










THERE IS 
MORE TOA  JOBTHAN THE

PAYCHECK

By Samuel L. Dunn, seattle

O
ne of the most traumatic experiences 

facing an adult is that of being dis­
missed from a job and being forced 
to look for a new position. Because 

our society is changing so rapidly, more and more 
adults will find themselves in this situation.

The President’s Council on Automation has sug­
gested that today’s typical college graduate will 
work in five different jobs during his lifetime, and 
the jobs will be so different that he will have to 
retrain as he moves from job to job.

Since most of us will be in the situation of hav­
ing to change jobs or professions, some principles 
to use in judging the acceptability of a given job 
would be helpful.

The purpose of this article is to suggest that a 
concept developed by the microeconomists, the 
concept of total income, can be expanded into a 
useful tool for Christians to use in judging em­
ployment opportunities.

Microeconomists are concerned with the be­
havior of individual units on the economic scene, 
such as the individual worker, the individual in­
dustry, the individual factory.

In attempting to predict the economic behavior 
of the individual worker, the microeconomist is 
likely to assume that the individual worker will 

work at that occupation which provides the great­
est total income.

Total income is more than money income. It 
also includes psychic income.

For example, a worker might have a choice be­
tween one job paying $9,000 per year and another 
job paying $12,000 per year. The worker might 
select the $9,000 job because it is a white-collar, 
inside job while the $12,000 job is a blue-collar, 
outside job.

A steel worker might select employment in a 
steel mill at an $8.00 hourly wage rather than work 
with a skyscraper construction crew at $20.00 per 
hour because he is afraid of working on high con­
struction projects.

A corporation president may give up his 
$200,000 a year post in order to accept a $50,000 
a year federal cabinet position because of the pres­
tige value of the cabinet position and the chance 
it gives him to influence government policy.

These examples show that the economists are 
on the right track with the concept of total income.

There are at least three other aspects of income 
that should be added to the concept of total in­
come. These are the factors of social income, 
spiritual income, and physical income.

Man is a social and a spiritual being as well as 
a psychological being. Many individuals have 
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chosen jobs because of the service they could be 
to others in a humanitarian way, and true Chris­
tians have always been concerned with the spir­
itual and physical implications of a profession.

With these considerations, we come to an im­
perative for the Christian. A Christian should 
work in that profession in which total income is 
highest, where total income involves spiritual, 
social, psychic, physical, and money income. In 
other words, there is more to a job than the pay­
check.

Christians are different, with different back­
grounds and needs, so the relative importance of 
the social, psychological, physical, and money 
imperatives will vary from person to person.

However, the first concern should always be 
spiritual. "Seek ye first the kingdom of God . . . 
and all these things shall be added unto you. The 
beautiful aspect of seeking the kingdom of Heaven 
and God’s will is that God has provided for the 
total man, and it is right and proper to seek guid­
ance in all dimensions of life.

In seeking maximum total income, the Chris­
tian should apply the principles found in the Scrip­
tures about the regulation of all life's activities. 

Many of these principles apply to the choice of an 
occupation. Some of these are:

• The occupation should be compatible with 
God’s plans for the control and administration of 
all His creation.

• The occupation should provide opportunity 
for spiritual, psychological, and social growth.

• The occupation should provide opportuni­
ties for service.

• The occupation should provide opportuni­
ties for witness.

• The occupation should enhance the family 
unit.

• The occupation should not be detrimental to 
the health of the individual or to those who utilize 
the output or services of that profession.

Finally, the Christian has a Helper in making 
choices, the Holy Spirit If consulted, the Holy 
Spirit will somehow get His input into the de­
cision-making process in such a way that the Chris­
tian can make choices within the will of God. 
Because God knows the individual. His direction 
will be toward the occupation which will provide 
the maximum benefits for the individual. In God’s 
will, total income is greatest. □

PERSPECTIVE COMMENTS
ON DAILY
CHRISTIAN LIVING

BY JOHN A. KNIGHT. Nashville

THE CHRISTIAN’S RIGHT TO ASK, “WHY?”
Years ago a devout lady in the parish where I served 

lost her husband in an automobile accident. When news 
reached me that evening, I drove to a nearby town where 
the man had been taken. As I entered the funeral parlor, 
the distraught wife said, "Pastor, why?”

Driving home alone, I pondered the question. Why did 
the man die? Because he was thrown at high speed onto 
hard pavement, and the body cannot stand such a shock? 
Where there is no faith the answer is easy.

It was faith that prompted the inquiry. Apart from con­
fidence in the goodness of God the question would not 
have been raised. But when faith is real, "Why?” emerges.

Sometimes Christians are admonished not to question 
God when tragedy, misfortune, or adversity come. The 
counsel is well intended. But it is only the believer who 
can ask, "Why?" and who has a right to do so.

Should a friend spend the night with our son, and I, as 
father, announce that bedtime is 9:30, the visitor has no 
right to inquire as to why he must retire so early. He is an 
outsider, not a part of the family.

My own son, however, has every right to say, "But, Dad, 
we’re having fun, and we’re not together often. Why do 
we have to go to bed now?"

There is an obvious difference between a rebellious and 
threatening “Why?" and a confused, bewildered, genuine 
search for help. The former never characterizes the true 
believer. But the latter is his privilege as a child of God.

Job asked, "Why?” But he did not charge God "fool­
ishly” (Job 1:22). Asking, “Why?” is not necessarily to 
question the divine integrity. It may well be the verbal ex­
pression of an inner dependence, and a deep trust that 
the only satisfying answer lies in a 
loving Father.

The Christian does not allow his 
“Why?" to become a bitter "whine,” 
nor to turn into an untrusting cyni­
cism. His “Why?” is the expression 
of an abiding faith. And his Heaven­
ly Father invites him to “come 
boldly . . . and find grace to help in 
time of need” (Hebrews 4:16).
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GOD DOES NOT WANT HIS PEOPLE TO BE 
WEAKLINGS. HE DOES NOT WANT US TO 

BE CHILDREN IN THIS RESPECT. 
HE WANTS US TO BE STRONG, MANLY . . .

LIVE
LIKE MEN

By Carl C. Williams, Houston

L
ive like men" (I Corinthians 16:13, Phil­

lips).

These words are from the conclusion 
of Paul’s great Epistle to the church at 

Corinth. This was a “scorching’ letter because of 
the enormous internal problems of this congrega­
tion, and Paul hoped to help rectify these irregu­
larities.

These Corinthians had allowed the “party spir­
it” to enter in to a marked degree; revolting sexual 
immorality was present among them; they were 
having lawsuits with each other before the heathen 
magistrates; they had corrupted the Lord’s Sup­
per; they were having trouble over meats that had 
been offered to idols; and there seemed to be 
contentions regarding the gifts of the Spirit. So 
Paul had good reason for writing this “scorching” 
letter.

The whole text is: “Watch ye, stand fast in the 
faith, quit you like men, be strong. Let all your 
things be done with charity” (I Corinthians 16: 
13-14). Right in the middle of this text we find 
this clause, “Live like men. “Quit you like men” 
(KJV).

Well, how do men live? or, How should men 
live? Some of the characteristics of men are point­
ed out in this text. Perhaps this is a subject which 
can best be considered by comparison and con­

trast. With what would we compare men to get 
the meaning? From the context it would seem that 
to compare men with children would bring out 
the meaning of the text. It seems that this was 
Paul’s intention.

Men Versus Children
Children have many characteristics which Chris­

tians are to follow. We are to come into the King­
dom as little children. There is no other way to 
enter the Kingdom except by birth. We are to 
have simple, childlike faith. We are to be humble 
like children. We are to have forgiving spirits like 
little children. We are to love the Heavenly Father 
like children love their earthly fathers. We are to 
be teachable like children. As a matter of fact, 
we are children of God.

But there are many ways in which we are to be 
men. Paul said, “When I was a child, I understood 
as a child, I thought as a child, I spake as a child: 
but when I became a man, I put away childish 
things” (I Corinthians 13:11). There is, then, a 
child’s way of speaking, understanding, and think­
ing, and there is a man’s way of doing these things. 
Christians are to put away childish things.

Sometimes when people get old they enter their 
second childhood; they become childish. Such 
folk many times make life miserable for all others 
about them. What is happening? They think again 
as children. They want attention like children. 
They want to be humored like children. As Chris­
tians, we are not to be like children; we are to

“Live like men”
One of the characteristics of men is watchful­

ness. The text says, “Watch ye.” Or as Phillips 
has it, "Be on your guard.”

It is as if Paul said. “You have many enemies; 
be continually on your guard; be always circum­
spect—attentive to all circumstances or conse­
quences; cautious; prudent; wary.”
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