6 12 10 2 2
Master of Arts 17 15 9 18 24
Master of Arts in Education 104 307 354 210 383
Master of Church Management 2 6 13 2 0
Master of Business Administration 84 90 40 51 34
Master of Education 405 373 417 270 241
Master of Science in Nursing 3 2 5 8 1
Master of Pastoral Counseling 2 6 0 0 0
Master of Practical Ministry 0 0 0 1 0
Master of Arts in Teaching 44 50 41 43 32
Master of of Organizational Leadership 0 0 0 16 13

1,090 1,343 1,485 1,230 1,391

Fall Enrollment Statistics
College Level 2004 2005 2006 2007 2008

Freshmen 819 820 936 929 776
Sophomores 480 552 504 571 564
Juniors 469 466 522 495 544
Seniors 465 541 502 594 557
Other Undergraduates 18 23 23 31 41
Adult Studies, Undergraduate 391 500 498 584 563
Graduate 1,731 1,583 1,510 1,448 1,494

Total Enrolled 4,373 4,485 4,495 4,652 4,539

Equivalent full-tim e students 3,208 3,354 3,432 3,627 3,487

Graduation Rates of First-Time Freshmen
Graduated Graduated Graduated

Freshman Class Number within 4 years within 5 years within 6 years
1993 425 173 = 41% 212 = 50% 218 = 51%
1994 374 170 = 45% 213 = 57% 218 = 58%
1995 389 149 = 38% 194 = 50% 199 = 51%
1996 405 141 = 35% 195 = 48% 205 = 51%
1997 426 170 = 40% 228 = 54% 230 = 54%
1998 428 159 = 37% 218 = 51% 227 = 54%
1999 411 169 = 41% 214 = 52% 217 = 53%
2000 468 188 = 40% 238 = 51% 248 = 53%
2001 545 241 = 44% 304 = 56% 309 = 57%
2002 553 273 = 49% 323 = 58% 331 = 60%
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For Your Information Needs..
The postal address of Olivet Nazarene University is One University Avenue, Bourbonnais, Illinois 60914-2345. Mail to administrators, offices, faculty, and 
students may be sent to this address.

The University is located in the Village of Bourbonnais, 50 minutes south of Chicago’s Loop. The campus is one-and-a-half miles southwest of Exit 
315 on Interstate 57.

The telephone number of the University switchboard is (815) 939-5011 or 1-800-648-1463. Through the Centrex system, our operator will redirect 
calls for any office. Calls may also be dialed directly to offices by using the numbers listed below. Administration offices are in Burke Administration 
Building or as noted below.

Olivet Nazarene University may be found on the World Wide Web at www.olivet.edu.

Inquiries to the University may be directed to the following:
President 939-5221
General interests of the University
Vice President tor Academic Affairs, Academic Dean 939-5213 
Undergraduate curriculum, instructional programs and graduate programs 
Associate Dean of Instruction 939-5201 
Student academic problems, class schedules, orientation 
Registrar 939-5201
Registration for classes, graduation requirements, transcripts, grades 
Director of Admissions 939-5203 Admissions Center
Admission of freshmen and transfer students, requests for catalogs, applications for admission, and other information
Dean of the School of Graduate and Continuing Studies 939-5291 Heritage Plaza
Doctoral and Master’s degree programs, degree completion for adults
Director of Financial Aid 939-5249 Miller Business Center
Applications and information on grants, loans, scholarships
Chaplain to the University 939-5236 Ludwig Center
Counseling, spiritual life activities, chapel programs
Student Accounts 939-5245 Miller Business Center
Payment and arrangements of University student accounts
Vice President for Finance 939-5240 Miller Business Center
Business of the University, purchasing, employment, staff positions
Vice President for Student Development 939-5333 Ludwig Center
Campus policies, residence halls, room assignment information
Director of Community Life 939-5230 Ludwig Center
Campus activity calendar, Ludwig Center schedule
Vice President for Institutional Advancement 939-5255
Requests for services of the University such as musical groups, guest speakers, etc., to churches, districts, organizations
Director of Marketing Communications 939-5197
Publications, photography, news, The Olivetian, Web site
Director of Alumni Relations - Bears Camp 939-5258
Address updates, alumni news, information on where to find alumni, alumni events
Counseling and Career Center 939-5243 Center for Student Success
Counseling, student employment, and career planning
Ludwig Center Reception/Information Desk 939-5207
Shine.FM/W0NU 939-5330
All Other Offices 939-5011 (24-hour service)
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Undergraduate Academic Calendar
Fall Semester

Orientation for Freshman/Transfers 
Registration Days
Wednesday, 7:30 a.m., classes begin 
Fall Revival
Final Day to drop Block I courses 
Fall Break
Mid-Semester (Block II courses begin) 
Homecoming
Final day to drop semester-length courses 
Final day to drop Block II courses 
Thanksgiving Holiday 
Classes Resume at 7:30 a.m.
Final Examinations

Spring Semester

Registration Day /  New Student Orientation
Tuesday, 7:30 a.m. classes begin
Final day to drop Block III courses
Winter Revival
Winter Break
Spring Break
Block IV begins
Final day to drop semester-length courses 
Final day to drop Block IV courses 
Easter Break
Monday only classes will meet 
Final examinations 
Friday, Baccalaureate Service 
Saturday, 9:30 a.m. Commencement

2009-2010 2010-2011 2011-2012 2012-2013

August 22 August 28 August 27 August 25
August 24-25 August 30-31 August 29-30 August 27-28
August 26 September 1 August 31 August 29
September 20-23 September 19-22 September 18-21 September 16-19
September 18 September 24 September 23 September 21
October 12-13 October 11-12 October 10-11 October 8-9
October 21 October 27 October 26 October 24
November 6-8 October 29-31 November 4-6 TBA
November 6 November 12 November 11 November 9
November 11 November 17 November 16 November 14
November 25-29 November 24-28 November 23-27 November 21-25
November 30 November 29 November 28 November 26
December 11,14-15 December 15-17 December 14-16 December 12-14

January 11 January 10 January 9 January 7
January 12 January 11 January 10 January 8
February 5 February 4 February 3 February 1
January 31-February 3 TBA TBA TBA
February 12 February 11 February 10 February 8
March 6-14 March 5-13 March 3-11 March 2-10
March 15 March 14 March 12 March 11
April 2 April 1 March 30 March 28
April 9 April 8 April 6 April 5
April 2-5 April 22-25 April 6-9 March 29-April 1
April 5 April 25 April 9 April 1
May 3-6 May 2-5 April 30-May 3 April 29-May 2
May 7 May 6 May 4 May 3
May 8 May 7 May 5 May 4
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Index
A
Academic Integrity —  SGCS • 178 
Academic Policies —  SGCS • 176 
Academic Regulations • 37 
Accounting • 111, 204 
Accounting Major, B.S. *79  
Accounting M in o r*82 
Accreditation • 161 
Actuarial Science Major, B.S. • 61 
Administrative Faculty • 233
Admission for College Seniors, Graduate Programs —  SGCS • 168 
Admission Policies and Procedures • 18 
Admission Tests *18
Admission to Associate of Arts in Business —  SGCS • 164 
Admission to Bachelor of Business Administration —  SGCS • 164 
Admission to Bachelor of Science in Nursing —  SGCS • 164 
Admission to Bachelor of Science in Practical Ministries —  SGCS • 164 
Admission to Doctor of Education —  SGCS • 167 
Admission to Master of Arts in Education, Master of Education —  SGCS • 

165
Admission to Master of Arts in Professional Counseling, Master of Arts in 

School Counseling —  SGCS • 165 
Admission to Master of Arts in Teaching, Elementary, K-12, and 

Secondary —- SGCS • 165 
Admission to Master of Arts, Biblical Studies —  SGCS *166 
Admission to Master of Arts, Christian Ministry —  SGCS • 166 
Admission to Master of Arts, Philosophy of History or Political Theory —  

SGCS*166
Admission to Master of Arts, Religion —  SGCS • 166
Admission to Master of Arts, Youth Ministry —  SGCS • 167
Admission to Master of Business Administration —  SGCS *164
Admission to Master of Ministry —  SGCS • 167
Admission to Master of Organizational Leadership —  SGCS *165
Admission to Master of Practical Ministry —  SGCS • 166
Admission to Master of Science in Nursing —  SGCS *167
Admission to Middle School Endorsement —  SGCS • 165
Admission to Student Teaching • 77
Admission to Teacher Education • 76
Admissions Policies —  SGCS • 164
Admissions Process for Freshmen • 19
Admissions Process for International Students • 20
Admissions Process for Transfer Students • 20
American Studies Program • 12
Appearance and Dress —  SGCS *173
Art * 112
Art Major, B.S. *45  
Art Major, B.A. *45 
Art Studio Minor *46  
Art Teaching Major, B.S. *46 
Art Teaching Minor *46  
Art Teaching Program, K-12 
B.S. Professional Education Requirements • 75 

Assessment of Prior Learning —  SGCS • 186 
Associate of Applied Science - Business Major • 83 
Associate of Applied Science - Child Development Major • 99 
Associate of Applied Science - Information Technology Major • 89

Associate of Applied Science - Recreation Administration Major • 95
Associate of Arts in Business • 203
Associated Students and Organizations *16
Athletic Coaching Minor • 95
Athletic Training Major, B.S. *93
Attendance Policy —  SGCS • 176
Auditing a Course —  SGCS *178
AuSable Institute • 13
Australia Studies Centre • 12

B
Bachelor of Business Administration • 202 
Bachelor of Science 
Practical Ministries • 202 

Bachelor of Science in Nursing • 201 
Benner Library and Learning Resource Center • 5 
Biblical Languages Minor • 107 
Biblical Literature *114, 204 
Biblical Studies Major, B.A. *106 
Biblical Studies Minor *106 
Biology* 115, 205 
Biology Major, B.A. *50  
Biology Major, B.S. *50  
Biology Minor • 52 
Biology Teaching Minor *52  
Board of Trustees *232 
Business* 117, 206
Business Administration Major, B.S. • 80 
Business Information Systems Major, B.S. • 81 
Business Master's Programs —  SGCS *188 
Business Minor • 82

c
Campus and Facilities *5
Campus Visits and Interviews • 21
Canter Distance-Learning Graduate Courses • 195
Cell-Phone and Pager Etiquette —  SGCS • 174
Change in Personal Information —  SGCS • 172
Change of Registration • 37
Chapel/Convocation • 17
Chemistry • 119, 208
Chemistry Major, B.A. *68
Chemistry Major, B.S. *68
Chemistry Minor • 68
Chemistry Teaching Minor • 69
Child Development Major, B.S. *97
Children’s Ministry Major, B.S. *107
Children’s Ministry Minor *108
China Studies Program *12
Christian Education *120
Christian Education Major, B.A. • 107
Christian Education M inor* 108
Christian Ministry *121, 208
Church Music Major, B.S. • 65
Class Attendance Policy • 38
Class Representatives —  SGCS • 174
Classification of Students • 38
Cohort Format of Programs —  SGCS *176
College Level Examination Program (CLEP) —  SGCS • 187
College of Arts and Sciences • 45
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Index

Communication • 122
Communication Studies Major, B.A. • 84
Communication Studies Major, B.S. • 84
Communication Studies Minor • 86
Communication Teaching Minor • 86
Communications • 209
Computer Engineering Major, B.S. • 88, 91
Computer Information • 209
Computer Science • 125
Computer Science Major, B.A. • 87
Computer Science Major, B.S. • 87
Computer Science Minor • 89
Computer Use —  SGCS • 174
Confidentiality of Student Records —  SGCS • 172
Contemporary Music Center Program • 12
Core Courses and Student Load —  SGCS • 186
Core Requirements for all Mathematics Majors • 60
Council for Christian Colleges and Universities Programs (CCCU) • 12
Counseling Programs —  SGCS • 191
Course and Department Numbering System • 44
Course Descriptions —  School of Graduate and Continuing Studies • 204
Course Descriptions - Traditional Undergraduate* 111
Course Numbering System • 111, 204
Criminal and Fingerprint Background Check —  SGCS • 173
Criminal Justice *126
Criminal Justice Major, B.S. *103
Criminal Justice Minor • 104

D
Degree and Enrollment Statistics • 238 
Degree Completion Track for Registered Nurses • 102 
Department of Art and Digital Media • 45 
Department of Behavioral Sciences • 47 
Department of Biological Sciences • 49 
Department of Business • 79 
Department of Communication • 83 
Department of Computer Science • 87 
Department of Education • 73 
Department of Engineering • 90 
Department of English and Modern Languages • 52 
Department of Exercise and Sports Science • 92 
Department of Family and Consumer Sciences •  96 
Department of General Studies • 99 
Department of History and Political Science • 56 
Department of Mathematics • 60 
Department of Military Science • 100 
Department of Music • 62 
Department of Music General Regulations • 63 
Department of Music Mission Statement • 62 
Department of Nursing • 101 
Department of Physical Sciences • 67 
Department of Social Work and Criminal Justice • 103 
Departments of Biblical Literature, Christian Education and Theology • 

105
Design for Educational Excellence • 6 
Dietetics Major, B.S. • 97 
Directory of Personnel • 232 
Doctor of Education 
Ethical Leadership *188 

Doctoral Studies Program —  SGCS • 188

Driver Education • 209 

E
Early Admission *1 9
Early Childhood Education Major, B.S. • 75 
Earth and Space Science Teaching Minor • 69 
Economics* 127,210 
Economics Minor *83  
Economics/Finance Major, B.S. • 82 
Education • 127,210
Education Graduate Programs —  SGCS • 192 
Education With a Christian Purpose • 3 
EduVenture*13
Elementary Education Major, B.S. • 74
Elementary School Program Professional Education Courses • 74
E-mail and Login ID —  SGCS • 174
Engineering *130
Engineering Major, B.S. *90
Engineering Program Outcomes • 90
English *131, 220
English As a Second Language • 132
English as a Second Language Minor • 55
English as a Second Language Teaching Minor • 55
English Major, B.A. •  53
English Minor *54
English Teaching Major, B.S. • 53
English Teaching Minor • 54
Environmental Science • 133
Environmental Science Major, B.S. *51 , 71
Equador —  Nazarene International Language Institute • 14
Essentials of Learning Program • 19
Exercise and Sports Science • 133
Exercise Science Major, B.S. • 92
Exercise Science Minor • 95

F
Faculty Emeriti • 236
Faculty Members • 234
Family and Consumer Science *134
Family and Consumer Sciences Major, B.S. • 96
Family and Consumer Sciences Minor • 98
Family and Consumer Sciences Teaching Major, B.S. • 96
Family and Consumer Sciences Teaching Minor • 98
Fashion Merchandising Major, B.S. • 97
Fashion Merchandising M inor* 98
Finance Minor *8 3
Financial Aid — SGCS *170
Financial Aid and Academic Classification —  SGCS • 171
Financial Aid and Academic Standing —  SGCS • 171
Financial Information • 23
Financial Information —  SGCS • 170
Financing the University • 23
Fine A rts * 137, 221
Focus on the Family Institute • 13
For Your Information Needs... *239
French • 137
French Minor *56

G
General Admission Requirements —  SGCS • 164 
General Education Basic Requirements • 7
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Index

General Education fo r Teachers • 74 
General Education Requirements 
Associate of Applied Science Degrees • 10 
Bachelor’s Degrees • 7

General Education Requirements, Undergraduate Programs —  SGCS • 
201

General Educational Development Examination (GED) • 19
General Expenses • 24
General Instruction • 221
General Policies —  SGCS • 172
General Requirements for Graduation • 42
General Studies *137
General Studies Major, B.S. *100
Geography* 138
Geography Major, B.A. *5 9 , 69
Geography Minor *59 , 70
Geological Engineering Major, B.S. • 71, 91
Geological Sciences Major, B.S. • 69
Geological Sciences Minor • 69
Geology* 138, 221
Grade Appeal —  SGCS • 183
Grade Evaluation Criteria, Graduate Courses —  SGCS • 180 
Grade Evaluation Criteria, Nursing Programs —  SGCS *181 
Grade Evaluation Criteria, Undergraduate Programs —  SGCS • 181 
Grading — SGCS* 180
Grading Guidelines, Graduate Programs —  SGCS • 181
Grading Guidelines, Undergraduate Programs —  SGCS • 182
Graduate and Continuing Studies • 14
Graduate Programs* 162
Graduate Programs —  SGCS • 188
Graduation Requirements, Bachelor’s Degrees • 6
Graduation Requirements, Graduate Programs —  SGCS *185
Graduation Requirements, Undergraduate Programs —  SGCS *185
Grants-in-Aid • 28
Greek M inor* 106
Grievance Procedure —  SGCS • 183
Guidelines for Preparation of Written Assignments —  SGCS • 179

H
Health Education Teaching Minor • 95 
Hebrew Minor *106 
High-School Preparation *18 
History *139, 221
History and Political Science Programs —  SGCS • 189 
History Major, B.A. • 57 
History Minor • 59
History of Adult Education at Olivet • 162
History of the University • 4
History Teaching Minor *59
Homeschooled Student Admission • 19
Honor Points, Graduate Programs —  SGCS *182
Honor Points, Undergraduate Programs —  SGCS • 182
Honors • 141
Honors —  SGCS *186
Honors Program • 9
Hospitality M inor* 99
Housing and Environmental Design Major, B.S. • 98 
Housing and Environmental Design M inor* 98

Identification Card —  SGCS • 174
Inclement Weather — SGCS • 172
Incompletes — SGCS* 182
Independent Study —  SGCS • 178
Index to Chapters of Information • 2
Information Systems Major, B.A. • 88
Information Systems Major, B.S. • 88
Information Systems M inor* 89
Information Technology Minor • 89
Intercultural Studies Major, B.A. • 109
International Business Major, B.S. • 80
International Business Institute (IBI) • 14
International Student Admissions Policy —  SGCS • 167

J
Journalism Major, B.S. *86 

K
K-12 Programs *7 5
Key Assumptions Underlying Need-Based Student Aid • 26 

L
Latin American Studies Program • 12
Learning Resources —  SGCS • 174
Learning Team Conduct and Participation—  SGCS • 183
Library Information *222
Literature • 141
Literature Minor • 54
Loan Funds *28
Location and Transportation Facilities • 5 
Los Angeles Film Studies Center • 12

M
Make Olivet Your First Choice! • 2 
Management Minor *83  
Marketing Major, B.S. • 81 
Marketing Minor *83 
Mass Communication Major, B.S. • 85 
Mass Communication Minor • 86 
Master of Arts 
Biblical Studies* 196 
Christian Ministry *196 
Philosophy of History or Political Theory • 189 
Professional Counseling • 191 
Religion • 197 
School Counseling *191 
Youth Ministry • 198 

Master of Arts in Education 
Curriculum and Instruction • 192 
English • 193
Library Information Specialist* 193 
Reading Specialist* 193 
School Improvement Leadership • 193 
Teacher Leadership • 192 

Master of Arts in Teaching 
Elementary, Secondary, K-12 *194 

Master of Business Administration *188 
Master of Education 
Curriculum and Instruction • 194

I
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Index

School Leadership *195 
Master of Ministry • 195 
Master of Organizational Leadership • 189 
Master of Practical Ministries • 190 
Master of Science in Nursing • 199 
Mathematics *142 ,223  
Mathematics Major, B.A. • 60 
Mathematics Major, B.S. • 61 
Mathematics Minor *61 
Mathematics Teaching Major, B.S. • 61 
Mathematics Teaching Minor • 61 
Methods of Payment • 24 
Middle East Studies Program • 13 
Middle School Endorsement • 194 
Middle-School Endorsements • 75 
Military Affairs Minor • 100 
Military Science* 143 
Military Science M inor* 100 
Ministerial Missions Major, B.S. • 109 
Ministry Programs —  SGCS • 195 
Missions/lntercultural Studies Minor *110 
Motor Vehicles *16  
Music *145
Music Composition Major, B.M. • 66 
Music Education Major, B.M. • 64 
Music Major, B.A. • 64 
Music Minor • 66
Music Performance Major, B.M. • 65 
Music Proficiencies • 63 
Music Teaching Program, K-12 
B.M. Professional Education Requirements • 75

N
Nursing *150, 223 
Nursing — SGCS *199 
Nursing Major, B.S.N. *102

0
Olivet Nazarene University Foundation Grants • 30 
Oral Presentations, Minimum Standards —  SGCS *179 
Organizational Leadership • 225 
Orientation for New Students • 15,21 
Other Options —  SGCS • 185 
Other Sponsored/Recognized Programs • 13 
Outcomes of Teacher Education • 74 
Oxford Scholars' Semester • 13

P
Parking — SGCS *172
Pastoral Ministry Major, B.S. *108
Payment — SGCS *170
Personal Preparation for Admission • 18
Philosophy • 151
Philosophy and Religion Major, B.A. • 109 
Philosophy M inor* 110 
Physical Education *151, 226 
Physical Education Teaching Minor • 94 
Physical Education/Health Teaching Major, B.S. • 93 
Physical Education/Health, K-12 
B.S. Professional Education Requirements • 76 

Physical Science* 153

Physical Sciences Major, B.S. • 70 
Physics *153
Placement of Teacher Candidates • 78
Policy on Repeating Courses: • 39
Political Science • 153
Political Science Major, B.A. • 57
Political Science Minor *5 9
Practical Ministries • 226
Practical Ministries Program —  SGCS • 190
Pre-Dentistry • 11
Pre-Law* 11
Pre-Medicine *11
Pre-Optometry • 11
Preparation for Graduate Study and Preprofessional Study Programs • 10
Pre-Pharmacy • 11
Pre-Physical Therapy *11
Pre-Physician Assistant • 11
Pre-Student Teaching Field Experiences • 77
Pre-Veterinarian *11
Probation, Suspension, and Dismissal —  SGCS *183
Probationary Admission, Graduate Programs —  SGCS* 168
Probationary Admission, Undergraduate Programs —  SGCS • 168
Professional Librarians • 234
Proficiency Examinations • 42
Program Time Limits —  SGCS • 184
Psychology *154 ,227
Psychology Major, B.A. • 48
Psychology Major, B.S. • 48
Psychology Minor *48
Psychology Teaching Minor • 49
Public Policy Major, B.S. • 58

R
Readmission • 21
Readmission —  SGCS • 178
Recognition for Academic Achievement • 41
Recommended Placement in Foreign Languages • 56
Recreation and Leisure Studies Major, B.S. • 94
Refund Policy —  SGCS • 171
Registration • 37
Religion Minor *109
Religious Studies Major, B.A. *108
Research Option Completion Deadlines, Graduate Programs —  SGCS • 

185
Research Options, Graduate Programs —  SGCS • 184
Residence Hall Living *15
Resident Campus Philosophy • 15
Romanian Studies Program • 14
Room and Board • 25
Russian Studies Program *13

s
Scholarship Regulations • 27
Scholarship Requirements • 38
Scholarships • 27
School of Education • 73
School of Education Office • 78
School of Graduate and Continuing Studies • 236
SCHOOL OF GRADUATE AND CONTINUING STUDIES • 161
School of Professional Studies • 79
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Index

School of Theology and Christian Ministry • 105 
Science Education Major, B.S. • 51, 70 
Secondary School Program • 75 
Securing a Teaching Credential • 77 
Semester Calendar and Credit Hours • 6 
Sexual Harassment Policy —  SGCS • 173 
Single Course Registration Policy —  SGCS *170  
Social Science *155 
Social Sciences Major, B.A. • 57 
Social Sciences Teaching Major, B.S. • 58 
Social Sciences Teaching Minor • 59 
Social W ork* 156 
Social Work Major, B.S.W. *103 
Social Work Minor *104 
Sociology • 157 
Sociology Major, B.A. *48  
Sociology Minor *49  
Spanish • 158 
Spanish Major, B.A. • 55 
Spanish Minor *56  
Spanish Teaching Major, B.S. *55  
Spanish Teaching Major, K-12 
B.S. Professional Education Requirements • 76 

Special Admission, Graduate Programs —  SGCS • 168 
Special Admission, Undergraduate Programs —  SGCS • 168 
Special Fees • 24
Specialization for Bachelor's Degree Programs • 9
Sport Management Major, B.S. *94
Sport Management Minor • 95
Standards of Conduct —  SGCS • 173
Statement of Faith • 3
Statement of Objectives • 3
Statute of Limitations —  SGCS • 186
Student Employment • 29
Student Financial Aid • 26
Student Information and Policies —  SGCS • 172
Student Insurance Coverage • 25
Student Teaching and the Professional Semester • 77
Student Teaching Placement • 77
Student Teaching, Employment, and Coursework • 77
Student Withdrawal/Change in Status —  SGCS • 177
Students with Disabilities —  SGCS • 172
Summer School *43

T
The Curriculum Center Library • 78 
The Financial Aid Application and Award Process • 26 
The Learning Development and Assistance Center • 41 
Theatre Minor *86  
Theology *159,229 
This Catalog 
Your Guide to Olivet • 1

Time Limit for Completing Course Assignments —  SGCS • 184 
Title II Certification Pass Rate Data • 78 
Transcripts *43 
Transcripts — SGCS* 184
Transfer of Credit, Graduate Programs —  SGCS • 169 
Transfer of Credit, Undergraduate Programs —  SGCS • 169 
Two Aspects of Admission to Olivet • 18 
Typical Courses for a Student Majoring in English • 55

Typical Courses fo ra  Student Majoring in Spanish • 56 
Typical Courses for Students Choosing a Major within the Department of 

Behavioral Sciences *49  
Typical Courses for Students Majoring in Art • 47 
Typical courses for Students Majoring in Biology • 52 
Typical Courses for Students Majoring in Chemistry • 69 
Typical Courses for Students Majoring in Exercise and Sports Science 

Programs • 95
Typical Courses for Students Majoring in Family and Consumer Sciences 

•9 9
Typical Courses for Students Majoring in Geological Sciences • 69 
Typical Courses for Students Majoring in History, Political Science, or 

Social Sciences *60 
Typical Courses for Students Majoring in Mathematics • 61 
Typical Courses for Students Majoring in Music • 66 
Typical Courses for Students Majoring in Social Work or Criminal Justice 

•104
Typical Courses Recommended for Communication Majors • 86 
Typical Program for a Student Majoring in Business • 83 
Typical Program for Students Majoring in the School of Theology and 

Christian Ministry • 110 
Typical Program of Courses for a Student Majoring in Elementary 

Education • 78
Typical Program of Courses for a Student Majoring in Nursing *102

U
Uganda Studies Program • 13 
Unclassified Students* 19 
Undergraduate Academic Calendar • 240 
Undergraduate Programs *162 
Undergraduate Programs —  SGCS • 201 
Undergraduate Programs of Study • 44 
University Administrative Officers • 233 
University Life *15

V
Veterans Benefits • 29 
Veterans Benefits —  SGCS *171

W
Waivers and Advanced Placement by Examination • 21 
Washington Journalism Center • 13 
Withdrawal —  SGCS *171 
Withdrawal From the University • 38 
Withdrawals and Course Drops • 25 
Writing Minor *54
Written Work, Minimum Standards — SGCS *179

Y
Youth Ministry • 231
Youth Ministry Major, B.S. *107
Youth Ministry M inor* 108

Z
Zoology Major, B.S. • 50 
Zoology M inor* 52

245








