SOCY 305 - Human Sexuality

3 hours

Human sexuality is addressed from social, spiritual, and
developmental points of view. Physiological facts,
pregnancy stages, relationship issues, and social trends
will be discussed. Emphasis will be given to developing
healthy sexual attitudes and behaviors. Offered alternate
years. UG

SOCY 315 - Drugs in Society

3 hours

Social, psychological, medical, legal, and economic
aspects of drug use, misuse, and abuse will be explored.
The course is designed to prepare educators and helping
professionals for drug education and prevention. Offered
alternate years. UG

SOCY 316 - Corrections
3 hours
Same as CJUS 316. UG

SOCY 320 - Urban/Rural Sociology

3 hours

This course educates students about the transition from
rural to urban that has taken place in the United States and
is taking place throughout the world. This transition has
remarkable cultural and economic implications. The course
emphasizes the historical dependence between the rural
and the urban environment. The relationship of the
variables of population, organization, environment, and
technology are emphasized. Attention is given to current
urban and rural problems, especially to social and
economic justice issues, housing issues, food issues, and
health issues, and to their possible solutions.
Prerequisite(s): SOCY 120 or permission of instructor. UG

SOCY 321 - Social Psychology
3 hours
Same as PSYC 321. UG

SOCY 325 - Sociology of Education

3 hours

A sociological analysis and critique is made of education in
the United States. The relationship between education and
other social institutions is discussed, and the school is
studied as a social system. Various types, models, and
levels of education will be considered from a sociological
perspective. UG

SOCY 330 - Sociology of the Aging
3 hours
Same as SOWK 330. UG

SOCY 331 - Basic Research and Statistics
4 hours
Same as PSYC 331. UG

SOCY 332 - Advanced Research and Statistics
3 hours
Same as PSYC 332. Prerequisite(s): SOCY 331. UG
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SOCY 340 - Sociology of Marriage

3 hours

The course covers issues pertaining to dating, courtship,
and marriage relationships. The current state of marriage
will be discussed and attention will be given to factors that
contribute to healthy and stable marriages. Social trends
that influence marriage, as well as popular alternatives to
marriage, will be analyzed. UG

SOCY 351 - Sociology of the Family

3 hours

Sociology of the Family is designed to help students
understand both historical and current trends and functions
of the family. Emphasis is given to major sociological
trends and debates that occupy family studies. Various
models of family life will be analyzed, with special
emphasis given to characteristics of healthy families. UG

SOCY 366 - Global Issues

3 hours

Global Issues is a course designed to analyze
contemporary social issues that have a broad international
impact. Causes, consequences, and possible solutions to
relevant problems will be discussed. Sociological analysis,
problem solving, and expanding one's global awareness
are integral elements of the course. UG

SOCY 368 - Cultural Anthropology

3 hours

The field of cultural anthropology is surveyed with the
purpose of providing students an appreciation for other
cultures, as well as their own. Variation among cultures is
highlighted, giving particular attention to what we can learn
from less developed countries and from cross-cultural
studies in general. UG

SOCY 371 - Sociology of the Deaf Community

3 hours

Deaf people are viewed as a unique sociological group that
has formed a thriving community. Attention will be given to
significant historical and sociological events that have
shaped American deaf people. The focus will be on deaf
people as a distinct cultural group, rather than a disabled
group needing medical treatment. Offered alternate years.
UG

SOCY 374 - World Food Problem
3 hours
Same as FACS 335. UG

SOCY 381 - Sociology of Religion

3 hours

Classical and contemporary sociological religious issues
are discussed in detail. Emphasis is given to how
sociologists deal with and explain various religious
phenomena, giving particular attention to the religious
environment in America. Offered alternate years. UG

SOCY 390 - Historical Research Methods
4 hours
Same as HIST 390. UG



SOCY 394 - Juvenile Delinquency
3 hours
Same as CJUS 394. UG

SOCY 440 - Selected Topics in Sociology

3 hours

From time to time, special areas of research or interest are
investigated by a professor and are deemed appropriate
and relevant as a developed course. By nature, then, the
course is offered periodically and usually on a one-time
basis. The particular topic will be noted in the schedule of
courses when the course is offered. UG

SOCY 460 - Readings in Sociology

1-3 hours

Independent and in-depth study of a topic in sociology
under the direction and supervision of a faculty member.
Available for seniors and qualified juniors who are
Sociology majors. UG

SOCY 483 - Social Theory

3 hours

This course is intended to provide an advanced
understanding of the dominant traditions that have
contributed to the growing field of sociology. Major ideas
from both classical and contemporary theorists are
discussed. Offered alternate years. Prerequisite(s): SOCY
120, plus six additional hours of upper-division sociology.
UG

SOCY 489 - Senior Research

3 hours

Senior research is designed to give students the
opportunity to actually do the work of a sociologist.
Independent research and/or evaluation projects will be
conducted and supervised by faculty. Prerequisite(s):
Sociology major with senior standing. UG

SPANISH

SPAN 110 - Spanish for Specific Professions

3 hours

This introductory course will aid students in gaining basic
knowledge of Spanish in the professional context. Possible
sections could be Language for Health Care, Language for
Social Work, Language for Criminal Justice, etc. UG

SPAN 111 - Elementary Spanish |

4 hours

A comprehensive elementary course that includes
grammar, pronunciation, oral practice, written composition,
and culture. UG

SPAN 112 - Elementary Spanish Il

4 hours

An intermediate-level course which is a continuation of
SPAN 111 with an additional emphasis on reading.
Prerequisite(s): SPAN 111 or two years high school
Spanish. UG
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SPAN 211 - Intermediate Spanish |

3 hours

Grammar review and speaking, listening and reading
practice. Prerequisite(s): SPAN 112 or 3 years of high
school Spanish. UG

SPAN 212 - Intermediate Spanish Il

3 hours

A continuation of Intermediate Spanish | with increasing
focus on the more complex aspects of Spanish grammar.
Speaking, listening, and reading practice are an integral
part of course work. Prerequisite(s): SPAN 211. UG

SPAN 250 - Spanish Proficiency Lab |

0 hours

A laboratory for the assessment of language learners' oral
proficiency in the Spanish language. Students will complete
the Oral Proficiency Interview in order to gauge their
current proficiency. Those who reach the target proficiency
level of at least Intermediate-Mid will submit evidence of
their proficiency (a copy of their official OPI certificate) and
will not be required to complete additional laboratory work.
Those who do not attain the target proficiency level of
Intermediate-Mid will be required to complete a series of
proficiency-building exercises with the Spanish tutors.
Students are responsible for the cost of completing the
OPI. To be taken concurrently with SPAN 212. UG

SPAN 284 - Spanish Phonetics

2 hours

A study of the phonetic system and phonology of the
Spanish language with emphasis on practice and
application. The knowledge of common phonological
processes in Spanish will help to improve pronunciation
and comprehension of Spanish. Prerequisite(s): SPAN 112
or 3 years high school Spanish. UG

SPAN 321 - Spanish Culture and Civilization

3 hours

A survey of Spanish history, geography, and institutions
intended as a background for literary studies and as
preparation for teaching Spanish. Prerequisite(s): SPAN
212. UG

SPAN 322 - Latin American Culture and Civilization
3 hours

A survey of Latin American history, geography, and
institutions intended as a background for literary studies
and as preparation for teaching Spanish. Prerequisite(s):
SPAN 212. UG

SPAN 341 - Advanced Spanish Conversation

3 hours

A course designed to develop the student's fluency and
self-confidence in expressing ideas in grammatically and
phonetically correct Spanish through the discussion of
reading selections and contemporary topics.
Prerequisite(s): SPAN 321, SPAN 322, or consent of
instructor. UG

SPAN 345 - Advanced Spanish Composition
3 hours



A course designed to develop the student's ability to write
clearly, accurately, and effectively in Spanish. Some
attention will be given to grammar review and vocabulary
development, and extensive practice in writing in a variety
of contexts will be required. Prerequisite(s): SPAN 321,
SPAN 322 or consent of instructor. UG

SPAN 361 - Spanish Literature

3 hours

Spanish literature from Poema del Cid through the 20th
century. A survey course that includes a history of the
literature and the reading of selected works representative
of the various periods. Offered alternate years.
Prerequisite(s): SPAN 345. UG

SPAN 362 - Latin-American Literature

3 hours

Latin-American literature from the Conquistadores through
the 20th century. A survey course that includes a history of
Latin-American literature and the reading of selected works
representative of the various periods. Offered alternate
years. Prerequisite(s): SPAN 345. UG

SPAN 425 - Spanish Proficiency Lab Il

0 hours

A laboratory for the assessment of language learners' oral
proficiency in the Spanish language. Students will complete
the Oral Proficiency Interview in order to gauge their
current proficiency. Those who reach the target proficiency
level of at least Advanced-Low will submit evidence of their
proficiency (a copy of their official OPI certificate) and will
not be required to complete additional laboratory work.
Those who do not attain the target proficiency level of
Advanced-Low will be required to complete a series of
proficiency-building exercises with the Spanish tutors.
Students are responsible for the cost of completing the
OPI. To be taken concurrently with SPAN 495. UG

SPAN 450 - Introduction to Interpretation and
Translation

3 hours

Students will learn the processes involved in interpreting
and translating. Extensive practice in a variety of
interpreting situations working with native speakers.
Prerequisite(s): SPAN 341, SPAN 345, and SPAN 498 or
consent of instructor. UG

SPAN 486 - Topics in Spanish Studies

1-3 hours

The student may select an area of special interest to work
on independently. A plan of study will be agreed upon with
the instructor. This plan may include Spanish phonetics,
advanced readings in Spanish or Latin-American literature,
or other similar projects. May be repeated for credit.
Prerequisite(s): permission of instructor. UG

SPAN 495 - Senior Seminar

1 hour

A course intended to help transition students from college
life to their lives beyond college. Topics will focus on career
plans (graduate school, future employment opportunities,
résumé preparation), ethical issues graduates face, and
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working with immigrant populations. All students will have
their speaking and listening proficiency evaluated as a part
of this course. Students must be classified as seniors to
take this course. UG

SPAN 498 - Study Abroad

8 hours

Students must submit a plan of study of at least six weeks
to be approved in advance by the department. In addition,
all students will be required to complete a virtual portfolio.
uG

SPECIAL EDUCATION

SPED 301 - Characteristics of Students with
Disabilities

3 hours

Candidates will examine characteristics of individuals
identified with disabilities, including levels of severity and
their influence on development, behavior and learning.
This course will address state and federal regulations;
issues and trends in schools including, health care needs,
sensory processing, motor development, and self-care
skills; school/home/employment partnerships and transition
procedures. Students will identify assessment and
evaluation requirements and understand the process of
writing Individualized Education Programs and transition
plans. Prerequisite(s): EDUC 140, EDUC 195, EDUC 200,
EDUC 225, EDUC 280, and EDUC 376. UG

SPED 311 - Methods of Intervention for Students with
Disabilities

4 hours

This course provides teacher candidates the opportunity to
master information about methods of interventions for
students with disabilities. Teacher candidates will
demonstrate mastery for adapting general education
curriculum based on individual learner needs. An
emphasis is placed on examining the academic, social and
vocational needs of individuals and their transitional needs
from pre-school to a post-secondary level. Teacher
candidates will create lesson plans based on the goals and
objectives of students with disabilities. A focus of this
course is to adapt materials and incorporate technology
into all aspects of instruction for students with disabilities.
This course includes 20 hours of field experience.
Prerequisite(s): EDUC 140, EDUC 195, EDUC 200, EDUC
225, EDUC 280 and EDUC 376. UG

SPED 312 - Literacy/Language Intervention Methods

3 hours

This course provides a platform for candidates to explore
methods of instruction and intervention to support the
language and literacy development of students with
exceptional learning needs. Competencies acquired will
include the ability to meet students' diverse learning needs
through designing lessons in reading and language arts,
analyzing and solving curriculum, instruction, and
assessment problems, and evaluating the literacy needs of
individual learners. Additionally, candidates will acquire the



knowledge needed to modify instruction with special focus
on assessment and program design for individuals who use
augmentative or alternative communication systems. This
course includes 25 hours of field experience.
Prerequisite(s): EDUC 140, EDUC 195, EDUC 200, EDUC
225, EDUC 280 and EDUC 376. UG

SPED 321 - Classroom and Individual
Emotional/Behavioral Supports

3 hours

This course provides a platform for teacher candidates to
explore the educator's role in supporting students'
emotional wellbeing and growth in social skills.
Competencies acquired will include assessing learning
environments, conducting functional behavior analyses,
writing and monitoring behavior goals and plans, and
intervening with students in crisis. Teacher candidates will
also acquire knowledge in basic classroom management
methods, conflict resolution strategies and fostering
positive learning environments. Adapting learning
environments and routines to meet students' needs and
legal/ethical considerations will also be addressed. Special
focus will be paid to the emotional development and
behavioral needs of students with disabilities. This course
includes 20 hours of field experience. Prerequisite(s):
EDUC 140, EDUC 195, EDUC 200, EDUC 225, EDUC
280 and EDUC 376. UG

SPED 331 - Collaboration for Students with Disabilities
2 hours

This course overviews effective collaboration strategies
between all members of the educational team. Candidates
are given the opportunity to research the full continuum of
supports for children and adults with disabilities, within the
school environment and the larger context of the
community. Candidates will also research all members'
roles within the decision making process. Special focus will
be paid to rights and responsibilities of all members of the
educational team, theory and elements of effective
collaboration, data collection and analysis and developing
an effective learning climate within the school
environment. This course includes 10 hours of field
experience. Prerequisite(s): EDUC 140, EDUC 195, EDUC
200, EDUC 225, EDUC 280 and EDUC 376 UG

SPED 416 - Using Assessment to Inform Instruction

3 hours

Accurate assessment and diagnosis guides the curriculum
and instruction in the classroom for students with special
needs. It also enables the special education teacher to
effectively identify student strengths and weaknesses,
target developing skills, and foster academic growth.
Teacher candidates engage in the examination of the
major principles of assessment; demonstrate
understanding of the legal aspects of the evaluation of
students with special needs; as well as analyze, select, and
interpret appropriate assessments for students with special
needs. Candidates also develop understanding of norm-
referenced and curriculum based assessments and how
such tests can be used in establishing student goals and
benchmarks. This course includes 10 hours of field
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experience. Prerequisite(s): EDUC 140, EDUC 195, EDUC
200, EDUC 225, EDUC 280 and EDUC 376. UG

SPED 457 - Professional Reflection, Leadership and
Longevity in Special Education

2 hours

This is a culminating course focusing on previous
knowledge gained and its implementation in student
teaching. Links between historical perspectives, legislative
and litigative history, theory of special education and
candidate's personal teaching philosophies will be
determined. Candidates engage in reflection and self-
evaluation of teaching experience. The importance of
collaboration with cooperating teacher and
paraprofessional(s) will also be discussed. Life-long
learning will be supported as candidates actively seek
opportunities to grow professionally. Candidates will be
educated on signs of student emotional distress, abuse,
and neglect and reporting procedures will be outlined. All
candidates participating in seminar process will share,
analyze, and extend their student teaching experience.
Prerequisite(s): SPED 416. Corequisite(s): SPED 483. UG

SPED 483 - Student Teaching Special Education

12 hours

During their final semester, candidates will work with one
cooperating teacher for a 60-day period. During this
semester, candidates will assume all of the responsibilities
normally included in their cooperating teacher's workload.
An Olivet faculty supervisor will meet with each candidate
during this semester at least seven times to review lesson
plans, pedagogical concerns, and student progress, as well
as to problem solve with teacher candidates as issues
arise. Prerequisite(s): SPED 416. Corequisite(s): SPED
457. UG

THEOLOGY

THEO 101 - Christian Formation

3 hours

This course is designed to explore issues of the church,
holy and ethical living, church/faith development, spiritual
disciplines and church practices, and distinction between
vocation and occupation. This course will not only prioritize
areas of the church, spiritual formation, and theological
ethics, but will also prepare the way for engagement with
Scripture. UG

THEO 310 - Christian Theology |

3 hours

An introduction to theological thinking and the classical
teachings of the Church regarding the Christian faith. This
will include an exploration of the development, meaning
and relevance of doctrinal authority, doctrine of God,
creation, the Trinity, and the work and person of Jesus
Christ (especially of the Wesleyan tradition), classical and
contemporary modes of thought, and the meaning of
theological thinking for the student and the Church.
Prerequisite(s): PHIL 201. UG



THEO 320 - Christian Theology Il

3 hours

An introduction to theological thinking and the classical
teachings of the Church regarding the Christian faith. This
will include an exploration of the development, meaning
and relevance of the work and person of Jesus Christ, the
person and work of the Holy Spirit (especially the
Wesleyan understanding of sanctification), the Church,
sacraments and eschatology (especially as they relate to
the Wesleyan understanding of sin and salvation). This
course will focus its attention on the witness of Scripture,
the historic testimony of the Church (especially of the
Wesleyan tradition), classical and contemporary modes of
thought, and the meaning of theological thinking for the
student and the Church. Prerequisite(s): THEO 310. UG

THEO 330 - Introduction to Christian Ethics
3 hours
Same as PHIL 330. UG

THEO 340 - Culture and the Christian

3 hours

The impact of popular culture on the worldview and value
system of western society in general, and for Christians in
particular, is examined. Attention will be given to the
philosophical and theological underpinnings of popular
culture and the ways these underpinnings affect shifts in
thought across time. Focus will then shift to the methods
culture uses to affect individual lifestyle choices.
Connections will then be made to align faith commitments
with moral choices. Special attention will be given to
relevant biblical texts that offer direction for contemporary
Christian lifestyles. UG

THEO 350 - Christian Love

3 hours

Using the love commandments as the cornerstone of a
theology of love, this course will examine the place of love
in the Christian life. Various aspects of love will be explored
so that love for God, love for others, and love for self can
be more fully understood and brought into harmony. The
material will thus include a broad survey of theological and
philosophical writings on love as well as an analysis of
relevant biblical texts. Special emphasis will be placed on
the expression of love in concrete situations. As such, the
course will typically include a service learning unit. UG

THEO 351 - History of Christianity |

3 hours

A survey of the history of Christianity during the Patristic,
Medieval, and Reformation periods. UG

THEO 352 - History of Christianity Il

3 hours

A survey of the history of Christianity following the
Reformation period. Emphasis will be placed upon
modernity, the Wesleyan tradition, American religious
history, and contemporary Christianity. UG

THEO 357 - History of Christianity llI
3 hours
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An examination of the movements, persons, and ideas that
shaped religious history in America. UG

THEO 368 - Ancient and Modern Challenges to
Orthodoxy

3 hours

Explores the theological challenges to orthodoxy in the
ancient and modern church. The material will cover various
aspects of theological debate in the early church, including
confrontations with various Gnostic groups. The material
will then cover modern theological challenges to orthodoxy,
including the Jehovah's Witnesses and the Church of
Latter Day Saints. UG

THEO 369 - The Early Church and the Scriptures

3 hours

Introduces the critical issues related to Biblical
interpretation during the first five centuries of Christianity.
Special attention will be paid to the controversy involving
allegory and the development of the New Testament
canon. The material will include a broad survey of the
primary exegetical methods employed by the early church
and engagement with the primary source material. UG

THEO 404 - Christian Faith

3 hours

This course assists the students in moving toward thinking
critically about matters of Christian faith/theology and in
understanding that Christian faith is lived out and originates
from living within specific denominational and theological
traditions. Given our context, the coursework will focus on
the Wesleyan-holiness theological tradition. Included will
be the critical reflection both on doctrinal matters and on
matters of the church and Christian life/practice.
Prerequisite(s): BLIT 303. UG

THEO 410 - Topics in Christian Theology

3 hours

A concentrated study of the work of one or more
theologians, or of a particular theological issue or
movement, or the theology of a particular era. Special
attention will be given in this course to the meaning and
implications of the person and work of Jesus Christ. This
course may be repeated with a different subtitle.
Prerequisite(s): PHIL 201 and one course in Christian
Theology (THEO 310 or THEO 320); or permission of the
instructor. UG

THEO 421 - Theology of the Church Fathers

3 hours

The Church Fathers are often cited in modern theological
writing, but they are often poorly understood. This course
will examine the thought of prominent Christian authors
through the first five centuries of the Christian church.
Special attention will be given to the issues of creation, the
Trinity, Christology, salvation, and ecclesiology.
Prerequisite(s): THEO 320. UG

THEO 426 - The Early Councils and Their Creeds

3 hours

The early Christian creeds and the first seven ecumenical
councils played an important role in the historical



development of Christian theology. This course will
critically examine the key political and theological issues at
stake during each council. The course will also pay
significant attention to the ramifications and acceptance of
each council and creed. Prerequisite(s): THEO 320. UG

THEO 430 - Augustine

3 hours

This course is an introduction to the life and thought of St.
Augustine of Hippo and his foundational role in the
development of the theology of the Christian Church in the
West. This course will give attention to his location in a
transitional historical context and the ways Augustine
reflects and influences the movement from the late Roman
to Medieval world. Attention will also be given to
considering implications for doing theology today. Same as
PHIL 430. Prerequisite(s): THEO 310. UG

THEO 435 - Theology in the Era of Reformation

3 hours

This course will explore theological development in the
Reformation period giving attention to historical and
theological context. Reading of primary source material will
be emphasized. Study will be focused on key
representative thinkers and the theological systems they
both reflect and helped to shape. Attention will be given to
the major streams of thought and development that emerge
from the Reformation. Prerequisite(s): THEO 310. UG

THEO 451 - Twentieth Century Theological Ethics

3 hours

A survey of Christian theological ethics in the twentieth
century, focusing predominantly on Protestant thinkers.
The relationship between theology and ethics will be
analyzed throughout the course. Prerequisite(s): THEO
310 or permission of the instructor. UG

THEO 462 - Doctrine of Holiness

3 hours

An inquiry into the meaning and implications of the doctrine
of holiness and, in particular, of the doctrine of entire
sanctification or Christian perfection. This course will focus
its attention on the witness of Scripture, the historic
testimony of the Church (especially of the Wesleyan
tradition), classical and contemporary modes of thought,
and the meaning of this doctrine for the life of the student
and the Church. To be taken the senior year, unless
special permission is granted by the instructor.
Prerequisite(s): THEO 310, or permission of the instructor.
uG

THEO 469 - Contemporary Issues in Theology

3 hours

This course will explore recent trends and current issues in
Christian Theology, examining them in light of their
faithfulness to Scripture, Christian tradition, and Christian
practice. Attention will be given to their inner theological
coherence and their impact on related Christian doctrines.
Reading of primary source material will be emphasized.
Prerequisite(s): THEO 310. UG
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THEO 472 - History, Missions, and Polity of the Church
of the Nazarene

3 hours

This course covers three related topics: (1) a selective
historical study of the world regions of the Church of the
Nazarene, with primary emphasis upon the U.S. regions;
(2) a review of the World Mission division and a discussion
of internationalization and its implications; and (3) a
concentrated examination of the Manual of the Church of
the Nazarene, with focus on the government of the Church
at its various administrative levels and consideration of the
denomination's distinctive identity. UG

THEO 473 - Christian Institutions

3 hours

A study of the history, polity, and missions program of a
particular denomination. The student, in consultation with
the professor, will reflect the denomination that will be the
focus of the study. May, with permission, substitute for
THEO 472. UG

THEO 489 - Individual Reading and Research in
Christian Theology

1-4 hours

Independent reading and research on a topic agreed upon
by the instructor and of special interest to the student.
Normally, such study involves a set of short papers and/or
culminates in a research paper of substantial length.
Prerequisite(s): THEO 310 or permission of the instructor.
UG



School of Graduate and Continuing Studies

Jonathan Bartling, Ph.D., Dean, Academic Integration
Living, learning, and faith. Here, they are united, indivisible, one. Faith is at the heart of Olivet Nazarene University.

At Olivet, the priorities go beyond providing the finest programs. The true aim of the University is to train men and women for
lives of service to God and humanity. The School of Graduate and Continuing Studies meets the challenge of providing quality,
innovative educational programs to fulfill the lifelong learning needs of adults, giving them the expertise they need to impact
their world.

Formed in 1986 in response to a growing demand for adult education, the School of Graduate and Continuing Studies desires
to accommodate the special requirements of adults who are interested in receiving an associate, bachelor's, master's or
doctorate degree, but who must also continue to meet their personal and professional commitments.

Recognizing that learning continues throughout life, Olivet Nazarene University serves adults interested in pursuing graduate
and undergraduate professional studies. The School of Graduate and Continuing Studies attempts to fulfill the following general
objectives:

e To provide for intellectual, spiritual, and personal growth through quality degree programs that integrate education,
values, and faith.

e To offer educational degree programs to adult students who appreciate the religious and ethical teachings of the
University and whose occupations, family responsibilities, personal preferences, and/or geographical location do not
permit them to live in residence on the campus.

e To provide an atmosphere that will stimulate intellectual curiosity and constructive critical thinking through the
exploration of the ideas inherent in the liberal arts, professional traditions, and the Christian faith.

e To develop an appreciation of current research, the value of research, and an acquaintance with basic research
methodology.

e To strengthen the professional competencies of students in their areas of specialization.

e To develop an increased understanding of human nature and Christian values, with an emphasis on the individual's
ethical and moral responsibilities.

Most of the programs are offered in special packages in which the degree may be earned in about two years by enrolling in
classes which meet online, once a week, or in some programs, through classes which meet for one week, two or three times a
year. In addition, most programs integrate study group activities. Our programs combine theory with practical experience to give
working adults the skills needed to advance in today's rapidly changing economy.

In addition to programs meeting on campus in Bourbonnais and online, Olivet has authorization to offer the following degree
programs throughout the greater Chicago area: Master of Business Administration, Master of Arts in Education, and the
undergraduate degree-completion programs in Business Administration and Nursing. Classes are held in Chicago's northwest
and south suburbs, downtown Chicago, Champaign, and other locations in lllinois.

Olivet's School of Graduate and Continuing Studies maintains offices in Bourbonnais (815-939-5291), in Rolling Meadows (847-
590-0675), and in Oak Brook (847-481-5926). The toll free number is 877-40LIVET (877-465-4838).

The material contained in this section is for information only and does not constitute a contract between the student and the
University. At the time of printing, the information is complete and accurate to the best of our knowledge. However, the School
of Graduate and Continuing Studies reserves the right to revise information, requirements, or policies; amend rules; alter
regulations; and change financial charges at any time in accordance with the best interests of the institution.

The School of Graduate and Continuing Studies also reserves the right to determine the number of students in each course. If
an insufficient number of students enroll for a course, the School of Graduate and Continuing Studies reserves the right to
cancel the course, change the time or delivery mode, or provide a different professor of any course.

Accreditation

Olivet Nazarene University is committed to academic excellence. The University is accredited to offer associate, baccalaureate,
master's, and doctorate degrees by the Higher Learning Commission of the North Central Association, 230 South LaSalle
Street, Suite 7-500, Chicago, IL 60604-1413, telephone (800) 621-7440 or (312) 263-0456, FAX (312) 263-7462 or
http://www.ncahlc.org/. The Baccalaureate and Master's programs at Olivet Nazarene University are accredited by the
Commission on Collegiate Nursing Education, One Dupont Circle, NW, Suite 530, Washington, DC 20036, (202) 887-6791,
Phone: 202-887-6791 or http://www.aacn.nche.edu/ccne-accreditation.

As part of the School of Education unit, the graduate education programs are accredited by the National Council for
Accreditation of Teacher Education (NCATE). All of the courses have been specifically aligned with national content-specific
standards and/or lllinois State Content Area Standards. Note: Since Olivet is accountable for aligning program/course content to
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state and national standards, transfer credit is not accepted for any of the advanced programs. In addition, the lllinois
Department of Education has approved Olivet as a degree granting institution in teacher preparation and advanced master's
degrees. The lllinois State Board of Education also has granted entitlement rights for licensure and endorsements. These
programs are approved by specialty organizations and/or the State of lllinois:

Art Education, K-12 Physical Education, K-12
Curriculum and Instruction Reading Specialist
Elementary Education, K-9 School Counseling

English/Language Arts Education, 6-12  Science Education, 6-12
Family/Consumer Science Education, 6-12Social Studies Education, 6-12
Library Information Specialist Spanish Education, K-12
Mathematics Education, 6-12 Teacher Leadership

History of Adult Education at Olivet

Adult education began at Olivet as early as 1949, when the North Central Association Studies committee at Olivet
recommended that an increased emphasis be placed on adult education and the opportunities for lifelong learning. The focus of
adult education at that time was educating returning war veterans and assisting local school teachers with certification
requirements.

Graduate education at Olivet had its beginning in 1961, when the Board of Trustees authorized a Master of Arts degree with a
major in Religion. The chronology of Olivet's graduate programs:

1961 Master of Arts with a major in Religion

1968 Master of Arts in Education

1976 Master of Church Management

1985 Master of Pastoral Counseling

1987 Master of Business Administration

1989 Master of Arts in Teaching

1990 Master of Practical Ministries

1996 Master of Arts with a major in Professional Counseling

2000 Master of Science in Nursing

2005 Master of Organizational Leadership
Master of Ministry
Master of Arts in Education: Reading Specialist
Master of Arts in Education: Library Information Specialist
Master of Arts in Christian Ministry
Master of Arts in Biblical Studies
Master of Arts in Youth Ministry

2007 Master of Arts in Philosophy of History and Master of Arts in Political Theory
Master of Arts in Education: Curriculum and Instruction
Doctor of Education in Ethical Leadership

2009 Master of Ministry in Spanish

2010 Master of Arts in Family Ministry

Master of Arts in Pastoral Ministry
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Master of Arts in Pastoral Leadership
Master of Business Administration, Executive track
2011 Master of Divinity
2013 Master of Arts in Urban Pastoral Leadership
Master of Arts in Christian Thought
2014 Master of Engineering Management

Degree-completion programs began at Olivet in 1980. The first official off-campus program was an Associate of Arts degree
established for cadets from The Salvation Army School for Officers Training based in Chicago. The history of Olivet's degree-
completion programs:

e Practical Ministries: The associate degree program with The Salvation Army continued until 1989. With the
discontinuation of the associate degree for The Salvation Army, a Bachelor of Science degree with a major in Practical
Ministries (BSPM) specifically designed for The Salvation Army was started in 1990.

e Nursing Degree-Completion Track: In 1985, a degree-completion track in nursing for RNs began on campus. The
current Bachelor of Science in Nursing (BSN) degree specifically designed for registered nurses began in 1991. In
addition, an accelerated Bachelor of Science in Nursing (BSN) degree was inaugurated in 2012.

e Administration - The Bachelor of Science in Human Resources Management and the Bachelor of Applied Science in
Supervision and Leadership were first offered in 1990. The Bachelor of Business Administration (BBA) degree was first
offered in 1998.

e Business - The Associate of Arts in Business (AAB) degree was first offered in 2001.
Graduate Programs

In addition to offering the Doctor of Education degree in Ethical Leadership, the School of Graduate and Continuing Studies
offers courses leading to the following master's degrees: Master of Arts with majors in Religion, Biblical Studies, Christian
Ministry, Family Ministry, Pastoral Ministry, Youth Ministry, Pastoral Leadership, Urban Pastoral Leadership, and Christian
Thought; Master of Ministry; Master of Ministry (Spanish); Master of Divinity; Master of Arts with majors in Professional
Counseling and School Counseling; Master of Arts in Education in Curriculum and Instruction, Reading Specialist, and Library
Information Specialist; Master of Arts in Teaching, with majors in K-12, Elementary and Secondary Education, Endorsements in
English as a Second Language (ESL) and Teacher Leader (TLED); Master of Business Administration; Master of Organizational
Leadership; Master of Engineering Management; Master of Practical Ministries (only for Salvation Army Officers); Master of
Science in Nursing; Master of Arts in Philosophy of History and in Political Theory.

Undergraduate Programs

In order to meet the needs of working adults, Olivet Nazarene University offers an Associate of Arts in Business program and a
number of degree completion program offerings as alternatives to the usual residential degree program. The offerings include
the Bachelor of Business Administration, Bachelor of Science in Nursing, and Bachelor of Science in Practical Ministries (only
for Salvation Army Officers). The degree completion options have several features that are designed to make them ideal
programs for adults with other responsibilities.
e Classes are either online or at locations that are convenient to students' residences or work.
e Classes usually meet once a week, or in extended sessions at a time compatible with students' work schedules.
e Course content is geared toward practical application in the everyday life and occupation of a student.
e Because Olivet recognizes that adult students bring a wide variety of experiences and skills with them, college credit is
awarded, under specified circumstances, for some of these appropriate experiences.
e Students participate in and contribute to every class session using a variety of methods meaningful and appropriate to
the adult learner.
e Student/faculty class contact hours vary based on the objectives and intended outcomes of each course.
e Adult cooperative learning strategies are utilized.

Admissions Policies - SGCS

Olivet Nazarene University carefully assesses applicants for the various program offerings on the basis of evidence provided in
all application materials. Therefore, while a personal interview is not required for most programs, application materials submitted
must be prepared thoroughly, thoughtfully, and professionally for full consideration. Applications will be processed upon receipt
of all required materials.
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General Admission Requirements - SGCS

To be admitted into an SGCS program at Olivet Nazarene University, an applicant must meet the following general

prerequisites:

1. Submit a completed Olivet Nazarene University application form, along with a $50 application fee. The application fee
for programs in the School of Theology and Christian Ministry is $25.00. Other fees may be required by some
programs. Application forms may be obtained from the School of Graduate and Continuing Studies office. For
Education programs, application forms may be obtained from the Office of Enrollment.

Eal N

Demonstrate moral character consistent with attendance at a Christian university.
Possess ability and discipline to pursue rigorous college-level studies or graduate level studies.
Submit an official transcript from all colleges and universities previously attended.

* Official Transcript: A transcript with the registrar's seal from the institution granting credit sent directly to
the Director of Admissions and Student Services, Olivet Nazarene University, School of Graduate and
Continuing Studies, One University Avenue, Bourbonnais, IL 60914-2345.
For all programs in the School of Theology and Christian Ministry, materials should be sent to: Graduate Program Specialist;
ONU School of Theology and Christian Ministry; One University Avenue Box 6048; Bourbonnais, IL 60914.

Please refer to the programs listed below for additional admission requirements. Special and probationary admission

requirements are detailed later in this section of the catalog.

Admission to Bachelor of Business
Administration - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Provide one of the following forms of acceptable
proof of high school graduation or GED
completion:

a. Copy of official high school transcript
b. Copy of official GED transcript

2. Have a minimum cumulative grade point average
of 2.0 from all institutions previously attended.

3. Candidates may transfer up to 82 hours of credit
from an accredited college or university.
Coursework must be college-level to be eligible
for transfer. Developmental, Continuing
Education Units (CEUS) or pre-college level
courses are not transferable.

Admission to Bachelor of Science in Nursing -
SGCS

In addition to the General Admissions Requirements, the
applicant must:
1. Possess an associate degree in nursing from a
regionally accredited institution or a diploma from
a school for registered nurse education.
2. Submit a copy of a current R.N. license.
3. Have a minimum cumulative grade point average
of 2.75 from all credits transferred from institutions
previously attended.

Admission to Accelerated Bachelor of Science in
Nursing - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Have completed a bachelor's degree or must have
completed at least 60 semester hours of
transferrable credit at a regionally accredited
institution.
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2. Have a cumulative GPA of 2.75 (a 3.0 is
recommended) on previously earned credits.

3. Successfully complete the Test of Essential
Academic Skills (TEAS). This entrance exam
can only be taken once per semester,
maximum of twice total, at any institution to be
considered for admission. The TEAS is being
phased out and will be replaced by the Health
Education Systems, Inc. Admissions Assessment
(HESI-A2) in January 2015.

4. If nursing courses were taken at Olivet or another
school, the policy for admission/progression of the
Department of Nursing will be followed.

5. Complete all required support courses with a
grade of "C" or above.

6. Complete and clear a criminal background check.

7. Students will not be admitted into nursing if any of
the following courses are taken more than twice at
any university: Biology, Chemistry, Anatomy and
Physiology 1 and 2, Lifespan Development,
Microbiology. Students may not retake more than
two science courses.

Admission to Bachelor of Science in Practical
Ministries - SGCS

In addition to the General Admissions Requirements, the
applicant must have earned a minimum cumulative grade
point average of 2.0 from all institutions previously
attended.

Admission to Master of Business Administration
- SGCS

In addition to the General Admissions Requirements, the
applicant must:
1. Provide proof of bachelor's degree from a
regionally accredited college or university.
2. Have an undergraduate grade point average of
2.5 or better (4.0 scale).
3. Submit a letter of recommendation from a
professor, pastor, supervisor or coach evaluating



the applicant's performance and explaining his/her
merits.

4. Have successfully completed (defined as a grade
of C- or above) the following four undergraduate
courses: accounting; microeconomics; finance;
and statistics. NOTE: Applicants may be admitted
on probation without undergraduate credit in the
areas of statistics, accounting, finance, and
economics. However, those applicants must
either:

a. petition to prove proficiency through a
proficiency test. A grade of 70 percent or
above on this exam satisfies the
prerequisite requirement and waives the
need to take a particular tutorial course.
A proficiency exam may be taken only
one time.

b. take undergraduate online tutorial
courses in the areas of deficiency.

Although the MBA programs are structured with flexibility to
serve learners with baccalaureate degrees in business as
well as those having degrees in other disciplines, those
without the relevant academic background in business core
areas are required to attain the appropriate prerequisite
knowledge before attempting advanced work.

Admission to Master of Organizational
Leadership - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Provide proof of bachelor's degree from a
regionally accredited college or university.

2. Have an undergraduate grade point average of
2.5 or better (4.0 scale).

3. Submit a letter of recommendation from the
applicant's current supervisor explaining the
applicant's job duties and evaluating the
applicant's job performance. The Admissions
committee will review such letters and make
admission decisions in such cases.

Admission to Master of Engineering Management
- SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Provide proof of bachelor's degree from a
regionally accredited college or university in an
ABET accredited engineer program, or in physics,
math, or computer science, OR:

2. Provide proof of any bachelor's degree from a
regionally accredited college or university AND
evidence of three or more years of professional
experience in an engineering, technology, or
computer science related role.

3. Have an undergraduate grade point average of
3.0 or better (4.0 scale).

4. Have submitted a professional resumé.

Admission to Master of Arts in Education - SGCS

In addition to the General Admissions Requirements, the
applicant must:
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1. Submit a copy of a current teaching license.

2. Submit an official copy of an undergraduate
degree transcript from a regionally accredited
college or university clearly indicating a minimum
GPA of 2.5.

3. Submit a written School Administrator Agreement
verifying current teaching status, at least two
years of consecutive teaching, and consent to
host the practicums/research projects/clinical
experience-creative project in the school.

4. For those programs that lead to licensure,
applicants must submit evidence of passing the
lllinois Basic Skills Test/Test of Academic
Proficiency (TAP) or provide evidence of
registration for the next available test date for
Conditional Admittance. Conditional Admittance
for this requirement must be corrected within the
first three courses of the program.

Admission to Master of Arts in Teaching,
Elementary, K-12, and Secondary - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Submit evidence of passing the lllinois Basic Skills
Test/Test of Academic Proficiency (TAP), within
the last 10 years. Applicants may submit evidence
of ACT or SAT official score reports (no older than
10 years) for the lllinois Basic Skills Test or the
TAP if they received an ACT Plus Writing score of
at least 22, or an SAT composite (mathematics
and critical reading) of 1030. The writing subtest
must have been taken for each test.

2. Submit an official copy of an undergraduate
degree transcript from a regionally accredited
college or university clearly indicating a minimum
2.5 GPA. Secondary and K-12 majors must have
a cumulative GPA of 2.5 with a GPA of 2.75 in
their content teaching field and must have
completed at least 32 semester hours in their
teaching field.

3. Submit a one-page typed autobiography.

4. Submit Teacher Education Application.

5. Submit Character Reference.

This program requires a Criminal and Fingerprint
Background check; please refer to that topic under the
General Policies section of this chapter.

NOTE: All secondary and K-12 programs require a
major of at least 32 hours in the teaching area. In most
cases, 12 of the hours must be upper division with the
exception of Social Science and Science. In these
fields of study, at least 12 hours must be taken in the
area of designation and additional hours must be
included from at least two other disciplines within the
field of study.

Admission to Middle School Endorsement -
SGCS

In addition to the General Admissions Requirements, the
applicant must provide a copy of a valid lllinois teaching
license.



Admission to Safety and Driver Education
Endorsement Program - SGCS

In addition to the General Admissions Requirements, the
applicant must provide a copy of a valid lllinois driver's
license and the appropriate motor vehicle approval forms
available at the links of the Safety and Driver Education
page of the Olivet SGCS website at
http://graduate.olivet.edu/programs/education/.

Admission to Teacher Leader Endorsement
Program - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Provide proof of a bachelor's and/or master's
degree from an accredited institution with a
minimum GPA of 2.5.

2. Submit a copy of a current and valid Illinois
license.

3. Submit a letter of recommendation from the
principal which also confirms a minimum of two
years of teaching experience.

4. Submit a current resume.

Admission to English as a Second Language
Endorsement - SGCS

In addition to the General Admissions Requirements, the
applicant must provide a copy of a valid lllinois teaching
license. For those programs that lead to licensure
applicants must submit evidence of passing the lllinois
Basic Skills Test/Test of Academic Proficiency (TAP) or
provide evidence of registration for the next available test
date for Conditional Admittance. Conditional Admittance for
this requirement must be corrected within the first three
courses in the program.

Admission to Master of Arts in Professional
Counseling, Master of Arts in School Counseling
- SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Submit official transcripts from a regionally
accredited college or university showing the
undergraduate degree earned with at least 18
hours of credit in psychology (six hours of which
may be equivalent courses from allied fields, such
as nursing, sociology, social work or special
education).

2. Have an undergraduate minimum cumulative
grade point average of 3.0 or above (4.0 scale).

3. Participate in an interview with the Program
Director from the Department of Behavioral
Sciences.

4. Submit three letters of recommendation to affirm
applicant's professional promise, character, and
capacity to pursue graduate-level education in the
field of counseling.

5. Submit a life mission statement, along with two
release forms for background checks.
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6. In addition to the $50.00 application fee, upon
admission, a $200 registration fee will be due with
reservation for first course.

7. For the School Counseling applicants, submit
evidence of passing the lllinois Basic Skills
Test/Test of Academic Proficiency (TAP). This
requirement must be met prior to the third course
of the program. Students may substitute an ACT
score of 22 or higher, if the ACT included the
writing sample. These scores must be within the
past 5 years. In addition, the State of lllinois
School Counseling content test, School
Counselor, code 181, must be passed prior to
enrolling in PSYC 693A, PSYC 693B .

8. Special admission to the two year program option
may be granted if learners meet one of the
following conditions:

a. Learners have taken PSYC 461 -
Counseling Process and Technique and
PSYC 467 - Psychotherapy, or
equivalent, as part of the 18 hour
prerequisite requirement. The remaining
12 hours may include a combination of
other undergraduate psychology
coursework or equivalent coursework
from closely allied disciplines, such as
social work. Equivalent coursework will
be evaluated by course description and
course content.

b. One year of direct clinical experience in a
work related setting in addition to the 18
hour undergraduate requirement. This
experience will be supported by a
reference from a direct supervisor
documenting this clinical work. This
clinical experience must include one-on-
one counseling and/or group counseling
work.

Admission to Master of Arts, Philosophy of
History or Political Theory - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Provide proof of bachelor's degree from a
regionally accredited college or university. Submit
official transcripts for all relevant undergraduate
courses.

2. Have an undergraduate grade point average of
3.0 or better (4.0 scale). Probationary admission
may be granted to applicants with lower grade
point averages on a case by case basis, as
explained elsewhere in this section.

3. Submit an original essay of not more than 1000
words explaining the rationale for pursuing a
graduate degree. In lieu of this essay an applicant
may submit part or all of an academic paper
previously submitted for credit in an upper division
course in college in the past three years, or all or
part of a substantial report prepared for an
employer in the past two years.

4. Submit two confidential recommendations from
two persons in a position to be familiar with the



student's abilities; one should be from a college
professor; the other may be from a professor or a
supervisor.

Admission to Master of Practical Ministry - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Have earned a bachelor's degree from a
regionally accredited college or university. NOTE:
Applicants with a Bachelor of Science in Practical
Ministries from Olivet Nazarene University are not
eligible for the Master of Practical Ministries.

2. Have a minimum overall grade point average of
2.5 (4.0 scale).

Admission to Master of Arts, Biblical Studies -
SGCS

In addition to the General Admissions Requirements, the

applicant must:

1. Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 3.0 or better (4.0 scale).

2. Satisfy these curricular prerequisites for
admission.

Biblical Hermaneutics (3 hours)

Old Testament Introduction (3 hours)

New Testament Introduction (3 hours)

An exegetical course (3 hours)

A systematic theology course (3 hours)

An introduction to either Biblical (or

Classical) Greek or Biblical Hebrew (6

hours)

g. A demonstrated ability to write well
Students whose undergraduate
preparation does not meet these
prerequisites may apply for conditional
admission, if they satisfy the other
requirements. Rules and deadlines for
making up the deficiency will be decided
on a case-by-case basis.

3. Demonstrate the ability to succeed as a graduate
student in Olivet's Master of Arts in Biblical
Studies program, as evidenced by three
recommendations. Two of these should be from
people able to address the applicant's academic
ability and potential. The third should be personal
and may address the applicant's moral and
spiritual character.

~oooopw

Admission to Master of Arts, Christian Ministry -
SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 2.5 or better (4.0 scale).

2. Demonstrate the ability to succeed as a graduate
student in Olivet's Master of Arts in Christian
Ministry program, as evidenced by three
recommendations. One should be from a person
able to speak about the applicant's academic
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ability, one from a pastor or other person who can
speak to the applicant's Christian and moral life,
and one that is personal. The personal
recommendation may be a second academic
reference or it may be from a person who has
supervised the applicant in work or ministry. While
this master's degree, as a "gateway" program, has
no specific undergraduate prerequisites in
theology, biblical studies, or ministry, an education
that emphasizes critical thinking and clear
expository writing and that provides a general
knowledge of Western Culture as well as at least
a brief acquaintance with one other culture would
be especially appropriate. Students with an
undergraduate background in specific areas in the
curriculum will be placed in advanced courses in
those areas.

Admission to Master of Arts, Family Ministry -
SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 2.7 or better (4.0 scale).

2. Have successfully completed at least 36 hours of
undergraduate courses in religion and ministry,
including 12 hours of Bible (Hermeneutics, OT
Intro, NT Intro. and an upper division exegesis
course), 6 hours of church history (ancient
through Reformation and a polity course), 9 hours
of theology (Systematic Theology | and Il and, if
Nazarene, Doctrine of Holiness), and 9 hours of
practical ministry (Christian education, pastoral
care and counseling, and Christian worship).
Students whose undergraduate preparation is
deficient in these areas may apply for conditional
admission, if they satisfy the other requirements.
Rules and deadlines for making up the deficiency
will be decided on a case-by-case basis.

3. Demonstrate the ability to succeed as a graduate
student in Olivet's Master of Arts in Family
Ministry program, as evidenced by three
recommendations. One should be from a person
able to speak about the applicant's academic
ability and one from a pastor or other person who
can speak to the applicant's Christian and moral
life. The third, a personal reference, may be
another academic reference or a reference from a
work or ministry supervisor. If the person making
the pastoral reference is not also a supervisor,
then a reference from a supervisor is especially
appropriate.

Admission to Master of Arts, Pastoral Leadership
- SGCS

In addition to the General Admissions Requirements, the
applicant must:
1. Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 3.0 or better (4.0 scale).



2. Have successfully completed an undergraduate
degree in ministry preparation. The program
assumes basic competency in Bible, theology,
and ministry practices. Students who do not have
an undergraduate ministry degree may submit
transcripts for evaluation to determine whether
they may be considered a candidate for this
program.

3. Demonstrate the ability to succeed as a graduate
student in Olivet's Master of Arts in Pastoral
Leadership program, as evidenced by three
recommendations. One should be from a person
able to comment knowledgeably on the applicant's
academic ability and one from a pastor or other
person who can speak to the applicant's Christian
and moral life. The third may be a reference from
a ministry supervisor. For the student already in
ministry, the pastor and the ministry supervisor
will be the same person, which is acceptable as
long as the three recommendations cover three
areas: academic, personal spiritual and ethical,
and institutional/ministerial.

4. Demonstrate the ability and discipline necessary
to pursue graduate level studies while engaging in
and reflecting upon the actual practice of Christian
ministry.

Admission to Master of Arts, Pastoral Ministry -
SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 2.7 or better (4.0 scale).

2. Have successfully completed at least 36 hours of
undergraduate courses in religion and ministry,
including 9 hours of Bible (hermeneutics, OT Intro
and NT Intro.), 6 hours of church history (ancient
through Reformation and Reformation through
present), 9 hours of theology (Systematic
Theology | and Il and, if Nazarene, Doctrine of
Holiness), and 9 hours of practical ministry
(pastoral care and counseling, Christian worship,
and, if Nazarene, Nazarene polity). Students
whose undergraduate preparation is deficient in
these areas may apply for conditional admission,
if they satisfy the other requirements. Rules and
deadlines for making up the deficiency will be
decided on a case-by-case basis.

3. Demonstrate the ability to succeed as a graduate
student in Olivet's Master of Arts in Pastoral
Ministry program, as evidenced by three
recommendations. One should be from a person
able to speak about the applicant's academic
ability and one from a pastor or other person who
can speak to the applicant's Christian and moral
life. The third, a personal reference, may be
another academic reference or a reference from a
work or ministry supervisor. If the person making
the pastoral reference is not also a supervisor,
then a reference from a supervisor is especially
appropriate.
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Admission to Master of Arts, Religion - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 2.7 or better (4.0 scale).

2. Have successfully completed at least 15 semester
hours in upper-division undergraduate courses in
theology, Bible, Christian ministry, Christian
education, and/or philosophy. Students whose
undergraduate preparation in religion is deficient
may apply for conditional admission, if they satisfy
the other requirements. Rules and deadlines for
making up the deficiency will be decided on a
case-by-case basis.

3. Demonstrate the ability to succeed as a graduate
student in Olivet's Master of Arts in Religion
program, as evidenced by three
recommendations. One should be from a person
able to comment knowledgeably on the applicant's
academic ability and one from a pastor or other
person who can speak to the applicant's Christian
and moral life. The third may be another academic
reference. Or it may be a reference from a work or
ministry supervisor. If the person making the
pastoral reference is not also a supervisor, then a
reference from a supervisor is especially
appropriate.

Admission to Master of Arts, Youth Ministry -
SGCS

In addition to the General Admissions Requirements, the
applicant must:

1. Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 2.7 or better (4.0 scale).

2. Have completed at least 15 semester hours of
undergraduate religion courses, including at least
6 hours of systematic theology and 3 hours in
each of the following areas: biblical hermeneutics,
homiletics or preaching, and pastoral care and
counseling. Students whose undergraduate
preparation is deficient in these areas may apply
for conditional admission, if they satisfy the other
requirements. Rules and deadlines for making up
the deficiency will be decided on a case-by-case
basis.

3. Demonstrate the ability to succeed as a graduate
student in Olivet's Master of Arts in Youth Ministry
program, as evidenced by three
recommendations. One should be from a person
able to speak about the applicant's academic
ability, one from a pastor or other person who can
speak to the applicant's Christian life, and one that
is personal. The personal recommendation may
be a second academic reference, or it may be a
reference from a work or ministry supervisor. If the
person making the pastoral reference is not also a
supervisor, then a reference from a supervisor is
especially appropriate.



Admission to Master of Ministry - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1.

4.

Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 2.5 or better (4.0 scale).

Have successfully completed a minimum of 15
undergraduate hours in religion, Bible, or
theology. Students whose undergraduate
preparation in religion is deficient may apply for
conditional admission, if they satisfy the other
requirements. Rules and deadlines for making up
the deficiency will be decided on a case-by-case
basis.

Demonstrate the ability to succeed in the
graduate-level Master of Ministry program, as
evidenced by two or three recommendations --
one from a pastor or other spiritual adviser and
one from a person who can speak to the
applicant's academic capacity. If pastor or spiritual
adviser is different from the student's supervisor in
ministry, the student is encouraged to include a
third recommendation from a ministry supervisor
such as, in the case of a Nazarene applicant, the
District Superintendent.

Be actively involved in church ministry.

Note: the Master of Ministry/Spanish program requires
fluency in the Spanish language in addition to the above.

Admission to Master of Divinity - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1.

Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 2.7 or better (4.0 scale).

Have successfully completed the following
undergraduate courses: BLIT 250 - Biblical
Hermeneutics, BLIT 305 - Old Testament
Introduction, BLIT 310 - New Testament
Introduction, THEO 310 - Christian Theology I,
THEO 320 - Christian Theology Il, THEO 351 -
History of Christianity | , THEO 352 - History of
Christianity 1l, and THEO 357 - History of
Christianity 1. Equivalent courses from other
colleges or universities may be submitted.
Students whose undergraduate preparation is
deficient in these areas may apply for conditional
admission, if they satisfy the other requirements.
These students would be required to take the
graduate level replacement of the prerequisite
courses. Students who are Nazarene are also
required to complete THEO 462 - Doctrine of
Holiness and THEO 472 - History, Missions, and
Polity of the Church of the Nazarene before
entering the program.

Demonstrate the ability to succeed as a graduate
student in Olivet's Master of Divinity program, as
evidenced by three recommendations. One
should be from a person able to speak about the
applicant's academic ability and one from a pastor
or other person who can speak to the applicant's
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Christian and moral life. The third, a personal
reference, may be another academic reference or
a reference from a work or ministry supervisor. If
the person making the pastoral reference is not
also a supervisor, then a reference from a
supervisor is especially appropriate.

Admission to Master of Arts, Urban Pastoral
Leadership - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1.

Possess a bachelor's degree from a regionally
accredited college or university with a grade point
average of 2.7 or better (4.0 scale).

Have completed at least 36 semester hours (33
for non-Nazarenes) of undergraduate course work
in following five disciplinary areas:

a. Bible: 9 hours including: BLIT 250 -
Biblical Hermeneutics; BLIT 305 - Old
Testament Introduction; BLIT 310 - New
Testament Introduction

b.  Church History: 6 hours including: THEO
351 - History of Christianity I, THEO 352
- History of Christianity I

c. Theology: 9 hours including: THEO 310 -
Christian Theology |; THEO 320 -
Christian Theology II; THEO 462 -
Doctrine of Holiness

d. Practics: 9 hours including: CMIN 394 -
Pastoral Care and Counseling; CMIN
400 - Introduction to Christian Worship;
THEO 472 - History, Missions, and Polity
of the Church of the Nazarene

e. Philosophy: 3 hours (upper division)

Demonstrate the ability to succeed as a graduate
student in Olivet's M.A. in Urban Pastoral
Leadership program, as evidenced by three
recommendations. One should be from a person
able to speak about the applicant's academic
ability, one from a pastor or other person who can
speak to the applicant's Christian life, and one that
is personal. The personal recommendation may
be a second academic reference, or it may be a
reference from a work or ministry supervisor. If the
person making the pastoral reference is not also a
supervisor, then a reference from a supervisor is
especially appropriate.

Admission to Master of Arts in Christian Thought

- SGCS

In addition to the General Admissions Requirements, the
applicant must:

1.

Possess a minimum of a bachelor's degree from a
regionally accredited college or university with a
grade point average of 3.5 or better (4.0 scale).
Possess a strong knowledge of Christian doctrine
as the foundation for advanced studies. More
generally we expect the MACT scholar to come to
the program with a knowledge of the academic
study of the Bible as well as Western History and
Civilization (which can be acquired in many



different ways). Undergraduate study of the
History of Philosophy, Logic, and Philosophy of
Religion would be highly appreciated, as would a
sense of the church in its worldwide context. In
addition, the applicant should have extensive
practice in and demonstrate exceptional capacity
for expository writing.

Participate in an interview with representatives of
the School of Theology and Christian Ministry.
Submit a writing sample. The sample should be a
term paper or other example of academic writing
and research.

Demonstrate the ability to succeed as a graduate
student in Olivet's M.A. in Christian Thought
program, as evidenced by four recommendations.
Three of these should be from people able to
address the applicant's academic ability and
potential. The fourth should be personal and may
address the applicant's moral and spiritual
character, providing evidence of a moral character
consistent with attendance at a Christian
University and who can speak to the student's
missional commitments.

Admission to Master of Science in Nursing -

SGCS

In addition to the General Admissions Requirements, the
applicant must:

1.

Submit an official transcript from a regionally
accredited college or university showing an
earned Bachelor of Science in Nursing degree.
Have attained an undergraduate grade-point
average of 2.75 or better (4.0 scale).

Have current registered nurse licensure in a
geographical jurisdiction of the United States.
Have successfully completed (defined as a grade
of C or above) an approved undergraduate
statistics course. An official transcript for same
should be submitted. If this course is not
completed prior to admission, it must be
completed prior to enrolling in Nursing Research I.
Submit to, and pass, a criminal background check
and drug screening.

Admission to Doctor of Education - SGCS

In addition to the General Admissions Requirements, the
applicant must:

1.

Submit official transcripts from a regionally
accredited college or university showing a
master's degree.

Submit a one-page resume (follow specific
format).

Complete an interview. This time will be an
opportunity to assess personal goals, oral
communication skills, and ability to interact with
other professionals.

Submit a critique (writing on demand) on a
specific topic at the time of the personal interview.
Guidelines will be provided regarding the
expectations of the critique. Hand-written work is
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5.

not accepted. The computer lab will be available
for this writing sample.

Submit official scores from the GRE, GMAT, or
LSAT.

International Student Admissions Policy - SGCS

All applicants to the School of Graduate and Continuing
Studies who are not citizens or permanent residents of the
United States must comply with the admission
requirements as listed below. The requirements must be
met before the University may issue an 1-20 form to an
international applicant. Specifically, the conditions are as

follows:
1.

The prospective student must complete and return
a written international student application to the
School of Graduate and Continuing Studies.
When all required information is received, the
application file is evaluated and an admission
decision is made. The applicant is notified, and
instructions for further action are sent to the
applicant.

The prospective student must have all official
transcripts sent directly from each school attended
to satisfy the University that the applicant has
successfully completed a course of study
equivalent to that required of a US-educated
applicant to the same program. All records
submitted must be official transcripts certified by
the appropriate school official and should list the
subject taken, grades earned, or examination
results in each subject, as well as all certificates
or diplomas. These documents must be
accompanied by an official English translation and
an "Educational Credential Evaluators Report"
secured at the applicant's expense if the
transcripts are from a school outside the U.S. All
records must be submitted at least six months
prior to the expected enrollment date.

The University requires that the prospective
student demonstrate possession of adequate
English language proficiency to pursue a course
of study on a full-time basis. A minimum score of
500 on the paper-based test, 173 on the
computer-based test, or 61 on the internet-based
test is required on the Test of English as a
Foreign Language (TOEFL) of all new
undergraduate international students. A minimum
score of 550 on the paper-based test, 213 on the
computer-based test, or 79 on the internet-based
test is required for graduate international students.
If English was the medium of instruction
throughout formal education, a TOEFL score may
not be needed. Students with more than 48
academic semester units from U.S.
colleges/universities taken just prior to attending
Olivet may be able to waive their TOEFL
requirement for admission.

The prospective student is required to provide a
notarized affidavit of financial support along with a
current bank statement to confirm that he/she will
be able to provide for his/her full program (tuition
and fees, books, living costs, etc.) at the



University without resorting to unauthorized
employment. Payment of tuition and fees for the
first year will be required before the applicant is
eligible to receive the [-20 form.

5. ltis the responsibility of an international student
on an F-1 visa to maintain full-time status.

6. The applicant must take a physical examination
and present medical history records. In addition,
the student is required to purchase a college
health insurance policy or provide proof of
adequate coverage. The international student
should also provide the name and address of a
friend or relative in the United States who is
empowered and willing to make decisions on
behalf of the student in case of an emergency.

7. The applicant may not proceed any further in the
application process unless the above conditions
are met and the student's 1-20 form is signed by
the appropriate school authority. All questions
concerning admission and status of international
students seeking admittance into the School of
Graduate and Continuing Studies should be
referred to the Dean of Academic Integration.

Probationary Admission, Undergraduate
Programs - SGCS

A student who does not meet regular admission
requirements for the degree completion programs may be
permitted to enroll in the core program. Continued
enrollment in the core program is contingent upon the
student's completion of the admission requirements. It is
the responsibility of the student to assure completion of any
missing items from the admission file. The student is given
a due date by which to fulfill this responsibility and thereby
continue in the program. If the requirement is not met by
the given date, the student may be administratively
withdrawn from the program.

Probationary Admission, Graduate Programs -
SGCS

A student who does not meet regular admission
requirements, but who desires to pursue work leading to a
master's degree at Olivet is, in some cases, permitted to
enroll with probationary status in a limited number of
graduate courses. Regular status is obtained after removal
of deficiencies and/or after completion of the first two
consecutive courses with a 3.0 GPA or higher.

Special Admission, Undergraduate Programs -
SGCS

A student who does not plan to become a candidate for a
bachelor's degree in this institution, or a student who does
not meet regular or conditional criteria, but wishes to take
work for academic credit as a special student, may do so
by submitting all application forms for admission and
meeting the following requirements:

1. Submitting official transcripts from previously
attended institutions intended for use in
transferring credits for applicable programs.

2. Meeting all course prerequisites.
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3. Providing recommendations as required by a
particular program.

4. Demonstrating ability to do college-level
coursework, as evidenced by transcripts and
recommendations.

5. Completing other requirements as stated in the
general admissions section above.

A student admitted by special admission is not expected to
pursue a program leading to a degree at Olivet Nazarene
University. Should the student desire to do so later, an
application for change of status must be submitted to the
Dean of Academic Integration, approval obtained,
coursework evaluated, and regular steps in the program
followed. Credit earned as a special student is not
automatically applied toward degree requirements. Credit
is not granted for an audited course.

Special Admission, Graduate Programs - SGCS

A student who does not plan to become a candidate for the
master's degree in this institution, but who wishes to take
work for graduate credit as a special graduate student, may
do so by submitting all application forms for admission and
meeting requirements that include:

1. Possessing of a bachelor's degree from a
regionally accredited college or university.

2. Submitting official transcripts from previously
attended institutions.

3. Providing recommendations as required by a
particular program.

4. Demonstrating ability to do graduate-level course
work as evidenced by transcripts and
recommendations.

5. Completing other requirements as stated in the
general admissions section above.

A student admitted by special admission is not expected to
pursue a program leading to a degree at Olivet Nazarene
University. Should he or she later desire to do so, an
application for change of status must be submitted to the
Dean of Academic Integration, approval obtained,
coursework evaluated, and regular steps in the graduate
program followed. Credit earned as a special student is not
automatically applied toward degree requirements.

Admission for College Seniors, Graduate
Programs - SGCS

A senior who is within the last year of completing the
course requirements for the baccalaureate degree or
another person who has not earned the baccalaureate
degree and who (1) is of good moral character as
evidenced by either pastor and friend or associate's
recommendations or a current undergraduate student at
Olivet Nazarene University, and (2) is seemingly able to do
graduate work as evidenced by transcripts, may, with the
approval of the School of Graduate and Continuing
Studies, register for one graduate course per semester. To
obtain regular graduate status after being granted the
bachelor's degree, the student must follow regular
graduate admission procedures. Senior-graduate students
may take courses to fill undergraduate needs, for
certification, for enrichment, or for future use in the



graduate program. However, graduate courses will not
count for both undergraduate and graduate credit.
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Financial Information - SGCS

Tuition costs through Olivet's School of Graduate and Continuing Studies vary by program. Program and individual course
financial obligation information is presented during information meetings and/or at registration. A schedule of payments and
analysis of fee structures, along with due dates, is outlined in the materials provided by the Financial Solutions team. Students
are expected to meet these obligations according to the schedule.

For cohort programs, the student is charged a locked-in tuition rate for the total program. The locked-in rate is designed to
reduce the per-credit-hour cost for the student committing to the entire program. The locked-in rate is honored for students who
complete the program according to the prescribed curriculum schedule. Generally, this time does not exceed two years. The
student is charged the full tuition rate and appropriate fees for any course taken that is not a part of his or her program core.
Students wishing to start a cohort program without all financial aid paperwork on file must pay for the first course at the time of
registration. Once all financial aid paperwork has been completed, and provided aid is awarded, these funds may be used as
payment for educational costs for the remainder of that academic year.

Please note that graduate religion programs are NOT in cohorts, and their tuition rate may be subject to change at the
beginning of each fiscal year.

Olivet Nazarene University's general education requirements and electives to complete the degree may be taken at the current
year prices.

Students unable to complete a course in a packaged program are allowed to repeat that course with another group of students
if arrangements are made through the School of Graduate and Continuing Studies office. Tuition and fees at the current
packaged rates are charged for repeating the course.

Olivet Nazarene University reserves the right to change the tuition and fee schedule at any time. However, tuition and fee
schedules are guaranteed for students who complete packaged programs according to the prescribed curriculum schedule.

Single Course Registration Policy - SGCS

Single Course Registration (SCR) requests should be made to the School of Graduate and Continuing Studies no later than
three weeks before the course start date for students using financial aid. All financial aid paperwork must be received no later
than one week prior to the start date.

Those not using financial aid should make the request no later than two weeks before the start date. Payment for the course
must be received no later than one week before the course's start date.

Students must clear any student account holds before being allowed to register for additional coursework. Please go
to the Olivet Portal at https://my.olivet.edu to view the status of your student account.

These policies are strictly enforced.

Financial Aid - SGCS

Students are responsible for completing all necessary application forms for financial aid and for following the appropriate
procedures in seeking aid. Securing financial aid may take time, and students may be advised to delay the start of their program
until aid is secured.

Application for financial aid must be made for each academic year. This generally requires students in packaged programs to
complete financial aid paperwork two or three times during their program.

Financial assistance may not be immediately available for students who intend to take courses outside the core curriculum. The
Office of Financial Aid should be contacted prior to registering for such courses.

If you have any questions regarding financial aid, please contact Financial Solutions at 1-877-9-OLIVET, option 3.

Payment - SGCS

Payment methods for programs in the School of Graduate and Continuing Studies vary by program. Most of the programs offer
three payment options: Total Package Payment (at the program's start), Payment with Financial Aid, and the Monthly Payment
Plan. Students should refer to their financial solutions counselor for specific information on paying for their program.
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Students should pay special attention to the program's delinquency policy. Any student becoming delinquent through failure to
make payment or proper arrangements may be administratively withdrawn until such matters are satisfactorily settled. There is
a $15 charge for any returned checks due to insufficient funds or a declined credit card.

A transcription fee of $50 per credit-hour is charged for CARE, CLEP, REGENTS COLLEGE, DANTES, and proficiency hours.
All assessed credit fees are due 30 days from the invoice date.

Student accounts must be paid in full to be eligible for the transfer of credits, participation in Commencement ceremonies, and
degree conferral. Students who qualify for August graduation must be current with financial obligations and in good standing in
order to participate in the May Commencement ceremonies.

Refund Policy - SGCS

1. Application, registration, general, lab, graduation, and other special fees are not refundable, with the exception of the
ABSN program. The fees charged in the ABSN program are refunded according to the refund policy in letter "b" below.
Tuition is refunded according to the following policy:

a. For courses less than 16 weeks in length:
i. No class sessions attended: Full tuition refund
ii. Attend one class session: Full tuition refund and $50 cancellation fee. All but $50 refund: Written
notification of withdrawal prior to the second class session of a course. Failure to provide official
notification directly to the Office of Admissions and Student Services will result in administrative
withdrawal. Students are then charged full tuition, plus fees.
iii. Attend two or more class sessions: No refund.
iv. **To receive tuition refund, the University must have written notification of withdrawal.
b. For courses 16 weeks in length or more:
First week - 100 percent
Second week - 90 percent
Third week - 75 percent
Fourth week - 50 percent
Fifth week - 25 percent
Sixth week - none

2. The Office of Student Accounts makes the determination of refunds when an official notice of withdrawal form is
received by the School of Graduate and Continuing Studies.

3. Students who begin class without full admission status and who are subsequently denied admission are eligible for a
refund of the full tuition amount, less a $50 fee per class session attended. Exceptions:

a. Any tuition paid for a course completed by the student is not refundable.
b. Any tuition paid by students attending/completing a course without being registered is not refundable.

Withdrawal - SGCS

When a student withdraws (or is withdrawn) from the program prior to the completion of a term, federal and state financial aid
must be repaid to the appropriate program(s) as mandated by regulations published by the U.S. Secretary of Education.

The effective date of any withdrawal or course drop for refund of federal student financial aid refund/repayment calculation
purposes is the date the student last attended class. Student financial aid will be refunded to federal programs in the following
order: Federal Unsubsidized Direct Loan and Federal Subsidized Direct Loan.

Financial Aid Satisfactory Academic Progress Policy - SGCS

A student will be evaluated at the end of each term (or corresponding loan payment period) to ensure the student is maintaining
satisfactory academic progress towards earning the degree he/she is seeking. Per the Department of Education requirements,
satisfactory academic progress is measured on a qualitative and a quantitative basis.

To meet the quantitative requirement for satisfactory academic progress, the student must successfully complete at least 67%
of the courses he/she attempts on a cumulative basis.

To meet the qualitative requirement for satisfactory academic progress, the student must have a minimum cumulative GPA
required for graduation from his/her program of study. If a student repeats a course, the grade for the repeat will be included in
the calculation of the student's cumulative GPA.

In addition, a student will only be allowed to receive financial aid until they have attempted 150% of the credit hours required to
graduate from the program. For example, an undergraduate program requires 128 credit hours for graduation; therefore, a
student can no longer receive financial aid if the number of credit hours he/she has attempted exceeds 192.

If the student fails to meet one or more of these requirements, the student will be placed on "Warning" status and notified via
letter and email. The student will have the duration of one term (payment period) to regain his/her satisfactory standing in the
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program of study. If the student does not regain his/her satisfactory standing, he/she will be granted an "Unsatisfactory" status
and will no longer be eligible to receive any federal, state or institutional financial aid until a satisfactory status has been
regained. A student will be notified via letter and email if the student is placed on "Unsatisfactory" status.

If a student with an "Unsatisfactory" status would like to submit an appeal, he/she may do so by writing a letter or sending an
email to the Associate Director of Financial Aid for the School of Graduate and Continuing Studies for review by the Satisfactory
Academic Progress Committee. The letter must explain the extenuating circumstances the student feels prevented satisfactory
academic progress, what steps the student has taken to remove those circumstances, and what has changed to allow the
student to get back in good standing. If an appeal is granted, the student will be placed on "Financial Aid Probation," and may
receive funding for one term (payment period). At the end of that term, if the student is not back in good academic standing, the
student will not be eligible for any aid until they are back in good academic standing.

Financial Aid and Academic Classification - SGCS

The undergraduate academic year is defined here as a measure of the academic work to be accomplished by the student.
Federal law and regulations set minimum standards for the purpose of determining student financial aid awards. For students
enrolled in the undergraduate degree-completion programs, an academic year is defined as the successful completion of 24
credit-hours, consisting of at least 30 weeks of instructional time within a 12-month period. All students enrolled in these
programs are full-time students.

Although most programs are completed within two calendar years, some extend slightly beyond that time frame. Students
should consult their financial solutions counselor for details regarding their program.

A student's eligibility for financial aid is affected by his or her classification. Undergraduate students transferring in less than 30
hours are classified as freshmen and less than 60 hours are classified as sophomores. The minimum classification for a
sophomore is 30 hours, 60 hours for a junior, and 90 hours for a senior. It is the responsibility of the student to become aware of
how this classification affects his or her financial aid situation. This is especially significant for students admitted with fewer than
60 hours.

Veterans Benefits - SGCS

To assist students who qualify for benefits from the Veteran's Administration, Olivet has a counselor in the Office of Financial
Aid who specializes in these programs. In addition, ONU is part of the federal Yellow Ribbon Program, which helps to fund the
tuition for veterans in certain circumstances. Please contact your Veteran's Affairs office to determine your benefit eligibility. A
Certificate of Eligibility from the VA office must be presented to your VA counselor at ONU before the counselor will submit any
certification of coursework to the VA.
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General Policies-SGCS

Student Information and Policies - SGCS

Student's Responsibility

The student is responsible for thorough knowledge of all regulations and procedures as published in the University Catalog.
Failure to read this publication and comply with the regulations does not exempt the student from this responsibility. Enrollment
at Olivet Nazarene University implies an understanding of and willingness to abide by the academic and administrative
regulations.

Candidates for graduation who complete a prescribed course of study within the program cycle's sequence or who complete all
degree requirements within one year from the final date of the program cycle are expected to meet the requirements for
graduation in force at the time of enrollment. Students who fail to meet program time limits are expected to meet the
requirements for graduation in force at the time of that graduation.

Olivet Nazarene University's Responsibility

Olivet Nazarene University policy prohibits discrimination on the basis of race, sex, age, color, creed, national origin or ethnic
origin, marital status, or disability in the recruitment and admission of students and in the operation of all university programs,
activities, and services.

In compliance with the Drug-Free Workplace Act of 1989 and Drug-Free Schools and Campuses Amendment of 1989, Olivet
Nazarene University clearly prohibits the unlawful possession, use, or distribution of drugs, alcohol, and unlawful substances by
students and employees on University property or as any part of University activities.

Olivet Nazarene University is in compliance with the Family Educational Rights and Privacy Act, which is designed to protect the
privacy of educational records. Details about the policy and procedures are available in the Office of the Registrar.

Office Hours

BOURBONNAIS CAMPUS OFFICE
Monday through Friday: 8 a.m. to 4:30 p.m.

CHICAGO REGIONAL OFFICE
Monday through Thursday: 8:30 a.m. to 5:30 p.m.
Friday: 9a.m.to 5 p.m.

OAK BROOK OFFICE
Monday through Thursday: 7:30 a.m. to 5 p.m.
Friday: 7:30 a.m. to 4 p.m.

Traditional holidays are observed. Olivet Nazarene University and the School of Graduate and Continuing Studies are closed
December 24 through January 1. Any special temporary changes in hours are posted on the voice mail and Learning
Management systems.

Parking - SGCS

All motor vehicles driven to campus at any time must be registered through the Department of Public Safety and have an Olivet
Nazarene University decal properly attached. Registration cards and decals are provided during the first class meeting.
Students may contact an Enrollment Counselor to receive additional or replacement decals. Students may park in the
designated University parking lots.

Handicapped spaces are reserved for the handicapped both in the day and evening; cars parked in handicap spaces not
displaying a handicap sticker will be ticketed and towed.

Inclement Weather - SGCS

In cases of inclement weather, School of Graduate and Continuing Studies personnel decide on the cancellation of classes or
on the moving of on ground classes to online for that meeting. This decision is made by 2 p.m. on the day of class. Every effort
is made to notify students and faculty of the decision. If the class is canceled, the instructor and the class, in consultation with
the School of Graduate and Continuing Studies, reach an agreement on a makeup session. If the class is moved online, the
instructor provides to the class the online assignments to be completed for that meeting and due dates. When a class is moved
online, students should contact their instructor for directions.

Students are advised to use their own discretion in attending during inclement weather. If a student perceives his or her safety
would be at risk, he or she should not attend. Refer to the attendance policy for information regarding missed classes.
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Change in Personal Information - SGCS

Students should notify the School of Graduate and Continuing Studies office in writing of any change of address, telephone
number, or name.

Confidentiality of Student Records - SGCS

Olivet Nazarene University is the custodian of many types of student records and recognizes a duty to protect the confidentiality
of information therein. Unless a student requests confidentiality in writing the first night of class, the University reserves the right
to notify the general public of general information about students, such as address, telephone number, college major,
classification, and graduation date, if applicable. All student records are available for official use to authorized personnel who
demonstrate a need to have access to such records.

Students with Disabilities - SGCS

Since the passage of Section 504 of the Rehabilitation Act of 1973, which applies to all colleges whose students receive federal
financial assistance, and the Americans with Disabilities Act (ADA) of 1990, which applies to private entities that serve the
public, students with disabilities are protected from discrimination by colleges and universities. In keeping with both the letter
and the spirit of the law, most colleges and universities welcome the enroliment of "otherwise qualified" students with disabilities
and make every effort to provide "reasonable accommodations" to meet the particular needs of these students.

Otherwise Qualified

As required by law students with disabilities, including students with learning disabilities, must demonstrate that they are
"otherwise qualified" to successfully handle the rigor and pace of college-level learning. Demonstration of the "otherwise
qualified" criterion for admission will include (1) appropriate documentation of the disability and (2) documentation of the ability
to benefit from academic support services.

For full disclosure of the students with disabilities policy, please see the student handbook.
Policy on Students Attending On Ground Course Nights from a Distance - SGCS

School of Graduate and Continuing Studies students will not be allowed to participate in on ground class activities through
Skype or other distance learning technologies (this includes FaceTime and other cell phone video options). SGCS courses are
designed to engage students in dialogue, activities, small group work, and other classroom experiences that are not conducive
to distance participation. Additionally, SGCS faculty and university staff are unable to support requests to participate through
technology across our many site locations when students are unable to be present physically in the on ground classroom.
Utilizing video or audio chat applications in lieu of on ground attendance is not permitted.

Policy on Non-Students in Class - SGCS

School of Graduate and Continuing Studies classrooms are for faculty, faculty-invited guests, and enrolled students only.
Students are not allowed to bring guests, whether related or unrelated, to the classroom with them, and no exceptions will be
made for children (including, but not limited to, children of instructors and of students) to remain in the classroom. Parents are
responsible to make necessary provisions for their children to be cared for in a separate location than the class site. Students
who bring children or other guests to class or the site location will be asked to leave and will receive an unexcused
absence for that class. Special Note: Leaving children unattended in any university public area or site location, including
empty classrooms, student lounges, campus lobbies, parking lots, etc. is prohibited. This policy does not apply to students with
disabilities as described in the Students with Disabilities section.

Criminal Background Checks - SGCS
Education Programs

All candidates for lllinois teacher licensure through programs under the purview of Olivet Nazarene University Teacher
Education Unit are required to submit to a fingerprint based criminal background check by the lllinois State Police prior to their
initial field experience in the schools. The public schools require completion of a successful background check for the safety and
security of their students.

Illinois State Law requires all teacher education candidates and other education candidates not employed by a school district to
submit to a criminal background investigation. Placement in any initial field experience will be denied whether offenses and/or
conviction occurred inside or outside the State of lllinois for the following: first degree murder; any Class X felony; juvenile
pimping; soliciting for a juvenile prostitute; exploitation of a child; obscenity; child pornography; possession of harmful material;
criminal sexual assault; aggravated criminal sexual assault; criminal sexual abuse; aggravated criminal sexual abuse; offenses
set forth in the Cannabis Control Act; and crimes defined in the lllinois Controlled Substances Act.

If a candidate does not successfully pass the criminal background check, he/she may petition in writing the Teacher Education
Executive Committee for any review/appeal. If the appeal is denied by the Teacher Education Executive Committee, the
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candidate may continue to take courses, but will not be placed for field experiences/student teaching. Thus, if the field
experience/student teaching hours are not met, the candidate will not complete the Teacher Education Program.

Nursing Program

All prospective students entering the nursing program must submit to a criminal background check. Nursing applicants may
obtain more information from the Program Enrollment Counselor.

Standards of Conduct - SGCS
Smoking and Alcohol Policy - SGCS

Olivet Nazarene University has established a smoke-free environment on campus. Smoking or other forms of tobacco are
prohibited at all Olivet and School of Graduate and Continuing Studies locations. Alcoholic beverages are also not permitted.
Refusal to comply may result in dismissal from the University.

Firearms - SGCS

The University prohibits all persons from carrying a handgun, firearm, chemical, explosive, or detonating device or other
weapon of any kind on campus, in any classroom, or any space under the direction and control of Olivet Nazarene University,
regardless of whether the person is licensed to carry the weapon, except as permitted by and in strict accordance with
applicable state law. Refusal to comply may result in dismissal from the University.

lllegal Substances - SGCS

Olivet Nazarene University, in agreement with civil laws, forbids the use, possession, or distribution of mood-altering chemicals
including (but not limited to) amphetamine mixes, barbiturates, hallucinogens, marijuana, cocaine, PCP, ecstasy, and LSD.
Other dangerous and illegal substances are also forbidden. In addition, trafficking in chemicals results in immediate expulsion
from the University.

Use of Profanity - SGCS

Students are expected to refrain from the use of profanity in all School of Graduate and Continuing Studies class locations.
Refusal to comply may result in dismissal from the University.

Classroom Deportment - SGCS

Students are expected to project a scholastic demeanor and to interactively respond to class activities, whether on ground or
online. Students, at all times, are expected to be respectful of their peers, the institution, its facilities, and its personnel.
Demeaning comments, inappropriate or derogatory language, ethnic, racial, or gender-based comments, suggestions, or
undercurrents will not be tolerated. The School of Graduate and Continuing Studies reserves the right to withdraw students
who hinder the learning experience of their peers.

Appearance and Dress - SGCS

Students at all locations are expected to be accountable for maintaining a standard of dress designed to be in harmony with
generally accepted guidelines for good taste and modesty. As an institution that adheres to Christian principles and seeks to
maintain a relaxed, professional, educational environment, dress may be casual, but must appropriately support the adult,
modest, professional atmosphere desired by the faculty and administration of the University. A faculty member may advise a
student when his or her attire is considered to be inappropriate.

Sexual Harassment Policy - SGCS

The University is committed to maintaining a work environment that is free of sexual harassment. In keeping with this
commitment, the University will not tolerate sexual harassment of any University student, staff member, or faculty member by
anyone, including any instructor, supervisor, co-worker, student, or vendor of the University.

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, made by an executive, administrative
staff or faculty member to a student, or by a student to a faculty or administrative staff member, or any conduct of a sexual
nature that substantially interferes with the student's educational performance or creates an intimidating, hostile, or offensive
educational environment. It includes any threat, subtle or direct, that a sexual or social relationship is part of one's higher
educational performance, in terms of earning grades or honors. Sexual harassment may include explicit sexual propositions,
sexual innuendo, suggestive comments, sexually-oriented "kidding" or "teasing," "practical jokes," "jokes" about gender-specific
traits, foul or obscene printed or visual material, and physical contact such as patting, pinching, or brushing against another's
body.

All employees and students of the University are responsible for complying with this policy and for helping to avoid harassment.
Students feeling they have experienced or witnessed harassment should promptly report the incident to the office of the
Program Director/Coordinator. The University forbids retaliation against anyone for reporting sexual harassment, assisting in
making a sexual harassment complaint, or cooperating in a sexual harassment investigation.
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The University will investigate all such complaints thoroughly, impartially, and promptly. To the fullest extent possible, the
University will keep all complaints and the terms of their resolution confidential. If an investigation confirms that harassment has
occurred, the University will take corrective action, including such discipline as is appropriate, up to and including termination or
expulsion.

Cell-Phone and Pager Etiquette - SGCS

Cell phones and pagers are often used as a vital means for staying in contact with business associates and family members.
Conversely, these electronic devices can be intrusive and disruptive within the classroom. Should students be required to
maintain electronic connection to their business or family, it is expected that these devices will be on silent or vibrate mode.
Otherwise, students are expected to be considerate to instructors and classmates and turn cell phones and pagers off during
class.

E-mail and Login ID - SGCS

Students are provided with an Olivet e-mail address and login ID that allows them to access the Internet and the Olivet library
from remote sites. Students are expected to use their Olivet e-mail address for communication purposes with their instructors.

Identification Card - SGCS

A student ID card is furnished to each student at the beginning of his or her program, usually within the first two weeks of class.
The ID card is required to check out books from the library and may be used to attend sporting or cultural events on campus.

Computer Use - SGCS

Learners must have on-demand access to a computer with the following capabilities: e-mail access, Internet access, word
processing, spreadsheets, and presentation graphics. To effectively and efficiently access computer-based learning resources,
learners' computers and Internet providers must meet the University's minimum specifications. It is highly recommended that
learners' computers and Internet providers exceed the minimum specifications.

Computer labs are available to students on the Olivet campus, at the Oak Brook site, and at the Chicago Regional Center.
Campus computer labs are located at
e Benner Library
Burke Administration Building
Reed Hall of Science
Wisner Hall for Nursing
Weber Center

Learning Resources - SGCS

Olivet Nazarene University offers a rich variety of learning resources to enhance the academic process. Olivet maintains current
technologies and continually strives to remain contemporary in the field of higher education.

Benner Library and Learning Resource Center - SGCS

Students in the SGCS programs may contact the library for help identifying and locating resources for their projects. Assistance
is available by phone or face-to-face assistance when the library is open. Students may use email to contact the SGCS
librarians or the reference librarian at any time and expect a response during library hours.

To access online electronic resources and full-text documents through the library's databases from off-campus, patrons must
first be authenticated by entering their ONU username and password when prompted. If the full-text for a document is not
available online, patrons may use either the Interlibrary Loan (ILL) option or the "request" option to order the item. Direct email
requests to the Interlibrary Loan Departments are also accepted.

Benner Library provides services specifically for off-campus students through the offices of the SCGS Librarian and the
Interlibrary Loan Department. If SGCS students need Benner Library materials, or materials available from other libraries, these
requests are processed by the Interlibrary Loan staff within 24 hours, Monday through Friday. Delivery time to the student varies
depending on the source but requests are handled for delivery "ASAP." Journal articles are emailed to the patron. Returnable
items such as books and DVDs are shipped to the patron as soon as the Benner Library staff receive them. These items are
sent by 2-day UPS and include prepaid return postage.

As the name implies, the Benner Library and Learning Resource Center is more than a library in the traditional sense. In
addition to a collection of over 170,000 books, the library also houses more than 300,000 other items in various formats (print
periodicals, DVDs, video tapes, compact discs, maps, microfilm, etc.) and provides access to over almost 130,000 full-text
electronic journals. As a participant in the Federal Depository program, the library receives U.S. government documents on a
selective basis. Photocopiers, printers, microfilm reader-printers, and fax services are available for a nominal fee.
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Using the online Library Catalog, students and faculty may search the library's collection via the Internet from within the library,
from other campus locations, and from off-campus sites. Through the library's home page, users may also access a wide variety
of other electronic resources and services, including Web databases, and research guides for departments and classes, and
useful Internet sites.

Patrons may search for materials from other libraries using the I-Share catalog. I-Share is a joint catalog of the 76 lllinois college
and university member libraries of the Consortium of Academic and Research Libraries in lllinois (CARLI). I-Share features a
universal borrowing system, which allows Olivet students, faculty, and staff to request books and other materials directly from
CARLI libraries. Patrons can search I-Share at any computer with Internet access. For direct access to |-Share, use http://I-
Share.carli.illinois.edu/uc.

Additional on-site library services include computer labs, an instruction lab, public-access computers, wireless access to the
Internet, a laptop checkout program, group-study rooms, listening and viewing facilities, the Curriculum Center with children's
books and materials for educators, and an after-hours study room. Original documents pertaining to the history of Olivet and the
Church of the Nazarene are available in the Archives.

Distance-Learning Classroom - SGCS

Electronic classrooms are equipped to provide two-way interactive class sessions between teachers and students at remote
locations. Through current technological advances, the electronic classroom allows Olivet to provide two-way, audio and visual,
real-time interactivity with students at sites off campus and bring guest lecturers to campus via the latest technology.

Smart Classrooms - SGCS

Smart classrooms are communication rich classrooms. Currently, there are 60 smart classrooms on campus. Smart classrooms
bring the outside world into the traditional classroom. This is accomplished by the use of state-of-the-art interactive information
systems. Resources available in the classrooms are satellite feeds, cable television, VCRs, laser-disc players, DVD players,
and video CODECSs. Sharing the resources is as easy as sharing traditional computer network file servers, CD-ROM servers,
and print servers.

University Bookstore - SGCS

The Hammes Bookstore at Olivet Nazarene University is located on the campus in Ludwig Center on University Avenue in
Bourbonnais, lllinois. Normal business hours for the bookstore are Monday, Wednesday, and Friday, 8:30 a.m.-5 p.m. (4:30
p.m. during the summer); Tuesday and Thursday, 8:30 a.m.-6 p.m. (4:30 p.m. during the summer); and Saturday 10 a.m.-2 p.m.
(These hours are subject to change.)

Study supplies, novelties, gifts, stationery, clothing, and personal items may be purchased there. Class rings and graduation
announcements are also available through the University bookstore.

Student Complaints - SGCS

If a student has a serious complaint, please see http://www.olivet.edu/federal-disclosures/ to view our student complaint policy.
Per federal and state regulations, if you have exhausted all attempts to resolve the matter with the University, you may register
a formal complaint with the lllinois Board of Higher Education (IBHE) at http://complaints.ibhe.org/.
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Academic Policies - SGCS

The academic guidelines contained in this section represent a general set of rules for learners. Each program in the School of
Graduate and Continuing Studies may have additional requirements that are listed along with the program's curriculum.

All applicants and students are required to meet with an Enrollment Counselor prior to enrollment and throughout the duration of
their program. This counseling provides students with an understanding of their academic status prior to admission and the
requirements they must satisfy for both admission to and the completion of their degree program.

Program Formats - SGCS

Cohort Format - Most programs in the School of Graduate and Continuing Studies use the accelerated, cohort model, in which
an entering group of learners stays together for the entire program. Cohorts average 15 learners. Classes meet one evening per
week for four hours. Some of the coursework, both in class and outside the classroom, is completed by learners working in
collaborative learning teams.

School of Theology and Christian Ministry Formats

Modular Format - modular courses meet for one concentrated week of study, normally Monday through Friday on Olivet's
campus. Modular courses require appropriate off-campus study before that week and additional off-campus study after that
week. To complete the work done before and after the module, the student must have internet access. Assigned work following
the class session must be completed and submitted to the instructor for grading no later than 30 days following the end of the
session. Students with extenuating circumstances may request an extension, not to exceed four weeks, from the instructor.

Traditional Format - in the most traditional format, a course meets on campus two or three times a week for a full semester.
Variations can include half semesters, or blocks, meeting once a week or once every other week, depending on the class and
program

Online Format - the courses in the Pastoral Leadership program are online, as are many of the course for Master of Ministry
(Spanish). Online courses do not require any on-campus study. Each online course is part of a tightly integrated program
sequence and is available only to students in that program.

Blended Format - some programs are structured as a combination of other formats described here. Specifics of the exact
format will be described by the department offering the program.

Attendance Policy - SGCS

NOTE: Unless otherwise defined by program-specific documentation, the following policies are in effect.
Attendance Policy

It is the responsibility of the student to attend all scheduled class sessions in all on ground and online classes. In emergency
circumstances, a student may be permitted to miss a class session under the following terms:
e The student must seek approval from the instructor prior to the missed class. Failure to contact the instructor prior to
the missed class will result in zero points for all assignments due that week.
e The student must make arrangements with the instructor to complete all assignments and make up work if assigned by
instructor.

Failure to follow this policy may result in an F for the course.

Instructors will address tardiness on an individual basis. Learners are expected to arrive for class on time and remain for the
entire class period.

To be considered present in online classes, the student must log in and post at least one substantive forum post or assignment
per week. No points will be given for late work or missed discussion postings.

Late Work Policy

Late work is not accepted. In extreme circumstances, a student may submit late work with prior written approval from the
instructor.

Transfer of Credit, Graduate Programs - SGCS

Transfer work is normally not considered for packaged programs due to the nature of these degrees. In programs where
transfer credit is permitted, graduate credit with a grade of B or above may be accepted as substitute for comparable core
courses if work was completed within five years of a student's Olivet matriculation. Students must submit a "Request to Transfer
Credit" form, course description, and a copy of the catalog cover to the Dean of Academic Integration prior to beginning a
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graduate program. To determine transferability of credit, a recommendation for transfer must come from the specific graduate
program coordinator.

There is no provision for proficiency testing in graduate-level courses.

Transfer of Credit Policy, Undergraduate Programs - SGCS

A maximum of 82 semester hours (or equivalent quarter hours) may be accepted from community/junior colleges as transfer
credit to bachelor's degree programs at Olivet. In the case of the Bachelor of Science in Practical Ministries program, a
maximum of 98 semester hours (or equivalent quarter hours) is allowed. For course work taken beyond the Associate of Arts or
Associate of Science degree, each program has identified specific letter grade minimum requirements that must be met.

Olivet is a participant in the lllinois Articulation Initiative (IAl), a statewide agreement that allows transfer of completed lllinois-
transferable general education core curriculum between participating institutions. Students who enter bachelor's degree-
completion programs at Olivet with Associate of Arts or Associate of Science degrees from regionally accredited colleges and
universities will have met all general education requirements for graduation from Olivet, except for the two upper-division
religion courses. However, these students may be required to complete additional elective courses beyond the required core
courses in their programs to satisfy the 128 credit-hour requirement for graduation from Olivet.

Students who enter bachelor's degree-completion programs with associate degrees other than Associate of Arts or Associate of
Science (for example, A.A.S., A.L.S. or A.G.S.) from regionally accredited colleges or universities will likely have to complete
additional courses to satisfy Olivet's general education requirements and take additional elective courses beyond the required
core courses in their programs to satisfy the 128 credit-hour graduation requirement. As part of the 128 hours, a minimum of 40
credits in upper-division courses (courses numbered 300 or above) are required; this requirement is generally fulfilled within the
program of study.

Students who enter bachelor's degree programs at Olivet with a previously-completed bachelor's degree from regionally
accredited colleges and universities will have met all general education requirements for graduation from Olivet, except for the
two upper-division religion courses. Students whose previous bachelor's degree is from Olivet, however, are not required to
complete the additional religion courses.

Transcripts of students without Associate of Arts or Associate of Science degrees will be evaluated on a course-by-course basis
to determine transferable credits. Student Enrollment Counselors will assist and advise students in preparing plans of study to
meet program, general education, and graduation requirements.

College credit may be earned through additional classes; credit for academically relevant experiences; proficiency, CLEP,
and/or Regents College Examinations, and under specific circumstances, for appropriate prior learning experiences.

Prior Learning Credits

Olivet may grant credit for learning achieved outside of the classroom through the successful completion of GNS 200 and a
subsequent portfolio review. When these credits are applied to courses within the Olivet catalog, the credits will appear on the
student's transcript and will be appended with "(CAEL)." When learning meets the requirements of coursework outside of the
Olivet catalog, they will be treated as elective credits and will be listed as "PLA" (Prior Learning Assessment) on transcripts.

Student Withdrawal/Change in Status - SGCS

Withdrawals from the School of Graduate and Continuing Studies may be one of the following: a leave of absence, a program
withdrawal, a course withdrawal, or an administrative withdrawal.

Leave of Absence Policy

A leave of absence may be processed if, for example, a learner is required to travel for his or her company for an extended
period, in the case of iliness, or other unexpected emergencies that would cause the learner to miss several classes in
succession. A leave of absence would allow the learner to re-enter the program at a later date. If financial aid is involved, the
maximum leave of absence from the program is 180 days without having to return loan monies to the lender. Any additional
break in attendance is considered a program withdrawal, and unused loan monies are returned to the lender, and re-application
for additional monies is necessary upon re-entering.

In order for a leave of absence to qualify as an approved leave of absence:

1. Allrequests for leaves of absence must be submitted on a leave of absence form and include the reason for the
student's request.

2. The student must be enrolled and attending class at the time the request for a leave of absence is made.

3. There must be a reasonable expectation that the student will return from the leave of absence to continue his or her
education.

4. The institution may not assess the student any additional institutional charges, the student's financial need may not
increase, and the student is not eligible for any additional federal or state financial assistance.
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To process a leave of absence, students should contact the Enrollment Counselor to request the necessary form. A student
may be asked to schedule an appointment with his or her Enroliment Counselor. The form must be returned promptly, because
the balance on the learner's account is determined according to when the signed request form is received. Informing a course
facilitator of intentions to take a leave of absence does not mean a learner has officially been granted a leave. The School of
Graduate and Continuing Studies must receive official documentation from the learner.

NOTE: Please consult program directors for all programs in the School of Theology and Christian Ministry for
applicable leave of absence policy.

Program Withdrawal

A program withdrawal is to withdraw completely from the program. Should it be necessary to withdraw from a program, students
should request a withdrawal from the Enrollment Counselor. A program withdrawal must be filed to initiate a tuition refund, and
the balance on the learner's account is determined according to when the withdrawal request is received in the School of
Graduate and Continuing Studies. The refund is processed according to the refund policy of the School of Graduate and
Continuing Studies.

Course Withdrawal

A learner may change registrations for individual courses before the first night of class without charge. A course may be
dropped without grade or notation on the transcript when official changes are processed prior to the second night of class. If a
learner attends more than one session, a grade of W is issued.

Once a student has attended 50% of the course or more, a withdrawal can only be completed with the written approval of the
Program Director/Coordinator. If approved, the grade posting will be either WP (withdrawn passing) or WF (withdrawn failing).

NOTE: In matters relating to withdrawing from graduate courses and programs, students must notify their Enroliment
counselor at the School of Graduate and Continuing Studies office. Failure to notify of course withdrawal may result in
an "F" for that course.

Administrative Withdrawal

If a learner is absent more than 29 days in either an online or on-ground course without contacting the Enrollment counselor, he
or she may be withdrawn by the administrative staff of the School of Graduate and Continuing Studies. This is considered an
administrative withdrawal, with a grade of W. If an administrative withdrawal occurs, the date of withdrawal is the date the
withdrawal notification is received.

Note: In the case of a withdrawal for any reason, the Office of Financial Aid is notified immediately upon withdrawal.

Readmission - SGCS

A learner who has withdrawn or has been dismissed from a program may file a petition for readmission with the School of
Graduate and Continuing Studies. Readmission is allowed or disallowed on the merits of the petition and may require a
personal interview with the Dean of Academic Integration and the Program Director/Coordinator. A non-refundable charge of
$50 will be required for each readmission petition. Readmission does not guarantee a place in the learner's previous group and
is contingent upon an available group.

Repeating a Course - SGCS

1. Students are able to retake courses in which they earned a grade of "C-" or below to improve both the overall GPA and
the grade for a specific course. When a course is retaken, only the higher of the two grades is calculated into the
overall GPA.

2. If a course was previously taken at Olivet, then the course must also be retaken at Olivet.

3. If a course was previously taken at another school, then students have the option to retake the course at any other
accredited school. They do not have to repeat the course at the same school it was first taken.

Auditing a Course - SGCS

To audit a course means to take it for neither grade nor credit. An audit, satisfactorily completed, is recorded as such on the
transcript. No record is made if the audit is not satisfactorily completed. See your Enrollment Counselor to request an audit.
Auditing of courses is allowed for on-ground courses only and is charged at $50/credit hour.

For the learner, the only requirements in an audited course are proper registration and attendance. For the faculty, the only
responsibility is validating attendance.

Independent Study - SGCS
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An independent study is a course offered in an individualized program of instruction and supervised by a faculty member.
Independent studies may occasionally be recommended for learners who are unable to take regular courses because of
scheduling conflicts. An independent study course requires the same amount of work and carries the same amount of credit as
a regular course. Grading standards established for regular courses are applied to independent study courses.

1. While independent study is valuable and sometimes necessary, no more than six semester hours of independent study
are permitted for the entire degree program.

2. Anindependent study is considered only if all previous coursework is complete, as demonstrated by the learner's
Olivet transcript.

3. Forms for registration are available from the Office of Enrollment.

4. Upon receipt of the registration form from the learner, the Dean of Academic Integration contacts the Program
Director/Coordinator to secure a faculty member to supervise the independent study.

5. In order to receive credit for an independent study, the learner, in consultation with the course facilitator, must submit
appropriate documentation of the plan of the study to the Dean of Academic Integration. The independent study form
should provide a thorough description of the project or coursework to be undertaken, including an indication of papers,
assignments, test dates, conferences, and projected completion date. The proposal must be approved by the course
facilitator, the program coordinator and the Dean of Academic Integration.

6. Independent study forms are to be completed and the independent study approved before the learner begins working
on the project.

7. The maximum time limit for completion of an independent study course is three months from the date of registration.

Academic Integrity - SGCS

Olivet Nazarene University seeks to support and promote qualities of academic honesty and personal integrity. Serious offenses
against the University community include cheating, plagiarism, and all forms of academic dishonesty. Any learner who
knowingly assists another learner in dishonest behavior is equally responsible.

Academic violations and dishonesty are defined as deception of others about one's own work or about the work of another.
Examples of academic violations include, but are not limited to:

1. Submitting another's work as one's own or allowing another to submit one's work as though it were his or hers.

2. Failure to properly acknowledge authorities quoted, cited, or consulted in the preparation of written work (plagiarism).

All work submitted by a learner must represent the learner's original work. Outside sources used as references should
reveal the name and source and the extent to which the source is used.

3. The use of a textbook or notes during an examination without permission of the facilitator.

4. The receiving or giving of unauthorized help on assignments.

5. Submitting for credit borrowed or purchased papers.

6. Unauthorized multiple submissions of papers.

7. Defacing or unauthorized removal of course materials or equipment from classrooms, offices, or the library.

8. Dishonesty in reporting completion of reading assignments.

9. Signing the roll for someone who is not present in class.

10. Tampering with experimental data to obtain a "desired" result or creating results for experiments not conducted.

11. Tampering with or destroying the work of others.

12. Lying about academic matters.

13. Falsifying college records, forms, or other documents.

14. Unauthorized access of computer systems or files.

15. Violating copyright of any form of media.
Learners who are guilty of academic violations can expect to be penalized. A course facilitator whose definition of cheating may
differ from that stated above has the responsibility and obligation to so inform the learners, in writing, at the beginning of the
course. Those facilitators who fail to do so have no basis for disciplinary action in instances of purported learner dishonesty
outside of the above provisions.

The course facilitator has the authority to deal with instances of academic dishonesty within the following guidelines,

1. Courses of action may include, but are not limited to the following:

a. Work may not be redone, and no credit is given for that particular assignment.
b. Alternative assignments may be given for full or partial credit.

2. Course facilitators must report any incident of a violation of the policy on academic integrity to the Program
Director/Coordinator and the Dean of Academic Integration. Following two reports against a particular learner, action is
initiated that may lead to dismissal of the learner from the university.

3. The learner has the right to appeal action under this policy through the regular channels as established by the grade
appeals process.

Guidelines for Preparation of Written Assignments - SGCS
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All written work must adhere to the style conventions stated in the sixth edition of the Publication Manual of the American
Psychological Association (APA), except for programs in the School of Theology and Christian Ministry, which use Turabian
style, and the Master of Arts in Education: English degree program, which uses the Modern Language Association (MLA) style.

Learners should:
1. Review all aspects of their written assignments using the APA or appropriate style manual to ensure compliance before
submitting written assignments for grading.
2. Edit their work carefully before submitting it for a grade.
3. Learners should keep a copy of everything submitted to Olivet's School of Graduate and Continuing Studies' faculty
and staff. This protects learners from work lost by themselves, staff, the institution, electronic transmittal, or the U.S.
Postal Service. It is vital that learners take responsibility for preserving their SGCS-related work-product, records, and
documents.
In addition, specific templates and guidelines for all written work have been put in place for use on Olivet's Portal at
https://myolivet.edu and all updates will be posted there if courses and assignments are changed.

Written Work, Minimum Standards - SGCS

The School of Graduate and Continuing Studies is committed to helping learners develop mature, effective writing skills. The
following criteria must be met in written work before passing grades can be given for that work:
Clear thesis statements.
Thoughts supported by evidence, relevant details, and examples.
Proper paragraph structure and effective transitions from paragraph to paragraph.
Clarity of sentences.
Care, creativity, and variety in the choice of words, phrases, and sentence structure.
Substantially free of mechanical errors: spelling, punctuation, and sentence structure.
Introduction and conclusion.
Clear citations provide appropriate support and integration.
Final projects, theses, and research projects should be submitted in two forms, namely:
a. Permanent digital media (e.g., CD, DVD, flash drive)
b. Bound paper copy, including signature page for approvals

Oral Presentations, Minimum Standards - SGCS

The School of Graduate and Continuing Studies is committed to helping learners develop mature, effective oral presentation
skills. These criteria for both content and presentation must be met before a passing grade can be given for oral work:

CoNooA~LODE

Content

Ability to explain study.

Clear explanation of concepts.

Documentation.

Proper methodology.

Organization of main points.

Presentation of all sides of the issues.

Answering of all class questions with explanations and elaboration.

Nog,rwbdE

Presentation

1. Evidence of preparation.

2. Organization of ideas: strong beginning, middle, end; sequenced and logical.

3. Appropriate selection of visual aids and technology: visual aids are simple, clear, and easy to interpret, and free of
misspellings or grammatical errors.

Eye contact with audience, seldom returning to notes.

Strong elocution: clear voice and correct, precise pronunciation of terms so that audience can hear.

Creativity apparent: presented with imagination and freshness; captures the attention of the audience.

. Timeliness.

Grading - SGCS

Evaluation for each course is the responsibility of the course facilitator. Evaluation of the learner may include performance in the
classroom, group participation, outside assignments, problem-solving exercises, take-home tests, and examinations. Generally,
guidelines for appropriate assignments and evaluation checklists are provided for each course, but individual facilitators may
modify assignments and formulate their own evaluation criteria for a given course, prior to the course start. In

Nooks
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programs/courses where the collaborative learning team approach is used, the course grade is affected by learning team
performance, and team attendance and participation are mandatory.

Program curricula and courses offered by the School of Graduate and Continuing Studies are subject to modification without
advance notice to students. In the event curricula or courses are modified, those currently enrolled in affected programs will
complete the modified curricula or courses.

All coursework, including authorized rework of assignments, must be completed by the last night of a course unless defined
otherwise in the syllabus. No rework is permitted once the facilitator has submitted the course grades. If an emergency occurs
that requires an extension of time to complete coursework, the learner may receive a grade of Incomplete at the discretion of
the course facilitator. (See section on ‘Incompletes.’)

A record of attendance and scholarship is kept for each learner. Formal grades can be retrieved through Oasis, by the student
upon completion of each course. Approximately two weeks are needed to process grades after the completion of a course.

The following alphabetical system of grading, with + or - added at the discretion of the facilitator, is used to denote the quality of
work done in a course. Some programs may have more stringent standards than noted below (refer to program requirements).

A Superior

B  Above Average

C Average (minimum passing grade for graduate level)
D Passed, Below Average (not given for graduate work)
F  Failure; the course must be repeated to receive credit
H  Audit (no credit earned)

S  Satisfactory Work (credit toward graduation, but not computed in GPA)
U Unsatisfactory Work (no credit toward graduation)

X Work in Progress (e.g., continuing thesis)

W Withdrawn

WP Withdrawn, Passing

WF Withdrawn with Failure

I Incomplete (calculated as an F until work is completed)

Grade Evaluation Criteria, Graduate Courses - SGCS

The grading scale for School of Graduate and Continuing Studies graduate courses, with the exception of the Nursing program,
is as follows:

94-100 A Superior Graduate Work
90-93.9 A-

87-89.9 B+

83-86.9 B Satisfactory Graduate Work
80-82.9 B-

77-79.9 C+

73-76.9 C Below Average
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70-72.9 C-

<70 F Failing

Grade Evaluation Criteria, Undergraduate Programs - SGCS

The grading scale for the School of Graduate and Continuing Studies undergraduate courses with the exception of the Nursing
program, is as follows:

94-100 A Superior Work
90-93.9 A-

87-89.9 B+

83-86.9 B Above Average Work
80-82.9 B-

77-79.9 C+

73-76.9 C Average
70-72.9 C-

67-69.9 D+

63-66.9 D Poor

60-62.9 D-

<60 F Failing

Grade Evaluation Criteria, Nursing Programs - SGCS

The Nursing programs adhere to a special grading scale, which is listed below. Additional specific program grade requirements
follow the grading chart.

95-100 A

92-94.9 A-

89-91.9 B+

86-88.9 B

83-85.9 B-

80-82.9 C+ non-passing scores FNP program

77-79.9 C

74-76.9 C- non-passing scores BSN & MSN programs
71-73.9 D+ "

68-70.9 D
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65-67.9 D- "

64.9 or lower F  Failure

BSN Program

e A minimum grade of C (2.0) must be earned in all Nursing courses and in all required supporting courses.

e A cumulative grade point average of 2.75 is required to progress in the Nursing courses and to graduate with the
Bachelor of Science in Nursing degree.

e A course may be repeated once with permission from the Director of Nursing Programs - SGCS.

MSN Program

e A cumulative grade point average of 3.0 is required to remain in and successfully graduate from the program.
e No more than two C's (including C+) may be earned in the course of the program. A third C or C+ requires a learner to
repeat one of the three courses. Only one repeated course is allowed during the program.

Grading Guidelines, Graduate Programs - SGCS
Grades of A, A- (Excellent)

To earn an A in a class, learners must consistently demonstrate superior performance. A mark of this order suggests a very
high level of performance on all criteria used for evaluation. Contributions deserving an A are distinguished in virtually every
aspect. They show that the individual (or group) significantly shows initiative, creativity, insight, and probing analysis where
appropriate. Further, the achievement must show careful attention to course requirements as established by the instructor. On
assignments, A learners should demonstrate insight into the material, articulate their ideas clearly and comprehensively, and
integrate ideas previously learned in the program or in life experiences. In class and collaborative learning teams, A learners
should demonstrate outstanding preparation for and enthusiastic participation in discussions and activities.

Grades of B+, B, B- (Satisfactory)

To earn a B in a class, learners consistently perform at an adequate, or average, level or, perhaps, fluctuate between average
and excellent work. This category of achievement is typified by adequate, but unexceptional performance when the criteria of
assessment are considered. It is distinguished from A level work by problems such as

One or more significant errors in understanding.
Superficial representation or analysis of key concepts.
Absence of any special initiatives.

e Lack of coherent organization or explication of ideas.
In class and collaborative learning teams, B learners demonstrate average preparation, and they participate in discussions and
activities, although with less enthusiasm and consistency than an A learner. The work of a B learner usually meets all the
requirements, but only on an adequate level.

Grades of C+, C, C- (Below Average)
Work that is barely adequate as graduate-level performance.
Grade of F (Failing)

Work that is unsatisfactory or not submitted.

Grading Guidelines, Undergraduate Programs - SGCS
Grades of A, A- (Excellent)

Clearly stands out as excellent performance; has unusually sharp insight into material and thoughtful question; sees many sides
of an issue; articulates well and writes logically and clearly; integrates ideas previously learned from this and other disciplines;
and anticipates next steps in progression of ideas.

Example: "A" work should be of such nature that it could be put on reserve for all students to review and emulate. The "A"
student is, in fact, an example for others to follow.

Grades of B+, B, B- (Satisfactory)
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Demonstrates a solid comprehension of the subject matter and always accomplishes all cursory requirements; serves as an
active participant and listener; communicates orally and in writing at an acceptable level for an undergraduate student; work
shows intuition and creativity. A "B" learner usually meets all the requirements, but only on an adequate level.

Example: "B" work indicates a good quality of performance and is given in recognition for solid work; a "B" should be considered
a good grade and awarded to those who submit anything less than the exemplary work described above.

Grades of C+, C, C- (Below Average)

Quality and quantity of work in and out of class is below average and barely acceptable for an undergraduate student; has
marginal comprehension, communication skills, or initiative.

Example: "C" work is passing by a slim margin, but is unacceptable if repetitive in nature.
Grades of D (Poor) or F (Failing)
Quality and quantity of work in and out of class is unacceptable for an undergraduate student.

Example: This work does not qualify the student to progress to a more advanced level of work.

Honor Points, Graduate Programs - SGCS

In order to graduate, the student must earn a grade point average of 3.0. Honor points are based on quality of work performed
and are determined as follows: A = 4 points per credit hour; A-=3.7; B+ =3.3; B=3.0; B-=2.7;C+=23;C=2.0; C- =1.7.
Grades lower than C- (C in the Nursing and Education programs) are not acceptable for graduate students.

Honor Points, Undergraduate Programs - SGCS

In order to graduate, learners must earn twice as many honor or grade points as the semester hours of work attempted. Honor
points are based on quality of work performed and are determined as follows: A = 4 points per credit hour; A-=3.7; B+ =3.3; B
=3.0;B-=2.7;C+=23;C=2.0;C-=1.7; D+ =1.3; D=1.0; D- =.7; F = 0. The grades of H, S, U, X, and W are neutral.
Grades lower than C are not acceptable in the Nursing program's required core and supporting courses.

Incompletes - SGCS

Learners who fail to complete all course requirements on a timely basis due to crisis circumstances may receive the grade of
Incomplete (I) at the discretion of the course facilitator. A grade of "I" is given as a result of iliness or other emergencies
and not for unsatisfactory work or failure to submit work. Learners may receive an "I" provided they have demonstrated
effort toward meeting the course requirements.

A learner receiving an "Incomplete” will have a specified length of time from the final meeting date of the course to complete
course requirements and remove the grade of "I" from the record. Keep in mind, however, that late work generally does not
receive full credit. Length of time is specified by the course facilitator and does not exceed four weeks. If, at the end of the four
week extension, the learner fails to remove the "I," the grade becomes an "F" (see graduate programs for specific project
guidelines). A Supplemental Grade Report must be prepared and submitted to SGCS to process the final grade.

Learners who do not complete course requirements during the extension period are required to repeat the course at the current
tuition rate and purchase the necessary textbooks for the course (if the textbooks have changed). The original course with the
grade of "F" remains permanently on the official transcript. The repeated course is added with the new grade. While both grades
remain on the transcript, only the new grade is figured into the grade point average.

In the event of an extreme situation, a written request for an extension may be submitted to the Program Director/Coordinator
and must include the anticipated date of completion. A learner with more than one incomplete on his or her record is subject to
academic suspension.

Grade Appeal - SGCS

Evaluation in the form of grading is viewed by the administration as a contractual relationship between faculty member and
learner. Although learners have the right to appeal, actual changes in grades are rare and at the option of the course facilitator.
The administration does not intervene, except in cases of extreme circumstances, and acts only as an intermediary. NOTE:
Grade reductions due to absences are handled according to the attendance policy and may be appealed using the policy below.

Should a learner feel there is concrete reason to appeal a course grade, these procedures should be followed:
1. The learner should initiate the appeal with the course facilitator who assigned the grade within 7 days. The learner and
the facilitator should seek a resolution to the situation.
2. Ifthe learner is not satisfied with the initial grade appeal to the facilitator or if the facilitator is not available, the learner
may initiate a formal grade appeal. Grade appeals must be initiated within 7 days after the date grades are
posted. Learners should contact their Program Director/Coordinator to request a grade appeal form. For example,
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learners in the Education program should contact the Director of Graduate Programs in Education; learners in the MAT
program should contact the Coordinator, MAT Program; learners in the AAB program should contact the Director of
Business Programs, etc.

3. The learner should fill out the form completely and return it to the SGCS office within 7 days after the appeal request is
made. A copy of the appeal is kept on file in the School of Graduate and Continuing Studies office, and one is sent to
the course facilitator.

4. The course facilitator responds to the appeal within 7 days on an appropriate form and returns it to the SGCS office.

5. The Program Director/Coordinator is sent copies of both the learner's appeal and the facilitator's response to the
appeal. The Program Director/Coordinator then has 14 days to respond to the learner's appeal. The learner is notified
in writing of the decision.

6. If the learner is not satisfied with the response from the Program Director/Coordinator, he or she may appeal to the
Academic Review Committee. The learner must submit an appeal within 7 days from the date of the letter from the
Program Director/Coordinator.

7. The Program Director/Coordinator and the facilitator are notified and the Academic Review Committee is convened by
the Dean of Academic Integration. The Academic Review Committee is comprised of the Dean of Academic
Integration and two University faculty members. If the appeal is based on a decision made by a member of the
committee, that member steps down from the appeal; an appropriate substitute is appointed by the Dean of Academic
Integration.

8. The Academic Review Committee records the nature of the appeal, action taken, and rationale. The Dean of Academic
Integration gives copies of the appeal record to the learner, the course facilitator responsible for the course grade, and
the Program Director/Coordinator.

9. The Dean of Academic Integration notifies the learner in writing of the disposition of the appeal, as determined by the
Academic Review Committee.

10. The Academic Review Committee is considered the highest formal level of appeal.

Probation, Suspension, and Dismissal - SGCS

Learners are placed on probation if the GPA falls below 2.00 for undergraduates, 2.75 for the Bachelor of Science in Nursing
programs or 3.00 for graduates. The learner is given two consecutive courses to satisfactorily raise his or her GPA. If the learner
successfully raises the GPA, probationary status is removed. Failure to remove the probationary status results in suspension
from the program. The learner is notified of the academic suspension in writing.

A learner with two grades of failure (F) on an academic record is suspended when the grades are recorded by the Dean of
Academic Integration.

Once a learner is suspended, he or she may reapply for admission after six months. A petition for readmission is made in writing
to the School of Graduate and Continuing Studies and may require a personal interview. A non-refundable charge of $50 is
required for each readmission petition.

Once a learner's GPA falls below the minimum required and he or she has previously undergone academic suspension, he or
she will be dismissed as a learner from Olivet Nazarene University and will not be eligible to reapply.

Learning Team Conduct and Participation - SGCS

It is essential to the program and to students' academic and professional success that students work in an efficient and
appropriate manner with their collaborative learning teams. Conflicts that cannot be resolved within the group should be brought
to the instructor; if required, to the adviser; and finally, to the ONU administration. ONU will take any steps that they deem
necessary and appropriate to resolve the problem(s) up to and including removal of individual(s) from the program.

Grievance Procedure - SGCS

When disagreements occur within a course or program (other than a grade appeal), the informal process is the first mechanism
of resolution. This process involves documented conferences progressing sequentially between

1. The student and the involved individual.

2. The student, the involved individual, and the Program Director/Coordinator (as applicable).

3. The student, the involved individual, and the Dean of Academic Integration.

This informal process should be instituted no later than 10 business days after the disputable incident. If a satisfactory
conclusion is not attained by Step 3 of the informal process, the student may then initiate the formal process with the Dean of
Academic Integration.

To formalize a grievance, the student must submit a written statement of the grievance, along with any pertinent attachments, to
the Dean of Academic Integration. This must be accomplished within five business days after the completion of the informal
process. The Grievance Committee will be convened for a hearing. All discussions within the Grievance Committee are strictly
confidential. All parties directly involved will be notified of the proceedings.
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Transcripts - SGCS

The learner's official transcript is prepared by the Olivet Nazarene University Office of the Registrar and shows the course,
grade, credit, and semester of instruction for each course. Upon successful completion of the required curriculum, credits
awarded from the assessment are recorded on the transcripts.

Requests for transcripts of coursework at Olivet Nazarene University must conform to the Privacy Act of 1974, which requires
that all requests for transcripts or other grade reports be submitted in writing and signed by the learner. A transcript request form
may be requested from the Office of Admissions and Student Services or be printed from Olivet's internet via the Learning
Management system. A transcript is not issued to any individual who is indebted to the University. A fee is assessed for each
official transcript requested.

Diplomas are granted in January, May, and August. However, if official certification of degree completion is needed prior to the
conferral date, a learner may make a special request of the SGCS for an official transcript which is marked "completed degree
requirements" and carries the date of program completion.

Program Time Limits - SGCS

Most graduate programs at Olivet are planned for a two- to three-year sequence. A student is allowed a time limit of four years
from the beginning of the first graduate course to complete the entire program. Coursework over four years will be evaluated by
the department director (Business, Education, Nursing, Counseling or Theology and Christian Ministry). Students may be
expected to meet current program requirements, which may mean retaking one or more courses.

This guideline does not apply to the following programs: Master of Business Administration and Master of Organizational
Leadership, which allow a one-year time limit from the end of the scheduled program cycle; and the Master of Ministry and
Master of Divinity, which allow six years to complete the degree program.

Time Limit for Completing Course Assignments - SGCS

Generally, course assignments must be completed by the last day of classes. However, due to the delivery mode of various
graduate degrees, some programs have specific requirements for completing course assignments. See each program section
for time limits specific to that degree.

At the discretion of the instructor, students with extenuating circumstances may be granted an extension. The length of time is
determined by the course facilitator. Extensions may not exceed four weeks. Requests for extensions must be made in writing
by the instructor and submitted to the School of Graduate and Continuing Studies office.

Research Options, Graduate Programs - SGCS

Candidates for the doctoral program should refer to that program for details regarding the dissertation requirement. Master's
degree programs may require a scholarly research paper, a creative project, or other alternatives, such as capstone courses,
internships, and practica. Each candidate must show evidence of scholarly interest and proficiency by registering for and
satisfying the requirements of the research options as required in specific degree programs.

In general, the following are guidelines for the various research options. Candidates should rely on more specific details
available through their program.

Thesis

The thesis option allows the graduate student to become a specialist in a particular aspect of academic inquiry and to develop
the necessary background skills for the possibility of continued graduate work. A thesis reflects the use of a recognized
research methodology to test an adequate hypothesis. Implementation of a credible research design is possible only when the
problem being addressed is within the scope appropriate to the master's degree program at Olivet. The specific style required
for the thesis paper is determined by the individual program. In general, these components should be clearly evident:

A clear and concise statement of the problem.

The development of and rationale for hypothesis(es) to be tested.

A review of related research/literature.

An identified, defensible research methodology and design appropriate to the hypothesis(es) being tested (i.e.,
historical, descriptive, experimental).

5. The study, including evaluation of the findings.

6. Conclusions of the study and implications for the larger problem in the discipline.

PowbdPE

Creative Project

The creative project allows the graduate student to look reflectively at issues and strategies within his or her own context.
Although similar in some respects to the more traditional thesis, the creative project is fundamentally action research, which has
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an application orientation. The creative project draws upon existing research relating to particular issues and strategies as a
foundation for the creative development of innovative approaches to address critical issues or improve practices in the student's
workplace. The creative project document may assume various forms, depending on program. However, in general, these
elements must be present:
1. Clear and concise statement of the issue or practice to be addressed in the project and a rationale for its merit.
2. An adequate review of related literature reporting current research on the educational issue or practice to be
addressed.
3. A description of the project design, action plan, and time line.
4. The project materials and pre-post-assessments, an evaluation of the project's effectiveness, and a reflective essay
regarding the project's objectives, outcomes and future implications.
Before grades are officially recorded, theses/projects must be submitted to the Dean of Academic Integration and have a
minimum grade of B, unless otherwise stated.

Capstone Courses/Internships/Practica

In lieu of scholarly research or projects, some programs include completion of capstone courses, internships or practicum
experiences. Students should refer to their program curriculum and the Course Descriptions section for details.

Research Option Completion Deadlines, Graduate Programs - SGCS

Failure to complete the research option within the prescribed program sequence may result in a grade of Incomplete (). A
learner receiving an Incomplete has four weeks from the final date of the course to complete the project and remove the grade
of "I" from the record. If, at the end of the four-week extension, the learner fails to remove the Incomplete, the grade becomes
an "F". A learner who receives an "F" for the final thesis, project, capstone course, internship, or practicum must complete the
entire course when offered with a subsequent cohort group.

Graduation Requirements, Graduate Programs - SGCS

Additional specific program requirements for graduation can be found in the section relating to that program.

1. Grade Point Requirements: All master's degree candidates must have a grade point average of 3.0 or higher. All
doctoral candidates must have a cumulative grade point average of 3.0 or higher.

2. Thesis/Scholarly Paper: Where appropriate, the candidate submits copies of a thesis or other scholarly paper meeting
standards outlined in "Guidelines for Preparation of Thesis" or "Other Scholarly Option Paper" (available in the School
of Graduate and Continuing Studies office). This paper is submitted after any required written or oral examination
relative to the thesis or other scholarly paper is complete. The deadline for submission is December 15 for January
conferral of degree, April 15 for May conferral of degree, and August 1 for August conferral of degree. Theses must be
on file in the School of Graduate and Continuing Studies office with a minimum grade of B-, unless otherwise stated.

3. Degree candidates are required to file an "Intent to Graduate" form, which is provided to prospective graduates by the
program specialist. This form must be received at least two months prior to the expected date of graduation for January
and May conferrals, and six months before August conferral.

4. Payment of all tuition and fees (including graduation fee).

Graduate learners may participate in Commencement as August graduates only if they are within 6 hours of graduation before
the May ceremony, and have filed a plan of studies with the Dean of Academic Integration by April 1.

Degree candidates are expected to meet the requirements for graduation in effect at the time of initial enrollment, assuming
they complete the degree within the normal program cycle (or within one year of completion of program cycle).

In cases where a learner's years of enroliment at Olivet exceed specified time limitations, the learner is expected to meet the
requirements of the Catalog in effect for the academic year in which he or she graduates.

Note: Only one graduate degree is conferred in a given Commencement exercise.

Graduation Requirements, Undergraduate Programs - SGCS

Degree candidates are personally responsible for meeting all requirements for graduation, including payment of all tuition and
fees.

All bachelor's degree candidates are required to complete at least 128 hours, 40 of which are Upper Division (300 or 400 level)
hours, in addition to completion of General Education Requirements (see Undergraduate Programs section), and completion of
specific courses required for the major.

Grade Point Requirements are as follows: the Associate of Arts in Business program requires a cumulative grade point average
of at least 2.0; the Bachelor of Business Administration and the Bachelor of Science with major in Practical Ministries programs
require a minimum cumulative grade point average of 2.0; the Bachelor of Science in Nursing programs requires a minimum
cumulative grade point average of 2.75 and a minimum grade of C in all Nursing and supporting courses.
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Degrees are conferred in January, May, and August, but Commencement exercises are held only in May. Graduating learners
are encouraged to participate in the Commencement activities. All requirements must be successfully completed, with grades,
transcripts, and credits received by the Dean of Academic Integration by established deadlines in order to participate in
graduation ceremonies and/or for degree conferral.

Degree candidates are required to file an "Intent to Graduate" form, which is provided to prospective graduates. This form must
be received at least two months prior to the expected date of graduation for January and May conferrals, and six months before
August conferral.

Undergraduate learners may participate in Commencement as August graduates only if they are within 12 hours of graduation
before the May ceremony, and have filed a plan of studies with the Dean of Academic Integration by April 1.

Degree candidates are expected to meet the requirements for graduation in effect at the time of initial enrollment, assuming
they complete the degree within the normal program cycle (or within one year of completion of program cycle).

In cases where a learner's years of enroliment at Olivet exceed specified time limitations, the learner is expected to meet the
requirements of the Catalog in effect for the academic year in which he or she graduates.

Learners who completed an "Intent to Graduate" form for a specific graduation date, but did not graduate on that date, must
complete a new "Intent to Graduate" form prior to the anticipated graduation date.

Additional requirements for graduation that are program-specific are discussed in the program descriptions.

Honors - SGCS

Graduation Honors (bachelor's programs only)

Baccalaureate degree candidates with outstanding scholarship qualify for honors recognized at Commencement. Learners who
qualify for honors receive honor cords at Commencement, are noted in the Commencement program, and are recognized
during the ceremony.

Learners with a cumulative grade point average of 3.50 or higher are eligible for graduation with honors. To qualify, graduates of
continuing studies programs must complete all required courses within the major at Olivet. The honor ranks are as follows:

e Cum Laude (with honors) requires a grade point average of 3.50-3.69.
e Magna Cum Laude (with high honors) requires a grade point average of 3.70-3.89.
e Summa Cum Laude (with highest honors) requires a grade point average of 3.90 or higher.

Ralph E. Perry Student Award of Excellence

At each Commencement, one student is selected to receive the Ralph E. Perry Student Award of Excellence. The criteria for
selection include outstanding scholarship and excellent leadership. The selection is made by the School of Graduate and
Continuing Studies administrative team based on recommendations presented by program coordinators, faculty, and
classmates.

Statute of Limitations - SGCS

Coursework must be completed within certain time limits of the date of the first registration in a degree program. Learners not
completing within these time limits must re-enroll and pay for the entire core. See undergraduate and graduate specifications on
this issue.

Core Courses and Student Load - SGCS

The student must complete every course of a core program. Upper-division courses that duplicate a course, either by course
title or course content, will not transfer.

A student is considered a full-time student if he or she carries the number of hours called for in a packaged program during a
given term.

College Level Examination Program (CLEP) - SGCS

The College Level Examination Program (CLEP) may be used to establish credit for students on approved CLEP general and/or
subject tests. CLEP tests are available at open test centers throughout the country. Scores required for credit on CLEP tests are
available through the Olivet Registrar's Office. A fee of $50 per hour of credit is charged to students receiving CLEP credit.
Students who receive credits in these areas should not take equivalent courses at Olivet Nazarene University or elsewhere,
since credit cannot be given twice for the same course. Questions about the CLEP program should be directed to an Enroliment
counselor.
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Graduate Programs - SGCS

Doctoral Studies Program - SGCS

Olivet Nazarene University introduced its first doctoral level
program in 2007 with the Doctor of Education in Ethical
Leadership. Doctoral studies are by nature intense,
research-driven programs, where the student will apply
research throughout the course of study to a selected topic
with the purpose of developing, presenting and, at the
conclusion of the program, defending a detailed written
dissertation.

Ethical Leadership, Ed.D.
Houston Thompson, Ed.D., Director

The Ed.D. in Ethical Leadership is designed for the working
practitioner. The 60 credit hour curriculum is stimulating,
rigorous, and challenging. Participants will complete the
program as a cohort (a group moving together through the
program). The three-year program is a standardized course
of study and includes an applied research dissertation.
Learners are required to attend class sessions one
Saturday a month, August through May. In addition, an
eight-day on-campus residency is required during each
July of the three years. The instructional delivery system
includes lectures, group work, multi-media sessions,
presentations, and guest speakers.

The dissertation is a comprehensive applied research
study. Participants work on the dissertation concurrently
with all coursework. The learner conducts original research
and generates a dissertation for the purpose of addressing
a specific issue and thus makes a difference in his or her
particular profession. Doctoral students are required to
follow the dissertation track and cannot be granted
extensions and/or delays by the dissertation team.

60 hours
Required:

e EDUC 900 - Intrapersonal Leadership

e EDUC 901 - Research Theory: Principles and

Methods

EDUC 902 - Leadership Paradigms

EDUC 903 - Research: Methods and Techniques |

EDUC 904 - Interpersonal Leadership

EDUC 907 - Policy, Politics, and Social Action

EDUC 908 - Research: Methods and Techniques

Il

EDUC 909 - Leading Change

EDUC 910 - Covenant Leadership

EDUC 911 - Dissertation

EDUC 913 - Leadership, Management and

Strategic Planning

e EDUC 914 - Ethical Issues in a Contemporary
Society

Note:
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A cumulative grade point average of 3.0 (4.0 scale) is
required to successfully complete the program. Courses
with grade lower than B- must be repeated. Dissertation
deadline must be met.

Business Master's Programs -
SGCS

Master's degree candidates in both the Master of Business
Administration and Master of Organizational Leadership
programs learn practical management and leadership skills
with a Christian worldview. Students become employees
who can think independently and provide solutions in the
workplace. Olivet Nazarene University MBA and MOL
graduates are prepared for expanded roles within their
organization through enhanced abilities to:

e Analyze the functional components of business
and the interrelationship of functions within an
organization that form the total business
enterprise;

e Express ideas clearly, concisely, and logically
through effective speech, written communication,
and interpersonal/human relations skills;

e Apply critical-thinking skills to identify problems
and to develop problem solving abilities;

e  Apply theoretical concepts to real life business
situations;

e Develop effective decision making skills based
upon an understanding of the total enterprise, its
role in the global environment, and business
ethics;

e Clarify and develop an individual philosophy of
ethics, both personal and professional, to apply to
managerial situations;

e Access and utilize current technology to increase
managerial ability to achieve short term and long
range business objectives;

e Recognize global aspects of conducting business,
including economic, political, and cultural
considerations;

e Utilize qualitative, human relations abilities as well
as individual quantitative abilities to fulfill cross
functional roles within an organization.

Executive Master of Business Administration,
M.B.A.

Andy Corbus, M.B.A., Director

Olivet's Master of Business Administration and Executive
Master of Business Administration programs were created
to enhance the professional skills of business managers
and executives. The programs are designed for adult
professionals who seek to build upon their business
education foundations and work experiences in order to
further their personal and professional career objectives



through the acquisition of additional knowledge and skills in
the area of business management.

The programs are intended to develop individuals' ability to
comprehend internal and external social, legal, political,
and economic forces as they affect decision making
processes within organizations. The emphasis is on
strengthening leadership skills needed by business
managers to achieve success in the professional world.

The MBA and Executive MBA curricula are designed to
provide learners with an integrated educational experience
consisting of a foundation of basic business administration
courses; values education related to the mission of the
institution, and the application of a value system to the
individuals' professional and personal situations; and a
vertical sequencing of business/management courses that
enables graduates to deal effectively with an increasingly
complex business environment.

The programs offer a curriculum that examines the ethical
and legal aspects of business operation within a
community environment, thereby providing a philosophy
and way of conducting business that emphasizes long term
corporate accountability, as well as profitability. Throughout
the programs, learners' experiences are drawn upon to
focus issues and to integrate academic coursework with
practical applications.

Both programs are designed to provide the business
professional with a graduate education that helps him/her
link state of the art business theory with actual practice;
develop the skills necessary to become a more effective
manager; prepare to assume greater responsibility and
meet new challenges; and evaluate the ethical and legal
implications of business decisions.

The Executive MBA track is geared toward the professional
who has at least five years of leadership experience.
Presented in a blended format, this program offers the
convenience and flexibility of online learning combined with
five residential weekend sessions. The 16 month program
intentionally focuses on the ethical elements of leadership,
alongside traditional business studies. It is designed to
build knowledge and skills, balance personal and
professional growth, and provide dynamic leadership
training.

40 hours
Required:
Note:

BSNS 600 must be successfully completed with a
minimum grade of B- before continuing in the program.
A minimum 3.0 GPA is required for graduation.

Master of Business Administration, M.B.A.
Andy Corbus, M.B.A., Director

Olivet's Master of Business Administration program was
created to enhance the professional skills of business
managers and executives. The program is designed for
adult professionals who seek to build upon their business
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education foundations and work experiences in order to
further their personal and professional career objectives.

Built on the values of Olivet Nazarene University, the Olivet
MBA is designed to deliver values and skills that are in line
with the mission of the University. Olivet has a rich
educational heritage and exists to help people improve
themselves and the world around them. The Olivet MBA
curriculum is designed to deliver the following core values:

Community - Learners will demonstrate what is needed to
sustain a culture of community through effective
communication, teamwork, and organizational
development.

Stewardship of Resources - Learners should be able to
demonstrate quantitative analysis, critical thinking and
decision-making skills to responsibly utilize all available
human and capital resources through asset allocation,
organizational and personal development.

Innovation and Distinction - Learners should be able to
demonstrate how ethics, strategy, and implementation lead
to creating distinction and innovation within organizations.

The MBA curriculum is designed to provide learners with
an integrated educational experience consisting of a
foundation of business administration courses; values
education related to the mission of the institution, and the
application of a value system to the individuals'
professional and personal situations; and a vertical
sequencing of business/management courses that enables
graduates to deal effectively with an increasingly complex
business environment.

The program offers a curriculum that examines the ethical
and legal aspects of business operation within a
community environment, thereby providing a philosophy
and way of conducting business that emphasizes long term
corporate accountability, as well as profitability.
Throughout the program, learners' experiences are drawn
upon to focus issues and to integrate academic coursework
with practical applications.

The MBA program is geared toward students who have
had academic success, as well as some experience in the
professional world. On occasion, learners may be admitted
without appropriate undergraduate credit in the areas of
statistics, accounting, finance, and microeconomics. These
probationary students are required to successfully
complete online tutorial courses prior to taking the
corresponding graduate courses (refer to "Admission to
Master of Business Administration" under Admission
Policies section).

36 hours

Core Curriculum:

BUS 601 - Professional Communication

BUS 602 - Legal Ethical Environments

BUS 603 - Managerial Accounting

BUS 604 - Sustainable Economics

BUS 605 - Data Acquisition and Analysis
BUS 606 - Managerial Finance

BUS 607 - Marketing and Brand Management



e BUS 695 - Capstone
Leadership Track

e BUS 651 - Applied Leadership

e BUS 652 - Understanding and Creating Effective
Organizations

e BUS 653 - Managing Change

e BUS 654 - Crafting and Executing Strategy

Healthcare Track

e BUS 641 - Healthcare Ethics and Compliance

e BUS 642 - Organizational Development in the
Healthcare Setting

e BUS 643 - Quality Improvement in the Healthcare
Setting

e BUS 644 - Developing Community Based Health
Services

Note:

To graduate, a student must complete the MBA core and
track curriculum with a GPA of 3.0 or better. Students
falling below a 3.0 will be put on academic probation and
may be subject to suspension from the program

Master of Organizational Leadership, M.O.L.
Andy Corbus, M.B.A., Director

The Master of Organizational Leadership (MOL) program is
designed for professional growth in the leadership arena.
The MOL focuses on providing the Emerging Leader with
an in depth look at how leaders shape organizations. The
Emerging Leader will gain the applicable skills required to
advance organizations through decision-making and
problem solving in the areas of communication, business
ethics and finance, organizational development, change,
and personal development.

The program is built on Olivet Nazarene University's core
values of:

Community - Learners will demonstrate what is needed to
sustain a culture of community through effective
communication, teamwork, and organizational
development.

Stewardship of Resources - Learners should be able to
demonstrate critical thinking and decision-making skills to
responsibly utilize all available human and capital
resources through personal and organizational
development.

Innovation and Distinction - Learners should be able to
demonstrate how ethics, strategy, and implementation lead
to creating distinction and innovation within organizations.

The MOL program is designed for the adult learner to
enhance professional leadership skills of business owners,
managers, supervisors, and other persons in comparable
positions in governmental, nonprofit, and community-based
organizations. The MOL focuses on providing learners
with a variety of human relations, conceptual, and technical
skills to prepare these individuals to successfully fulfill the
planning, communicating, problem-solving, and decision-
making activities of their professional positions.
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36 hours
Required:

e BUS 601 - Professional Communication

e BUS 631 - Coaching Mentoring and Resolving
Conflicts

e BUS 632 - Financial Environments of
Organizations

e BUS 633 - Organizational Culture and Ethics

e BUS 634 - Performance Metrics

e BUS 635 - Global Sustainability and Decision
Making

e BUS 636 - Power, Politics, and Leadership

e BUS 651 - Applied Leadership

e BUS 652 - Understanding and Creating Effective
Organizations

e BUS 653 - Managing Change

e BUS 654 - Crafting and Executing Strategy

e BUS 696 - Capstone

Note:

To graduate, a student must complete the MOL curriculum
with a GPA of 3.0 or better. Students falling below a 3.0
will be put on academic probation and may be subject to
suspension from the program.

Engineering Management - SGCS

Master of Engineering Management M.E.M.
Wes Gerbig, M.S., Coordinator

The Master of Engineering Management at Olivet
Nazarene University is a fusion of the best in business
practice and engineering management taking the next step
in equipping students and current professionals with the
best in technical leadership skills for on-site management
in the high-speed, ever-changing world of technology.

Olivet Nazarene University's online Master of Engineering
Management (MEM) degree, a technical alternative to the
traditional MBA, prepares graduates for careers managing
systems, processes, procedures, organizations, and
business. Engineering Management focuses on planning,
organizing, controlling and leading primarily technical
projects and organizations (although engineering
management knowledge is applicable to both technical and
non-technical leadership). Engineering managers combine
management and engineering expertise, making them
unique and highly sought after employees for a wide range
of businesses. Engineering Management graduates
possess exceptional oral and written communication skills,
leadership abilities, and an awareness of current global
issues, and therefore, these skills are particularly nurtured
throughout the MEM program.

This degree is appropriate for recent graduates and
practicing engineers aspiring to advance their career along
a path of steadily increasing responsibility within an
engineering or technology based organization. The
program can be customized according to the individual's
level of experience and ultimate objectives, presently
offering two learning tracks. The online Master of



Engineering Management (MEM) is for those with an
undergraduate degree from an ABET-accredited
engineering program or one of equivalent standards and is
also open to those whose undergraduate degree is in an
engineering related field such as physics, mathematics, or
computer science.

36 hours

Core

BUS 601 - Professional Communication

BUS 604 - Sustainable Economics

BUS 651 - Applied Leadership

MEM 657 - Patents and Intellectual Property Law
MEM 658 - Engineering Project Management
MEM 659 - Technology and Enterprise Integration
MEM 672 - Seminar in Engineering Management
MEM 673 - Applied Project Proposal

MEM 674 - Applied Project

Technical Entrepreneurship Concentration

e MEM 643 - Management of Research and
Development

e MEM 644 - Designing for X (Quality,
Manufacturing, Safety, etc.)

e MEM 646 - Public Awareness & Participation in
Infrastructure Value

e MEM 647 - Managing Emerging Technologies

Project and Project Management Concentration

e MEM 662 - Lean Systems Management

e MEM 663 - Managing Technology for Constraints

e MEM 664 - Strategic Project/Program
Management

e MEM 671 - Integrated Engineering Project
Management

Note:

To graduate, a student must complete the MEM core and
track curriculum with a GPA of 3.0 or better. Students
falling below a 3.0 will be put on academic probation and
may be subject to suspension from the program.

History and Political Science
Programs — SGCS

Philosophy of History or Political Theory, M.A.
William Dean, Ph.D., Coordinator

Designed through the Department of History and Political
Science, this program is intended to meet the educational
goals of a broad range of baccalaureate students. This
includes middle or high school history or social science
teachers and other graduates pursuing a career in politics,
business, or higher education. For teachers, this degree
offers a superior content degree because it offers
foundational help throughout the secondary social science
curriculum. For professionals in other careers, this unique
degree gives deep insights into why civilizations developed
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as they have, by focusing on the institutions and ideas that
were carriers of ultimate meaning. While not designed for
pre-doctoral students in particular, it would certainly
enhance the possibilities of acceptance into doctoral
programs because it exceeds admissions expectations
common in doctoral programs in North America.

The program features two research tracks: Philosophy of
History and Political Theory. Students take the same
courses, but the structure and content of the research
projects connected with each course, as well as the thesis
or thesis project, focus on one of the two tracks. Courses
are taught by both history and political science faculty at
Olivet Nazarene University. Course topics are arranged in
a loosely chronological order and address topics from the
ancient Greeks and Romans to the current role of the
United States in world affairs. One faculty member serves
only as Research Director and serves as both adviser and
critic in guiding students throughout the program in
choosing and formulating their research topics. The goal is
that students will be building background and content for
their theses or thesis projects from their first course, so that
when coursework is completed, they will have substantial
amounts of thesis research already in hand.

The structure of the program assumes that students are
working full time, with additional family and church
responsibilities. To achieve the goal of a rigorous academic
experience, courses are focused on the development of
intellectual skills in analysis, argumentations, clear and
cogent written and oral expression. Required reading
averages about 2000 pages per course and exposes the
students to a wide range of perspectives, primary sources,
and secondary literature. The guidance and focus provided
by the format of the program ensure both real-world
feasibility and academic integrity.

The program attempts to draw the best from both the
online and classroom educational dynamics. Most of the
day-to-day coursework is online. However, five times
during the program students come to campus for two-day
conferences: first for orientation at the beginning, then at
the mid-point of each semester thereafter. These campus
conferences provide face-to-face interaction, opportunities
for student presentations, guest lectures, and extended
discussions with research advisers. Housing and
transportation are not included in the program fee, but
there are no additional charges for the conferences.

30 hours
Required:

e HIST 600 - Historiographical Foundations
e or PSCI 600 - Historiographical Foundations

HIST 601 - Ancient Greek and Roman Thought
HIST 602 - The Medieval European Experience
HIST 603 - The European Enlightenment

HIST 604 - Postmodernism

HIST 605 - Seminar in Current Christian Thought
HIST 606 - The American Experience

HIST 607 - America in the World

e HIST 608 - Seminar



e HIST 697 - Project
e or HIST 699 — Thesis

Practical Ministries Program -
SGCS

The Salvation Army Central Territory and Olivet have
collaborated on a program which enables Salvation Army
officers to earn an advanced degree. Coursework that
teams qualified personnel from the Salvation Army with
Olivet faculty is offered during May and August. Candidates
are prepared for a ministry that confronts society as a
whole while focusing on religious, social, and cultural
issues.

Master of Practical Ministries, M.P.M.
Mark Mountain, Ed.D., Coordinator

The Master of Practical Ministries (MPM) is designed
specifically for officers of The Salvation Army who have
already obtained a bachelor's degree.

The Territorial Secretary, Education Department of The
Salvation Army Central Territory, collaborates with Olivet's
program coordinator of the MPM. The major goal of the
program is the preparation of students at the graduate level
for ministry that confronts society as a whole while focusing
on religious, social, and cultural issues, especially as they
relate to The Salvation Army.

Learners are involved in concentrated studies during week-
long seminars, offered during May and August, with
experts in the field of practical ministries. Instructors
include faculty from Olivet as well as qualified personnel
from The Salvation Army. Work relating to these seminars
and various aspects of practical ministries as carried on by
The Salvation Army (readings and papers) are assigned as
work study projects.

30 hours
Required:

Select eight of the following 12 courses:

e PRM 602 - Organizational Behavior

e PRM 603 - Spiritual Formation and Personal
Development
PRM 606 - Principles of Management
PRM 610 - Discipling
PRM 616 - Worship and Preaching
PRM 617 - Community Relations
PRM 621 - Faith in Action Through Social Work
PRM 626 - Dynamics of Intercultural Ministry
PRM 632 - Chaplaincy for Crisis Response
PRM 635 - Counseling
PRM 660 - Youth and Family Ministry
PRM 664 - Non-Profit Retailing for Mission
Advancement
e PRM 671 - Family Dynamics and Intervention

Plus (required for all)
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e PRM 698 - Ministry Practicum
e PRM 699 - Thesis

Note:
Program Objectives

The purposes of the MPM program are to:

e Assist learners in the continuing development of
the skills of understanding and communicating the
Biblical message to everyday circumstances,
especially the difficult spiritual, social, and
economic circumstances of the needy.

e Help learners develop a personal growth plan -
spiritually, socially, and professionally.

e Encourage learners to do competent research and
writing in the areas of practical ministry, such as
pastoral care, social service, including programs
of enrichment for seniors, youth, and ministry
management.

e Foster the continued development of those skills
necessary for community leaders in the fields of
pastoral leadership (both in church and
institutional settings), social welfare ministries,
community service ministries and development,
and public relations responsibilities.

Time Limit
Coursework for May seminars must be completed and

submitted to instructors no later than the end of November
(dates to be assigned).

Coursework for August seminars must be completed and
submitted to instructors no later than the end of February
(dates to be assigned).

Graduation Requirements

Completion of eight week-long seminars including
subsequent work study assignments. Each seminar is
worth three semester hours of graduate credit toward the
30-semester hour graduate program. Twelve seminars are
available. Six seminars are offered in May, and six
seminars are offered in August. The learner may take two
seminars per year.

Completion of a two hour ministry practicum. The proposal
is to be approved by the learner's advisory committee and
is to deal with a specific area of ministry in which the
learner is directly engaged.

Completion of a master's thesis. The subject is to be
approved by the learner's graduate advisory committee.

Graduate Committee

The Graduate Committee is developed by the program
coordinator. The Committee consists of a major adviser
and two additional faculty members, one of whom is
appointed by Olivet. The Committee approves the thesis
topic and conducts the oral defense. The completed thesis
is recommended by the Committee to the program
coordinator for final approval.

Counseling Programs - SGCS



Rebecca C. Taylor, Ph.D., Director

Open doors of opportunity in life via new and expanding
fields in mental health. A master's degree in professional
counseling forms the basis for advanced counseling
practice, continued professional development, and further
graduate study. Master's degree-equipped counselors
serve as agency based therapists, pastoral counselors,
case managers, human resource specialists, human
service agency supervisors, consultants, and psycho-
education specialists. Some choose to establish private
practice after full licensure by examination in the State of
Illinois. Create career choices by enrolling in Olivet's
Master of Arts degree in Professional Counseling (MAPC).

The School Counseling program is designed to prepare
graduates to provide counseling services in K-12
educational settings. Master's degree equipped school
counselors serve within K-12 schools and perform diverse
counseling services and interventions appropriate for the
school setting. This program is approved by the Illinois
State Board of Education and meets all requirements to
prepare learners for the School Counselor Licensure
examination.

The MAPC and MASC programs are three years in length
and combine coursework and clinical experience.

No prior graduate coursework is accepted for transfer into
the MAPC or MASC program. Courses in the programs
may not be audited.

Prior to beginning the practicum and/or internship, learners
must carry personal professional liability insurance.
Learners are responsible for applying and paying for their
insurance. No clients are assigned to a learner until
documentation of liability insurance is provided to the
program director.

Professional Counseling, M.A.

The Master of Arts in Professional Counseling (MAPC)
program is a professional/practitioner counseling program.
This program prepares learners to apply and sit for the two
examinations for licensure in the State of lllinois. The first,
the National Counselor Examination, if passed results in
the Licensed Professional Counselor License (LPC). This
content area examination may be taken immediately post-
graduation. The second examination, the National Clinical
Mental Health Counselor Examination may be taken after
two years of supervised clinical practice, post-graduation. If
the NCE and the NCMHCE examinations are both passed,
the graduate becomes eligible for the license of Licensed
Clinical Professional Counselor in the State of lllinois
(LCPC). The LCPC allows the individual to be engaged in
private practice.

The program normally spans three years; however,
candidates who come into the program with Olivet's PSYC
461 - Counseling Process and Technique and PSYC 467 -
Psychotherapy or equivalent coursework may finish in two
years. Students should contact the program director for
more information.

48 hours
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Required:

PSYC 600 - Research and Program Evaluation

PSYC 601 - Human Growth and Development

PSYC 602 - Lifestyle and Career Development

PSYC 603 - Psychological Assessment

PSYC 604 - Abnormal Psychology

PSYC 607 - Social and Cultural Foundation

PSYC 610 - Counseling Theory and Techniques |

PSYC 611 - Counseling Theory and Techniques I

PSYC 619A - Counseling Practicum |

PSYC 619B - Counseling Practicum I

PSYC 621 - Addictions and Compulsive

Behaviors

e PSYC 622 - Legal and Ethical Issues in the
Counseling Profession

e PSYC 630 - Group Dynamics and Counseling

e PSYC 640 - Marriage and Family Relations

e PSYC 690A - Internship in Professional
Counseling |

e PSYC 690B - Internship in Professional

Counseling Il

Note:

During the practicum and internship experiences,
learners will participate in individual and group
supervision which meets on a weekly basis. Learners
must earn a grade of 3.0 for each semester of
practicum and internship to proceed in the program.

School Counseling, M.A.

The Master of Arts Degree in School Counseling (MASC)
program is a professional/practitioner counseling degree
designed to enable bachelor's-level graduates to obtain a
master's degree in fulfillment of one of the requirements for
the School Counselor License in the State of Illinois. The
State of lllinois requires that School Counselors graduating
from this program must take and pass the lllinois Test of
Basic Skills/Test of Academic Proficiency (TAP) prior to the
third course of the program. Students may substitute an
ACT score of 22 or higher, if the ACT included the writing
sample. These scores must be within the past 5 years. In
addition, the State of lllinois School Counseling content
test, School Counselor, code 181, must be passed prior to
enrolling in PSYC 693A, PSYC 693B.

48 hours
Required:

PSYC 600 - Research and Program Evaluation
PSYC 601 - Human Growth and Development
PSYC 602 - Lifestyle and Career Development
PSYC 603 - Psychological Assessment

PSYC 607 - Social and Cultural Foundation
PSYC 610 - Counseling Theory and Techniques |
PSYC 611 - Counseling Theory and Techniques I
PSYC 619A - Counseling Practicum |

PSYC 619B - Counseling Practicum Il

PSYC 622 - Legal and Ethical Issues in the
Counseling Profession



e PSYC 630 - Group Dynamics and Counseling

e PSYC 650 - Introduction to School Counseling
Services

e PSYC 651 - School Counseling Strategies and
Program Development

e PSYC 652 - Consultation and Faculty
Development Strategies

e PSYC 693A - Internship in School Counseling |

e PSYC 693B - Internship in School Counseling Il

Note:

During the practicum and internship experiences, learners
will participate in individual and group supervision which
meets on a weekly basis. Learners must earn a grade of
3.0 for each semester of practicum and internship to
proceed in the program.

Students who complete the Master of Arts: Professional
Counseling curriculum and wish to add the School
Counseling licensure must complete PSYC 650, PSYC
651, and PSYC 652; participate in an internship in a K-12
school setting; and successfully pass the state tests
required for licensure. Once all examination and practice
requirements are met, these students will be eligible for
licensure (LPC and LCPC). School Counselor licensure
also requires that all examination and practice be met for
licensing eligibility.

Students are eligible to become Licensed Professional
Counselors and Licensed Clinical Professional Counselors,
in addition to their School Counselor licensure, once all
examination and practice requirements have been met.

Education Graduate Programs -
SGCS

Joseph Rojek, Ed.D., Director

The Graduate Programs in Education are designed to
facilitate professional growth for those interested in
becoming teachers and those who are currently in the field
looking to advance their education. All of the graduate
programs blend theoretical doctrine and practical
experience with a "Christian Purpose” as the foundation.
The programs are infused with current and best practices,
including technological resources required for participation
in a global society. All of the programs are aligned with
state and national standards. To meet the needs of the
adult learner, the programs are presented in an
accelerated format. This allows for degree completion
within a two-year span.

The graduate education programs are directly linked to the
School of Education. As part of that unit, all of the graduate
education programs focus on "Professionals Influencing
Lives" through the development of a solid academic
foundation, professionalism, curriculum development,
instructional methodology, student, program, and school
evaluation; and Christ-centered character.

Beyond the academic preparation provided through the
educational programs, pre-service teachers and practicing
teachers engage in reflective thinking and writing; assess
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their dispositions for teaching and leading; enhance
problem solving and decision making skills as individuals
and through collaborative relationships; and broaden their
scope and skills on how to effectively facilitate learning for
the diverse needs of today's Pre-K-12 student population.

Teaching: Licensure

Each public school teacher is required by law to hold a
valid license issued by the state in which he or she
teaches.

To obtain lllinois licensure by entitlement, an Olivet
graduate must have completed one of Olivet's state-
approved Teacher Education programs, all of which
meet the minimum lllinois requirements. lllinois
standards currently state that "all professional
education and content- area coursework that form part
of an application for licensure, endorsement, or
approval must be passed with a grade no lower than
'‘C'." Graduates will need to meet all state licensure
requirements and apply to the university to be entitled.

Individuals must pass the lllinois Basic Skills Test/Test
of Academic Proficiency (TAP). Individuals who
passed the Basic Skills Test/TAP and received an
Illinois teaching license on the basis of those test
scores are not required to take the test for any
subsequent credential. However, program completers
who do not already possess an lllinois teaching
license and those whose lllinois license was issued on
the basis of some other state's Basic Skills Test or
TAP scores must pass the lllinois Basic Skills
Test/TAP prior to obtaining an lllinois license.

In addition, the appropriate content area exam and in
most cases, the APT Exam must also be passed prior
to licensure.

Curriculum and Instruction, M.A.Ed.
Joseph Rojek, Ed.D., Coordinator

The Master of Arts in Education: Curriculum and Instruction
program provides practicing teachers with additional tools
to help Pre-K-12 students adapt to the rapid social and
economic changes occurring in our information-age
society.

Current educational best practices in engaged learning,
learning styles, technology integration, collegial
collaboration and authentic assessment are threaded
throughout the program. The culminating project is action
research that incorporates theory and practice as it applies
to enhancing teaching for improved student learning.

33 hours
Required:

e EDUC 607 - Educational Research: Principles and
Practices

e EDUC 609 - Habhits of Exemplary Teachers

e EDUC 614 - Integrating Technologies

e EDUC 616 - Understanding Today's Children

e EDUC 632 - Integrating the Curriculum



e EDUC 646 - Applied Learning Theory
e EDUC 647 - Assessing for Student Achievement
e EDUC 649 - Exceptional Learners
e EDUC 656 - Critical Issues in Education
e EDUC 696 - Creative Project/Practicum
Note:

A GPA of 3.0 or higher is required to complete the
program.

English, M.A.Ed.
Kashama Mulamba, Ph.D., Coordinator

Olivet's Master of Arts in Education: English (MAEN)
degree program is designed to meet the critical needs of
middle and secondary school English/Language Arts
teachers for improved instructional methods for today's
adolescents. It offers opportunities to interact with other
teachers regarding theories, content, and effective
practices for meeting the challenges of the 21st-century
English/Language Arts classroom. The program culminates
in the required Action Research Project.

Courses are specially designed by Olivet English
professors who have experience and expertise in literature,
language, writing, visual literacy, and technology. In
addition to their advanced academic preparation, most
have teaching credentials and experience in teaching
middle and secondary English/Language Arts. A minimum
grade point average of 3.0 is required to remain in this
program.

32 hours
Required:

e ENGL 607A - Educational Research: Principles
and Practices |

e ENGL 607B - Educational Research: Principles
and Practices Il

e ENGL 613 - Basic Grammar Review

e ENGL 614 - Communication in English/Language
Arts

e ENGL 615 - Diversity and Multiethnic Literature

e ENGL 616 - Workshop in English/Language Arts
Assessments

e ENGL 617 - Critical Approaches to Literature

e ENGL 618 - Current Issues in English/Language
Arts

e ENGL 619 - Grammar in Context

e ENGL 620 - Visual Literacy

e ENGL 621 - Workshop in the Interactive
English/Language Arts Classroom

e ENGL 623 - Workshop in Supervision and
Sponsorship

e ENGL 637 - Writing in English/Language Arts

e ENGL 649 - Reading Strategies and Young Adult
Literature

e ENGL 697 - Creative Project
e or ENGL 698 — Thesis
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Library Information Specialist, M.A.Ed.
Roxanne Forgrave, Ed.D., Coordinator

The Master of Arts in Education: Library Information
Specialist program is designed for teachers who seek to
become school library media specialists. This program
naturally and easily incorporates current practices in the
dissemination of library information and the uses of media
resources. The coursework addresses relevant legal issues
relating to library information, including web-based, and
operations. Learners are required to successfully pass the
lllinois Basic Skills Test/Test of Academic Proficiency
(TAP), the lllinois Content Area Test, and the lllinois
Assessment of Professional Teaching Test, in addition to
completing two practica totaling 100 hours, to satisfy
graduation and licensure requirements. A grade point
average of 3.0 or better is required to remain in this
program. The completion of this degree program leads to
Library Information Specialist licensure, providing a grade
of 'C' or better is earned in every course.

36 hours
Required:

e LSCI 600 - Professional and Ethical Issues

LSCI 601 - Information Technologies/Media

Services and Production |

LSCI 602 - Reference and Information Services

LSCI 603A - Practicum/Internship |

LSCI 603B - Practicum/Internship Il

LSCI 604 - Organization

LSCI 605 - Administration

LSCI 606 - Information Technologies/Media

Services and Production Il

LSCI 607 - Literature and Resources for Children

e LSCI 608 - Literature and Resources for Young
Adults

e LSCI 609 - Curriculum Integration

e LSCI 610 - Communication and Leadership

Reading Specialist, M.A.Ed.

Dena Reams, Ed.D., Coordinator

The Master of Arts in Education: Reading Specialist
program is designed to assist practicing teachers in
becoming specialists in the area of reading. Through this
program they learn how to construct assessment,
curriculum, and instructional approaches to improve Pre-K-
12 reading literacy. Strategies for improving reading
comprehension, assessment and diagnosis of reading
difficulties, and test analysis/interpretation will be studied.
Focus on technology, diverse learning needs, and linguistic
differences will be included. Three 15-clock hour clinical
practicum experiences and a 32-clock hour creative
project/practicum are required. Learners must have two
years classroom experience as a licensed teacher.
Learners must successfully pass the lllinois Basic Skills
Test/Test of Academic Proficiency (TAP), the lllinois
Content Area Test, and the lllinois Assessment of
Professional Teaching Test to satisfy graduation and
licensure requirements. In addition, lllinois standards



currently state that "all professional education and
content-area coursework that form part of an
application for licensure, endorsement, or approval
must be passed with a grade no lower than 'C'."

Completion of the first six courses, 24 credit hours, fulfills
the State of lllinois requirements for a reading teacher
endorsement. Completion of the 32-credit-hour degree
program leads to a Reading Specialist license. A minimum
3.0 grade point average is required to complete the
program successfully.

32 hours
Required:

e EDUC 773 - Foundations of Reading

e EDUC 774 - Content Area Reading

e EDUC 775 - Assessment/Diagnosis of Reading
Problems

e EDUC 776 - Developmental/Remedial Reading
Instruction/Support

e EDUC 777 - Developmental/Remedial Materials
and Resources

e EDUC 778 - Literature and Resources for
Children and Youth

e EDUC 779 - Methods of Educational Research

e EDUC 780 - Creative Project/Practicum

Elementary, Secondary, K-12, M.A.T.
Joseph Rojek, Ed.D., Coordinator

The Master of Arts in Teaching contains professional
courses to assist candidates in qualifying for lllinois State
Licensure. The emphasis of the program is placed on
meeting the entrance requirements to the profession of
teaching. The program combines professional study with
practical classroom experience in the form of four required
practicums, 20 hours each and student teaching. The focus
is on the preparation of prospective teachers who use
diverse and inclusive instructional approaches aimed at
helping all students reach increasingly higher standards of
behavioral and academic performance. Passing scores on
the Basic Skills Test/Test of Academic Proficiency (TAP),
the lllinois Content Area Test, and the Assessment of
Professional Teaching Test, along with a minimum 3.0
grade point average are required. In addition, lllinois
standards currently require that all professional
education, general education courses for teachers,
major, endorsement, and supporting courses require a
grade of "C" or better for teacher licensure and
graduation.

As of 2012, passage of an appropriate content area test
is required before student teaching and passage of
appropriate APT test is required for completion of the
approved lllinois educator preparation program and
graduation.

38 hours
Required:
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e EDUC 739A - Professional Portfolio Development
|

e EDUC 739B - Professional Portfolio Development

1l

EDUC 740A - Teaching as a Profession |

EDUC 740B - Teaching as a Profession Il

EDUC 740C - Teaching as a Profession IlI

EDUC 742 - Historical and Philosophical

Foundations of Education

EDUC 743 - Human Development and Learning

EDUC 748 - Educational Technology

EDUC 749 - Teaching Diverse Populations

EDUC 750 - General Methods/Curriculum,

Instruction, and Assessment

e EDUC 751 - Instructional Planning and
Delivery/Classroom Management

e EDUC 766 - Multi-Ethnic Experiences

For Elementary Education Candidates Only

e EDUC 754A - Elementary School Reading

e EDUC 755 - Content Teaching Methods:
Elementary Language Arts/Social Studies

e EDUC 756 - Content Teaching Methods:
Elementary Math/Science

e EDUC 791 - Student Teaching: Elementary or
Middle School

For Secondary Education Candidates Only
e EDUC 753 - Content Teaching Methods:
Secondary Education
e EDUC 754B - Secondary/Middle/K-12 School
Reading
e EDUC 792 - Student Teaching: Secondary

For K-12 Education Candidates Only
e EDUC 754B - Secondary/Middle/K-12 School
Reading
e EDUC 758 - Content Teaching Methods: K-12
Education
e EDUC 793 - Student Teaching: K-12

Note:

See General Policies section on Criminal and
Fingerprint Background check - required for MAT
program.

Candidates pursuing a Middle School endorsement are
also required to complete EDUC 767 Early Adolescent
Psychology.

English as a Second Language Endorsement

Completion of the 19 hours of courses and 100 practicum
hours leads to the State of lllinois English as a Second
Language (ESL) endorsement, as long as a grade of 'C'
or better is earned in each course.

For an ESL middle school endorsement, EDUC 767 and
EDUC 768 or their equivalents must be completed.

19 hours
Required:



e ESL 601 - Linguistics for Teachers

e ESL 603 - Theoretical Foundations of Teaching
ESL

e ESL 604 - Assessment of the Bilingual Student

e ESL 605 - Methods and Materials for Teaching
ESL

e ESL 606 - Cross-Cultural Studies for Teaching
Limited-English Proficient Students

e ESL 607 - Contemporary Issues in Educating
English Language Learners

Optional:

The following additional courses may be added to the
endorsement courses, leading to a Master of Arts in
Education: Curriculum and Instruction.

e EDUC 607 - Educational Research: Principles and

Practices

e EDUC 616 - Understanding Today's Children

e EDUC 646 - Applied Learning Theory

e EDUC 696 - Creative Project/Practicum

Note:

A GPA of 3.0 or higher is required to complete the
program.

Middle School Endorsement

For Middle School Teaching Endorsements in lllinois, a
minimum of 18 hours of coursework in the endorsement
areas is required. In addition, all middle grades teachers
must have the following pedagogy courses:

e EDUC 767 Early Adolescent Psychology

e EDUC 768 Middle-School Methods
Students completing Olivet's Master of Arts in Teaching
program satisfy the requirement of EDUC 768 during the
MAT program, but must take EDUC 767 to satisfy the
Middle School Endorsement requirements.

Note:

All professional education, general education courses
for teachers, major, endorsement, and supporting
courses require a grade of "C" or better for teacher
licensure and graduation.

Teacher Leader Endorsement

For the Teacher Leader Endorsement in lllinois, a minimum
of 24 hours of coursework is required. A master's degree
is mandatory before an endorsement can be issued. A 10-
hour practicum is embedded in each Teacher Leader
course, which provides candidates with the opportunity to
utilize theory and apply it to practice. Candidates must
complete their practicum requirements in schools with a
diverse population (which means that 20% or more of the
school's populace must be comprised of a diverse
population other than the majority population of the school).

24 hours
Required:
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e TLED 605 - The E.L.L. Student in the K-12
Mainstream: Accommodating through Awareness

e TLED 738 - Leadership in Education

e TLED 771 - Data-Focused Assessment and
Evaluation

e TLED 772 - Understanding Diverse Student
Populations

e TLED 773 - Foundations in Reading

e TLED 783 - Differentiated Instruction: Assessment
and Instructional Strategies

e TLED 795 - Building Collaborative Community
Partnerships

e TLED 805 - Professional Development for
Continuous Improvement of Teaching and
Learning

Optional:

The following additional courses may be added to the
endorsement courses, leading to a Master of Arts in
Education: Curriculum and Instruction.

e EDUC 607 - Educational Research: Principles and

Practices

e EDUC 616 - Understanding Today's Children

e EDUC 646 - Applied Learning Theory

e EDUC 696 - Creative Project/Practicum

Note:

A GPA of 3.0 or higher is required to complete the
program.

Theological and Ministerial
Programs - SGCS

Theology and Christian ministry have stood at the very
heart of Olivet's heritage since the university's founding
over one hundred years ago. Today Olivet offers a rich
range of options for graduate education in religion, with
nine master's degree programs and several specialized
tracks for specific audiences. The professors in the School
of Theology and Christian Ministry are committed to
excellence in education and to the standards of the
academy. Each member of the School's graduate faculty is
committed to scholarship, publication, and the highest level
of reasoned discourse in religion. Each faculty member
strives for excellence in teaching. In addition, nearly all the
School's faculty members have extensive experience and a
record of successful and reflective ministry. The ten
master's programs fall into three areas:

General Ministry programs

Olivet offers four Master's programs for general ministry.
Each is distinct in format, prerequisites, and the kind of
student for which it is intended. Students considering a
degree in general ministerial studies should understand
each option and choose the best fit for their circumstances.

e Master of Arts in Christian Ministry is a
gateway program that does not presuppose
previous study of theology or ministry, nor does it
presuppose that the student is already in ministry.
Most of the required courses are semester-length



courses offered only at Olivet's campus in
Bourbonnais, lllinois.

Master of Arts in Pastoral Ministry presupposes
a strong undergraduate education in theology and
ministry. This program continues study at the
graduate level. The focus of this program is on
general pastoral ministry as distinct from specialty
ministries, such as family or youth ministry. It does
not require that the entering student be in ministry
at the time of entry. During the first year, the
program is a residential program at Olivet's
campus in Bourbonnais, lllinois. Most of the
courses are based in the traditional classroom,
although some are modular (see Program
Formats section). During the second year, the
student engages in mentored ministry, which may
be at some distance from the campus.

Master of Arts in Pastoral Leadership
presupposes that the student is currently engaged
in ministry, and it presupposes a basic education
in theology and ministry. This program focuses on
developing the students' theological
understanding and vision of ministry to enhance
their effectiveness as pastoral leaders. It follows
the cohort program format (see Program Formats
section of this chapter) and is entirely online. No
coursework may be transferred in for this
program.

Master of Ministry program also presupposes
that the student is currently engaged in ministry,
and it presupposes a basic education in theology
and ministry. The courses are modular. This
program does not follow a cohort model, which
allows students some freedom in choosing which
modules to take. Students can, but are not
required to, take as part of their program
appropriate regular semester-length on-campus
courses. This also allows students to transfer in a
limited number of courses.

Specialized Ministry programs

Olivet offers five Master's programs for specialized
ministries. Each degree is designed to provide a broad and
powerful education for specialized ministry in the local
church. These degrees prepare students for ministry to a
specific audience, and they are distinct in format and
prerequisites. Students considering a degree in one of the
following should choose one that best suits their
background and calling.

Master of Arts in Family Ministry presupposes a
strong undergraduate education in theology and
ministry. The program provides graduate level
study that focuses on ministry to the entire family
in today's culture in a local church context. It does
not require that the entering student be in ministry
at the time of entry. During the first year, the
program is residential at Olivet's campus in
Bourbonnais, lllinois. Most courses are traditional,
classroom-based, although some are week-long

intensive modules. In the second year, the student
engages in mentored ministry, which may be
some distance from campus. All second year
courses are modules.

Master of Arts in Youth Ministry also
presupposes a strong undergraduate education in
theology and ministry and continues that study at
the graduate level. The focus is on ministry to the
youth of the 21st century in a local church context.
It does not require that the entering student be in
ministry at the time of entry. During the first year,
this is a residential program at Olivet's campus in
Bourbonnais, lllinois. Most courses are traditional,
classroom-based, although some are week-long
intensive modules. During the second year, the
student engages in mentored ministry, which may
be at some distance from the campus. All second
year courses are modules.

Master of Ministry in Spanish is offered entirely
in Spanish. Most courses are taught online, and a
few are offered as intensive week-long modules
on Olivet's Bourbonnais, lllinois campus. This
program is designed for pastors ministering in
Hispanic contexts in the United States and
Canada. Prospective students should hold a
bachelor's degree from an accredited university,
or a "licenciatura” in theology (at the university
level) from a recognized Latin American
theological seminary.

La Maestria del Ministerio en espafiol, se
ofrece totalmente en este idioma. La mayoria de
los cursos se imparten en linea (internet) y unos
pocos se ofrecen como mdodulos intensivos de
una semana en el campus de Olivet, en
Bourbonnais, lllinois. Este programa esta
disefiado para pastores que ministran en
contextos hispanos en los Estados Unidos y
Canada. Los candidatos para este programa
deben tener un grado de bachiller de una
universidad acreditada (USA/Canada) o una
licenciatura en teologia (nivel universitario) de un
seminario teolégico reconocido de América latina.

Master of Divinity presupposes a strong
undergraduate education in theology, which will
continue at the graduate level. The program
serves those who wish to seriously explore a call
to Christian ministry in many different contexts,
particularly for service as chaplains. The program
follows a variety of course formats: modules, half-
semester, full-semester, internships, etc. The
student must be able to commute to the main
Bourbonnais campus to complete the M.Div.

Master of Arts in Urban Pastoral Leadership is
designed to develop missional pastoral leaders for
service in an urban context. Intentional focus is
given to forming theologically shaped leaders who
are prepared practically for effective, as well as
purposeful, ministry in these special urban
contexts. Emphasis is placed on personal



experience in urban ministry and teaching and
coaching by experienced leaders in urban and
compassionate ministry. Graduates of this
program are expected become leaders in the work
of the church in urban contexts.

Scholarly programs

If scholarly study of the Christian faith is of interest, the
following two programs are offered. The programs focus on
the classic theological disciplines of Bible, theology, and
church history with the application to ministry. Both are
offered on Olivet's campus in Bourbonnais, lllinois.

e Master of Arts in Biblical Studies is an excellent
stepping stone for further graduate work in Biblical
studies. It presupposes a rigorous background in
the study of the Bible. The program focuses
exclusively on the Bible, requiring just one
theological course in a non-biblical discipline, to
be chosen from offerings including systematic
theology, historical theology, and church history.

e Master of Arts in Religion is Olivet's oldest
graduate degree and remains the most flexible for
students with a variety of goals. The program
allows students to mix and match courses in
theology, Bible, church history, and some relevant
philosophy options to form a coherent plan of
study, which is approved by the program
coordinator or the director of graduate studies for
the School of Theology and Christian Ministry.

Please note that Olivet's School of Theology and Christian
Ministry maintains the website "The Epworth Pulpit," which
includes additional material about its graduate programs as
well as forms, rules, and regulations that apply only to the
School of the Theology and Christian Ministry. For further
information as well as updates to rules and regulations,
please visit this website at www.epworthpulpit.com and
click on the link "Educational Opportunities.”

Biblical Studies, M.A.
Larry E. Murphy, Ph.D., Coordinator

The Bible is central to the Christian faith and especially to
the Christian faith of Protestants, including the Church of
the Nazarene. The study of the Bible, as an essential
feature of all serious study of the Christian faith, is a key
part of the heritage of Olivet Nazarene University. The
integrity and seriousness of the M.A. in Biblical Studies not
only reflects that heritage but enhances it.

The M.A. program in Biblical Studies centers on three basic
components: (1) critical studies in such areas as biblical
history as well as the origin, authorship, and composition of
the biblical texts in their cultural contexts; (2) skills
essential to the study of the Bible and to its exegesis as an
ancient text, including skills in Greek and/or Hebrew
grammar; and (3) theological interpretation necessary to
exegete the Bible for preaching and faith. The theological
area also asks how the Bible has been interpreted in the
post-biblical world, especially by the church but also by the
larger culture. In addition, the curriculum begins with an
introduction to research and ends with a thesis.
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Area ministers who are already serving as pastors or in
other forms of Christian service may wish this graduate
degree in Biblical Studies to enhance their scholarly biblical
understanding and thus to meet continuing education
expectations as well as to upgrade their effectiveness as
ministers and preachers. Persons wishing to integrate their
spiritual life with rigorous biblical scholarship should find
this degree significant. Students taking this degree for
ministerial enhancement or spiritual growth should
remember that by entering this master's degree program in
biblical studies, they are committing themselves to the
academic dimension of biblical study. Students are
encouraged to become serious and reflective life-long
students of the Bible who grow spiritually, think clearly, and
serve redemptively.

The M.A. in Biblical Studies requires students to develop
their research skills and their competency in writing
scholarly papers. The program includes both the Old and
the New Testament, with the flexibility to emphasize (but
not exclusively) one or the other.

36 hours
Required:

e BLIT 632 - Cultural/Historical Influences and
Biblical Interpretation

e THEO 606 - Introduction to Theological Research

e THEO 693 - Contemporary Issues in Theology

e  BLIT electives - 21 hours, including a minimum of
6 hours each of Old Testament and New
Testament an

e THEO elective (3 hours)

e BLIT 699 - Thesis

Note:

At least 2 BLIT or THEO courses (excluding THEO 606)
require the use of either Hebrew or Greek in dealing
with the biblical text. A cumulative GPA of 3.0 is
required for graduation from the program, and no
course counting toward graduation may carry a grade
of less than a B-.

Class Formats

Many of the courses required to complete the Master's
program in Biblical Studies meet just once a week for a
semester at Olivet's campus, generally on Tuesday or
Thursday (one course on Tuesday evening, a second
course on Thursday evening, and a third course either on
Tuesday or Thursday afternoon), but also, on occasion, on
Monday evening. In some cases they will meet every other
week during the semester, with required, computer-based
work between the sessions. In still other cases, they will
meet twice a week during the semester. These courses are
typically seminar style, allowing for dynamic discussion and
reflection within the course.

Christian Ministry, M.A.
Carl M. Leth, Ph.D., Coordinator

The Master of Arts in Christian Ministry offers both basic
and advanced ministerial preparation in four areas: (1)



biblical knowledge, (2) theological knowledge, (3) practical
application in ministry, and (4) personal spiritual growth
and formation as a minister. For students with little or no
undergraduate study in Bible, theology, or ministry, this
M.A. provides an academic and practical gateway to
ministerial education; the program, however, will proceed
at a graduate pace and level and will expect the student to
be academically and personally mature. For students with
an undergraduate background in Bible, theology, or
ministry, this M.A. offers options for more advanced study
in ministry. The program can be completed in two summers
and one academic year of full-time study.

Although this is a gateway program, persons already
engaged in ministry may have a flexible enough schedule
to commute each week to Olivet's campus for this program,
which allows a wider variety of options over the Master of
Ministry. Those with previous undergraduate study in
theology, biblical studies or ministry may find that the
possibility of more advanced courses in ministry means
that the M.A. in Christian Ministry better suits their needs.

Prospective applicants, therefore, should carefully study
the M.A. in Christian Ministry, the Master of Ministry, and
the M.A. in Pastoral Leadership programs and then decide
which option best suits their individual situation. The
Graduate Program Adviser in the School of Theology &
Christian Ministry can provide additional information.

36 hours
Required:

e BLIT 632 - Cultural/Historical Influences and
Biblical Interpretation

e CMIN 621 - Expository Writing for Graduate
Students

e CMIN 631 - Life Management and Personal

Renewal

CMIN 674 - Pastoral Care and Counseling

THEO 607 - Theology of Ministry

THEO 623 - Systematic Theology |

THEO 624 - Systematic Theology I

BLIT elective (3 hours)

CHED and/or CMIN electives (6 hours)

Free electives (6 hours)

Note:

A cumulative grade point average of 3.0 or better is
required to complete this program. No course counting
toward graduation may carry a grade of less than B-.

Program Format

Classes in the M.A. in Christian Ministry program meet in
both modular and traditional formats. For a more detailed
explanation of these course formats, please see "Academic
Policies - SGCS: Program Formats".

Christian Thought M.A.

Stephen T. Franklin, Ph.D., Coordinator

The purpose of the Master of Arts in Christian Thought
(MACT) is two-fold. First to prepare men and women for
further study leading to the doctorate, and where these
men and women, after obtaining their doctorate would look
forward to serving Christ and his church by teaching at the
university level.

The MACT scholar takes seven theology courses, but in
addition to the regular content that all students receive, the
MACT scholar takes an associated tutorial with the
professor of each of the seven courses. The tutorial
provides individual guidance in gaining an in-depth
acquaintance with the scholarly literature in that area, in
the methods and research in that area, and careful
mentoring in developing the hypothesis, organizing and
presenting that research, and writing the research paper.

In addition, the student will teach one or two courses in the
School of Theology and Christian Ministry.

46 hours
Required:

THEO 606 - Introduction to Theological Research
THEO 694 - Teaching Theology

THEO 695 - Tutorial (7 hours)

THEO 696 - Thesis Research

THEO 699 - Thesis

BLIT electives (6 hours)

THEO electives (21 hours)

Note:

A cumulative GPA of 3.5 is required for graduation from the
program, and no course counting toward graduation may
carry a grade of less than a B-.

Before registering for classes, the MACT scholar must
consult with the Program Director about the choice of
classes and the scholar's academic and ministerial goals.
After a thesis advisor has been selected and approved, the
MACT scholar will consult with the thesis advisor.

The normal time for selecting a thesis advisor and
presenting the first proposal for a thesis topic will be at the
end of the second semester and before beginning the first
Thesis Research class.

Graduation Requirements

To graduate, the MACT student must:

e  Successfully complete 46 hours of coursework
that meets the given curriculum matrix. A course
may be repeated one time if it carries a different
subtitle.

e Earn a cumulative grade point average of at least
3.5 or better.

e  Successfully teach at least one course in the
School of Theology and Christian Ministry.

Time Limits

The student is allowed two calendar years to complete the
program. Extensions of this time limit may be granted in
the cases of serious illness or similar matters, but such



grants are rare and not easily granted. Extensions can
also be made on a semester-by-semester basis in order to
complete the thesis. Extensions can be granted by the
Program Director, the Director of Graduate Studies in
Theology, or the Dean of the School of Theology. The total
time, including extensions, may not exceed four calendar
years starting from the time the student registers for the
first courses as a MACT scholar.

Family Ministry, M.A.
Leon Blanchette, Ed.D., Coordinator

This program provides a broad and powerful education for
specialized ministry in the local church, the Master of Arts:
Family Ministry focuses on ministry to the entire family in
today's culture in a local church context. It integrates theory
and praxis, reflection and life. A two-year program, the first
year provides a traditional classroom-based education.
During the second year, the student engages in a
mentored ministry in a full-time capacity, coming back to
Olivet for several one-week intensive courses, called
modules. The mentor is a seasoned professional.

The M.A. in Family Ministry draws strength from leading
experts in the fields of children, youth, and family ministry
who come to campus for face-to-face teaching, encounters,
networking, and learning with our students. The
combination of these experts with our own experienced
residential faculty, who total over 60 years of highly
successful experience in children and youth ministry,
makes Olivet's Master of Arts in Family Ministry a powerful
educational experience that will launch the student into a
satisfying career of service for our Lord to the families of
the 21st century.

48 hours
Required:

e BLIT 632 - Cultural/Historical Influences and
Biblical Interpretation

e CHED 631 - Ministry to the Family

e CHED 634 - Dynamics of Children's Ministry

CMIN 621 - Expository Writing for Graduate

Students

CMIN 670A - Mentored Ministry |

CMIN 670B - Mentored Ministry Il

PSYC 640 - Marriage and Family Relations

THEO 607 - Theology of Ministry

THEO 693 - Contemporary Issues in Theology

YMIN 630 - Developmental Theories and

Adolescents

e YMIN 691 - Integrative Seminar/Project

e CHED and/or CMIN electives (12 hours)

e THEO elective (3 hours)

Note:

A cumulative GPA of 3.0 is required for graduation from the
program, no course counting toward graduation may carry
a grade of less than a B-.

Core Values Motivating the M.A. in Family
Ministry
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e Integration of what the student learns in the
classroom with the experience and practice of
ministry in concrete settings.

e Intentionality, not only to integrate theory and
praxis, but to do so consciously, clearly, explicitly
and intentionally, never allowing any person to
forget the need for and the practice of integration.

e Theological reflection draws on the belief of
faculty members in the M.A. in Family Ministry
that there are right and wrong ways to speak
about God with young people, their families, and
communities. The goal is to encourage each
student to grasp the theological foundations and
implications of every aspect of ministry.

e  Multiple voices, including those of other students,
are valuable for students in the family ministry
program to hear. Perhaps somewhat
paradoxically though, students quite appropriately
put a high value on quality interaction with the
professor. Achieving these twin goals, the
program is structured in modules, half-semesters
(called blocks), and semesters, enabling Olivet to
bring in a variety of complementary voices that the
ministry community appreciates and the student
deserves to hear.

e Mentoring goes "way beyond" mere programming.
The mentoring model in the M.A. program in
Family Ministry can and should become a lifelong
style for productive ministry. The student should
learn a mode of human interaction that sustains in
later life and ministry, both as one who mentors
and as one who is mentored.

e Lifelong learning is a goal in giving the individual
the tools and a renewed desire to become "global
Christians" who possess the tools and seek to
understand the ever-changing climate of our
global community.

Program Format

More than most master's degree programs, the M.A. in
Family Ministry uses a wide assortment of course formats
and teaching methods: intensive modules, half-semester
courses, full-semester courses, lecturing, mentoring,
internships, seminars, papers, and projects. For a more
detailed explanation of the various course formats, please
refer to "Academic Policies: Program Formats".

While students in the M.A. program in Family Ministry take
a few modular courses during their first year, they take all
their courses as modules during their second year. This
allows the second-year students to engage in their
mentored youth ministry experience on a full-time basis
and gives them the option to do that mentored experience
at locations quite distant from Olivet's campus in
Bourbonnais, lllinois. The program culminates in an
Integrated Seminar during August of the second year,
where the students present their projects and bring all the
facets of their Olivet education in Family Ministry into a
coherent whole.

Pastoral Leadership, M.A.



Carl Leth, Ph.D., Coordinator

We believe that the best ministry is "practiced theology."
The program leading to the Master of Arts in Pastoral
Leadership degree is taught by leading pastors, either
actively engaged in ministry or with extensive ministerial
experience, who also have the appropriate academic
credentials (normally a doctorate) and a deep knowledge of
theology. A small student/professor ratio allows for
significant interaction within the group.

The aim of the program is to a) nurture theologically
formed, technically competent, missionally effective, and
ethically aware pastoral leaders; b) produce ‘influence
leaders' who will provide intentional patterns of leadership
in ministry; c) encourage in these influence-leaders the
development of a core theological vision that can be
reproduced in other ministers, who, in the course of time,
may be mentored by students in this program; d) address
reflectively and purposefully the question, "What does it
mean to be an effective pastoral leader of a community that
embodies and nurtures the life of the Kingdom as
presented in the Bible and incarnated today?" and e)
develop in students an appreciation for and understanding
of the history and theology of Christianity and especially
the Wesleyan-Holiness tradition. The program assumes
that Protestant, Wesleyan-Arminian, and Holiness
traditions are normative for most students and faculty, but
students from other traditions are, of course, welcome.

36 hours
Required:

e PAST 600 - Theology and Ministry

e PAST 610 - Christian Leadership

e PAST 620 - Life Management and Personal
Renewal

e PAST 630 - Pastoral Leader as Prophet

e PAST 640 - Preaching and Worship as Pastoral
Leadership

e PAST 650 - The Teaching Church

e PAST 660 - Pastoral Leader as Priest

PAST 670 - The Church as a Community of

Formation

e PAST 680 - The Church in the World

e PAST 690 - Pastoral Leader as King

e PAST 700 - Visionary Leadership

e PAST 710 - Development of a Ministry Plan
Note:

A cumulative GPA of 3.0 is required for graduation
from the program, no course counting toward
graduation may carry a grade of less than a B-.

Program Format

The cohort format is followed for the integrated sequence
of 12 courses to maximize student interaction within the
group. Students are 'in class' 36 out of the 52 weeks in a
year, and although designed so that students can remain in
ministry in their local situations, prospective students must
be aware of the significant commitment of time and energy.
The program is completed in two calendar years.
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Pastoral Ministry, M.A.
Carl Leth, Ph.D., Coordinator

This program has been specially designed for men and
women called by God into pastoral ministry, primarily within
the Church of the Nazarene and similar denominations. It
assumes that the student enters with an undergraduate
education in religion/ministry, such as that offered by
Olivet's School of Theology and Christian Ministry. It aims
to provide a comprehensive study of Bible, theology, and
ministry, sufficient for the practice of ministry as understood
by the Church of the Nazarene. By combining focused
undergraduate prerequisites with graduate coursework, the
M.A. in Pastoral Ministry is able to cover a traditional
M.Div. program of study. By including a mentored ministry
component in the second year, this program both shortens
the residential study requirement and strengthens the
transition to ministry for the student. This lessens the
personal and financial cost of more extended residential
study while providing the student with an optimal ministry
"launch." District Superintendents in the Church of the
Nazarene are open to and interested in placing these
students in pastoral assignments as a part of this program.

48 hours
Required:

e BLIT 632 - Cultural/Historical Influences and
Biblical Interpretation

e CMIN 621 - Expository Writing for Graduate
Students

e CMIN 631 - Life Management and Personal
Renewal

e CMIN 635 - Leadership in Christian Ministry:
Committed to Serve, Prepared to Lead

e CMIN 650 - Homiletics (may substitute a
preaching elective)

e CMIN 651 - The Minister as Leader and
Administrator

e or CMIN 658 - Organizational Behavior
e CMIN 670A - Mentored Ministry |
e CMIN 670B - Mentored Ministry Il
e CMIN 691 - Integrative Seminar/Project
e PSYC 640 - Marriage and Family Relations
e THEO 607 - Theology of Ministry
e THEO 693 - Contemporary Issues in Theology
e BLIT elective (3 hours)
e THEO elective (3 hours)
e Two free (BLIT, CHED, CMIN, THEO, YMIN)
electives (6 hours)
Note:

A cumulative GPA of 3.0 is required for graduation
from the program, no course counting toward
graduation may carry a grade of less than a B-.

Program Format

More than most master's degree programs, the M.A. in
Pastoral Ministry uses a wide assortment of course formats



and teaching methods: intensive modules, half-semester
courses, full-semester courses, lecturing, mentoring,
internships, seminars, papers, and projects. For a more
detailed explanation of the various course formats, please
refer to "Academic Policies: Program Formats".

While students in the M.A. program in Pastoral Ministry
take a few modular courses during their first year, they take
all their courses as modules during their second year. This
allows the second-year students to engage in their
mentored youth ministry experience on a full-time basis
and gives them the option to do that mentored experience
at locations quite distant from Olivet's campus in
Bourbonnais, lllinois.

Religion, M.A.
Stephen T. Franklin, Ph.D., Coordinator

The rich heritage of academic excellence that defines
Olivet Nazarene University is clearly manifested in Olivet's
Master of Arts degree in Religion. It comes to life in the
relevant, real-world content of the coursework, in the
impeccable credentials and sense of commitment of
faculty, and in the impressive achievements of the
program's alumni.

The Master of Arts degree in Religion program is taught by
leading scholars in the Nazarene denomination with some
scholars from other traditions as well. They are very active
in professional organizations and scholarly research,
contributing original work to the academic community. The
M.A. in Religion provides professional knowledge, practical
decision-making abilities, and vision to handle a variety of
leadership positions for leaders in today's church or for
those preparing for leadership in tomorrow's church.

The strong academic focus of the M.A. program in Religion
at ONU provides a solid foundation for further graduate
work and for Christian ministry. Flexibility in required
courses allows you to customize your program, including a
concentration in biblical studies, a concentration in
theology, or a personalized, general program in biblical
studies and theology. A small student/professor ratio allows
for wholesome interaction with both professors and other
students.

30 hours
Required:

e BLIT 632 - Cultural/Historical Influences and
Biblical Interpretation

e CMIN 621 - Expository Writing for Graduate
Students

e THEO 693 - Contemporary Issues in Theology

e BLIT electives (6 hours)

e THEO electives (6 hours)

e Additional electives from the School of Theology
and Christian Ministry (9 hours)

Note:

A cumulative GPA of 3.0 is required for graduation
from the program, and no course counting toward
graduation may carry a grade of less than a B-.
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Program Format

Students will select, in consultation with the adviser or
program coordinator, the courses required to fulfill the
degree requirements. Normally, however, the courses are
to be chosen from the graduate-level courses in biblical
literature and theology offered at Olivet. Students may, with
the guidance of their adviser, include up to three graduate-
level ministry courses (9 semester hours) in their M.A.
program. Ministry courses bear the prefixes CMIN, YMIN,
or CHED. A concentration in either biblical studies or
theology requires 18 semester hours in the respective area
of concentration (and for the biblical studies concentration,
one year of a biblical language prior to beginning the
program).

Most courses in the M.A. in Religion program meet in
traditional formats. The program also requires one module,
although students have the option to take additional
modules as electives. For a more detailed explanation of
the different course formats, please refer to "Academic
Policies - SGCS: Program Formats".

Program Objectives

The M.A. in Religion program aims to:

e Assist students in developing advanced skills for
exegesis, interpretation, and theological
understanding of the Bible.

e Encourage students to do competent research
and writing.

e Develop in students an appreciation for and
understanding of the history and theology of the
Christian tradition.

e Develop in students an appreciation for and
understanding of the history and theology of the
Wesleyan holiness tradition.

e Develop in students an understanding of
contemporary issues in Biblical studies and
theology.

e Motivate students to become lifelong learners who
grow spiritually, think clearly, and serve
redemptively.

Urban Pastoral Leadership, M.A.
Carl M. Leth, Ph.D., Coordinator

This is a robust course of study appropriate to preparation
of emerging ministry leaders. The program has significant
prerequisite requirements, allowing preparation at an
undergraduate level and shortening the course of study at
the graduate level while maintaining a breadth of
preparation traditionally associated with a Master of Divinity
(M.Div.). The first year of graduate study is expected to be
residential study on the campus of Olivet Nazarene
University. Practical ministry experience begins in this year
with two ministry practicums. After the first academic year
students will typically move to assignments in an urban
ministry. These will be selected and approved in
consultation with the program advisor. The "default"
ministry location will be Shepherd Community in
Indianapolis, Indiana. Course will continue through the
second year in intensive or extended delivery class



formats. The program will conclude with a capstone
course, integrating the students experience into a
comprehensive and theologically purposeful vision for
ministry.

48 hours
Required:

e BLIT 632 - Cultural/Historical Influences and
Biblical Interpretation

e CMIN 621 - Expository Writing for Graduate

Students

CMIN 643 - Issues in Ministry

CMIN 680 - Orientation to Urban Ministry

CMIN 682 - Topics in Urban Ministry

CMIN 684A - Urban Ministry Practicum |

CMIN 684B - Urban Ministry Practicum Il

CMIN 685 - Mentored Ministry in Urban Context |

CMIN 686 - Mentored Ministry in Urban Context Il

CMIN 689 - Urban Ministry Capstone Project

THEO 607 - Theology of Ministry

THEO 693 - Contemporary Issues in Theology

BLIT Elective (3 hours)

CMIN Electives (6 hours)

THEO Electives (6 hours)

e Free (BLIT, CHED, CMIN, THEO, YMIN) elective
(3 hours)

Note:

A cumulative grade point average of 3.0 or better is
required to complete this program. No course counting
toward graduation may carry a grade of less than B-.

Core Values Motivating the M.A. in Urban
Pastoral Leadership

e Integration: To integrate what the student learns in
the classroom with the experience and practice of
ministry in concrete settings.

e Intentionality: Not only to integrate theory and
praxis, but to do so consciously, clearly, explicitly
and intentionally. Not to let anyone -- faculty or
student -- forget the need for and the practice of
integration.

e Theological reflection: The faculty members in the
M.A. in Urban Pastoral Leadership believe that
there are right ways and wrong ways to speak
about God. The goal is to encourage each student
to grasp the theological foundations and
implications of every aspect of ministry.

e  Multiple voices: Students in the Urban Pastoral
Leadership program should hear a variety of
voices, including other students. And yet, perhaps
somewhat paradoxically, students quite
appropriately put a high value on quality
interaction with the professor. To achieve these
twin goals, we have structured our program with
modules, half-semesters (called blocks), and
semesters, enabling Olivet to bring in the
complementary voices that the ministry
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community appreciates and the student deserves
to hear.

¢ Mentoring: Mentoring goes "way beyond" mere
programming. The mentoring model in the M.A. in
Urban Pastoral Leadership can and should
become a lifelong style for productive ministry.
The student should learn a mode of human
interaction that will sustain the student in later life
and ministry, both as one who mentors and as
one who is mentored.

e Leadership: A key to success in ministry is
understanding the characteristics of a leader.
Developing the student to be a leader is a key
component of the M.A. in Urban Pastoral
Leadership.

e Lifelong learner: We seek to give the individual
the tools and to reinforce the desire to become
"global Christians" who seek to understand and
who have the tools to understand the ever-
changing climate of our global community.

Program Format

More than most master's degree programs, the M.A. in
Urban Pastoral Leadership uses a wide assortment of
course formats and teaching methods: intensive modules,
half-semester courses, full-semester courses, lecturing,
mentoring, internships, seminars, papers, and projects.

A modular course meets for one week, normally Monday
through Friday, normally on Olivet's campus. A modular
course requires appropriate non-campus study before that
week and additional off-campus study after that week. To
complete the work done before and after the module, the
student must have computer access to the internet. While
students in the M.A. in Urban Pastoral Leadership take a
few modular courses during their first year, they take all
their courses as modules during their second year. This
allows the second-year students to engage in their
mentored youth ministry experience on a full-time basis
and gives them the option to do that mentored experience
at locations quite distant from Olivet's campus in
Bourbonnais, Illinois. The modular courses are offered in
August, January, and May. The program culminates in an
Integrated Seminar during the final August of the second
year, where the students present their projects and bring all
the facets of their Olivet education in ministry into a
coherent whole.

During the first year, the student takes 30 hours of course
work. During the second year, the student takes only 18
hours, allowing the second year student to focus on the
mentored experience in youth ministry. The total program
is 48 hours.

Time Limits

A student is allowed four years from beginning the first
graduate course to complete the entire program in the M.A
in Urban Pastoral Leadership. Coursework beyond four
years is evaluated by the Program Coordinator for the M.A.
in Urban Pastoral Leadership, or the Director of Graduate
Studies, or the Dean of the School of Theology & Christian
Ministry. Students granted permission for more than four



years may be expected to meet current program
requirements, and that may mean retaking one
Or more courses.

Youth Ministry, M.A.
Mark Holcomb, M.R.E., Coordinator

A two-year program that provides a broad and powerful
education for specialized ministry in the local church, the
Master of Arts: Youth Ministry focuses on ministry to
students and their families in today's culture in a local
church context. Theory is integrated with praxis, reflection
and life. The first year of this program provides a traditional
classroom-based education consisting of 30 hours. During
the second year, the student engages in a mentored
ministry to youth, coming back to Olivet for several one-
week intensive courses, called modules.

The M.A. in Youth Ministry draws strength from leading
experts in the field of youth ministry who come to campus
for face-to-face teaching, encounters, networking, and
learning with our students. The combination of those
experts with our own residential faculty, who total over 40
years of highly successful experience in youth ministry,
makes Olivet's Master of Arts in Youth Ministry a powerful
educational experience that will launch the student into a
satisfying career of service for our Lord to the youth of the
21st century.

48 hours
Required:

e CMIN 621 - Expository Writing for Graduate
Students

e BLIT 632 - Cultural/Historical Influences and

Biblical Interpretation

PSYC 640 - Marriage and Family Relations

THEO 607 - Theology of Ministry

THEO 693 - Contemporary Issues in Theology

YMIN 612 - Foundations of Youth Ministry

YMIN 630 - Developmental Theories and

Adolescents

YMIN 650 - Spiritual Development of Students

YMIN 670A - Mentored Ministry |

YMIN 670B - Mentored Ministry Il

YMIN 691 - Integrative Seminar/Project

CHED and/or CMIN electives (6 hours)

THEO elective (3 hours)

YMIN electives (6 hours)

Note:

A cumulative GPA of 3.0 is required for graduation from the
program, no course counting toward graduation may carry
a grade of less than a B-.

Core Values Motivating the M.A. in Youth Ministry

e Integration of what the student learns in the
classroom with the experience and practice of
ministry in concrete settings.

e Intentionality, not only to integrate theory and
praxis, but to do so consciously, clearly, explicitly
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and intentionally, never allowing any person to
forget the need for and the practice of integration.

e Theological reflection draws on the belief of
faculty members in the M.A. in Youth Ministry that
there are right and wrong ways to speak about
God with young people, their families, and
communities. The goal is to encourage each
student to grasp the theological foundations and
implications of every aspect of ministry.

e  Multiple voices, including those of other students
are valuable for students in the youth ministry
program to hear. Perhaps somewhat
paradoxically though, students quite appropriately
put a high value on quality interaction with the
professor. Achieving these twin goals, our
program is structured in modules, half-semesters
(called blocks), and semesters, enabling Olivet to
bring in a variety of complementary voices that the
youth ministry community appreciates and the
student deserves to hear.

e Mentoring goes "way beyond" mere programming.
The mentoring model in the M.A. program in
Youth Ministry can and should become a lifelong
style for productive ministry. The student should
learn a mode of human interaction that sustains in
later life and ministry, both as one who mentors
and as one who is mentored.

e Lifelong learning is a goal in giving the individual
the tools and a renewed desire to become "global
Christians" who possess the tools and seek to
understand the ever-changing climate of our
global community.

Program Format

More than most master's degree programs, the M.A. in
Youth Ministry uses a wide assortment of course formats
and teaching methods: intensive modules, half-semester
courses, full-semester courses, lecturing, mentoring,
internships, seminars, papers, and projects. For a more
detailed explanation of the various course formats, please
refer to "Academic Policies: Program Formats".

While students in the M.A. program in Youth Ministry take a
few modular courses during their first year, they take all
their courses as modules during their second year. This
allows the second-year students to engage in their
mentored youth ministry experience on a full-time basis
and gives them the option to do that mentored experience
at locations quite distant from Olivet's campus in
Bourbonnais, lllinois. The program culminates in an
Integrated Seminar during August of the second year,
where the students present their projects and bring all the
facets of their Olivet education in Youth Ministry into a
coherent whole.

Master of Ministry in Spanish, M.M.

Carl M. Leth, Ph.D., Coordinator (Spanish)
Wilfredo Canales, M.A., Liaison (Spanish)

The Master of Ministry program is designed to resource
serving ministers for effective leadership in missional
congregations by equipping them and developing in them



theological and practical competencies with a missional
focus in the practice of ministry. The program focuses on
integrating the best available resources of scholarship,
ministry specialists, and contemporary ministry models with
the practice of ministry. As students follow one of two
tracks, General and Youth Ministry, they design a study
plan to meet specific learning objectives and to give focus
to a culminating project. The Master of Ministry/Spanish,
which is an online program designed for Spanish-proficient
students, offers a pastoral track, requiring completion of
nine courses and a culminating project.

This version of Olivet's Master of Ministry program is
offered entirely in Spanish. It was designed to resource
Hispanic ministers for effective leadership in missional
congregations by equipping them and developing in them
theological and practical competencies with a missional
focus in the practice of ministry. The program, designed for
Spanish-proficient students, offers a pastoral track
requiring completion of seven online courses and two on-
site courses, culminating in a final master's project.

30 hours
Required:

e MMSP 600 - Biblical Studies
e MMSP 610 - Life Management and Personal

Renewal

e MMSP 611 - Christian Ministry in a Multicultural
Society

¢ MMSP 612 - Contemporary Approaches to
Preaching

e MMSP 613 - Equipping the Laity in a
Hispanic/Latino Context

e MMSP 614 - Hispanic/Latino Leadership

e MMSP 620 - The Hispanic/Latino Church in
USA/Canada

e MMSP 630 - Theology of Ministry

e MMSP 631 - Hispanic Theological and Social
Ethics

e MMSP 690 - Masters Project

Note:

A cumulative GPA of 3.0 is required for graduation
from the program, and no course counting toward
graduation may carry a grade of less than a B-.

Times and Format of Courses in the M. Min./Spanish
Program

Although the M.Min/Spanish program is for the most part
online, the two on-site courses required would follow the
modular format.

Time Limits

A student is allowed six years from beginning the first
graduate course to complete the entire M.Min. program.
Coursework beyond six years is evaluated by the Program
Coordinator, the Director of Graduate Studies, or the Dean
of the School of Theology & Christian Ministry. Students
granted permission for more than six years may be
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expected to meet current program requirements, and that
may mean retaking one or more courses.

Master of Ministry, M.M.
Stephen T. Franklin, Ph.D., Coordinator

The Master of Ministry program is designed to resource
serving ministers for effective leadership in missional
congregations by equipping them and developing in them
theological and practical competencies with a missional
focus in the practice of ministry. The program focuses on
integrating the best available resources of scholarship,
ministry specialists, and contemporary ministry models with
the practice of ministry. As students follow one of two
tracks, General and Youth Ministry, they design a study
plan to meet specific learning objectives and to give focus
to a culminating project. The Master of Ministry/Spanish,
which is an online program designed for Spanish-proficient
students, offers a pastoral track, requiring completion of
nine courses and a culminating project.

30 hours
Required:

e CMIN 631 - Life Management and Personal
Renewal

e CMIN 635 - Leadership in Christian Ministry:
Committed to Serve, Prepared to Lead

e CMIN 690 - Master of Ministry Project

e THEO 607 - Theology of Ministry

Plus:
General Track

Six elective courses selected by the student as part of a
designed plan of study in ministry, in consultation with the
student's adviser and approved by the M.Min. coordinator.
While the student may, with the permission of the adviser
or Program Coordinator, take any graduate course in the
School of Theology and Christian Ministry, providing that
the student meets the prerequisites, the entire set of
courses should be a coherent plan of study for the ministry.
The following courses are specifically designed for M.Min.
students and, therefore, taught in a modular format. All the
following courses carry 3 semester hours of credit.

e BLIT 630 - Advanced Topics in Biblical Studies
CMIN 624 - Cross-Cultural Ministry
CMIN 632 - Chaplaincy for Crisis Response
CMIN 643 - Issues in Ministry
CMIN 652 - Principles of Management
CMIN 653 - Discipling
CMIN 654 - Introduction to Counseling
CMIN 655 - Family Dynamics and Intervention
CMIN 658 - Organizational Behavior
CMIN 682 - Topics in Urban Ministry

Or
Youth Ministry Track

Six elective courses. Two of the six may be chosen, after
consulting with the student's adviser, from any graduate



level course offered by the School of Theology and
Christian Ministry for which the student meets the
prerequisites. The courses listed above as electives in the
General Track are, however, particularly appropriate as
electives for students in the youth ministry track. In
addition, at least four of the six electives must be chosen,
after consulting with the student's adviser, from the
following courses.
e YMIN 612 - Foundations of Youth Ministry
e YMIN 614 - Postmodernity, Youth Ministry and the
Emerging Church
e YMIN 620 - Youth Ministry and the Wilderness as
Renewal
e YMIN 630 - Developmental Theories and
Adolescents
e  YMIN 645 - Family Systems and Implications for
Local Church Ministry
e YMIN 650 - Spiritual Development of Students
e YMIN 659 - Issues in Youth Ministry
Note:

A cumulative GPA of 3.0 is required for graduation from the
program, and no course counting toward graduation may
carry a grade of less than a B-.

Times and Format of Courses in the M.Min.
Program

Courses are offered three times per year, in May, August,
and January, on Olivet's Bourbonnais campus. The
university may, on an "on-demand basis," offer additional
courses at other off-campus sites. Courses are normally
taught in an intensive modular format, beginning on
Monday and concluding at noon on Friday. Coursework is
assigned in preparation for, and following, the classroom
session. To complete the work before and after the
module, the student must have computer access to the
internet. Assigned work following the session must be
completed and submitted to the instructor for grading 30
days following the completion of the class session.
Students with extenuating circumstances may request an
extension, not to exceed four weeks, from the instructor.

Time Limits

A student is allowed six years from beginning the first
graduate course to complete the entire M.Min. program.
Coursework beyond six years is evaluated by the Program
Coordinator, the Director of Graduate Studies, or the Dean
of the School of Theology & Christian Ministry. Students
granted permission for more than six years may be
expected to meet current program requirements, and that
may mean retaking one or more courses.

Scholarships

District superintendent scholarships are available to
serving ministers in the Church of the Nazarene in the
Olivet educational region. Application for these
scholarships should be made directly to the pastor's
officiating district superintendent. Churches are
encouraged to consider a matching-funds plan to assist
serving ministers in their continuing education.

Certificate in Ministerial Studies
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Students who do not wish to take courses for academic
credit toward the degree may take the courses as
continuing education leading to a Certificate in Ministerial
Studies. The certificate may be earned by completing any
five courses offered in the Master of Ministry program (with
adjusted coursework expectations). Tuition for certificate
participation would be at a reduced rate.

Master of Divinity, M.Div.
Carl M. Leth, Ph.D., Coordinator

The Master of Divinity (M.Div.) degree is widely known
among many graduate institutions of theological education
for its role in the preparation of ministers. The purpose of
this program is to prepare men and women for Christian
ministry in many different contexts while being particularly
friendly to preparation for service as chaplains--in the U.S.
military, in hospitals, and in other situations. The course of
study in the M.Div. provides a comprehensive education in
Bible, theology, church history, and practical studies. It also
features the requirement for "mentored ministry" in which a
student engages in ministry under the guidance and
direction of experienced ministerial guides. As with the
other ministerial master's degrees at Olivet, the M.Div.
integrates the academic study with the mentored ministry
to provide a comprehensive ministerial education.

In addition to specific chaplaincy courses, the student has
the opportunity to use the mentored ministry courses in
chaplaincy settings. For students with the goal of hospital
chaplaincy, this may be particularly helpful. However, the
student can also do the mentored ministry in local church
settings; some positions, such as the military chaplaincy,
may prefer the student to have local church ministerial
experience as part of their background. The program can
be completed on a three-year or four-year plan.

Potential applicants should carefully compare the M.Div.
with the M.A. in Pastoral Ministry. Similar in design and
practice, the two programs meet different needs. To read
more about the difference between the two programs, visit
www.epworthpulpit.com, click on "Educational
Opportunities”, and read the M.Div. program description.

78 hours
Required:

e BLIT 632 - Cultural/Historical Influences and
Biblical Interpretation

e CMIN 605 - Introduction to Chaplaincy

e CMIN 610 - Christian Worship

e CMIN 621 - Expository Writing for Graduate
Students

e CMIN 624 - Cross-Cultural Ministry

e CMIN 631 - Life Management and Personal
Renewal

e CMIN 650 - Homiletics

e CMIN 652 - Principles of Management
e or CMIN 658 - Organizational Behavior

e  CMIN 654 - Introduction to Counseling



CMIN 670A - Mentored Ministry |

CMIN 670B - Mentored Ministry Il

CMIN 674 - Pastoral Care and Counseling
CMIN 692 - Clinical Pastoral Education
PSYC 640 - Marriage and Family Relations
THEO 607 - Theology of Ministry

THEO 612 - Ethics in Practice

THEO 693 - Contemporary Issues in Theology
BLIT electives (6 hours)

CHED electives (3 hours)

THEO electives (9 hours; at least one course
must be in religious history)

e Free electives (6 hours)

Note:

A cumulative grade point average of 3.0 or better is
required to complete this program. No course counting
toward graduation may carry a grade of less than B-.

Program Format

The M.Div. at Olivet follows a variety of time periods,
course formats, and teaching methods; intensive modules,
half-semester courses, full-semester courses, lecturing,
mentoring, internships, seminars, papers, and projects. It
should be noted that the majority of courses last a
semester. To complete this program, the student must be
able to commute regularly to Olivet's home campus in
Bourbonnais. For a more detailed explanation of the
various course formats, please refer to "Academic Policies
- SGCS: Program Formats".

Time Limits

The maximum time allotment for completion of this
program is six years.

Nursing - SGCS

Linda Davison, Ed.D., Dean of the School of Nursing
and Health Sciences

A master's degree forms the basis for advanced nursing
practice, continued professional development, and further
graduate study in a marketplace that shows increasingly
high demand for these professionals, as directors and
assistant directors of nursing, clinical specialists, nurse
practitioners, consultants, supervisors, head nurses, in-
service educators, and faculty members.

The purpose of Olivet's graduate program leading to an
MSN degree is to provide a curriculum plan for guiding the
learner with the intention of broadening the theoretical
knowledge base of the learner in preparation for a
leadership role and/or doctoral study. The nurse at the
master's level develops, tests, and evaluates concepts
relevant to nursing; critically examines concepts and
theories in relation to health issues; initiates nursing
research; and practices nursing in a leadership role. MSN
graduates are expected to be (a) ethical, moral, and
spiritual professionals who serve as leaders and change
agents; (b) life-long learners committed to personal,
professional, and spiritual growth; and (c) individuals

293

capable of providing leadership through service to God and
humanity in advanced practice roles and settings.

Master of Science in Nursing, M.S.N.
Deborah Kuhn Bruley, Ph.D., R.N. MSN Coordinator

The MSN program provides education and experience in
three specific areas: education, management/leadership,
and family nurse practitioner. All learners are provided the
opportunity to learn the theoretical base of nursing science
while participating in practicum experiences that will
heighten their professional readiness for their career. In
addition, various healthcare settings are utilized for
practicums in the three areas.

36-48 hours
Required:

e NRSG 626 - Moral/Ethical Decision Making

e NRSG 628 - Nursing Informatics

e NRSG 653 - Theoretical and Professional
Foundations for Nursing

e NRSG 657 - Evidence-Based Practice and Project
Proposal Development

¢ NRSG 662 - Advanced Health Assessment

e NRSG 663 - Advanced Pathophysiology

e NRSG 664 - Advanced Pharmacology

Plus completion of one of the following specialty
tracks:

Education specialty track:
e NRSG 621 - Teaching Roles and Strategies
e NRSG 622 - Curriculum Design, Assessment, and
Evaluation
e NRSG 624 - Evaluation in Nursing Education
e NRSG 651 - MSN Practicum

Management/Leadership specialty track:
e NRSG 631 - Nurse as a Leader and Manager of
Care
e NRSG 646 - Healthcare Financial and Resource
Management
e NRSG 647 - Transforming Leadership in Nursing
e NRSG 651 - MSN Practicum

Family Nurse Practitioner specialty track:

e NRSG 665 - FNP Practicum

e NRSG 667 - Acute and Episodic Adult and
Geriatric Therapeutics and Management

e NRSG 668 - Women's Health Therapeutics and
Management Across the Lifespan

e NRSG 669 - Children's Health Therapeutics and
Management

e NRSG 670 - Chronic Adult and Geriatric
Therapeutics and Management

Note:
Program Objectives

In the MSN program, learners and faculty establish the
teaching-learning process. Learners are encouraged



throughout the program to plan their own learning
opportunities. Learners, with the assistance of faculty
members, are expected to identify personal goals
consistent with the program goals, plan experiences, and
evaluate the achievement of goals. Program evaluation is a
continuous process shared between and among students,
faculty, and consumers. The program objectives and
indicators (outcomes) are:

e An ethical, moral, and spiritual professional.

e Alife-long learner committed to personal,
professional, and spiritual growth.

e Anindividual capable of providing leadership
through service to God and humanity in advanced
practice roles and settings.

e Aleader and change agent.

Program Goals

Graduates are prepared to continue in the profession of
nursing as contributing members of the discipline, to
promote, maintain, and restore the health of clients in a
variety of settings.

The goals of the MSN nursing major are to prepare
graduates to:

e Serve God and humanity in advanced nursing
roles and in various settings.

e Integrate faith and life-long learning as they
evaluate concepts inherent in personal,
professional, and spiritual growth, within the
setting of a Christian liberal arts university.

e Demonstrate the development of leadership skills
and an understanding of the dynamic health care
environment to create constructive change.

e  Systematize ethical, moral, spiritual, and
professional concepts into advanced nursing
roles.

Other Program Guidelines

All MSN students will submit to a criminal background
check, physical, and drug screen before starting their
practicums. These items must be passed before the start
of the practicum. All FNP students are to complete a total
of 720 clinical/practicum hours, satisfactorily, by the
conclusion of the program. All MSN students in the
Education track complete at least 180 practicum hours
scored "Satisfactory" by the end of their track specialty and
hours must be with a School of High Education focus. This
can be accomplished either through an ADN or a BSN
program. Your preceptor is required to have an MSN. All
MSN students in the Leadership track complete at least
180 practicum hours, scored "Satisfactory" by the end of
their track specialty, and hours must have a focus in
leadership with a master's prepared preceptor.

In the MSN program (Education, Leadership/Management,
and FNP tracks), no more than two (2) C's (including C+)
are permitted in the coursework. A third C or C+ requires
the learner to repeat one of the three courses. Only ONE
repeat of any course due to withdrawal, failure, or a third C
is allowed during any of the tracks of the MSN program. A
3.0 Cumulative GPA must be maintained throughout the
MSN program and for graduation. All FNP candidates
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must earn no lower than a B- (83%) in the didactic portion
of all FNP courses. If the learner fails to earn at least a B-,
a repeat of the course will be allowed to improve the

grade. Failure to demonstrate meeting any of the
standards listed in this section will result in student
withdrawal by the Associate Dean of Nursing and Health
Sciences. Students will be given the opportunity to reapply
for admission to the nursing program. All FNP students are
required to attend a review course located on the main
campus of ONU at the completion of their program.



Undergraduate Programs - SGCS

General Education Req uirements or university and desire a career in nursing. The program

! provides students with a professional foundation integrating
Underg raduate Prog rams - SGCS nursing theory with skills required for nursing practice in a

. personalized interactive experience. It is not an
To ensure that the student has a broad base of experience independent study or self-study program. It is an intensive,
and knowledge in a variety of fields of human activity, and highly concentrated, full-time program of study that blends
to carry out the aims of Christian education as outlined in the convenience of theoretical online learning with hands-
its |n§t|tut|onal ob!ectlves, Olivet Nazarene University on clinical practice.
requires courses in seven areas of study for students
completing bachelor's degrees. The General Education Graduates of this rigorous program will be awarded a
requirements for undergraduate programs in the School of Bachelor of Science in Nursing. They will be eligible to take
Graduate and Continuing Studies parallel the requirements the National Council Licensure Examination for Registered
for traditional undergraduate programs (detailed in Chapter Nurses (NCLEX-RN). After passing the NCLEX-RN,
2), but are adjusted as follows: graduates will be licensed to practice as a registered nurse
L in a host of medical settings.
1. Christianity (6 hours)
. ) 63 hours
BIB 315 - Understanding the Bible
Required:

THE 400 - Faith and Contemporary Issues

2.  Communication (9 hours) e NUR 202 - Introduction to Professional Nursing
e NUR 205 - Fundamentals of Nursing |
English Composition |, Il - 6 hours e NUR 206 - Health Assessment
Speech - 3 hours e NUR 226 - Pharmacology for Nurses |
. . ¢ NUR 315 - Fundamentals of Nursing Il
3. Social Sciences (6 hours) e NUR 327 - Pharmacology for Nurses Il
Western Civilization - 3 hours ¢ NUR 335 - Community Health and Population-
Focused Care
Social Science (Economics, Sociology, Psychology, e NUR 340 - Transcultural Family Nursing
Political Science) - 3 hours e NUR 342 - Mental Health Nursing
. e NUR 349 - Adult Health Nursing |
4. International Culture (6 hours) «  NUR 378 - Childbearing Family Health
5. Literature and the Arts (6 hours) e NUR 388 - Gerontology and Palliative Care
. e NUR 415 - Child Health Nursing
Literature - 3 hours ¢ NUR 439 - Adult Health Nursing Il
Fine Arts - 3 hours e NUR 449 - Adult Health Nursing IlI
. . e NUR 450 - The Global Community
6. Natural Science and Mathematics (9 hours) ¢ NUR 456 - Leadership and Trends in Nursing
Biological Lab Science - 3 hours * NUR 466 - Nursing Research
e NUR 478 - Synthesis and Capstone in Nursing

Physical Lab Science - 3 hours
Mathematics - 3 hours

7. Personal Health (3 hours)

Bachelor of Science in Nursing - Accelerated,
B.S.N.

Wendy Callen, M.S.N., Coordinator

The accelerated Bachelor of Science in Nursing, offered
through an innovative blend of online and clinical
coursework, offers the opportunity to earn a baccalaureate
degree in nursing in just sixteen months.

The accelerated program is specially designed for those
who hold a baccalaureate degree in another field or have
earned at least 60 credit hours from an accredited college
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To be supported by the following prerequisites:

Note:

BIOL 125 - Biology |

BIOL 246 - Human Anatomy and Physiology |
BIOL 247 - Human Anatomy and Physiology I
BIOL 330 - Pathophysiology

BIOL 356 - Microbiology

CHEM 101 - Introduction to Chemistry

or CHEM 103 - General Chemistry |

PHED 126 - Nutrition, Health, and Fitness
MATH 120 - Introduction to Statistics
PSY 200 - Lifespan Development

SOC 120 - Introduction To Sociology



Only two science courses may be taken twice to be
considered for admission.

Bachelor of Science in Nursing, B.S.N.

Susan Enfield, M.S.N., Coordinator

Olivet's School of Graduate and Continuing Studies offers
the Bachelor of Science in Nursing (BSN) degree program
for registered nurses who have earned either an
associate's degree in nursing or a diploma in nursing and
desire to advance their personal and professional goals.
The bachelor's degree is required for graduate study and is
helpful for career advancement. The RN-BSN is a degree-
completion track program that focuses on the health
continuum across the lifespan of clients, including
individuals, families, and communities.

Through a carefully designed sequence of learning
experiences, classroom instruction, homework, and
discussion boards, learners develop individual and team
skills and focus on applying their knowledge and skills in
their practice setting. The RN-BSN curriculum is designed
with value placed upon the previous learning and
professional experiences of the RN student.

The curriculum of the program is designed to build upon
previous learning and professional experiences of the
student. The program provides an integrated educational
experience consisting of a foundation of liberal arts/general
education content areas relevant to the learners' major
field.

The University strives to provide a degree program that
requires mastery of learning outcomes and is designed to
produce spiritual, personal and professional growth. A total
of approximately 90 hours of practicum/project are
incorporated in the coursework. The curriculum is based on
the Olivet Nazarene University Department of Nursing's
mission philosophy and conceptual framework.

36 hours
Required:

e BIB 315 - Understanding the Bible

NRSG 301 - Introduction to Informatics and
Professional Nursing

NRSG 326 - Community Health Nursing
NRSG 342 - Transcultural Nursing

NRSG 350 - Health Assessment

NRSG 360 - Pathophysiology

NRSG 361 - Pharmacology

NRSG 395 - Nursing Research

NRSG 436 - The Global Community

NRSG 463 - Leadership/Management in Nursing
NRSG 470 - Issues in Health Care, Law, and
Ethics

e THE 400 - Faith and Contemporary Issues

Required Supporting Courses:

e BIOL 246 - Human Anatomy and Physiology |
BIOL 247 - Human Anatomy and Physiology I
e BIOL 356 - Microbiology
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e CHM 105 - Concepts of Chemistry

e MTH 120 - Introduction to Statistics

e PSY 200 - Lifespan Development

e SOC 120 - Introduction To Sociology
Note:

Only one course may be repeated once with
permission from the RNBSN Coordinator. In order to
progress into Nursing Research and beyond, learners
must receive a grade of C (2.0) or higher in each
course of the Nursing major and in MTH 120. A
cumulative grade point average of 2.75 is required to
progress in the Nursing courses and to graduate with
the Bachelor of Science in Nursing degree.

Transfer of Credit Policy

A maximum of 82 semester hours (or equivalent quarter
hours) may be accepted from community/junior colleges as
transfer credit to the RN-BSN degree-completion program
at Olivet. Only courses with a grade of C- or above are
eligible for transfer consideration. Students who have not
completed the six-hour Christianity core general education
requirement prior to entering the RN-BSN program must
take Olivet's BIB 315 - Understanding the Bible and THE
400 - Faith and Contemporary Issues as part of the
packaged program.

Practical Ministries, B.S.
Mark Mountain, Ed.D., Coordinator

In collaboration with the Education Department of The
Salvation Army Central Territory, Olivet Nazarene
University offers a Bachelor of Science degree in Practical
Ministries (BSPM). The program is designed specifically for
officers of The Salvation Army. The goal of the program is
the preparation of learners at the bachelor's degree level
for ministry that confronts society as a whole while focusing
on religious, social, and cultural issues, especially as they
relate to The Salvation Army.

Learners are involved in concentrated studies during week-
long seminars, offered during May and August, with
experts in the field of practical ministries. Instructors
include faculty from Olivet as well as qualified personnel
from The Salvation Army. Work relating to these seminars
and various aspects of practical ministries as carried on by
The Salvation Army are assigned as work study projects.
The purposes of the BSPM program are to:

e Assist learners in the continuing development of
the skills of understanding and communicating the
Biblical message to everyday circumstances,
especially the difficult spiritual, social,
and economic circumstances of the needy.

e Help learners develop a personal growth plan -
spiritually, socially, and professionally.

e Encourage learners to do competent research and
writing in the areas of practical ministry, such as
pastoral care and social service, including
programs of enrichment for seniors, youth, and
ministry management.

e Foster the continued development of those skills
necessary for community leaders in the fields of



pastoral leadership (both in church and
institutional settings), social welfare ministries,
community service ministries and development,
and public relations responsibilities.

30 hours
Required:

Select 10 of the following 13 courses:

PRM 306 - Principles of Management

PRM 310 - Discipling

PRM 316 - Worship and Preaching

PRM 360 - Youth and Family Ministry

PRM 364 - Non-Profit Retailing for Mission
Advancement

PRM 402 - Organizational Behavior

PRM 403 - Spiritual Formation and Personal
Development

PRM 410 - Counseling

PRM 417 - Community Relations

PRM 421 - Faith in Action Through Social Work
PRM 426 - Dynamics of Intercultural Ministry
PRM 432 - Chaplaincy for Crisis Response
PRM 471 - Family Dynamics and Intervention

Note:
Transfer of Credit Policy

Up to 98 semester hours (or equivalent quarter hours) may
be accepted from the College for Officer Training (CFOT)
or other accredited colleges and universities. Only courses
with a grade of C or above are eligible for transfer
consideration.

Time Limit

Coursework for May seminars must be completed and
submitted to instructors no later than the end of November
(dates to be assigned). Coursework for August seminars

must be completed and submitted to instructors no later
than the end of February (dates to be assigned).

Bachelor of Business Administration, B.B.A.
Andy Corbus, M.B.A., Director

The Bachelor of Business Administration (BBA) is designed
to help working adults reach their career and educational
goals. This flexible degree program meets the needs of
those looking to begin a new college degree program or
get back on track to complete their higher education
objectives.

As a BBA student, you will be exposed to the qualitative
and quantitative aspects of business administration,
including human resources, finance, economics, and
marketing. The program focuses on the integration of your
experience to the academic coursework with the intention
that the knowledge and skills you develop will be directly
applicable to the work environment. The objectives of the
program are to enhance your ability to:

e Apply critical thinking skills and identify solutions

to problems.

297

e  Apply theoretical concepts to real-life business
situations.

e Clarify and develop an individual philosophy of
ethics and apply it to managerial situations.

e Access and utilize current technology in order to
achieve business objectives.

e Expand your qualitative and quantitative abilities
in preparation for cross-functional roles within an
organization.

Program Format

The BBA program is an accredited degree program that
offers up to 128 credit hours. The program offers a core
business track, business electives as well as all the general
education and elective courses needed to complete your
degree with course offerings starting every 6 weeks.

Candidates entering the program with 0-30 hours of
previous credits begin with general education and business
electives and progress to the core business track.
Candidates transferring more than 30 hours of credit will
utilize a mix of general education courses, core business
courses, as well as electives to meet the required 128
credit hours.

Business Electives

e ACC 102 - Introduction to Accounting Principles

e BUS 120 - Legal and Social Environment of
Business

e BUS 128 - Introduction to Finance

e BUS 150 - Basic Spreadsheet and Database
Applications

e ECN 101 - Introduction to Business Economics

Core Business Track

ACC 406 - Financial Accounting for Managers
ACC 407 - Managerial Accounting

BUS 302 - Statistics for Managers

BUS 311 - Interpersonal Leadership

BUS 313 - Management Theory and Practice
BUS 319 - Organizational Behavior

BUS 326 - Business Law for Managers

BUS 403 - Marketing Management

BUS 405 - Corporate Finance

BUS 435 - Human Resource Management
BUS 480 - Leadership and Ethics

BUS 486 - Business Policy and Strategy
ECN 305 - International Economic Systems

Note:

To graduate, students must successfully complete the BBA
curriculum with a GPA of 2.0 or above and have earned a
total of 128 credit hours. Students must complete 40 hours
of upper-division coursework and two (2) Bible classes at
Olivet. Students falling below a 2.0 GPA will be put on
academic probation and may be subject to suspension
from the program.



Course Descriptions-School of Graduate and

Continuing Studies

Course Numbering System

The number of the course designates the level or
classification a student must have to take the course.
Some courses have prerequisites that must be completed
before enrolling in those courses.

000 — Not available for degree credit

100 — Introductory or basic freshman-level courses
200 — Sophomores and qualified freshmen

300 — Juniors and qualified sophomores

400 — Seniors and qualified juniors

500 — Graduates, qualified seniors

600 — Graduates only

700 — Graduates only

800 — Graduates only

900 — Doctoral students only

ACCOUNTING

ACC 102 - Introduction to Accounting Principles

3 hours

The goal of this course is to provide learners with a
background and knowledge base to enable them to
interpret and use financial statements. This course
examines the theory underlying the preparation of financial
statements otherwise known as Generally Accepted
Accounting Principles (GAAP), as well as the sources of
GAAP. In addition, the course takes a close look at the
balance sheet, income statement, statement of
stockholder's equity, and the statement of cash flows and
examines the typical types of items contained on each
statement. The course also introduces learners to tools that
can be used to analyze financial statements to evaluate
strengths and weaknesses of a company. CS

ACC 406 - Financial Accounting for Managers

4 hours

A theoretical and practical analysis of principles,
techniques, and uses of accounting in the planning and
control of business organizations is explored. Topics
include a review of the accounting cycle and financial
statements, effects of General Accepted Accounting
Principles, time value of money concepts, accounting for
cash, receivables, inventory, property and equipment, and
intangible assets. Emphasis is placed on the use of the
computer as a tool to provide critical information for
decision-making. CS
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ACC 407 - Managerial Accounting

4 hours

This course provides learners an opportunity to study the
utilization of basic cost accounting principles, practices,
and procedures for industries using either a process job
order or a standard cost system. The effective use of cost
accounting as a management tool is emphasized. CS

BIBLICAL LITERATURE

BIB 105 - Introduction to Christianity

3 hours

This course is designed to explore the beliefs and practices
of the Christian faith from the point of view of an observer
who may have had only cursory previous contact with the
faith. It will also provide insight into the learner who is a
Christian believer, but who has never had the opportunity
to view the faith as a whole. The meaning of faith, the
personal and corporate disciplines that foster spiritual life,
the believer's implicit and explicit relationship to other
Christians and the Christian church, and the formative
place of Scripture in Spiritual life will be addressed. CS

BIB 205 - Introduction to the Bible

3 hours

This course provides for students unfamiliar with the Bible
an introduction to its structure and message. Major themes,
including the covenant community, the human dilemma,
the activity of God in human society, and the culmination of
human history are explored in a consecutive survey of the
books of the Bible. Emphasis will be placed on the
meaning and historical context of major events and the
importance and significance of key persons in the Bible.
Cs

BIB 315 - Understanding the Bible

3 hours

This course is a survey of the major genres of literature in
the Bible, and an introduction to principles of interpretation
for each genre. Students will trace six major themes
through the Bible in order to get an overview of the whole.
The course gives special attention to the concept of the
covenant community and to the centrality of Jesus as the
focus of the whole. The course provides many
opportunities for students to apply key lessons to their own
lives. CS



BLIT 601 - The Ancient World

3 hours

This course focuses on the historical, philosophical,
political, cultural, and social contexts in which and to which
the Biblical texts were written. Particular attention is given
to the comparative study of selected topics (from either the
Ancient Near East or the Greco-Roman world) with
reference to either the Old Testament or the New
Testament. Included are the critical reading and evaluation
of primary sources from the respective era, which are
appropriated in the exegetical study of selected Biblical
passages. This course may be repeated with a different
subtitle. GR

BLIT 604 - Introduction to Old Testament

3 hours

An introductory course designed to examine the content of
and methods for studying the Old Testament (Hebrew
Bible). This course introduces the student to critical issues
in and resources for Old Testament studies and exposes
the student to the various contexts (critical, religious,
historical, social, etc.) in which the Old Testament texts
were written. Attention is given to the history of the
development of the discipline and to the issues and
approaches which are currently being discussed. The
course includes an overview of the content of selected
books of the Old Testament as well as some examination
of its major theological themes. GR

BLIT 605 - Current Methodologies in Biblical Studies
3 hours

This course presents an in-depth exploration of critical
methodologies that are currently being used in Biblical
studies. A given course may give attention to one or more
methodological approaches to the interpretation of
Scripture. Areas of concern may range from grammatical-
historical methodological approaches to the more recent
focus on literary criticism. The course examines
philosophical and theological understandings that underlie
the various methodologies and demonstrate, by the
examination of specific Biblical texts, how diverse
approaches influence our understanding of and
appreciation for Scripture. This course may be repeated
with a different subtitle. GR

BLIT 609 - Introduction to New Testament

3 hours

This course introduces the student to critical issues in and
resources for New Testament studies, encourages
thoughtful dialogue with scholarly literature, exposes the
student to the various contexts (cultural, philosophical,
religious, social, etc.) in which the New Testament texts
were written, and gives attention to the historical
backgrounds, genre, message, and significant persons of
the New Testament texts. Some attention will be given to
comparing major theological themes and passages of the
New Testament. GR

BLIT 612 - Deuteronomistic History
3 hours
Examines the basic structure, content, themes, and
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theology of the historical books of the Old Testament,
including the books of Deuteronomy, Joshua, Judges,
Samuel, Kings and Chronicles, are examined. Attention will
be given to the critical study of the compositional history of
the Deuteronomistic History. Selections of the principal
scholarly works in the discussion on the development and
purpose of the Deuteronomistic History, beginning with
Martin Noth and continuing up to the recent period, will be
examined. This course requires significant research and
writing and may be repeated with a different subtitle. GR

BLIT 615 - Theological Interpretation of Scripture

3 hours

This course presents an examination of the issues and
methods in the understanding and interpretation of
theology within a selected Biblical corpus. Specific
attention is given to the critical evaluation of the following:
various understandings of theology, the place and role of
theology within a Biblical text, different approaches to the
interpretation of theology as found in selected books of the
Bible, and the scope of theological reflection within Biblical
studies. Included in the course is the development of
methodology that accounts both for the integrity of the
Biblical text and for ongoing theological dialogue. This
course may be repeated with a different subtitle. GR

BLIT 621 - New Testament Exegesis

3 hours

In this course, principles of sound Biblical interpretation are
taught and applied to the exegesis of selected portions of
the New Testament as preparation for preaching, teaching,
or other avenues of Christian ministry. This course may be
repeated with a different subtitle. GR

BLIT 622 - Apocalyptic Literature and the Book of
Revelation

3 hours

An exegetical study of the Book of Revelation. Special
attention will be given to Revelation as seen within the
literary and historical context of Jewish apocalyptic.
Apocalyptic literature in both non-canonical and canonical
Jewish writings will be surveyed, and major theological
themes of apocalyptic literature and the book of Revelation
will be addressed. This course requires significant research
and writing and may be repeated with a different subtitle.
GR

BLIT 625 - Old Testament Studies

3 hours

This course presents a study of significant areas of
contemporary and enduring interest concerning the Old
Testament. The course integrates historical understanding,
exegetical skills, and theological insight appropriate to the
topic studied and may deal with such areas as a specific
book, theme, or historic period. This course may be
repeated with a different subtitle. GR

BLIT 626 - New Testament Studies
3 hours
A study of significant areas of contemporary and enduring



interest concerning the New Testament. The course
integrates historical understanding, exegetical skills, and
theological insight appropriate to the topic studied and may
deal with such areas as a specific book, theme, or historic
period. May be repeated with a different subtitle. GR

BLIT 630 - Advanced Topics in Biblical Studies

3 hours

This course allows for advanced work either in a selected
topic within Biblical studies or in a selected corpus of
Biblical literature. This course may be repeated with a
different subtitle. Prerequisite(s): BLIT 233, BLIT 234. GR

BLIT 631 - New Testament Greek Exegesis

3 hours

A continuation of grammar study and translation with
attention to developing exegetical skills in the study of the
Greek New Testament. This course will focus on a
selection of New Testament passages or on a selected
New Testament corpus. GR

BLIT 632 - Cultural/Historical Influences and Biblical
Interpretation

3 hours

A critical exploration of the ongoing relationship between
changing cultural/historical trends, interests, and
understandings and the study of the Bible. Specific
interpretative methodologies and assumptions involving the
world behind, within, and in front of the text will be
explored. Special attention will be given to current
interpretative interests and methods and their implications
for the church and society. Interpretative methods and
transitions in interpretation will be demonstrated in relation
to the study of specific biblical texts. Prerequisite(s): BLIT
233, BLIT 234, and BLIT 330. GR

BLIT 639 - Readings in Greek

3 hours

A course that continues to develop skills in the reading and
study of selected Greek texts. Selections may include texts
from the New Testament, the early Church, and/or ancient
philosophers. GR

BLIT 645 - Old Testament Theology

3 hours

An examination of the Old Testament as Scripture of the
Christian Church in order to hear and understand the
biblical testimony to God and his revelatory and reconciling
work in the world. The history of the discipline is discussed,
including various methods of doing biblical theology, such
as: themes and ideas, history of salvation, literary
approaches, cultural and sociological methods, and the
Bible as canon. The course also contains an in-depth study
of the major theological themes of the Old Testament,
including covenant, grace, faithful response to God, sin and
accountability, holiness, and hope for the future, as well as
a reflective analysis of the theological role of the Scripture
for today amid various and shifting cultural concerns. This
course requires significant research and writing and may
be repeated with a different subtitle. GR
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BLIT 646 - New Testament Theology

3 hours

An investigation of major themes of New Testament
theology, the distinctive contributions of the biblical
authors, and the issue of unity and diversity within the
canon of the New Testament. This course requires
significant research and writing and may be repeated with
a different subtitle. GR

BLIT 652 - Biblical Interpretation

3 hours

Exploration of the science and art of biblical interpretation
in terms of theory, methods, and application. Attention will
be given to the history of interpretation and its relation to
broader changes of understanding in scholarship and
culture at large. The course will involve research and
writing with an emphasis upon the variety of hermeneutical
strategies for reading the Bible. GR

BLIT 667 - Pauline Epistles |

3 hours

An exegetical study of Romans, 1 and 2 Thessalonians,
Colossians, Philemon, and the Pastoral Epistles with the
background provided in Acts. This course requires
significant research and writing and may be repeated with
a different subtitle. GR

BLIT 668 - Pauline Epistles Il

3 hours

An exegetical study of Galatians, 1 and 2 Corinthians,
Ephesians and Philippians. The course will consider the
background provided in Acts. This course requires
significant research and writing and may be repeated with
a different subtitle. GR

BLIT 671 - Pentateuch

3 hours

A study of the historical background and the development
of the Hebrew people as found in Genesis, Exodus,
Leviticus, Numbers, and Deuteronomy. This course
requires significant research and writing and may be
repeated with a different subtitle. GR

BLIT 674 - Johannine Literature

3 hours

An exegetical study of the gospel and epistles of John and
the Book of Revelation. The study is based on the English
translation. This course requires significant research and
writing and may be repeated with a different subtitle. GR

BLIT 675 - Luke and Acts

3 hours

An exegetical study of the gospel of Luke and the Book of
Acts. Special attention will be given to the history and
current state of Lukan studies, critical issues surrounding
both Luke and Acts, and major theological themes. Issues
relating to the continuity of Luke and Acts will be explored.
This course requires significant research and writing and
may be repeated with a different subtitle. GR



BLIT 684 - Readings in Biblical Studies

1 hour

This course allows for independent reading and study in a
topic within Biblical studies. It must be taken concurrently
with and supplementary to a graduate course in Biblical
studies. Permission for enrollment must be granted by the
course professor and the program coordinator. This course
may be repeated with a different subtitle. GR

BLIT 699 - Thesis

3 hours

Requires the completion of a 50-75-page thesis, the
subject of which must be approved by the student's adviser
and the Director of Graduate Studies for the School of
Theology and Christian Ministry. This option demonstrates
(1) the learner's ability to design, execute, and report on
independent research, and (2) the learner's creative
thinking, critical reflection, and writing ability. It culminates
with the learner's defense of the thesis. The School of
Theology provides a detailed guide to the rules and
regulations for the thesis, which is available from the
Program Specialist. GR

BUSINESS

BUS 110 - Leadership in Business

3 hours

The role of leadership in enabling a business to be
successful in today's competitive global economy is the
focus of this course. Topics include elements of the current
business environment and leadership concepts that are
prevalent in today's business practices. The goal of this
course is for learners to explore various leadership
concepts and apply these concepts to contemporary
business challenges.

BUS 120 - Legal and Social Environment of Business
3 hours

This course involves the study of the political, business,
and social forces that affect activities of modern business.
The course considers judicial processes, federal controls,
and regulations. CS

BUS 128 - Introduction to Finance

3 hours

This course is intended to provide learners with an
introduction to basic principles of finance. Topics covered
in the course include integration of financial statement
information for financial decision-making, concepts of
present values, capital budgeting, and capital structure. CS

BUS 150 - Basic Spreadsheet and Database
Applications

3 hours

This course serves to establish a foundation of knowledge
regarding use of spreadsheets and database applications
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using the latest software found in most business
environments. CS

BUS 302 - Statistics for Managers

4 hours

This course provides a practical introduction to the tools
needed to perform basic analysis of critical organizational
data related to issues of quality control and decision-
making. Topics covered include graphic and tabular
summarization, measures of central tendency and
dispersion, sampling distributions and estimation,
hypothesis testing, analysis and variance, nonparametric
methods, and regression analysis. CS

BUS 305 - Fundamentals of Selling

4 hours

This course provides a comprehensive approach to the
fundamentals of selling, focusing on effective strategies
throughout the sales cycle, including identifying customer
needs; developing relationships, product presentations,
and qualifying sales; and closing and servicing a sale.
Students apply these concepts through preparation of
sales proposals and presentations that sell. CS

BUS 310 - Managing Sales Relationships for
Productivity

4 hours

This course is an introduction to aspects of professional
sales relationships that affect sales productivity. Learners
are introduced to various patterns for analyzing the
dynamics of sales relationships. CS

BUS 311 - Interpersonal Leadership

3 hours

An overview of important concepts of self-management
and awareness of effective skills for implementation in
college level study. Throughout the course, advanced
critical thinking, problem-solving and communication skills
are emphasized in the exploration and evaluation of
significant ideas. The course is designed to assist
individuals at the Bachelor's completion level of study as
they set the stage for success by focusing on ways to
develop a healthy self-concept and by recognizing the
relationships between the results of personal effort and
constructive strategies for working, studying and relaxing.
Cs

BUS 313 - Management Theory and Practice

3 hours

This course provides the student with an overview of
management and leadership processes within an
organization. The principles of planning, organizing,
staffing, directing, controlling, and team development and
team-building are applied to a comprehensive group
project. Students develop an understanding of the role of
the manager in contemporary organizations. CS

BUS 315 - Psychology of Sales
4 hours
This course focuses on the key component of the sales



effort: "the close." Emphasis is given to consumer
objectives, demonstration strategies, and closing
techniques. CS

BUS 319 - Organizational Behavior

3 hours

In this course, learners analyze the behavior of people in
organizations. Organizational motivation, group behavior,
group dynamics, communication, and decision-making are
explored in the context of individual and group behavior.
Group projects and presentations are assigned. CS

BUS 325 - Negotiating Skills in Business

4 hours

This course focuses on the process and practice of
effective negotiation in sales and marketing environments.
The impact of negotiating on management and other
business practices is also addressed. CS

BUS 326 - Business Law for Managers

4 hours

This course provides a study of legal topics needed by all
managers and entrepreneurs, including business tort and
crimes, contracts, sales, agency, employment law, credit,
and bankruptcy. Additionally, this course reviews the three
basic structures of a business: sole proprietorship,
partnership, and corporation. CS

BUS 335 - Sales Management

4 hours

This course is designed to prepare prospective sales
managers for the challenges they face in corporate sales
settings. It deals with the critical impact management has
on sales, as well as the effective team-building strategies
and leadership skills needed for success in these key
positions. CS

BUS 340 - Business Ethics

4 hours

This course in applied ethics critically examines the world
of business and human values. A brief survey of the
foundation of ethics provides the background for the study
of human conduct in a business context. This course
discusses theoretical models, with application to specific
cases drawn from the practice of business. CS

BUS 403 - Marketing Management

4 hours

In this course, learners study marketing theory that
presents a strategic overview of marketing concepts.
Learners learn how to plan and implement marketing
strategies and policies. Topics include consumer behavior,
feasibility studies, market segmentation, marketing
strategies, marketing mix forecasting, and budgeting within
the domestic and global economy. Assignments include
individual and group projects and presentations. CS

BUS 405 - Corporate Finance
4 hours
The course begins with principles of finance and moves
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toward topics such as leasing, mergers, and multinational
finance. The theory of finance is applied to investment
instruments, including stocks, bonds, options, and futures
markets. Capital budgeting, cost of capital, valuation, and
risk are also studied at advanced levels of analysis. CS

BUS 435 - Human Resource Management

3 hours

This course covers the development of current policies,
practices, and techniques necessary to ensure effective
personnel management in complex organizations. There is
an emphasis on the role of operating supervisors,
executives, and the union in researching such challenges
as employee selection, training, placement, wage and
salary administration, promotion, fringe benefits, employee
services, and management-labor relations. CS

BUS 480 - Leadership and Ethics

3 hours

The focus of this course is on clarifying the distinction
between management and leadership by examination of
different models of leadership and the integration of
Christian ethical principles into various functional topics.
Cs

BUS 485 - Career and Portfolio Development

2 hours

Instruction for learners in career development skills,
including resume and cover letter writing as well as job
interview skills. Students will be required to participate in a
mock interview during the last week of class. During the
class, students will also be required to create a portfolio
detailing their personal and professional experience. At the
student's request, the portfolio may be submitted for review
by ONU evaluators, and additional elective credit awarded.
Cs

BUS 486 - Business Policy and Strategy

3 hours

This is a capstone course designed to assess the ability of
learners to integrate and apply the business principles and
other skills learned throughout the BBA program. Learners
demonstrate these abilities through participation in an
online global business simulation that requires them to
analyze strategies deployed by a specific organization. In
addition, learners will study a selected business
organization and write a business strategy report based on
that study.(6 weeks) CS

BUS 550 - Entrepreneurship

3 hours

A workshop approach to study and practice of methods,
problems, and skills necessary for launching and operating
a successful small business venture. Procedures for
raising capital, real-time development of a business plan,
and seminar format will be used to create a hands-on
environment. GR

BUS 553 - Global Marketing
3 hours



The theory and practice of contemporary global marketing
management. The context or environment of international
marketing management is covered along with the task of
marketing within a variety of national and cultural markets.
Major topic areas included in this course are: the global
marketing environment; global market research, including
market entry and product planning; and marketing strategy
in a global context. Several projects will involve students in
global marketing research and analysis as well as case
studies. GR

BUS 569 - Advanced Accounting

3 hours

A study of the accounting procedures and principles
relating to business combinations, both internal and
external. The procedures for the preparation of
consolidated financial statements are emphasized. This
course also covers the accounting principles relating to the
formation, operation, and liquidation of partnerships.
Prerequisite(s): ACCT 255. GR

BUS 580 - Enterprise Resource Planning |

3 hours

As part of the strategic planning of an organization,
students will be required to research an ERP system
specifying the hardware, software, and licensing
requirements to be obtained. Students will also develop a
training and implementation schedule to properly integrate
the ERP system for the organization. An introduction to
Project Management will also be required. GR

BUS 581 - Enterprise Resource Planning Il

3 hours

As part of the strategic planning of an organization,
students will be required to implement and maintain the
ERP System chosen in ERP |, managing the data
conversion and migration of information loaded to
database. The students will also be challenged to
troubleshoot malfunctions and errors while managing
transactions captured and loaded into the data warehouse
for query and reports. GR

BUS 589 - Internship

3 hours

The student will intern under the supervision of a
professional in any off-campus or on-campus organization.
The internship must be served in an area appropriate to the
student's course of study. The practicum should not be
taken until after the junior year or until most required
courses in the major have been completed. Students are
required to attend all preparatory class sessions scheduled
by the internship instructor and to complete 55 clock hours
per credit hour at the work location. Ultimately, the student
is responsible to seek and secure an internship experience
and to be registered during the term of the internship. An
off-campus/study-abroad program, ROTC, CPA Review
Course, mission trip associated with the Business
Administration Not-For-Profit Concentration will satisfy the
internship requirement with approval of the Internship
Coordinator. GR
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BUS 590 - Business Policy and Strategy

3 hours

A capstone seminar course designed to help the student
integrate and apply the skills and knowledge gained
throughout the whole of his or her academic studies in
business. Emphasis will be placed on current practitioner
literature and real world examples. Each student will
participate in a team-based company research project and
write a comprehensive individual case analysis. Students
must have senior standing and have had all other courses
in their major track (prior completion or concurrent
enrollment). Prerequisite(s): senior standing, approval of
the instructor GR

BUS 596 - Financial Planning Capstone

3 hours

Focuses on the efficient conservation and transfer of
wealth, consistent with client goals. It is a study of the
legal, tax, financial, and non-financial aspects of this
process, covering topics such as trusts, wills, probate,
advanced directives, charitable giving, wealth transfers and
related taxes. GR

BUS 597 - Seminar in Leadership and Ethics

3 hours

Focus will be on clarifying the distinction between
management and leadership, and the integration of the
Christian faith into various business topics. GR

BUS 601 - Professional Communication

3 hours

The intersection of business, culture, and technology is
dynamic. One thing that remains constant is the need for
effective communication of ideas to meet the challenges
and opportunities presented. This course explores
foundational principles and theories of human
communication. Further, it provides the business
professional with a set of strategies, tools, and practical
applications necessary for communication competence in
the digital workplace. As the first course in this MBA
sequence, it also lays the groundwork for learners'
academic success by introducing technological, written,
and oral competencies required throughout the program.
GR

BUS 602 - Legal Ethical Environments

3 hours

Examines business policies and practice in context of
organizational mission. Address issues around corporate
governance, and the importance of quality information.
Address issues of tort, common law, best practices in
ethics and crisis management. Review topics of copyright
patent and trademark law. Introduces the concept of
personal code of conduct. GR

BUS 603 - Managerial Accounting

3 hours

Examines the principles, techniques and uses of
accounting in the planning and control of business
organizations from the management perspective.



Budgetary process and related performance evaluation
techniques, cost volume to profit relationships and product
costing methods are examined. Review of legal and
ethical implications of accounting practices. GR

BUS 604 - Sustainable Economics

3 hours

Explores how microeconomic theory relates to sustainable
business practices. Examines constraints, costs, volumes,
and policy to create a clearer understanding on how
sustainable practices can be achieved through application
of economic tools. Examines how environmental, political,
process, financial, and strategic elements impact the
decision making of a value driven enterprise. GR

BUS 605 - Data Acquisition and Analysis

3 hours

Examines strategies for meaningful decision making based
on data. Reviews sources and quality of data, how ethics
and bias can alter interpretation. A proven system of
information evaluation is reviewed and applied to a wide
range of information sources typically used by professional
managers to plan and operate their ventures. GR

BUS 606 - Managerial Finance

3 hours

This course explores financing of current operations and
long-term capital management, sources and uses of funds,
capital structure, and budgeting. Explores the concept of
analyzing the financial health of organizations and
connects financial health to organizational mission.
Examines the challenge of global operations on finance.
GR

BUS 607 - Marketing and Brand Management

3 hours

Examines how and why organizations benefit from
branding success. Examines the varied nature of brand
communication, message development, and brand
management. Incorporate elements of market research,
pricing of product and services, and market positioning,
product placement. Examines financial, legal and ethical
constraints of marketing initiatives. GR

BUS 631 - Coaching Mentoring and Resolving Conflicts
3 hours

This course will expose learners to best practices related to
coaching and mentoring employees that lead organizations
to higher levels of performance. Learners will examine
theories and models, understand sources of conflict in the
organization, and explore conflict resolution techniques that
improve teamwork, communication and performance. GR

BUS 632 - Financial Environments of Organizations
3 hours

This course provides learners skills necessary to read
financial statements and understand how the results of
leaders' decisions can impact their organization's fiscal
performance. Topics include basic accounting concepts,
sources and uses of funds, budgetary concepts, project

cost-benefit analysis, the general business environment
and how to assess the financial well-being of an
organization. GR

BUS 633 - Organizational Culture and Ethics

3 hours

Learners are exposed to the dynamics of culture within
organizations, and how ethical leadership influences that
culture. In this course, learners will explore the nature of
ethical decision making, and how individual decisions
influence the cultural dynamics of the greater organization.
GR

BUS 634 - Performance Metrics

3 hours

Designing, measuring, and reporting metrics for effective
organizational performance. Learners will explore
individual and team based motivational tools, become
familiar with how strategic and organizational goals and
objectives can be translated into individual and team
performance. GR

BUS 635 - Global Sustainability and Decision Making

3 hours

Doing business in light of the global business community
and how external relationships affect business decisions
within the enterprise. Explores how leaders make decision
that will lead to sustainable business practices. GR

BUS 636 - Power, Politics, and Leadership

3 hours

This course explores a leader's ability to impact effective
change in organizations. Embracing concepts on the
effective use of power can create change at all levels. The
identification of sources of power, ethical strategies and
tactics for its use, and how power is lost. GR

BUS 641 - Healthcare Ethics and Compliance

3 hours

An in-depth look at how leaders navigate the complex
healthcare environment in light of ever changing regulatory
demands. Focus on decision-making, ethics and
organizational mission. Addresses issues related to
healthcare law, reporting, self-reporting, and outcomes. GR

BUS 642 - Organizational Development in the
Healthcare Setting

3 hours

Examines how organizations manage diverse employee
bases that can include staff, contract, and union employees
working in for-profit and not-for-profit settings. Exposes
students to how healthcare organizations develop leaders
from within including management, staff, and clinicians.
Students examine their own character strengths as they
relate to creating effective organizational leadership. GR

BUS 643 - Quality Improvement in the Healthcare
Setting

3 hours

This course looks at the demand of continuous quality



improvement in the healthcare setting. Examines the
relationship between quality and outcomes. Looks at
methods of measuring quality, and how measured results
create actionable process in operations. GR

BUS 644 - Developing Community Based Health
Services

3 hours

Examines the state of healthcare, and the increased
demand to provide a continuum of care based on the
needs of diverse populations in the marketplace.
Examines the business implications of creating alternative
service locations to traditional models of care and
alternative healthcare solutions such as education,
wellness, and access to care. GR

BUS 651 - Applied Leadership

3 hours

Learners in this course will explore a definition of
leadership with an emphasis on identifying leadership
traits, leadership styles, and leadership skill development.
Specific emphasis will be on practical implementation of
leadership strategies such as overcoming obstacles and
addressing ethical matter. Students will reflect on their
own personal leadership traits and styles. GR

BUS 652 - Understanding and Creating Effective
Organizations

3 hours

This course focuses on the management areas of
leadership. Learners will be exposed to elements of
organizational structure, topics of human resource
management and organizational behavior. Learners will
explore how corporate strategy is linked to organizational
structure. GR

BUS 653 - Managing Change

3 hours

Today's leaders need to be proactive and forecast the
needs of the organization for the short-term, the
intermediate, and the long-term. Students will explore how
leaders are primarily change agents to influence a shared
vision for the future. Students will learn to identify
elements critical to leading in a changing environment. GR

BUS 654 - Crafting and Executing Strategy

3 hours

Learners will examine the elements of strategy
development including analysis of external and internal
environments, building competitive advantage at the
functional, business and industry level. Focus on strategic
integration with diversification and acquisition to complete
in a global environment. Students will explore how
different businesses and industries implement strategy,
focusing on performance, governance and ethics. GR

BUS 695 - Capstone

3 hours

Students will propose, create, and defend a business plan,
research project, or publish an article that proposes a
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solution to an identified problem. Examines data gathering,
problem solving, critical thinking and decision making in
light of organizational mission. Explores ethical, internal
and external impact of proposed strategy. Measures the
effectiveness of project communication. GR

BUS 696 - Capstone

3 hours

Learner will propose, create, and defend a business plan,
research project, or publish an article that proposes a
solution to an identified problem. Examines data gathering,
problem solving, critical thinking and decision making in
light of organizational mission. Explores ethical, internal
and external impact of proposed strategy. Measures the
effectiveness of project communication. GR

CHEMISTRY

CHEM 646 - Topics in Chemistry

1-4 hours

Selected topics in chemistry to provide opportunities for
study in more specialized areas. Offered to area chemistry
teachers, in cooperation with other ACCA
colleges/universities. Previous topics have included nuclear
chemistry, medicinal chemistry, green chemistry,
nanochemistry, forensic chemistry and polymer chemistry.
This course may be repeated for additional credit, provided
the topics are different. UG

CHM 105 - Concepts of Chemistry

4 hours

Basic Chemistry is taught as an introduction to the general
concepts of inorganic, organic and biochemistry for the
purpose of providing a scientific background for
understanding many other concepts nursing learners
encounter. Applications of chemistry to nursing practice
and to living organisms are examined. Laboratory work is
an integral part of learning basic chemical concepts. CS

CHRISTIAN EDUCATION

CHED 631 - Ministry to the Family

3 hours

A study of the unique characteristics and needs of
contemporary families. The class will focus on developing
the student's ability to provide effective ministry to families
in the local church. Students will consider obstacles and
challenges that face today's families and strategies for
overcoming them. This course may be repeated with
different subtitles. GR

CHED 634 - Dynamics of Children's Ministry
3 hours
Considers specific issues in children's ministry or ministry



competencies. Possible topics include: curriculum
development and assessment, advocacy for special needs,
content delivery, staff and leadership, and evangelism. This
course may be repeated with a different subtitle. GR

CHRISTIAN MINISTRY

CMIN 605 - Introduction to Chaplaincy

3 hours

This course will provide the student with an introduction to
the specialized roles, dynamics, and opportunities of
chaplaincy ministry. Special attention will be given to the
multicultural and interfaith context and challenges of
chaplaincy. Students will be exposed to the broad range of
chaplaincy ministry, including military, hospital, hospice,
police and fire, and corrections chaplaincy. GR

CMIN 610 - Christian Worship

3 hours

Introduces the student to Christian worship and the
practice of preaching in the context of worship. This
introduction will explore four areas: 1) the theology of
worship and the theological implications of worship
practices; 2) specific issues of worship planning and
leadership and practical preparation; 3) the practice of
preaching and the disciplines of preparation and delivery;
and 4) the pastoral implications of worship and worship
leadership. In addition, the student will engage in
researching the history, theology, or practice of Christian
worship. GR

CMIN 620 - Biblical Tools for Hermeneutics

3 hours

A concise introduction to the biblical languages (Greek and
Hebrew) sufficient to look up words in those languages, to
grasp some of their main grammatical features, and to use
basic hermeneutical tools in Old Testament and New
Testament studies. The course focuses on knowledge and
skills immediately applicable to ministry. Students with
introductory courses in Greek and/or Hebrew should move
directly to advanced courses in exegesis or biblical
interpretation. GR

CMIN 621 - Expository Writing for Graduate Students

3 hours

A review of expository writing norms from the basic level of
punctuation, grammar, and sentence construction through
the more advanced level of coherent paragraphs and
overall organization. The goal is to write clearly, coherently,
and credibly while using correct punctuation, spelling, and
grammar. Attention will also be given to formatting a paper,
using selections from the latest edition of Turabian's
Manual and noting the recommendations of the Society of
Biblical Literature. GR
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CMIN 624 - Cross-Cultural Ministry

3 hours

Explores the fundamentals of intercultural communication
and implications for social interactions. The course will
cover a variety of topics, emphasize self-reflection, and
engage participants in experiences designed to develop
competencies needed for leadership in multicultural
settings. GR

CMIN 630 - Organizational Communication

3 hours

The purpose of this course is to examine and develop
some proficiency in the skills that are necessary to
effectively communicate within organizations as well as
between organizations and their constituencies. This
course provides an overview of general communication
theory and analyzes organizational change, decision-
making, developing trust, conflict resolution, and human
resource development through communication. GR

CMIN 631 - Life Management and Personal Renewal

3 hours

Exploration of the significance of spiritual development and
personal renewal in the life of a leader, with attention to
practice and implementation as well as strategies for
modeling and teaching healthy patterns as leaders. GR

CMIN 632 - Chaplaincy for Crisis Response

3 hours

Providing effective chaplaincy ministry to individuals,
families, and communities following critical incidents and in
times of crisis requires special training, skills and
understanding of the unique role of the chaplain. This
course builds on the basic crisis intervention principles
taught in the required prerequisite courses and seeks to
prepare participants to provide chaplaincy services in
diverse settings with diverse population groups. The focus
is to provide strategic chaplaincy intervention for both the
immediate post-incident response, along with long-term
assistance in connecting survivors with critical support
systems throughout the journey of recovery. GR

CMIN 635 - Leadership in Christian Ministry:
Committed to Serve, Prepared to Lead

3 hours

By examining and identifying the core principles and best
practices of leadership, bringing those principles and
practices under the authority of Scripture, and applying
those principles and practices to the student's specific
context, the student's capacity for effective Christ-like
leadership will be enhanced. The course objective is to
bring those principles and practices under the teachings of
Jesus and Scripture to form the "Christ-Style Leader." The
class will take into account the issues of modern and post-
modern, traditional and emerging contexts. GR

CMIN 643 - Issues in Ministry

3 hours

Specific issues in ministry or ministry competencies are
explored. GR



CMIN 650 - Homiletics

3 hours

The course focuses on the theology of preaching along
with the construction and delivery of sermons. It will also
consider the link between preaching and evangelism as
well as the connection between preaching and pastoral
ministry within a congregation. Some attention may be paid
to the relation of preaching to sacrament, music, and
worship. GR

CMIN 651 - The Minister as Leader and Administrator
3 hours

A comprehensive study of the organization and activities of
the local church and the pastor's leadership in these
concerns. Class work will include such topics as
understanding small group dynamics, problem-solving,
planning (including long-range planning), discipling other
leaders (lay and staff), budgeting, accounting, raising
funds, property management, leadership styles and skills,
followership, conflict resolution techniques, fostering and
maintaining relations with the denomination and especially
the district, and personal ethics and financial budgeting.
GR

CMIN 652 - Principles of Management

3 hours

Management issues are explored from the perspectives of
human resource administration and business management.
Human resource administration topics include authority and
ethics, conflict management, and team-building theory
(utilizing Myers-Briggs Type Indicator and congregational
life theory). Business management topics include finances,
personnel, and time management. GR

CMIN 653 - Discipling

3 hours

The goal of this course is to develop students who
effectively live a discipling lifestyle and are empowered to
plan and implement disciple-making strategies. The model
is Jesus, whose purpose was to make disciples and whose
disciples continued to focus on this purpose. At the heart of
a disciple's life and work is Christian community, where
focus is maintained and purpose is fulfilled through
strategic planning, which results in practical steps of action
in developing an ever-expanding network of discipling
relationships. GR

CMIN 654 - Introduction to Counseling

3 hours

Principles and practices of Christian and pastoral
counseling are reviewed with emphases on counseling for
common personal and emotional issues including
depression, addiction, stress and anxiety, grief, managing
anger and forgiveness. Special attention is given to ethical
issues, counseling parameters, intercultural competence
and counseling issues with co-occurring disorders.
Students learn self-awareness and self-care techniques
along with short term intervention strategies. GR
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CMIN 655 - Family Dynamics and Intervention

3 hours

An introduction to the systems approach in understanding
family dynamics. Related to the family, the topics include
structural and cultural variations. Biblical and theological
foundations, ministry program development, life-cycle
assessment, and the application of theoretical concepts for
practical ministry. GR

CMIN 656 - Community Relations

3 hours

Examination of the four key elements for developing a
successful program that generates needed resources.
These elements include public relations/marketing, grant-
and proposal-writing for funding, and fund-raising and
community relationships, including advisory organizations.
GR

CMIN 657 - Faith in Action through Social Work

3 hours

Christian faith is integrated with social work theory and
practice in this course. Topics covered are (1) the Biblical
basis for social work, (2) the history of social work, (3)
social work and Christian values and ethics, (4) social work
practice, (5) case management, and (6) crisis intervention.
A 45-hour social work practicum is connected to this
course. GR

CMIN 658 - Organizational Behavior

3 hours

A look at organizations at the level of the individual, the
group and external environment. Emphasis is placed on
current organizational and leadership theories. Students
also learn to analyze organizations as an open system.
Topics of discussion include group dynamics,
communication and interpersonal relations, strategic
planning, goal-setting, change management, and volunteer
administration. An examination of both secular and Biblical
styles of leadership. GR

CMIN 670A - Mentored Ministry |

3 hours

This course is a supervised ministry experience. Students
will normally be serving in ministry leadership assignments.
An experienced mentor will be selected to meet regularly
with the student and serve as a mentor/coach through this
initial period of the student's ministry experience. GR

CMIN 670B - Mentored Ministry I
3 hours
A continuation of Mentored Ministry I. GR

CMIN 674 - Pastoral Care and Counseling

3 hours

A study of the pastoral ministry to individuals and small
groups, with attention to human development, spiritual
formation, personality disorders, crisis intervention,
counseling principles and techniques, premarital and
marital counseling tools, and pastoral visitation agendas
and techniques. GR



CMIN 680 - Orientation to Urban Ministry

3 hours

This course will provide a comprehensive orientation to the
practice and context of urban ministry. This will orient
students who are preparing to begin their placement in an
urban ministry assignment. It is expected that this course
will be taught at a model urban ministry center. This course
is a requirement for placement. GR

CMIN 682 - Topics in Urban Ministry

3 hours

This course is a focused study of some aspect of ministry
in an urban context. This may concern theology and urban
ministry, methods or practices, or competencies that are
important to effective urban ministry. This course may be
repeated with different subtitles. GR

CMIN 684A - Urban Ministry Practicum |

0 hours

This is a required, but non-credit course, for the MA in
Urban Pastoral Leadership. The requirements for this
course will be met by a semester of supervised
participation in an approved urban ministry setting. The
student should serve a minimum of 50 hours in this setting,
subject to a practicum agreement with the ministry
supervisor. GR

CMIN 684B - Urban Ministry Practicum Il

0 hours

This is a required, but non-credit course, for the MA in
Urban Pastoral Leadership. The requirements for this
course will be met by a semester of supervised
participation in an approved urban ministry setting. The
student should serve a minimum of 50 hours in this setting,
subject to a practicum agreement with the ministry
supervisor. GR

CMIN 685 - Mentored Ministry in Urban Context |

3 hours

This course engages the student in a placement
assignment under the mentoring of an experienced urban
pastoral leader. Student and mentor will consult regularly
throughout the semester. GR

CMIN 686 - Mentored Ministry in Urban Context Il

3 hours

This course engages the student in a placement
assignment under the mentoring of an experienced urban
pastoral leader. Student and mentor will consult regularly
throughout the semester. GR

CMIN 689 - Urban Ministry Capstone Project

3 hours

This course will serve as the culmination if the course of
study for the MA in Urban Pastoral Leadership. This course
should normally be the final course taken in the program.
The project of this course will involve integration of
theology, theory, personal experience & reflection drawing
from the entire program into a comprehensive treatment of
urban pastoral leadership that is theologically coherent and
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self-aware, reflecting an understanding of best practices of
urban ministry. GR

CMIN 690 - Master of Ministry Project

3 hours

This culminating project is designed by the student in
consultation with the project supervisor to integrate the
learning experience of the program of study into a
significant ministry application. Students registering for this
course should obtain a "Guide for Master of Ministry
Projects” from the Graduate Program Specialist, located in
the office of the School of Theology and Christian Ministry.
GR

CMIN 691 - Integrative Seminar/Project

3 hours

This concluding seminar for the Master of Arts in Christian
Ministry includes reading, discussion, writing and reflection
on ministry in contemporary society, as well as a student
presentation project that integrates theory and application,
theology and ministry. GR

CMIN 692 - Clinical Pastoral Education

6 hours

A course focusing on ministerial formation within a hospital,
hospice, or similar context. The course requires the student
to engage in actual ministry, have a supervisor/mentor, a
cohort of fellow students, and detailed reflection on one's
own practice of ministry in these contexts. It is expected
that normally this course will be met by taking the initial unit
in Clinical Pastoral Education in a program accredited by
the Association for Clinical Pastoral Education. There may
be a separate fee. This unit may be applied toward the four
units required by the ACPE for board certification as a
professional chaplain. GR

CHRISTIAN MINISTRY, SPANISH

MMSP 600 - Biblical Studies

3 hours

Considers specific biblical books or theological issues of
biblical study. May be repeated with different subtitle. GR

MMSP 610 - Life Management and Personal Renewal

3 hours

The significance of spiritual development and personal
renewal in the life of a leader is the focus. Attention is given
to practice and implementation of strategies for modeling
and teaching healthy patterns as leaders. GR

MMSP 611 - Christian Ministry in a Multicultural
Society

3 hours

Explores contemporary urban society from a multicultural
perspective, especially within the context of ministry of the
Hispanic/Latino church. It is designed to provide historical,
sociological, theological and ethical foundations for ministry



in a diverse society and to provide relevant models for
developing a multicultural approach to ministry. GR

MMSP 612 - Contemporary Approaches to Preaching

3 hours

Examination of the challenges that the ministry of
preaching is facing in the contemporary Christian church,
as well as proposed solutions (narrative, inductive
preaching, etc.), and the implications for pastoral preaching
in the local congregation. GR

MMSP 613 - Equipping the Laity in a Hispanic/Latino
Context

3 hours

The purpose of this course is to develop learners who a)
effectively live a disciplined lifestyle; and b) are empowered
to plan and implement disciple-making strategies. The
model is Jesus, whose purpose was to make disciples and
whose disciples continued to focus on this purpose. At the
heart of their life and work is Christian community, living
and ministering as the Body of Christ, where each has an
important role. Using Ephesians 4 as the base, the class
will examine the paradigm of pastor as equipper/coach and
laity as unpaid servants engaged in the work of the
ministry. GR

MMSP 614 - Hispanic/Latino Leadership

3 hours

Examines the role of culture and cultural dynamics in the
selection, emergence and functioning of leadership.
Primary attention will be given to theories and models that
explain the Hispanic/Latino leadership dynamics in
multicultural contexts in the United States and Canada and
the implications for the church. GR

MMSP 620 - The Hispanic/Latino Church in
USA/Canada

3 hours

The origin, development, and strengthening of the
Hispanic/Latino Church in the United States and Canada is
discussed. Discussions will focus on key historic time
periods with the purpose of understanding the character,
organization and ministry styles, patterns of expansion, and
the implications for the future ministry of the church. GR

MMSP 630 - Theology of Ministry

3 hours

The purpose of this course is to understand the
significance of theologically formed patterns of ministry and
pastoral leadership and to develop styles of ministry that
show biblical teachings of what makes leadership
‘Christian’ -- service. Special attention will be given to the
issues of ecclesiology as they relate to theological
leadership. This course may be repeated with different
subtitle. GR

MMSP 631 - Hispanic Theological and Social Ethics
3 hours

An introduction to the history, culture, economics, and
politics of the Hispanic/Latino presence in the United
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States and Canada, through studying the main
Hispanic/Latino key themes, methods of recent theological
articulation that emerge in the religious life, shared
experiences, and struggles of Latinos and Latinas in the
United States and Canada. The course will assist in
developing practical applications and tentative responses
in welcoming and reaching out to Hispanics in the United
States and Canada in their places of ministry. GR

MMSP 690 - Masters Project

3 hours

A culminating project designed by the learner in
consultation with the project supervisor. It should integrate
the learning experience of the program of study into a
significant ministry application. GR

COMMUNICATION

COM 105 - Oral Communication

3 hours

This course is designed to familiarize participants with the
principles of speaking in public and in small groups. The
course offers practical application of speaking and listening
fundamentals in both formal and informal speaking
situations. Special emphasis is provided on discussion
techniques and solving problems in small groups. CS

COMPUTER INFORMATION

CIS 105 - Introduction to Online Computing

3 hours

The fundamentals of using the computer as a valuable
learning, research, and presentation tool are introduced.
Includes basic instruction in the online education platform
known as Joule and in electronically accessing the
databases at Olivet's Benner Library; using the Windows
operating system; locating information on the World Wide
Web; and creating PowerPoint presentations. The course
features a hands-on approach to using the personal
computer as a learning tool. CS

DRIVER EDUCATION

DRED 500 - Introduction to Driver Education

3 hours

Introduces safety problems related to the use of the
highway transportation system. Current rules and
regulations governing driver education will be taught.
Additional learning activities will focus on the traffic
problems novice drivers may encounter during their driving
experiences. Emphasis is placed on risk awareness
(distracted and aggressive driving). Issues involved in the



administration, organization and evaluation of a driver
education program will be introduced. Designing a
parent/teen orientation night and procedures for obtaining
an instructional permit will also be included. GR

DRED 502 - Advanced Driver Education

3 hours

The course provides candidates with simulation, multi-car
range and on-road teaching experiences. Safe driving skills
and attitudes needed in the operation of a motor vehicle
plus emergency procedures and evasive actions will also
be taught in relation to the capabilities and limitations of the
driver and the vehicle. GR

DRED 503 - Teaching Driver Education in the
Classroom

3 hours

The course provides driver education information which will
prepare the candidate to teach driver education in a
classroom setting. Learning activities will focus on
preparing the driver education teacher with appropriate
classroom teaching skills. Organizing a classroom setting
with regard to course content, maintaining a learning
environment, developing instructional modules, the use of
technology and evaluation methods will be included. GR

DRED 504 - Behind the Wheel Teaching Methods

3 hours

Designed to prepare the candidate to use various methods
in teaching operational skills to the novice driver.
Candidates receive instruction in the area of lesson
planning and development of learning experiences and
activities for prospective student drivers in behind-the-
wheel, simulation, and multi-car range situations. GR

DRED 505 - Using Technology to Improve Instruction

3 hours

Provides candidates with a comprehensive view of the
technology components necessary for educators to make
decisions regarding the effective use of technology to
improve instruction. These components include using
research to enrich teaching applications, improving lesson
planning and design, increasing technology applications for
student projects, and effectively evaluating educational
technology for classroom use. These learning activities are
designed to keep all school community stakeholders
technologically aware in the informational age. GR

DRED 506 - Safety Issues Related to Alcohol and Other
Drugs

3 hours

The course is designed to provide information for driver
education instructor candidates that will prepare them to
address substance use/abuse with students as it applies to
drive education issues. Candidates will explore issues such
as legal consequences of alcohol and drug use/abuse as it
impacts driving and licensing, basic alcohol, drug
pharmacology, and the application of critical thinking and
problem solving skills concerning methods used to
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incorporate drug education into driver education programs.
GR

DRED 507 - Safety Education on the Highway

3 hours

Explores the principles and applications of injury prevention
and safety. Topics include railroad crossing safety,
motorcycle safety, safe driving practices used in
construction zones and during adverse conditions, school
zone safety, safety as it applies to nature's laws, safe road
sharing practices, emergency maneuvers, vehicle
maintenance and safe vehicle operation in different driving
arenas (city, country, interstate). GR

ECONOMICS

ECN 101 - Introduction to Business Economics

3 hours

This course is an introduction to those elements of
economic analysis that are the most relevant to business
decision-making. Major topics include supply and demand,
opportunity cost, comparative advantage, and the differing
forms of market structure. This contemporary view of
economics also includes topics such as fiscal policy,
monetary policy, global economics, and key economic
indicators. CS

ECN 305 - International Economic Systems

4 hours

This course provides an examination of the alternative
forms of economic organization that exist around the world.
Areas of emphasis include the existing variations in the
demographic capitalist framework; the ongoing process of
transition in formerly socialist nations; the emergence of
new sources of competition within the global economy; and
the interaction between economics, politics, and culture in
various societies. CS

EDUCATION

EDUC 605 - The E.L.L. Student in the K-12 Mainstream:
Accommodating through Awareness

3 hours

Whether instituted by federal, state, or local mandates, the
inclusion of E.L.L. (English Language Learner) students
into the U.S. K~12 mainstream is a reality within our
schools. This course is designed to provide the K~12
mainstream teacher with two major skill sets: 1) the
knowledge and tools necessary to accommodate the E.L.L.
student's English-language-learning needs inside and
outside of the classroom; and 2) the teacher-leadership
skills necessary to function in the capacity as both an
educator and leader within the community, the family, the
school, the classroom, and the profession.



The tools are practical; include components that allow for
feedback regarding the on-going assessment of the tools
themselves, and are utilized by the teachers, the student,
and by the student's family who are viewed as an
extension of the classroom-learning environment. This
course reaches beyond general TESL strategies by
providing accommodations so the learner can attain
English while studying in the content areas at school with
supportive measures at home. Accommodation through
awareness of cultural differences and similarities is the
foundational theme upon which the tools are built. The
workings of this topic are applied universally to the daily
encounters the mainstream teacher, and the E.L.L.
students and the family have with the student's English-
language-learning. This explorative theme will be
implemented also into the areas of assessment,
instructional principles and practices, and resources as
they apply to accommodating E.L.L. students in the K~12
mainstream. This course includes a 10-hour practicum
experience during which theory is applied to practice.
Candidates must complete their practicum requirements in
schools with a diverse population. GR

EDUC 607 - Educational Research: Principles and
Practices

3 hours

It is important that teachers are well-informed about current
developments in their fields of expertise. In this course, the
candidate will learn about designing and implementing an
action research project that will be conducted within the
classroom setting. This course will focus on the
fundamentals of qualitative and quantitative research
including design, methodology, literature review, data
analysis and conclusions. The research topics will emerge
from questions generated by in-class discussions, a broad
review of the research on literacy, and discussions of
theories related to literacy instruction. The culminating
assignment will be a research proposal to be implemented
and presented during the practicum. The content focus will
be current issues, trends and organizational frameworks
affecting education and the impact on teaching as well as
learning and by what means they can be improved upon.
GR

EDUC 609 - Habits of Exemplary Teachers

3 hours

Exemplary teaching is a lifelong journey that requires an
understanding of oneself, a constant refining of skills and
practices, and a quest for information to enhance
knowledge. The candidate explores his/her personal and
professional philosophies of education through the analysis
of classroom practice, learning style, and communication
style. This course explores the pedagogical and curricular
requirements for each level of learning and integrates
theory and research-based practice. The candidate
investigates the best strategies and methods to support
student achievement at every level of student learning. GR

EDUC 614 - Integrating Technologies
3 hours
Today's teachers must have a working knowledge of how
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to integrate technologies into their teaching routines. This
'hands-on' course provides that knowledge. The course
includes a review of technology trends in education and an
overview of the uses of technology in today's workplace.
The candidate practices using technologies to create
instructional resources for use in the classroom.
Additionally, the candidate will learn the power of
technology by actually 'plugging in' and communicating
with each other, the instructor, and contacts worldwide
through the Internet. GR

EDUC 616 - Understanding Today's Children

3 hours

This course explores the unique composite of K-12
students in today's classroom. To develop the best learning
environment and curriculum for student diversity, this
information is foundation for effective teaching and student
learning. The course will cover this diverseness through the
study of ethnicity, race, gender, and socioeconomic status
of K-12 students who are a part of the American education
system. The topics that will be interconnected with these
types of diversity include the impact of home, society and
school on the youth's attitudes and behaviors, and
especially on academic behavior. GR

EDUC 632 - Integrating the Curriculum

3 hours

The world in which we live is a global one which is
characterized by the technological advancements, vast
explosions of knowledge and changing societal and
economic realities. In order for students in the United
States to be able to compete in such a complex and ever-
changing environment, educators must develop curriculum
that encourages the intellectual preparation of our K-12
students to meet the challenges of this new and exciting
world. This course will explore the interrelationship of the
academic disciplines and how their integration can lead to
a better intellectual understanding and growth of students
in the classroom as well as in the world in which they live.
The candidate, in the course, will examine instructional
designs and how to use them in integrating curriculum. GR

EDUC 646 - Applied Learning Theory

4 hours

This course examines applied learning theories and
research. The candidate will be able to summarize and
apply the basic tenets of the theories to his/her own area of
specialization; use the appropriate vocabulary and
concepts that have been developed by the educational
theorists; apply the theories and concepts in a practical
teaching setting; reflect upon the outcome; evaluate and
design instructional strategies to meet the needs of the K-
12 students in the classroom; and critique new ideas and
proposals related to applied learning. GR

EDUC 647 - Assessing for Student Achievement

4 hours

The purposes and methods of formal and informal
assessment are introduced, and the direct relationship that
assessment has to curriculum and instruction will be
examined. The candidate will analyze, evaluate, modify



and design assessments for specific content areas and
purposes. The candidate will also align assessments to
standards-based curriculum and instruction as a part of the
design of instructional units and lessons. The course
continues through the exploration of effective practices for
record keeping, grading, and reporting, use of assessment
data, and preparing K-12 students for testing. Issues
related to accountability, planning, and collaboration will be
addressed. GR

EDUC 649 - Exceptional Learners

3 hours

One of the most challenging tasks facing teachers today is
to substantially increase the achievement of exceptional
learners. The central theme of this course is to help
teachers, in the "regular classroom," make a difference in
the lives of K-12 students, who face limitations with the
English language, and who have physical, mental, and/or
emotional disabilities. The exploration of talented and gifted
students is included. This course will provide specific
instructional practices used in educating English language
and exceptional learners at both ends of the educational
continuum. The candidate will also be provided with step-
by-step procedures on how to implement curriculum
adaptations in the classroom. The candidate will develop
an understanding of the legal and moral obligation of
teachers and schools to meet the needs of all learners. GR

EDUC 656 - Critical Issues in Education

3 hours

Issues of critical importance to teachers make the news
almost every day. Teachers must work collaboratively in
recognizing the issue(s) that impact teaching and learning,
what foundational causes are present, and the solution(s)
to restore the order of the educational environment.
Understanding the arguments, pro and con, that drive
these issues is part of what it means to be a professional
educator today. This course is designed to assist CIED
candidates in identifying issues in schools, researching the
cause or causes, and developing possible solutions using
the Approach to Critical Issue Solving. The candidates will
also explore the concept of change and being a change-
agent in the school. GR

EDUC 696 - Creative Project/Practicum

4 hours

Practice is the best tool for learning. This course is
designed to give curriculum and instruction candidates
experiences in exemplary teaching, curriculum
development, professional development, and leadership.
The focus is on student and overall school achievement in
a K-12 learning environment. In this course, candidates will
complete and then present research findings from their
research projects begun in EDUC 607 - Educational
Research: Principles and Practices. GR

EDUC 729 - School Law and Ethics

3 hours

This course focuses on the legalities and ethical decision
making required by local, state and federal law as it
pertains to education. A professional and personal code of
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ethics is discussed. A review of the legal system provides a
foundation for the exploration of the historical and current
perspectives of case law that continue to mold public
education in the United States. The law cases cover issue
in education: church and state, student attendance, the
instructional program, student rights, rights of disabled
children, student discipline, desegregation of public
schools; certification, contracts and tenure, teacher rights
and freedoms; and collective bargaining. Teacher and
administrator liability in child abuse cases, sexual
harassment and medical situations influencing policy
development and working with local school governing
boards or councils are emphasized. GR

EDUC 730 - School Finance and Operations

3 hours

The fiscal foundation of public school systems in the United
States and the system of local, state and federal taxation
are studied to gain a better understanding of school
funding allocation. State funding formulas are examined,
focusing primarily on the funding process for lllinois school
districts. The federal and state grant funding sources and
the process of application is reviewed. Budgeting at the
district and building levels is emphasized. GR

EDUC 736 - Productive School Leadership

3 hours

Focuses on the development of a productive school
improvement leader, which includes blending effective and
moral leadership principles in the foundation of a personal
leadership style; applying communication patterns with the
various groups of the school constituency to create a
positive and safe school culture; and how to engage in
ethical and collaborative decision making practices to
address the needs of a changing school community. GR

EDUC 737 - Cultivating Student Achievement

3 hours

School improvement leaders will improve skills to: (1) apply
theories and models of instructional supervision; (2)
implement collaborative approaches for the development of
instruction and standards-based curriculum improvement
for the benefit of student achievement; and (3) model
reflective practices that will be the basis for developing
professional learning communities that foster the
accommodation for student needs, cultural awareness,
gender sensitivity, community collaboration, and racial and
ethnic appreciation. The stages and approaches for
continual teacher growth such as induction, mentoring,
peer coaching, and formative and summative evaluation
processes are examined. GR

EDUC 739A - Professional Portfolio Development |

1 hour

The candidate will begin to develop a professional e-
portfolio. The e-portfolio will chronicle the candidate's
professional development, based upon the coursework and
field experiences requirements for the program. During the
first course, the candidate will learn how to set up the
"portfolio shell.” The foundation for the portfolio framework
will be the nine lllinois Professional Teaching Standards.



An artifact (or more) from each course will be included in
accordance with the standards. Written reflections, relating
to each standard and artifact, will also be included to
further express the professional growth of the candidate
throughout the course of the program. GR

EDUC 739B - Professional Portfolio Development Il

1 hour

The candidate will continue to develop a professional e-
portfolio. During this course, the candidate will meet
individually with the instructor to review the candidate's
progress. The candidate will also be learning how to
incorporate the field experiences and a credential file that
will be completed in Teaching as a Profession Il. The
foundation for the portfolio framework will be the nine
Illinois Professional Teaching Standards. An artifact(s) from
each course will be included in accordance with the
standards. Student work samples will also be included as
artifacts related to the standards and field experiences.
Written reflections, relating to each standard and artifact,
will also be included to further express the professional
growth of the candidate throughout the course of the
program. GR

EDUC 740A - Teaching as a Profession |

1 hour

The candidate will be introduced to Olivet's Teacher
Education program with a focus on the field experiences
and clinical practice (student teaching) requirements; the
importance of the conceptual framework; using the APA
Writing Style for quality assignment performance; and
connecting the lllinois Professional Teaching, Content-
Area, Common Core, and Learning Standards to teaching
and the licensure process including the content-area and
professional teaching tests. The candidate will explore the
process for becoming a reflective practitioner. The
candidate will also have an opportunity to begin forging
collaborative relationships with others entering the field of
Education. GR

EDUC 740B - Teaching as a Profession Il

1 hour

The candidate will develop a deeper understanding of
critical reflection as he or she engages in the practice of
teaching. He or she will be encouraged to look more deeply
into the underlying structure of the teaching behaviors and
skills that result in best practices for optimal learning. The
candidate will be involved in activities designed to refine
knowledge and skills for the student teaching experience.
The candidate will prepare for entering the profession by
developing a professional cover letter and resume. GR

EDUC 740C - Teaching as a Profession lll

1 hour

Teaching as a Profession Il is a culminating experience
that documents the final journey of the MAT candidate and
integrates the candidate's educational content knowledge
with practical experiences through the completion of a
professional portfolio. It is an opportunity to share
professional development in a collegial setting. One of the
focuses of this course is to help the candidate develop a
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deeper understanding of critical reflection, which is a topic
in Teaching as a Profession Il. The candidate will be
encouraged to look more deeply into the underlying
structure of the teaching behaviors and skills for best
practices through a final reflective paper on the student
teaching experience. The candidate will also present the
highlights of the professional portfolio developed during the
program. An exit interview will be administered at the
conclusion of this course. GR

EDUC 742 - Historical and Philosophical Foundations
of Education

2 hours

The candidate is introduced to the organization,
development, and critical issues of American education.
EDUC 742 focuses on American education in light of
historical, philosophical, and theoretical models from past
centuries and how each has impacted today's educational
thought and practice. This course incorporates major
issues, including at-risk students, parental involvement,
classroom management, multiculturalism, integration of
technology, and curriculum integration. The candidate
begins the process of articulating a personal teaching
philosophy by studying the great masters of educational
philosophy and how they impacted the modern educational
system. Critical thinking will be encouraged as candidates
discuss, research, and articulate a world view of education,
mobile classrooms, online education, and modern
technology. At the culmination of this course the candidate
should be well grounded in the foundation and framework
of the educational system, both past and present. GR

EDUC 743 - Human Development and Learning

2 hours

This course introduces the candidate to the field of
educational psychology and child development theories
and practices. It is an interactive course in which the
candidate learns and practices skills related to both the
cognitive and affective domains as well as the social
aspects of education. The candidate participates in a series
of activities designed to stimulate thinking and encourage
the application of appropriate human development and
learning knowledge. The candidate will start the first of four
field experiences (Field Experience I) during this course.
GR

EDUC 748 - Educational Technology

3 hours

This course is an introduction to the wide array of
technology concepts, resources, principles, and techniques
and their relationship to teaching, learning, and research. It
includes discussions of the impact of these concepts on
teachers and K-12 students in the classroom of the 21st
century, including their impact on students with
exceptionalities and at-risk; parent involvement, classroom
management, multiculturalism, and integration of
curriculum. The candidate will develop a plan for
integrating technology in the classroom, as well as prepare
technology-integrated products, and a WebQuest. GR



EDUC 749 - Teaching Diverse Populations

3 hours

An introduction to the field of special education; the
psychology and identification of exceptionalities, including
gifted and talented; differences in approaches to learning
and performance, including brain research, different
learning styles, multiple intelligences, and performance
modes; cultural, gender and socio-economic differences;
English language learners, and the methodologies for
working with diverse student populations in the school
community. An emphasis is placed on specific strategies
for adapting instruction and current practices designed to
assist classroom teachers in meeting the needs of all
students in an inclusive classroom setting. The candidate
will develop an understanding of Responsiveness-To-
Intervention (RTI). The candidate should have completed
Field Experience | (which began during EDUC 743) by the
finish of this course. GR

EDUC 750 - General Methods/Curriculum, Instruction,
and Assessment

3 hours

The purpose of this course is to introduce and prepare the
candidate to effectively select curriculum aligned with the
Common Core and lllinois Learning Standards, plan
instruction, assess learning, and reflectively analyze
practice. The course covers each area from a generalist
perspective. As the candidate progresses through the MAT
methodology course sequence, he or she will couple
enhanced knowledge with the refinement of skills acquired
in this course specifically suited for teaching at the
elementary, middle and secondary levels. The candidate
will begin Field Experience Il, the second of four, during
this course. GR

EDUC 751 - Instructional Planning and
Delivery/Classroom Management

3 hours

This course provides candidates an opportunity to study
contemporary learning theories and individual learning
styles in the context of curricular planning, especially for
teaching in the middle school. It includes a survey of
alternative models of teaching, including inductive thinking,
concept attainment, lecture, cognitive growth, and others.
The course presents a survey of current learning style
theories and examines the relationship of learning styles to
teaching behavior, methods, curriculum, and materials. It
explores the implications of learning style concepts and
suggests strategies for accommodating learning styles in
the classroom. Participants are involved in developing,
executing, and evaluating instructional activities. A large
portion of the class discussion and application focuses on
classroom management techniques. GR

EDUC 753 - Content Teaching Methods: Secondary
Education

4 hours

This course explores secondary education concepts,
theories, principles, and techniques and their relationship
to teaching and learning. This course includes the impact
of these concepts, theories, principles, and techniques on
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teachers and grade level learners 6 through 12 in the
classroom. The candidate will learn, specifically for his or
her content, how to effectively use and implement the
Olivet lesson plan format complete with standards and
objectives alignment; pre- and post-assessment of
learning; and evidence through analysis of formal and/or
informal data that learning occurred. The candidate should
begin Field Experience Il and IV during this course.
Corequisite(s): should be taken concurrent with EDUC 758.
GR

EDUC 754A - Elementary School Reading

2 hours

The elementary teacher candidate will develop the
understanding that the reading process is a broad
continuum ranging from emergent literacy to reading
across the curriculum in content areas. The course is
designed to present the most current best practices in
reading instruction, and to help the candidate master skills,
strategies, and approaches appropriate for a balanced
literacy program that integrates essential skill development,
strategy instruction, literature study, and authentic reading
and writing experiences. The foundational instructional
approaches feature a broad scope of the knowledge of
strategies for teaching including: phonemic
awareness/phonics, fluency, text comprehension,
vocabulary development, literature circles, and reading-
writing in specialized content areas for advanced readers.
The candidate must complete Field Experience Il and
Field Experience IV by the conclusion of this course. GR

EDUC 754B - Secondary/Middle/K-12 School Reading

2 hours

The middle school and secondary education teacher
candidate will develop the understanding that the reading
process is a broad continuum ranging from emergent
literacy to reading across the curriculum in content areas.
The course is designed to assist the candidate in
recognizing literacy problems and offering strategies that
will aid middle, secondary, and K-12 students in their quest
to become skillful in the areas of reading. The foundational
instructional approaches feature a broad scope of the
knowledge of strategies for teaching including: fluency, text
comprehension, vocabulary development, and reading-
writing in specialized content areas for advanced readers.
The candidate must complete Field Experience IIl and
Field Experience IV by the conclusion of this course. GR

EDUC 755 - Content Teaching Methods: Elementary
Language Arts/Social Studies

2 hours

Knowledge of and practice in using effective instructional
strategies for teaching language arts and the social studies
curriculum will be expanded, as well as evaluating student
achievement in a variety of ways. Professionalism is the
emphasis as the candidate seeks to continue his or her
professional growth to develop behaviors expected of
teachers. The candidate will be expected to demonstrate
attitudes and habits of teaching with a student-centered
focus, which is critical to the success of the student-



teaching experience. The candidate should begin Field
Experience Il and 1V during this course. GR

EDUC 756 - Content Teaching Methods: Elementary
Math/Science

2 hours

Effective instructional strategies for teaching language arts
and the social studies curriculum, as well as evaluating
student achievement in a variety of ways, are learning
goals for this course. Professionalism is the emphasis as
the candidate seeks to continue his or her professional
growth to develop behaviors expected of teachers. The
candidate will be expected to demonstrate attitudes and
habits of teaching with a student-centered focus, which is
critical to the success of the student-teaching experience.
GR

EDUC 758 - Content Teaching Methods: K-12
Education

4 hours

This course explores K-12 education concepts, theories,
principles, and techniques and their relationship to teaching
and learning. Included is the impact of these concepts,
theories, principles, and techniques on teachers and grade
level learners K through 12 in the classroom. The
candidate will learn, specifically for his or her content, how
to effectively use and implement the Olivet lesson-plan
format complete with standards and objectives alignment;
pre- and post-assessment of learning; and evidence
through analysis of formal and/or informal data that
learning occurred. The candidate should begin Field
Experience Il and IV during this course. Corequisite(s):
should be taken concurrently with EDUC 753. GR

EDUC 766 - Multi-Ethnic Experiences

1 hour

Provides the candidate an opportunity to experience
working with diverse community groups in various settings.
The course outlines what the candidate may do within a
community to fulfill the requirements of participating in a
multi-ethnic experience and allows him/her to develop a
deeper understanding of the community and its diverse
population. The experiences, which must be approved prior
to participation, range from working with senior citizen
groups to working with community-based programs for
children and young adults. This service learning-based
course assists the candidate with connecting schools to the
community and the community to students. GR

EDUC 767 - Early Adolescent Psychology

3 hours

The candidate will gain an understanding of the mental,
physical, emotional, and social characteristics of early
adolescents. In addition, he/she will study issues that have
an impact on the adolescent's educational development
and improve conceptual understanding of the purpose,
curriculum, and special programs in middle-school. GR

EDUC 768 - Middle-School Methods
3 hours
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The candidate will develop an understanding of middle
school education theories, teaching pedagogy, and
cognitive processes. A major focus is forming
interdisciplinary unit plans across curriculums. The
candidate will be able to make a connection between
adolescents and the best methods to enhance their
learning, including instructional planning and delivery.
Characteristics and issues associated with teaching at the
middle school level will be addressed throughout this
course. Includes teaching reading in content areas. GR

EDUC 773 - Foundations of Reading

4 hours

The READ candidate will have a thorough understanding
and framework concerning the foundational theories,
process, and methodologies impacting reading instruction
required for today's diverse K-12 student population. To
understand current reading theory and the historical
foundation; the candidate will explore the increasing
complexities of current thought within the discipline,
including implementation of the Common Core State
Standards. The impact of technology, as well as
multicultural factors, will be explored in depth throughout
the course. The candidate will reflect upon personal beliefs
about reading and reading instruction in conjunction with
the examination of current research and related
introspection. GR

EDUC 774 - Content Area Reading

4 hours

Enduring reading comprehension of discipline-related text
including core textbooks and non-fictional materials
requires a specific set of strategies. Key components
include: motivation, knowledge of language development
and its relation to reading, recognizing how cultural and
ethnic diversity impacts reading and modeling. This course
will explore the differences in discipline-specific text and
other non-fiction genre and concomitant strategies that
individuals, proficient in these areas, demonstrate.
Common Core State Standards will be addressed. The
topics include pre-reading, during reading, and post
reading; vocabulary development strategies, writing to
learn, and study skills. GR

EDUC 775 - Assessment/Diagnosis of Reading
Problems

4 hours

Accurate assessment and diagnosis guides the curriculum
and instruction in the classroom. It also enables the
classroom teacher to be more effective. The READ
candidate engages in the examination of the major
principles of assessment; basic test construction,
administering and interpreting test results, and practice in
using assessment to drive instruction. The candidate will
also develop an understanding of norm-referenced testing
and how such a test can be used in establishing student
objectives and performance outcomes. Trends in dealing
with students who struggle with language and literacy
pursuits, instructional techniques, special materials, and
evaluative devices will be explored. This course includes
Clinical Experience |, which is a 15-hour practical



experience in administering, evaluating, and applying
results gathered from reading assessments. GR

EDUC 776 - Developmental/Remedial Reading
Instruction/Support

4 hours

This course is designed to acquaint the READ candidate
with a wide range of instructional practices, approaches,
and methods for K-12 students at different stages of
development in reading. Programs and strategies for
correcting reading problems; related literature and
research; and techniques for accommodating the cultural
and linguistic differences of students will be presented.
Current practices in Literacy Professional Development
and Literacy Coaching will be explored. The candidate will
be introduced to current technology which can be used to
facilitate the remediation process as well as reading and
writing instruction. This course includes Clinical Experience
11, which is a 15-hour practical experience in the
development, implementation, and evaluation of reading
instruction. GR

EDUC 777 - Developmental/Remedial Materials and
Resources

4 hours

This course prepares the READ candidate to design,
revise, and implement a reading curriculum for an
individual student and in conjunction with the classroom
teacher to improve and/or enhance reading proficiency.
The candidate will understand how to use techniques in
detecting cultural and gender bias when conducting a
textbook/reading materials selection process. The
candidate will also understand how to select ability/age
appropriate materials designed for students with special
needs and/or linguistic differences, and reader reliability
technological tools. Additionally, the candidate will develop
an understanding of the composition, purpose of special
reading programs: early intervention, summer school, and
after school programs. A major component of this course
will be the importance of developing partnerships to create
a synergy among school, home, and community that will
enhance the reading levels of students. This course
includes Clinical Experience Ill, which is a 15-hour practical
experience in identifying, selecting, and utilizing of reading
materials and resources. GR

EDUC 778 - Literature and Resources for Children and
Youth

4 hours

Introduction to genres of children's and young adult
literature. Embracing the Common Core State Standards,
the course includes methodology in the use of websites
and a wide range of high-quality multicultural literature for
all grade levels. Technology will be utilized in learning to
locate, evaluate, and use literature applicable for K-12
students of all abilities, ages, and ethnic backgrounds. The
candidate will gain a thorough understanding of how
cultural, linguistic, and ethnic diversity influences reading,
as well as the relationship between vocabulary
development and reading comprehension. The course also
includes strategies for modeling and sharing the value of
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reading and writing for actual, real-life experiences,
instilling the concept of becoming lifelong learners. GR

EDUC 779 - Methods of Educational Research

4 hours

The reading specialist candidate will learn to design and
implement an action research project that will be conducted
and presented during EDUC 780 - Creative
Project/Practicum. The course will focus on the
fundamentals of qualitative and quantitative research
including design, methodology, literature review, data
analysis and conclusions. The research topics will emerge
from questions generated by in-class discussions, a broad
review of the research on literacy, and discussions of
theories related to literacy instruction. Content focus will be
current issues, trends, and organizational frameworks
affecting education, specifically the impact on reading
literacy, and methods for improvement. GR

EDUC 780 - Creative Project/Practicum

4 hours

A seminar-type practicum for the reading specialist
candidate, which requires completion of minimum twenty-
five (25) clock hours experience in a school setting. The
content of the project/practicum will be based on the
research proposal presented in EDUC 779. The
implementation of that proposal will result in a project
study, which will be presented and critiqued at a K-12
school level at a teacher in-service, grade level or
department meeting, administrators' meeting, school
improvement committee meeting or the meeting of any
group responsible for reading instruction in the school
community. GR

EDUC 791 - Student Teaching: Elementary or Middle
School

10 hours

This culminating experience connects theory with practice
in providing opportunity for the teacher candidate to
demonstrate proficiency in all areas of curriculum,
instruction, and evaluation. All courses and field
experiences must be successfully completed in order to
student teach. The 60-consecutive school-day classroom
experience will include no less than 35 days of full control.
The candidate is required to display effective principles of
classroom management as well as effective interpersonal
relationships within the classroom. During the last week of
student teaching, the candidate must submit all required
paperwork, and successfully complete a professional e-
portfolio and a Teacher Education Program Exit Interview.
GR

EDUC 792 - Student Teaching: Secondary

10 hours

This culminating experience connects theory with practice
in providing opportunity for the teacher candidate to
demonstrate proficiency in all areas of curriculum,
instruction, and evaluation. All courses and field
experiences must be successfully completed in order to
student teach. The 60-consecutive school-day classroom
experience will include no less than 35 days of full control.



The candidate is required to display effective principles of
classroom management as well as effective interpersonal
relationships within the classroom. During the last week of
student teaching, the candidate must submit all required
paperwork, and successfully complete a professional e-
portfolio and a Teacher Education Program Exit Interview.
GR

EDUC 793 - Student Teaching: K-12

10 hours

This culminating experience connects theory with practice
in providing opportunity for the teacher candidate to
demonstrate proficiency in all areas of curriculum,
instruction, and evaluation. All courses and field
experiences must be successfully completed in order to
student teach. The 60-consecutive school-day classroom
experience will include no less than 35 days of full control.
The candidate is required to display effective principles of
classroom management as well as effective interpersonal
relationships within the classroom. During the last week of
student teaching, the candidate must submit all required
paperwork, and successfully complete a professional e-
portfolio and a Teacher Education Program Exit Interview.
GR

EDUC 900 - Intrapersonal Leadership

5 hours

Introduces a holistic model that includes four major areas
of personal development that contribute to effective
leadership: spiritual leadership, physical leadership,
emotional leadership, and cognitive leadership. Course
participants analyze their own character and competence
as leaders with the goal of maximizing their personal
leadership effectiveness. GR

EDUC 901 - Research Theory: Principles and Methods
5 hours

Doctoral-level learners will be introduced to the field of
research, research design, and research methods.
Standards and practices for conducting and completing
valid and reliable research studies will be covered (e.g.,
guasi-experimental designs, qualitative measures).
Emphasis will be given to a study of innovative, applied
research practices. Learners will examine ethical issues
and dilemmas in leadership research and practice. GR

EDUC 902 - Leadership Paradigms

4 hours

Analysis of the history, ideas, and theories of leadership,
including significant issues and ethical dilemmas that have
confronted leadership throughout historical periods.
Through this analysis, leadership from various disciplinary
perspectives is examined and one's own philosophy of
ethical leadership is clarified. GR

EDUC 903 - Research: Methods and Techniques |

5 hours

An extension of the various methods used to conduct
doctoral-level research studies whose emphasis will be a
study of innovative, applied research practices, designs,
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and methods. Standards and practices for completing
research studies will be further discussed and refined,
particularly as they apply to the learner's identified research
guestion(s). GR

EDUC 904 - Interpersonal Leadership

5 hours

Building on the foundation laid in Intrapersonal Leadership
Development, this course is the natural extension from
studying individual behavior and effectiveness to analyzing
routine group or team behavior and leadership
effectiveness. Utilizing a team-based learning culture, the
course design will simulate real-life team building
processes. GR

EDUC 907 - Policy, Politics, and Social Action

4 hours

Elements of public policy, politics, and social action and
their impact on ethical leadership are examined.
Leadership never occurs in a vacuum. Leaders must be
attuned to the nuances and ramifications of actions both
personal and professional. In this course, the leaders will
examine competing paradigms and explore the many
dimensions of policy, politics, and social action. Ethical
leaders positively impact their sphere of influence
throughout their professional careers. GR

EDUC 908 - Research: Methods and Techniques I

5 hours

Technology based statistics will provide students with the
background required to analyze data and correctly interpret
results found through doctoral-level research. Appropriate
measures for the analysis of data through the application of
statistical processes and/or qualitative measures will be
emphasized. Areas of study include probability,
randomization, variables, normal distribution, t-distribution,
chi-square distribution, F distribution, confidence intervals,
hypotheses testing, and correlation. Students will be
introduced to SPSS applications for statistical analysis.
Students will also explore sound qualitative research
analysis and reporting measures. GR

EDUC 909 - Leading Change

4 hours

Since organizational change in the 21st century is
inevitable, today's leaders need to be proactive and
forecast the needs of the organization for the short-term,
the intermediate, and the long-term. Leaders are primarily
change agents to influence a shared vision for the future. In
this course, the candidate's knowledge base of
organizational theory will be expanded through in-depth
literature review, which will offer new insights into
responding to internal as well as external pressures for
change. The candidate will learn to identify changing
circumstances in society, as well as globally and also be
cognizant of any legal issues that might impact on
decisions for change. Transforming subjective perceptions
is crucial to successful innovation and the key objective to
change. Each of these decision points will be within the
ethical framework. GR



EDUC 910 - Covenant Leadership

4 hours

Leadership goes beyond those predictable and even trite
behaviors normally chronicled in the leadership literature.
Leadership is all about being. A major tenet of the Christian
faith suggests that the message of Gospel propels us to go
beyond the "norm" in leadership activity. In this course,
leaders will demonstrate they are capable of understanding
the exercising the "best" of both contractual as well as
covenant leadership. The purpose of this course is to help
one develop into a graceful leader - one who is bold, but
not ego-filled. GR

EDUC 911 - Dissertation

1-3 hours

A field-based, practice-centered inquiry, which consists of
comprehensive action research of significant importance.
The dissertation attests to the learner's understanding of
an issue and ability to conduct action research related to
the improvement of professional practice from which others
benefit. This is the most rigorous portion of the Ed. D. in
which learners are expected to demonstrate the highest
standards of scholarship and inquiry. The dissertation is
comprised of four written chapters consisting of a proposal
(introduction), a literature review, methodology, findings,
and conclusion. Students must register for this course
throughout the doctoral program for a total of 12 credit
hours. GR

EDUC 913 - Leadership, Management and Strategic
Planning

4 hours

Explores organizations in holistic ways to assist leaders in
understanding and utilizing a comprehensive view of a
strategic thinking, strategic management and systems
theory by developing an ethical approach in organizations
for leadership development. GR

EDUC 914 - Ethical Issues in a Contemporary Society
3 hours

Ethical issues for effective leadership in organizations are
analyzed. Learners will develop skills and perspectives in
moral reasoning, and apply them to various aspects of
leadership, including personal life, business associations,

civic responsibility, legal implications and global citizenship.

GR

ENGINEERING MANAGEMENT

MEM 643 - Management of Research and Development
3 hours

This course integrates an understanding of organizational
structures and processes that enable or inhibit research
and development efforts. Various tools used will

318

demonstrate and enable more successful research and
development efforts. GR

MEM 644 - Designing for X (Quality, Manufacturing,
Safety, etc.)

3 hours

This course will focus on designing for various areas of
emphasis in the organization, such as quality,
manufacturing and safety. Topics such as trade-off
analysis and failure mode investigations will be covered.
GR

MEM 646 - Public Awareness & Participation in
Infrastructure Value

3 hours

This course will explore the opportunities of building trust
with community stakeholders, developing, and adjusting
sponsoring agency plans and programs for external
statutory and informal input, including regulatory approvals,
environmental assessments. Life cycle sustainability and
resource allocation includes communication of and
transparent ratification of tradeoffs in expectation of project
performance and reliability. GR

MEM 647 - Managing Emerging Technologies

3 hours

This course will explore emerging technologies and look at
how they evolve, how to identify them, and the effect
international, political, social, economic and cultural forces
have on them. Identifying emerging technologies will allow
students to examine how these latest technologies will
bring changes to medicine, transportation, information, and
energy infrastructures. This class will take time to cover
topics including forecasting methodologies, measuring
customer trends, creating an organizational culture for
sustained innovation, and viewing new technologies from a
global perspective. GR

MEM 657 - Patents and Intellectual Property Law

3 hours

This course will focus on the legal issues that surround
engineers, particularly product liability, trademark and
intellectual property law. This will build a foundation to
allow the engineering manager to have better cross-
functional dialog within their organization with respect to
these topics. GR

MEM 658 - Engineering Project Management

3 hours

This course will focus on the tools and techniques used to
budget, schedule and execute successful engineering
projects in the workplace. Resource allocation and leveling
and stakeholder management will be key concepts in this
class. GR

MEM 659 - Technology and Enterprise Integration

3 hours

This course focuses on the development systems to solve
problems. Systems are comprised of the people,
processes, tools and technologies that form these



solutions. In this course, the student will develop
requirements and specifications as well as identify
implementation strategies for successful integration of new
systems into the workplace. GR

MEM 662 - Lean Systems Management

3 hours

This course will focus on management and implementation
of Lean methodologies to improve efficiency in engineering
managed business areas such as design and
manufacturing. GR

MEM 663 - Managing Technology for Constraints

3 hours

This course provides a basic understanding of project
planning and control by examining concepts and theories.
The course focuses on methodology that can be employed
to plan project implementation and to control progress.
Emphasis is placed on studying tools associated with
planning and control for technological based
organizations. Topics include work breakdown structure,
task & schedule development, budgetary control and
earned value analysis. GR

MEM 664 - Strategic Project/Program Management

3 hours

The course is organized around the project management
life cycle to mirror the way a real-world project would be
executed. It provides you with essential project
management concepts. It includes a discussion of the
integration of the parent organization's strategies into
project selection and management; as well as risk
management and assessment in the project management
process. GR

MEM 671 - Integrated Engineering Project Managment
3 hours

This course will focus on the integration of three primary
processes: product development, process planning and
manufacturing systems. Emphasis is on 1) customer
focus, 2) collaborative engineering and process design
improvement approaches, and 3) the decision-making
process. The growth of emerging technologies is a topic,
as it relates to the collaborative product design with
suppliers. GR

MEM 672 - Seminar in Engineering Management

3 hours

This course will focus on current topics in Engineering
Management as well as ethical topics within the field. GR

MEM 673 - Applied Project Proposal

1 hour

Under faculty guidance, the student will develop and
submit a proposal for their capstone project in the program.
GR

MEM 674 - Applied Project
2 hours
Under faculty guidance, the student will execute an

engineering management project in their workplace or an
approved not-for-profit agency to demonstrate proficiency
in the area of engineering management. GR

ENGLISH

ENG 109 - Principles of Academic Writing

3 hours

This course provides practice in writing to develop clear,
well-organized prose based on contemporary issues
through analysis, synthesis, and basic research. It
emphasizes the research process, critical thinking, and
library skills. CS

ENG 150 - Special Topics in Expository Prose and
Research

3 hours

Provides practice in writing to develop clear, well-organized
prose based on contemporary issues through analysis,
synthesis, argumentation, and basic research. Emphasis is
on summary development, critical thinking, and library
skills. CS

ENG 200 - APA College Research and Writing Il

3 hours

APA College Research and Writing builds on the skills
learned in ENG 150. It teaches the process of inquiry and
emphasizes research, evaluation, analysis, synthesis, and
documentation of sources in APA style. CS

ENG 204 - World Literature

3 hours

A study through literature of social, religious, political, and
cultural issues with emphasis on analysis, application, and
appreciation of literature. CS

ENG 210 - Introduction to Business and Technical
Writing

3 hours

A writing course designed to provide instruction and
practice in written communication, with special emphasis
on types of writing most used in business situations. CS

ENG 301 - Thematic Studies in Literature

3 hours

This course is a study of life writing, with a special
emphasis on the particular demands that different ages
and cultures have placed on the biographer/autobiographer
as an artist, writer, and historian. One basic goal of this
course is to provide the learner with a better understanding
of the role of the biographic arts within the larger disciplines
of the humanities and the fine arts (history, sociology,
psychology, literature, and film). This course will also
provide the learners with directed opportunities to practice
their knowledge of the processes of reading, writing, and
critical thinking. They will learn how to intelligently read,
write, and analyze. CS



ENGL 607A - Educational Research: Principles and
Practices |

1 hour

A survey of research methodologies appropriate for
independent investigations in English/Language Arts
education that will explore methods used by learners when
conducting research for their creative projects/theses.
Learners are assigned advisers. GR

ENGL 607B - Educational Research: Principles and
Practices Il

1 hour

Learners are given the opportunity to continue research
and writing of individual creative projects/theses related to
teaching English/Language Arts. GR

ENGL 613 - Basic Grammar Review

1 hour

In this basic review of traditional grammar and usage,
learners will practice locating and editing grammatical
errors in the teaching of writing. GR

ENGL 614 - Communication in English/Language Arts
3 hours

Modes of oral communication, including public speaking,
interpersonal communication, small-group communication,
and listening are applied to teaching oral communication
skills in the middle and high school English/Language Arts
classroom. GR

ENGL 615 - Diversity and Multiethnic Literature

3 hours

This study of Western and non-Western writers outside the
traditional canon may include minority writers of the United
States and writers of the Americas, African nations, India,
and Far East and enables English/Language Arts teachers
to make students aware of global commonalities. GR

ENGL 616 - Workshop in English/Language Arts
Assessments

1 hour

Opportunity for discussion and construction of assessment
tools useful in the English/Language Arts middle and high
school classroom is provided. May include writing rubrics,
testing, multimedia projects, speech rubrics, and
participation rubrics. GR

ENGL 617 - Critical Approaches to Literature

3 hours

In this study of reading and interpreting creative literature,
historical, formalist, psychoanalytic, and feminist
approaches are included with emphasis is on integrating
approaches into the middle and high school
English/Language Arts classroom. GR

ENGL 618 - Current Issues in English/Language Arts
3 hours

Provides opportunity for investigation and discussion of
issues that influence middle and high school
English/Language Arts teachers and classrooms. Topics
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covered may include standards, technology, censorship,
inclusion, tracking, and the learning environment. GR

ENGL 619 - Grammar in Context

3 hours

Teaching English/Language Arts teachers how to develop
grammar instruction in the context of literature and writing
is a goal, with particular attention to developing practical
lessons that can be integrated into the English/Language
Arts class. Consideration is also given to approaches to
grammar instruction appropriate for diverse dialects. GR

ENGL 620 - Visual Literacy

2 hours

A study of the English/Language Arts domains of viewing
and visually representing and how they can be integrated
into the English/Language Arts middle and high school
classroom. GR

ENGL 621 - Workshop in the Interactive
English/Language Arts Classroom

1 hour

Investigation of effective teaching practices for the
English/Language Arts middle and high school classroom
based on the theories of multiple intelligences and learning
styles. Teacher-learners will be able to adapt their own
curricular materials to make them more accessible for
today's diverse students. GR

ENGL 623 - Workshop in Supervision and Sponsorship
1 hour

Areas beyond direct classroom teaching relevant to middle
and high school English/Language Arts teachers are
discussed. Topics may include supervising field experience
students and student teachers; directing plays; sponsoring
newspapers, yearbooks, and literary magazines; and
sponsoring speech teams. GR

ENGL 637 - Writing in English/Language Arts

3 hours

Principles and practices of teaching writing in the middle
and high school English/Language Arts classroom are
explored. Learners investigate writing theories and writing
strategies including freewriting, journaling, composing on
computers, peer editing, and portfolios. The course is
taught in a workshop, hands-on environment. GR

ENGL 649 - Reading Strategies and Young Adult
Literature

3 hours

Teachers of middle and secondary English/Language Arts
will be taught reading strategies for comprehension and
word recognition through the genre of young adult literature
to prepare them to develop reader-centered approaches in
teaching literature. GR

ENGL 697 - Creative Project

3 hours

This course provides learners an opportunity to do an
individual investigation of a topic useful in the teaching of



English/Language Arts in the middle and high school
classroom. Learners may choose either a creative project
or a thesis. This course is a culmination of ENGL 607A and
ENGL 607B Educational Research: Principles and
Practices | and Il. GR

ENGL 698 - Thesis

3 hours

This course provides learners an opportunity to do an
individual investigation of a topic useful in the teaching of
English/Language Arts in the middle and high school
classroom. Learners may choose either a creative project
or a thesis. This course is a culmination of ENGL 607A and
ENGL 607B Educational Research: Principles and
Practices | and Il. GR

ENGLISH AS A SECOND LANGUAGE

ESL 601 - Linguistics for Teachers

4 hours

In this course, the candidate will receive an introduction to
language and linguistics for the K-12 classroom. The
course will focus, but not exclusively, on the English
language. The ESL candidate will be introduced to the
traditional structure of linguistics (phonetics, phonology,
morphology, syntax, semantics, language change) and the
contextual structure of linguistics (discourse, dialect,
variation, language and culture, the politics of language).
Such concepts as language and brain development,
language acquisition, and second language learning will be
presented. GR

ESL 603 - Theoretical Foundations of Teaching ESL
3 hours

A study of the major theories and principles of language
learning and teaching will take place in this course. Topics
to be covered in this course include: the comparison and
contrast of first and second language acquisition,
appreciation of individual differences in second language
learning, and learners' inter-language and the pragmatic
functions of language. ESL-603 includes a 20 clock-hour
practicum in a school setting with bilingual or multilingual
students. GR

ESL 604 - Assessment of the Bilingual Student

3 hours

The emphasis in this course is on a research-based and
practical approach to the foundations and characteristics of
language assessment. Topics covered include evaluation
and structure of assessments; analysis of formal and
informal assessments; creation of language assessment
instruments for various purposes; using appropriate
technology for assessment; and using assessment results
for the improvement of teaching. ESL-604 includes a 20
clock-hour practicum in a school setting with bilingual or
multilingual students. GR
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ESL 605 - Methods and Materials for Teaching ESL

3 hours

An overview of different methods and techniques used in
the teaching of ESL K-12 students is provided in this
course. The ESL candidate will develop an understanding
of the principles of materials development and the
application of their practical use. The candidate will also
learn the skills necessary to prepare materials for students
in the new language learning environment. ESL-605
includes a 20 clock-hour practicum in a school setting with
bilingual or multilingual students. GR

ESL 606 - Cross-Cultural Studies for Teaching Limited-
English Proficient Students

3 hours

The study of cultural differences and how they affect
communication, both in the ESL classroom and in the
speech community is the primary focus of this course. The
candidate will gain a greater understanding of the
relationship between language and culture. He/she will also
learn various methods of incorporating culture into the ESL
classroom. ESL-606 includes a 20 clock-hour practicum in
a school setting with bilingual or multilingual students. GR

ESL 607 - Contemporary Issues in Educating English
Language Learners

3 hours

The candidate will engage in a socio-cultural and
educational examination of learning achievement issues
that culturally and linguistically diverse students face in
American school communities. The candidate will also
examine techniques and strategies to promote
collaboration with colleagues and administrators to provide
support and a learning environment that embraces
differences built upon commonalities. Topics include family
literacy, parent communication, models of co-teaching for
ESL classrooms, and leadership roles in ESL education.
ESL-607 includes a 20 clock-hour practicum in a school
setting with bilingual or multilingual students. GR

EINE ARTS

FIN 105 - Fine Arts

3 hours

The topics covered include an examination of the elements
and principles of art, study of the major periods of art and
architecture, from the Egyptians to the present, and a
survey of music and its development from medieval times
to the present. CS

GENERAL STUDIES

GNS 111 - Intrapersonal Leadership
3 hours
Learners are introduced to the expectations and



opportunities to develop intrapersonal leadership. The
course is an overview of important concepts of self-
management and an awareness of effective skills for
implementation in college-level study. The course will
assist individuals as they set the stage for success by
focusing on ways to develop a healthy self-concept and by
recognizing the relationships between the results of
personal effort and constructive strategies for working,
studying, and relaxing. The Myers-Briggs Type Indicator
(MBTI) is used to help learners understand personality
differences and how to use that information in their
personal and professional lives, as well as in their new
roles as students. The MBTI is also used to empower
learners with effective team-building strategies for working
in collaborative learning teams. By course end, learners will
have composed personal career mission and vision
statements to prioritize their daily work. CS

GNS 112 - Strategies for Success

3 hours

The overall course objective is the development of effective
skills for implementation in college-level study. Course
assignments are designed to assist learners as they set the
stage for success by focusing on developments of
constructive strategies for working and studying. The
following topics will be addressed throughout this course:
writing development, including various writing formats,
conducting library research, and using proper APA format;
computer and Joule training; presentation skills, including
PowerPoint training; and ONU policies and procedures. CS

GNS 200 - Career Portfolio Development

3 hours

GNS 200 will help students identify areas of learning they
may want to have evaluated for college-level equivalency.
The course will also guide students through preparation
and compilation of all components required for the
evaluation of a portfolio or prior learning through
LearningCounts.org. CS

GNS 312 - Strategies for Student Success

3 hours

Builds on skills learned in Joule training to help students
successfully manage participation in online courses by
providing online tutorials for Microsoft Word, PowerPoint,
and Excel. Students will review modules and complete
assignments on a weekly basis related to basic computer
skills, grammar and punctuation, library skills, writing in
APA style formatting (sixth edition) and paper
development. Foundational guidelines for time
management and discussion boards will also be reviewed.
Students must satisfactorily pass this course before
beginning any of the credited nursing classes in the BSN
completion program. CS

GNS 313 - Advanced Strategies for Success

3 hours

The objective of this course is to develop effective skills for
implementation in the junior and senior college level study
in the accelerated Bachelor's Degree Completion program.
Course assignments are designed to assist learners as
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they set the stage for success by focusing on development
of constructive strategies for working and studying. Topics
addressed will include: advanced writing development in
various formats, conducting library research and using
proper APA format; computer and Joule review; advanced
presentation skills, including Power Point training if
needed; and ONU policies and procedures. A degree
completion plan will be developed for each learner.

GEOLOGY

GEO 121 - Physical Geography

4 hours

A study of physical processes acting on the Earth's
surface, incorporating elements of geology, weather,
climate, biology, soils, and oceanography, with an overview
of physical regions of the United States, and an
introduction to Geographic Information Systems and Global
Positioning Systems. CS

HISTORY

HIS 210 - Western Civilization

3 hours

The course will survey the major themes of Western
civilization and the contributions made by successive
constituent civilizations beginning with the Greeks,
Romans, and Jews. The course is designed to provide
every student with a basic working knowledge of the major
themes, trends, and figures in Western civilization. CS

HIS 379 - Latin American History and Politics

3 hours

An overview of Latin American history, politics, economics,
and culture. Major epochs and achievements of Latin
American history are explored, along with Latin reaction to
specific regions and countries that are engaging the global
spread of democracy. Students will become acquainted
with some of the dominant aspects of Latin culture. CS

HIST 600 - Historiographical Foundations

3 hours

Focus will be on identifying and defining the most
significant approaches to political philosophy and historical
interpretation in Western civilization, and the expression of
these traditions in successive religious, social, and political
contexts. Emphasis will be placed on methods of research
and principles of interpretation. Students will begin the
process of choosing a thesis or thesis project topic. GR

HIST 601 - Ancient Greek and Roman Thought

3 hours

An exploration of Greek and Roman political and historical
understanding emphasizing the contributions of thinkers



from Plato to Augustine. The crisis precipitated by the
defeat of Athens in the Peloponnesian War, and the
inability of the Greek poleis to find a basis for cooperation
provides a relevant context for the exploration of Greek
answers to the ultimate questions about the nature of
reality and society. GR

HIST 602 - The Medieval European Experience

3 hours

An examination of major medieval themes of church and
state, reason and faith by exploring defining works by
Augustine and St. Thomas Aquinas, and numerous other
writers in excerpt in the nine centuries between these
pillars. The purpose of the course is to understand and
appreciate both the ideals and the limitations of the unique
medieval synthesis of the earthly and the heavenly. GR

HIST 603 - The European Enlightenment

3 hours

A comparative study of leading thinkers from Locke to
Rousseau, including Descartes, Locke, Edwards, Kant,
Smith, Hume, Rousseau, and Wesley. The modern
synthesis of empiricism, secularism, humanism, and
rationalism as a unique cultural development will be
analyzed and critiqued. Students will be assigned
passages or segments from these major writers on key
themes, and class activities will focus on discussion,
analysis, and historical context. Research paper on a
related theme is required, and may contribute to thesis
research. GR

HIST 604 - Postmodernism

3 hours

Postmodernism is the dominant intellectual tread in both
the Global North and the Global South. Postmodernism
arose out of the devastation wrought by World War |-
piercing the apparently facile belief in humanitarian
utopianism and was buttressed by Heisenberg's discovery
of the uncertainly principle a decade later. Gone was the
optimism of humanism and in its place was the despair of
postmodern uncertainty. In this course students will explore
the dominant features of postmodern philosophy and the
will begin to analyze these features from a Christian
perspective. GR

HIST 605 - Seminar in Current Christian Thought

3 hours

A student-oriented seminar class examining some salient
aspect of the role of the Christian scholar and critic in
contemporary society. Topics might include the
individualist, communitarian, and pluralist understandings
of society, and the differences among Orthodox, Catholic,
and Protestant perspectives on the social and political roles
of the Christian. Students will be assigned different schools
or authors and argue and defend their topics in debate.
Students should also complete their formal proposals for
their theses or curriculum projects. GR

HIST 606 - The American Experience
3 hours
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A survey utilizing leading American writers from Winthrop
and Edwards to Dewey, James, DuBois, and King of the
changing understanding of the American political and
social experiment. Emphasis will be placed on analysis and
critique of primary sources. Source excerpts will form the
literature based of the class, and students and faculty
presentations will provide historical and cultural context.
Research paper on a related theme is required, and may
contribute to thesis research. GR

HIST 607 - America in the World

3 hours

A student-oriented seminar class examining diverse
perspectives on the role of American political and
economic power in the contemporary world, and in
particular, the impact of that power on less-developed
nations. Emphasis will be placed on the analysis and
critique of secondary sources. Students will also complete
bibliographies supporting their theses or thesis projects.
Research paper on a related theme is required, and may
contribute to thesis research. GR

HIST 608 - Seminar

3 hours

A faculty-facilitated seminar in which students are aided in
the development of their thesis proposal through reading,
discussion, and research. The outcome of the class is an
extensive outline of the thesis or project. GR

HIST 697 - Project

3 hours

A directed research course for the completion of a thesis
project rooted in primary sources, resulting in a 100-page
document (or other approved form) in which the student
creates an application project such as a teaching plan or
an institutional program which develops and applies a
theme growing out of the study. The expected outcome is a
working draft of the project. GR

HIST 699 - Thesis

3 hours

A directed research course for the completion of a thesis
rooted in primary sources, resulting in a 100-page
document (or other approved form) in which the student
addresses a critical question in either philosophy of history
or political philosophy. The expected outcome is a full-
working draft of the thesis. GR

HUMAN RESOURCE MANAGEMENT

HRM 447 - Staffing, Selection and Placement

3 hours

Examines essential practices and functions of staff
selection and placement, including determination of staffing
needs, external and internal recruitment, and selection
processes. Other topics include the responsibilities of
complying with labor laws and regulations related to hiring,



and ensuring that selection processes are appropriate to
support the organization's long-term strategic plans. CS

HRM 452 - Employee and Labor Relations

3 hours

An overview of laws and regulations pertaining to
employee relations, discipline processes, grievance/dispute
resolution, and discharge. Students also learn the correct
procedures for responding to charges of discrimination and
wrongful discharge. CS

HRM 461 - Salary and Benefits Administration

3 hours

Discussion of organizational approaches to compensation
programs that assist in attracting, retaining, and motivating
employees. Topics include compensation plan objectives,
links between performance and pay, legal requirements
and constraints on pay programs, and the relationship
among finances, communication, and administration. The
focus of this course is on developing a compensation plan
that will aid an organization in attaining its goals. CS

HRM 465 - Employee Development

3 hours

Focuses on the philosophy of and critical organizational
practices for building and sustaining an organizational
culture supportive of a learning environment. Students will
explore needs analysis, instructional design, strategic
training, evaluation methods, educational technologies, and
career management issues. The role of human resources
in improving worker performances and developing the
workforce to meet the organization's goals is emphasized.
Cs

LIBRARY INFORMATION

LSCI 600 - Professional and Ethical Issues

3 hours

The candidate will develop an understanding of social and
ethical behavior regarding information and information
technology. He or she will recognize principles of equitable
physical access to information. Modeling continuous
learning through participation in professional organizations
and staff development programs will be the desired
outcome of this course. GR

LSCI 601 - Information Technologies/Media Services
and Production |

3 hours

Understanding of technological needs of students and
faculty; and teaching the use of computers and technology
tools is the focus. The candidate will learn how to select,
install, manage, and maintain applicable technologies and
develop technology plans. He or she will understand the
need to provide equitable access to multiple media
resources and gain competence in word processing,
databases, spreadsheets, presentation software, graphics,
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and production software, which will allow for assisting K-12
students in media production applications. GR

LSCI 602 - Reference and Information Services

3 hours

The candidate will develop an understanding of information
literacy in order to direct student and faculty use of print
and non-print information resources. Solving information
needs with critical thinking and problem-solving skills is
examined. The candidate will also learn how to provide an
environment compatible for multiple learning styles and
diverse K-12 students. GR

LSCI 603A - Practicum/Internship |

3 hours

The candidate will engage in practical, supervised
experiences in school media centers with a wide variety of
tasks. He or she will be involved in interactions with
students who have diverse abilities and backgrounds and
will incorporate a wide range of standards. Corequisite(s):
Take concurrently with LSCI 600, LSCI 601, LSCI 602, and
LSCI 608. GR

LSCI 603B - Practicum/Internship Il

3 hours

The candidate will engage in practical, supervised
experiences in school media centers with a wide variety of
tasks. He or she will be involved in interactions with
students who have diverse abilities and backgrounds.
Corequisite(s): Take concurrently with LSCI 604, LSCI 605,
LSCI 606, LSCI 607, LSCI 609, and LSCI 610. GR

LSCI 604 - Organization

3 hours

An introduction to the field of cataloging and classification
to provide the student with the knowledge, classification
tools, and confidence to conduct basic cataloging functions
in any school library setting. GR

LSCI 605 - Administration

3 hours

The student will be provided with the knowledge and
expertise necessary to effectively administer school library
programs. Focus is on program components for which
school libraries have responsibility: collection development,
budgeting, grant writing, facilities, personnel, procedures,
and program evaluation. This class will solidify ideas and
practices from previous classes into a portfolio for future
reference. GR

LSCI 606 - Information Technologies/Media Services
and Production Il

3 hours

In preparing for the development of a final project, a library
technology plan, the student will explore a wide range of
technology needs in the school library. He/she will be
exposed to a variety of available technologies, learn how to
evaluate and select technologies, work with key school
decision-makers, budget for technology, adapt new
technologies to the library situation, learn why equitable



access to technology is important, and advocate for the
use of technology in the library. You will also be required to
develop a schema that describes the structure, content and
layout of a model School Library Media Center website, as
well as the desirability of separating web page layout from
content. GR

LSCI 607 - Literature and Resources for Children

3 hours

An introduction to literature and resources for children.
Developing and evaluating the materials collection based
on diverse learning needs of students and faculty will be
emphasized, along with using the appropriate review
sources to assist in recommending and purchasing
materials suited for individual learners and the curriculum
with a focus on providing for reading, listening, and viewing
guidance to the student. GR

LSCI 608 - Literature and Resources for Young Adults
3 hours

Skills for introducing literature and resources to both young
adults (ages 12-18) and their teachers will be covered, with
emphasis on evaluation, selection and use of print and
non-print materials across all genres based on diverse
needs. Added emphasis will be on providing reading,
listening, and viewing guidance to young adults and
promotion of young adult literature for both personal and
curricular use in library media center programs. GR

LSCI 609 - Curriculum Integration

3 hours

The candidate will learn to partner with other members of
the learning community to meet learning needs of K-12
students. Focus is on integrating the school library media
program into the curriculum to promote achievement of
learning goals and content-area standards. The candidates
will develop skills for collaborating and co-teaching with
classroom teachers on integrated student assignments and
projects. GR

LSCI 610 - Communication and Leadership

3 hours

Knowledge and expertise that are needed for leadership
and communication in the library program are the goals of
this course; topics covered include leadership styles,
advocacy, communication, professional development and
marketing/promotion. GR

MATHEMATICS

MTH 116 - Introduction to Statistics

3 hours

This course is an introduction to statistical methods,
including sampling, measures of dispersion, averages, and
statistical inferences. CS

325

MTH 117 - Finite Mathematics

3 hours

This course provides an introduction to finite mathematics
with applications in business and management areas.
Topics include the construction and use of linear models,
matrices, the solving of linear systems of equations, linear
programming, mathematics of finance, and probability. CS

MTH 120 - Introduction to Statistics

3 hours

An introduction to statistics including basic descriptive
statistics, probability, the normal distribution, hypothesis
testing with one and two sample problems, regression, and
correlation. CS

NURSING

NRSG 301 - Introduction to Informatics and
Professional Nursing

4 hours

An overview of concepts that formulate the framework for
professional nursing practice. The historical, philosophical,
and professional perspectives are presented as the
genesis for the development of professional nursing.
Emphasis is placed upon the theoretical basis for the
science of nursing. Also included in the module are the
concepts of communication between health providers to
assist nurses as they develop health information, health
education materials, and health presentations. CS

NRSG 326 - Community Health Nursing

3 hours

The role of a nurse in the health and well-being of the
community is examined. Health promotion, disease
prevention, and health maintenance of local communities
are assessed and evaluated. The health care delivery
system, cultural diversity, ethics, and sociopolitical forces
are examined. High risk population aggregates are studied
and the roles of various community and public health
nurses are explored. Resources investigated will include
community agencies, clinics, and government agencies.
Practicum/project. CS

NRSG 342 - Transcultural Nursing

4 hours

Development of cultural sensitivity is studied. Learners
design the delivery of culturally appropriate nursing care
incorporating the role and function of the family across the
life span. CS

NRSG 350 - Health Assessment

3 hours

The focus of this course is to strengthen physical
assessment knowledge through the understanding of
selected assessment processes. Emphasis is placed on
the concepts of respiratory, circulatory, abdominal, and



neurological systems as to the nursing history,
examination, and documentation. CS

NRSG 355 - Health Assessment/Pathophysiology

3 hours

Students will strengthen physical assessment knowledge
through the understanding of selected pathophysiological
processes. Emphasis is placed on the concepts of cellular
injury, inflammation, hypoxia, and cancer, as well as the
health continuum, the nursing history, examination, and
interviewing techniques, and documentation. CS

NRSG 360 - Pathophysiology

3 hours

The focus of this course is to strengthen the understanding
of selected pathophysiologic processes. Emphasis is
placed on the concepts of common pathophysiologic
processes and their relationship with current health issues
utilizing evidence-based nursing practice. CS

NRSG 361 - Pharmacology

3 hours

This course helps the licensed nurse better understand
clinically relevant pharmacological concepts and
principles. Topics to be discussed include principles of
drug actions and interactions, drug categories and the
prototype of each, and drug considerations through the life
span. The nursing process is utilized as students continue
to build upon previous knowledge of assessment,
implementation, and evaluation of pharmacotherapeutics.
Cs

NRSG 395 - Nursing Research

3 hours

This course provides the basic foundation for an
understanding of nursing research. Included in the course
are an overview of nursing research, steps in the research
process, research designs, research methodology, data
collection and analysis, and utilization of research. CS

NRSG 436 - The Global Community

3 hours

Provides an overview of international health issues and the
role of the nurse in preserving and promoting health in
diverse communities. Students will analyze the health of
global communities and discuss potential avenues of
health promotion, health protection, health prevention, and
health maintenance. Target populations are assessed and
evaluated in relation to health care access and
sociopolitical forces. Principles of epidemiology are
explored and the effects of environmental health issues are
evaluated. Practicum/project. CS

NRSG 441 - Advanced Adult Health Nursing

3 hours

Study of critical and crisis situations across the life span.
Emphasis is given primarily to the individual, but the impact
of crisis on the family is also discussed. CS
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NRSG 445 - Families in Crisis

3 hours

This course presents group theory and crisis intervention in
the management of dysfunctional families. Selected
therapeutic groups are observed and group assignments
completed. CS

NRSG 463 - Leadership/Management in Nursing

3 hours

Management and leadership theories, principles, and
concepts are studied with focus on transforming personal
leadership. Emphasis is placed on facilitating professional
leadership behavior. Practicum/project. CS

NRSG 470 - Issues in Health Care, Law, and Ethics

3 hours

A critical examination of the profession of nursing in the
21st century will be analyzed within theoretical frameworks.
Topics will include legal, ethical, political, and professional
issues that will challenge students. These timely topics will
be presented in a way that will provoke thought, dialogue,
and debate. The future of nursing within the evolving
health-care system will be discussed. Practicum/project.
Cs

NRSG 614 - Health Promotion and Disease Prevention
3 hours

A theoretical basis for health promotion and disease
prevention. Major components include concepts of health,
levels of prevention, epidemiology of wellness, and global
health threats. Measures are employed to identify
distributions and determinants of disease in relation to
global health concerns. Social and environmental concerns
are examined and their relationship to health promotion
and disease prevention. Responsive political advocacy is
examined as a method of influencing change. GR

NRSG 616 - Political and Social Implications of Health
Care

3 hours

Provides an analysis of political and social implication of
health care systems as it relates to professional practice.
Policies, economic implications, and current research are
examined. Issues, trends, and forecasting relative to the
future of healthcare are explored. GR

NRSG 618 - Ethical Leadership Seminar

2 hours

Reflection on previous courses and on one's professional
and personal responsibility to practice as a responsible
ethical leader. Participants will critically reflect on their
knowledge derived from the core courses, including their
personal, professional, and spiritual growth. Students will
develop a personal development plan with goals prior to
moving into their specialty track. GR

NRSG 621 - Teaching Roles and Strategies

4 hours

Teaching as a profession is explored along with the role of
an educator, the learning process, and teachers as



leaders, mentors, and role models. Educational philosophy
is examined including student centered learning. Students
will examine factors that influence learning, explore critical
topics in education, accreditation, educational
organizations, funding, cultural diversity, and gender
sensitivity. Students will begin to determine a personal
teaching philosophy and determine appropriateness of
various teaching strategies. Course requirement includes
60-hour practicum experience with approved preceptor. GR

NRSG 622 - Curriculum Design, Assessment, and
Evaluation

4 hours

This course will prepare the student to design curriculum
and evaluate its effectiveness. Students will design,
implement, and assess outcomes through a mini
curriculum project. The student will consider their personal
educational philosophy when determining ways to engage
learners and assess learning outcomes. Various methods
of course delivery are considered including distance
delivery, online modalities, and emerging trends in
education. Course requirement includes 60-hour practicum
experience with approved preceptor. Prerequisite(s):
NRSG 621. GR

NRSG 624 - Evaluation in Nursing Education

4 hours

The student will integrate, apply, and evaluate the
principles and concepts relative to a graduate level nurse
educator. The student will build on their plan to design,
implement, and evaluate a teaching component related to
their specialization and practice setting. Students will
critically reflect on their knowledge and revise their
personal development plan. Course requirement includes
60-hour practicum experience with approved preceptor.
Prerequisite(s): NRSG 622. GR

NRSG 626 - Moral/Ethical Decision Making

4 hours

This course provides the opportunity to study the nurses'
role in moral and ethical decision-making. This course will
challenge the learner to examine moral and ethical value
systems when encountering patients with acute and
chronic disease processes. This course will allow the
nurse to analyze the impact of moral, spiritual, ethical,
social, and political values, as they relate to professional
practice. Discussions center on recognizing physiological,
moral, ethical, and spiritual variance among cultural norms
and health care practices in varied racial and ethnic
backgrounds. Students will reflect on their personal values
as they relate to moral and ethical decision-making, the
role of change agents for others and nursing implications to
professional, spiritual and personal growth. GR

NRSG 627 - Leadership and Advanced Practice in
Nursing Role Development

3 hours

This course examines concepts of leadership and
advanced practice nursing as they relate to the
professional practice, healthcare delivery systems,
healthcare policy, finance, education and personal
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obligation. The course builds on knowledge from moral
and ethical decision making theories and evidence-based
practice. Opportunities to examine Christian philosophical
views of leadership, change theory, barriers to change, and
effective leadership strategies are explored. Students will
define their role as it applies to their practicum and future
practice. GR

NRSG 628 - Nursing Informatics

3 hours

This course prepares students to use information systems
and technology to support and improve patient care and to
impact healthcare systems. This course builds on basic
computer competencies and focuses on information
literacy and management, including both electronic patient
health information and provider decision support
resources. Ethical and legal issues specific to the use of
informatics will be explored in this course. GR

NRSG 631 - Nurse as a Leader and Manager of Care

4 hours

This course will examine various models of organizational,
managerial, and leadership theory. The student will review
mid-level and senior managerial and leadership roles within
a health care organization. The student will consider
trends in nursing and health care as a means to predict
practice change. Theories on change, leadership,
concepts of power, and empowerments will be examined
as they relate to administrative roles. Students will clarify
personal values as they relate to leadership attributes and
determine their role in improving quality of nursing
services. Course requirement includes a 60-hour
practicum experience with approved preceptor. GR

NRSG 646 - Healthcare Financial and Resource
Management

4 hours

In this course the student will integrate the concepts of
leader, manager, and change agent as they relate to the
health care environment. Consideration is given to mission,
strategic planning, finance, systems analysis, and
forecasting. Responsible management of human, fiscal,
and physical resources is examined in the complexity of
the health care organization. Strategies to ensure a quality
workplace, staff support, and retention are discussed.
Course requirement includes a 60-hour practicum
experience with approved preceptor. Prerequisite(s):
NRSG 631. GR

NRSG 647 - Transforming Leadership in Nursing

4 hours

This course provides the opportunity for participants to
integrate and apply previously learned principles and
concepts relative to a graduate level manager and leader.
The student will critically reflect on their knowledge and
submit a business plan specific for the practicum site.
Course requirement includes a 60-hour practicum
experience with approved preceptor. Prerequisite(s):
NRSG 646. GR



NRSG 651 - MSN Practicum

0 hours

A practicum project equivalent to a minimum of 180 hours
must be completed for successful completion of the MSN
program. Experiences and previous course work can be
used to as a foundation for the project. It is highly
recommended the student begin thinking about their
specialty track, type of practicum desired, and possible
preceptor throughout the MSN core coursework. The
practicum proposal will be submitted during the last core
course. This course is taken concurrently with the
practicum courses, Education track (NRSG 621, NRSG
622, NRSG 624), Leadership/Management track (NRSG
631, NRSG 646, NRSG 647). GR

NRSG 653 - Theoretical and Professional Foundations
for Nursing

3 hours

This course provides an opportunity to explore theoretical
models of practice in healthcare systems in relation to
other disciplines. The relationship between nursing
systems models and other disciplines is examined. An
emphasis is placed on developing a foundation for
application of professional practice through using a
systems approach. GR

NRSG 656 - Evidence Based Research and Proposal
Development

3 hours

An opportunity to examine the foundation for best practice
evidence-based nursing research. An overview of
qualitative and quantitative methodology, analysis of
literature, research process, and data analysis will be
presented. Strategies for devising research are explored
and applied through an evidence based practice (EBP)
research project utilizing skills gained during the course
which support students' ability to follow and write in 6th
edition APA format, The Research Proposal will be
finalized and submitted to the ONU Institutional Review
Board (IRB) for approval prior to course end. GR

NRSG 657 - Evidence-Based Practice and Project
Proposal Development

3 hours

This course provides an opportunity to examine the
foundation for best practice, evidence-based nursing
practice. An overview of qualitative and quantitative
methodology, analysis of literature, research process, and
data analysis will be presented. Strategies for devising
research are explored and applied through an evidence-
based practice (EBP) research proposal. GR

NRSG 662 - Advanced Health Assessment

3 hours

This course builds on pathophysiological and
pharmacological principles, and expands knowledge and
skills of physical examination and psychosocial, spiritual,
risk, and functional assessment for advanced nursing. A
systematic process for health screening, diagnostic
reasoning, and the triangulation of laboratory, radiographic,
and other data in the identification of health problems are
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included. Case studies explore the process and
documentation of health assessment in primary care.
Prerequisite(s): NRSG 663 NRSG 664 (can be concurrent).
GR

NRSG 663 - Advanced Pathophysiology

3 hours

Advanced Pathophysiology is the first course in a three-
part series which provides the scientific foundation for
advanced nursing. This course focuses on the etiology,
manifestations, and consequences of human pathological
processes across the lifespan via an in-depth examination
of genetics, risk, prevention, pathogenesis, morphology,
and health impact. Case studies explore clinical
presentation, diagnostic evaluation, and the process of
team collaborative decision making in recognizing the
appropriate treatment in primary care. Prerequisite(s):
NRSG 626, NRSG 628, NRSG 653 or MSN Degree. GR

NRSG 664 - Advanced Pharmacology

3 hours

This course integrates the knowledge of pathophysiology
with the pharmacodynamics, pharmacokinetics,
therapeutics, physiological considerations, adverse
reactions, contraindications, interactions, compliance
concerns, and other issues that pertain to the use of
pharmacological interventions in advanced nursing. Case
studies explore the process for selecting effective, safe,
and cost-efficient pharmacologic or integrative regiments in
primary care. Prerequisite(s): NRSG 663. GR

NRSG 665 - FNP Practicum

0 hours

This experience focuses on the synthesis of previously
gained knowledge and skills in the provision of advanced
nursing care to individuals, families and communities.
Emphasis is placed on health promotion, disease
prevention and clinical management of clients with
common acute and chronic illness. The students will fulfill
720 clinical hours in their practicum. This course is taken
concurrently with NRSG 662, NRSG 663 and NRSG 664.
GR

NRSG 667 - Acute and Episodic Adult and Geriatric
Therapeutics and Management

6 hours

This course presents a theoretical and evidence-based
approach to the diagnosis and management of acute and
episodic health problems for advanced practice nursing.
The course emphasizes the appropriate use of diagnostic
measure including laboratory, radiographic, and other
technologies, health promotion, disease prevention, and
current care guidelines. A clinical practicum (180 hours)
provides the opportunity for the diagnosis and
management of common acute and episodic health
problems in the primary care of adults and geriatric
patients. GR

NRSG 668 - Women's Health Therapeutics and
Management Across the Lifespan



6 hours

This course presents a theoretical and evidence-based
approach to the diagnosis and management of women's
reproductive, acute, episodic, and chronic health problems
for advanced practice nursing. The course emphasizes the
appropriate use of diagnostic measures including
laboratory, radiographic, and other technologies, health
promotion, disease prevention, and current care
guidelines. A clinical practicum (180 hours) provides the
opportunity for the diagnosis and management of women's
reproductive, acute, episodic, and chronic health problems
in primary care across the lifespan. Prerequisite(s): NRSG
667 with practicum (180 hours) completed. GR

NRSG 669 - Children's Health Therapeutics and
Management

6 hours

This course presents a theoretical and evidence-based
approach to the diagnosis and management of children's
acute, episodic, and chronic health problems for advanced
practice nursing. The course emphasizes the appropriate
use of diagnostic measures including laboratory,
radiographic, and other technologies, health promotion,
disease prevention, and current care guidelines. A clinical
practicum (180 hours) provides the opportunity for the
diagnosis and management of children's acute, episodic,
and chronic health problems in primary care.
Prerequisite(s): NRSG 667 and NRSG 668 with practicums
(360 hours) completed. GR

NRSG 670 - Chronic Adult and Geriatric Therapeutics
and Management

6 hours

This course presents a theoretical and evidence-based
approach to the diagnosis and management of chronic
health problems for advanced practice nursing. The
course emphasizes the appropriate use of diagnostic
measures including laboratory, radiographic and other
technologies, health promotion, disease prevention, and
current care guidelines. A clinical practicum (180 hours)
provides the opportunity for the diagnosis and
management of common chronic health problems in the
primary care of adult and geriatric patients. Prerequisite(s):
NRSG 667, NRSG 668 and NRSG 669 with practicums
(540 hours) completed. GR

NUR 202 - Introduction to Professional Nursing

2 hours

This course provides the learner with an overview of the
history of the nursing profession and the wide variety of
roles nursing has to offer. The course discusses the
communication and collaboration of nurses and other
health care professionals. Learners begin to identify with
the nursing process and how it relates to planning care for
patients. Legal and ethical issues are examined through
the Standards of Care, Scope and Standards of Practice,
Code of Ethics, and an ethical decision making model. The
application of basic math skills and medical terminology are
reviewed. Medical terminology is an integral component of
this class. Prerequisite(s): PSYC 200, ENGL 210, SOCY
120.Cs
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NUR 205 - Fundamentals of Nursing |

4 hours

Foundational nursing knowledge and interventions are
introduced in the classroom, practiced in the laboratory,
and utilized in the clinical setting. The nursing process and
its application to a plan of care will be initiated. Health
assessment skills will be utilized in combination with
beginning nursing skills in the practicum setting.
Prerequisite(s): BIOL 246, BIOL 247, BIOL 330, CHEM
101 OR CHEM 103, PSYC 200. CS

NUR 206 - Health Assessment

3 hours

This course will build on the knowledge attained in the
foundational science courses with emphasis on the well
individual. Content includes assessment of major body
systems in the adult population. Time will be spent in the
Virtual Learning Center perfecting and demonstrating
assessment skills. The course will culminate with the
student performing a complete history and physical.
Prerequisite(s): BIOL 246, BIOL 247. CS

NUR 226 - Pharmacology for Nurses |

2 hours

Provides a foundation of pharmacological concepts and
principles. Assessment and evaluation of medication
administration along with symptom evaluation and the
diagnostics related to drug therapy for the long term client.
Prerequisite(s): BIOL 246, BIOL 247, BIOL 356. CS

NUR 315 - Fundamentals of Nursing |l

4 hours

This course will build on the content presented in
Fundamentals of Nursing I. Clinical skills are expanded and
refined in the Virtual Learning Center along with an off-
campus clinical site. A plan of care will be developed for
selected individuals utilizing beginning clinical judgment
and the nursing process. Prerequisite(s): NUR 202, NUR
205, NUR 206, NUR 226, BIOL 330, PHED 126. CS

NUR 327 - Pharmacology for Nurses |l

2 hours

Assessment and evaluation of medication administration
along with symptom evaluation and the diagnostics related
to drug therapy for the acute client. Prerequisite(s): NUR
205, NUR 226. Corequisite(s): NUR 315. CS

NUR 335 - Community Health and Population-Focused
Care

2 hours

The theoretical foundation of the nurse's role in the health
and well-being at a local, state, and national level is
examined. Health promotion, health prevention, and health
maintenance of individuals, families, aggregates,
communities, and populations are assessed. Strategies of
health education, health promotion, and illness prevention
are analyzed to meet the needs of the community health
nurses' clients. Discussions include the role, function, and
structure of health care systems in the United States. The
effects of the environment on health are investigated, and



modification of risk factors in aggregates and populations
are examined, along with principles of epidemiology. The
role of the community health nurse in disaster management
is explored. Observations in the community are assigned in
Adult Health I. Prerequisite(s): NUR 315, NUR 327, NUR
340, NUR 342, NUR 388. CS

NUR 340 - Transcultural Family Nursing

3 hours

Focuses on developing insights into the diverse cultural
venue. An emphasis is on transcultural nursing and its
contribution to holistic healthcare. Theories related to both
the family and transcultural nursing will be explored. The
assessment element of the nursing process is discussed in
relation to the nurses' role to provide cultural competent
care. Prerequisite(s): SOCY 120, NUR 205, NUR 206. CS

NUR 342 - Mental Health Nursing

4 hours

Presents the theoretical and clinical foundation of ethical
and professional nursing care to individuals and small
groups experiencing acute and chronic behavioral
problems. The needs of individuals with mental iliness as
they impact the family and the community will be
discussed. Students will apply the principles of therapeutic
communication and the nursing process in this diverse
setting. Selected therapeutic groups will be observed and
group assignments completed. Prerequisite(s): NUR 205,
NUR 206, NUR 226. CS

NUR 349 - Adult Health Nursing |

5 hours

Provides a strong theoretical and clinical basis for holistic
nursing care needs of patients with a chronic disease. A
variety of clinical areas provide the students with a diverse
patient population in order to highlight evidence-based
interventions. Clinical judgment and skills are developed by
refining the nursing analysis of the patient's history and
symptom severity, establishing rationale and priority for
nursing and collaborative interventions, and evaluating
patient response to various treatment modalities.
Prerequisite(s): NUR 315, NUR 327, NUR 340, NUR 342,
PHED 126. CS

NUR 378 - Childbearing Family Health

4 hours

The theoretical foundation of nursing care for the
childbearing family during pre-pregnancy, pregnancy,
intrapartum, postpartum, and neonatal periods is the focus
of this course. Women's health issues and genetic
considerations are addressed as they relate to the
childbearing family. Community resources appropriate for
the childbearing family are explored. Nursing research,
cultural, sociopolitical, and legal aspects applicable to the
childbearing family are studied. ANA and AWONN
standards are addressed. Students will spend time in the
clinical setting observing and providing care for the
childbearing family. Prerequisite(s): NUR 315, NUR 327,
PHED 126. CS
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NUR 388 - Gerontology and Palliative Care

2 hours

This course will focus on nursing care of the geriatric
patient. Current theories of aging, health promotion, and
maintenance for geriatric patients, and management of
common geriatric health problems will be emphasized.
Palliative care across the life span will also be studied,
including ethical, legal, and sociocultural concerns. The
role of the professional nurse will be explored.
Prerequisite(s): NUR 205, NUR 206, NUR 226. CS

NUR 415 - Child Health Nursing

4 hours

Provides a theoretical and clinical practice foundation for
nursing care of children and adolescents. Family-centered
care is the patient-centered approach in providing nursing
care to the acute and chronically ill child and adolescent.
An emphasis on evidence based practice, quality
improvement measurements, and patient safety principles
are used as a framework to study nursing theory. The 2008
Pediatric Nursing: Scope and. Standards of Practice is the
foundation for theory and clinical practice. Development of
clinical reasoning is emphasized in this course.
Prerequisite(s): NUR 315, NUR 327, PHED 126.
Corequisite(s): NUR 349. CS

NUR 439 - Adult Health Nursing Il

5 hours

Continues topics of Adult Health Nursing | with an
emphasis on analyzing the holistic nursing care needs of
patients with a chronic disease who are now demonstrating
co-morbid sequelae. Strong development of clinical
judgment, skills, and critical thinking and the safe
application of evidence-based practice remain the essential
focus of the course. Prerequisite(s): NUR 335, NUR 349.
Cs

NUR 449 - Adult Health Nursing Il

5 hours

Exposes the learner to the complex and delicate care
needs of the patient experiencing end-of-life symptom
severity, co-morbidities, and complications. Evaluation of
the patient's response to critical treatment modalities are
peer reviewed. Prerequisite(s): NUR 439. CS

NUR 450 - The Global Community

2 hours

The role of the nurse in preserving and promoting health in
diverse global communities is presented. Students will
discuss health promotion, health prevention, and health
maintenance of the global communities. Populations are
assessed and evaluated in relation to health care access
and sociopolitical, socioeconomic, cultural forces. The
effects of the global environment on health are analyzed
and modification of risk factors in aggregates is explored,
along with principles of epidemiology. The theoretical
experience from the Community Health and Population
Focused Care and this course will culminate with a student
led project in the community. Prerequisite(s): NUR 335,
NUR 340, NUR 342, NUR 349, NUR 388, NUR 466. CS



NUR 456 - Leadership and Trends in Nursing

4 hours

Studies of leadership theory and organizational structure of
our present health care system at the national and local
levels are analyzed. Collaborative strategies are
investigated to impact healthcare teamwork and national
patient safety initiatives. Commonly encountered
administrative and professional dilemmas, including patient
issues are student researched and presented utilizing
evidence based practice and quality improvement
strategies; students will apply ethical decision-making
models to these situations in preparation for their transition
into the role of the professional nurse. A leadership shadow
experience exposes the student to some of the challenges
typically experienced by the nurse administrator, director or
manager. Students will prepare a professional portfolio.
Prerequisite(s): All semester 1, 2, and 3 nursing courses.
Corequisite(s): NUR 439, NUR 449. CS

NUR 466 - Nursing Research

3 hours

This course focuses on research as a team process.
Students will discuss the ethical, moral, legal, and
professional concerns pertinent to the research process.
Emphasis is on the importance of life-long learning as a
foundation for evidence-based nursing practice and
research utilization. Students will critique selected research
articles. Prerequisite(s): NUR 315, MATH 120. CS

NUR 478 - Synthesis and Capstone in Nursing

3 hours

The practice course places the student with an
experienced RN Preceptor who helps the student with their
continued development of patient analysis, professional
team communication, documentation, clinical judgment and
critical thinking, and prioritizing and delegating. Students
complete 120 clinical hours and attend a weekly seminar
which provides opportunity for a shared debriefing of
clinical experiences. A program-end ATI review course
assists with final preparation for the NCLEX as entry into
practice. Successful completion of the Assessment
Technologies Institute (ATI) predictor test is required for
graduation approval. Prerequisite(s): All semester 1, 2, and
3 nursing courses. Corequisite(s): NUR 439, NUR 449. CS

ORGANIZATIONAL LEADERSHIP

MOL 600 - Introduction to Graduate Study of
Organizational Leadership

1 hour

The academic skills and learning techniques required to
achieve success in graduate-level studies are discussed.
Topics include theories of self-management, evaluation of
personal academic strengths, decision-making and
communication skills, study-group and team dynamics,
time management, and other related issues. A grade of B
or higher in this course is required. GR
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MOL 601 - Leading, Learning, and Communicating in
an E-World

3 hours

Students gain insight into how technology is impacting the
way organizations and individuals lead, communicate,
collaborate, share knowledge and information, and build
ever-expanding communities of learning. Also addressed
are issues involved in leading organizations through the
process of change as new technologies are implemented in
the workplace. GR

MOL 602 - Leadership Theories and Practices

3 hours

Drawing from the behavioral and social sciences to
examine leadership theories, models, and practices,
learners will make inventories of personal leadership
behaviors and create individual leadership development
plans. Development of leadership portfolios begins, as do
collaborative learning team projects which focus on
leadership issues/problems or change initiatives within
organizations. GR

MOL 604 - Organizational Culture and Politics

3 hours

Examines behavioral science theory, as well as various
factors that influence the culture of an organization, and
focuses on the importance of utilizing an understanding of
culture to build a well-performing organization. Learners
will study the importance of social skills and managerial
intelligence in organizations and analyze organizations
from the perspective of internal political systems. GR

MOL 606 - Organizational Ethics, Values, and the Law
3 hours

An overview of the importance of ethical and values-based
foundations of organizations, as well as the legal
environments in which they operate. Learners will acquire
greater understanding of and appreciation for the impact of
values, ethical behavior, and diverse legal and regulatory
requirements on the shaping of leadership style and
organizational performance. GR

MOL 608 - Developing a Multicultural Perspective

2 hours

Learners will work to develop a multicultural perspective
relative to an organization and its employees by examining
how organizations function in a variety of cultures and
explores organizational behavior theories as viewed by
different cultures. Learner awareness of the implications of
cross-cultural issues to an organization, as well as to
society as a whole, is enhanced. GR

MOL 612 - Leading High-Performance Teams

3 hours

Research, theories, and models of team performance,
including the design and implementation of high-
performance leadership in organizations, are explored.
Assessments, simulations, and case studies will be utilized
by learners to gain further insight into personality types,
power and influence, trust-building, risk-taking,



communication styles, motivational strategies, and team
dynamics. GR

MOL 614 - Coaching, Mentoring, and Resolving
Conflicts

3 hours

Survey of theories, models, and best practices related to
mentoring and coaching employees toward higher levels of
performance. Learners examine sources of conflict
between supervisors and subordinates, as well as
between/among peers, with a focus on methods of
resolving such conflicts for the betterment of individual,
team, and organizational performance. GR

MOL 616 - Leading Change and Transformation

3 hours

A look at the context of change and potential barriers to
organizational change efforts. Learners are introduced to a
variety of change interventions and best leadership
practices to promote employees' acceptance of and
enthusiasm for change. The leader as change agent is
emphasized, with attention given to techniques for human
resources, process, and techno-structural and strategic
interventions to facilitate organizational transformations.
GR

MOL 618 - Financial Environment of Organizations

3 hours

Financial interpretation skills necessary to knowledgably
read financial statements and understanding of how the
results of leaders' decisions can impact their organizations'
fiscal performance are topics presented. Course includes
basic accounting concepts, fundamentals of finance,
budgetary concepts, project cost-benefit analysis, and the
general business environment, and how to assess the
financial well-being of an organization. GR

MOL 620 - Performance-Based Evaluation Systems

3 hours

Methods of assessing individual and group performance
are presented, with an emphasis on rewards systems to
motivate employees to higher levels of achievement.
Learners will acquire the ability to develop individual and
team evaluations based on measurable outcomes that
support organizational goals and objectives, as well as
correlate performance standards with financial rewards and
other forms of recognition. GR

MOL 622 - Strategic Leadership: Planning, Problem-
Solving, and Decision-Making

3 hours

Examines models and best practices for organizational
strategic planning, including leaders' roles in the planning
process and in implementing the plan at various
operational levels. Various methods for analyzing and
solving problems, as well as decision-making strategies,
are discussed for utilization as change in organizations'
operations becomes necessary. GR
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MOL 625 - Capstone Seminar in Organizational
Leadership

3 hours

Learners make individual presentations regarding their
leadership portfolios. In addition, collaborative learning
team projects are reported to the cohort in the form of
executive summaries supported by PowerPoint or other
similar visual presentation. Verbal critiques of the projects
are provided by other members of the cohort. GR

PASTORAL LEADERSHIP

PAST 600 - Theology and Ministry

3 hours

The purpose of this course is to understand the
significance of theologically formed patterns of ministry and
pastoral leadership, and to develop theologically reflected
models for ministry. Special attention will be given to the
issues of ecclesiology as they relate to theological
leadership. GR

PAST 610 - Christian Leadership

3 hours

A focused learning conversation among friends exploring
the spiritual foundations, the primary influences, the
relational context, current literature and authorities of the
theory of leadership, and the priority principles and best
practices of effective Christ-like leadership. Class members
will apply this holistic view of leadership to the context of
ministry in which they currently serve or may serve in the
future. GR

PAST 620 - Life Management and Personal Renewal
3 hours

Explores the significance of spiritual development and
personal renewal in the life of a leader, with attention to
practice and implementation as well as strategies for
modeling and teaching healthy patterns as leaders. GR

PAST 630 - Pastoral Leader as Prophet

3 hours

Explores the central content of the Christian message,
especially as a theological vision of soteriology/holiness
and the role of the pastoral leader as the primary
theologian for a local congregation. GR

PAST 640 - Preaching and Worship as Pastoral
Leadership

3 hours

Consideration of the critical roles of the pastoral leader as
primary preacher and worship leader. Attention will focus
on the critical interaction between theology in practice and
confession and how it is formed in practices of worship. GR

PAST 650 - The Teaching Church
3 hours
A comprehensive approach to developing the local church
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University Administrative Officers

JOHN C. BOWLING (1991)

President

B.A., 1971, Olivet Nazarene University

M.A., 1972, Olivet Nazarene University

M.R.E., 1973, Southwestern Baptist Theological Seminary
Ed.D., 1978, Southwestern Baptist Theological Seminary
D.Min., 1988, Southern Methodist University

Postdoctoral Study, 1990, Harvard University

DOUGLAS E. PERRY (1975)

Vice President for Finance

B.A., 1968, Olivet Nazarene University
M.B.A., 1986, University of Illinois
Certified Public Accountant
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BRIAN ALLEN (1982)
Vice President for Institutional Advancement
B.S., 1982, Olivet Nazarene University

WALTER W. WEBB (1988)

Vice President for Student Development
B.A., 1986, Olivet Nazarene University
M.A., 1989, Olivet Nazarene University

RYAN SPITTAL (2004)

Vice President for Strategic Expansion

B.S., 1999, Olivet Nazarene University
M.B.A., 2003, Olivet Nazarene University
D.B.A., 2010, Nova Southeastern University
Certified Public Accountant

CAROL MAXSON (2014)

Vice President for Academic Affairs

B.A., 1988, Olivet Nazarene University
M.A.E., 1990, Olivet Nazarene University
Ed.D., 2000, Nova Southeastern University

Administrative Faculty

KATHRYN BOYENS (1980)

Dean of Library Services

B.A., 1969, University of lllinois
M.A., 1979, lllinois State University
M.S., 1983, University of lllinois

SUE RATTIN (1990)

Director of Assessment and Learning Support Services

B.A., 1970, Olivet Nazarene University
M.A., 1976, Pacific Lutheran University
Ph.D., 2001, University of lllinois

GLEN REWERTS (1993)

Dean of School of Business

B.S., 1984, Eastern lllinois University
M.B.A., 1987, Southern lllinois University
J.D., 1987, Southern lllinois University

DON REDDICK (1997)

Dean of School of Music

B.A., 1979, Olivet Nazarene University
M.S., 1988, University of lllinois

Ed.D., 2006, University of lllinois

SUSAN WOLFF (1999)

Dean of Undergraduate Enrollment

B.A., 1994, Olivet Nazarene University
M.B.A., 2006, Olivet Nazarene University

JONATHAN BARTLING (2000)

Dean of School of Graduate and Continuing Studies
B.A., 1999, Olivet Nazarene University

M.S., 2003, Indiana University

Ph.D., 2009 Capella University

GARY NEWSOME (2000)

Director of Athletics

B.S., 1974, Olivet Nazarene University
M.S., 1982, Chicago State University

BETH OLNEY (2001)
Director of Center for Student Success



B.A., 1977, Asbury University
M.S., 1981, Western Oregon State College

JAMES UPCHURCH (2004)

Dean of College of Arts and Sciences
B.S., 1971, Olivet Nazarene University
M.A., 1975, Saint Xavier University
C.A.S., 1979, Northern lllinois University
Ed.D., 2000 Loyola University, Chicago

MARK HOLCOMB (2004)

University Chaplain

B.A., 1981, Olivet Nazarene University
M.R.E., 1985, Nazarene Theological Seminary

MARK QUANSTROM (2005)

Dean of School of Theology and Christian Ministry
B.A., 1977, Olivet Nazarene University

M.Div., 1982, Nazarene Theological Seminary
Ph.D., 2000, St. Louis University

HOUSTON THOMPSON (2006)

Associate Vice President for Academic Affairs/Director of
Ed.D. Program, and Graduate & Continuing Education
Administration

B.A., 1980, MidAmerica Nazarene University

M.C.M., 1997, Olivet Nazarene University

M.S.W., 1999, Spalding University

Ed.D., 2007, Trevecca Nazarene University

JORGE BONILLA (2010)

Coordinator for Retention Alert and Degree Completion
B.A., 2000, Liceo Universidad Pedro de Gante

M.A., 2005, Lincoln Christian University

LISA MCGRADY (2011)

Dean of Teaching and Learning

B.A., 1989, Cedarville University

M.A., 1991, University of lllinois at Chicago
Ph.D., 2007, Purdue University

AMBER RESIDORI (2013)

Dean of School of Life and Health Sciences
B.A., 1993, Olivet Nazarene University
M.S.W., 1999, University of lllinois

BOB HULL (2014)

Dean of School of Education

B.A., 1977, Mid-America Nazarene University
M.S., 1980, Pittsburg State University

Specialist in General School Administration, 1984,
Pittsburgh State University

Ed.D., 1988, Drake University

JONATHAN PICKERING (2014)

Dean of Institutional Effectiveness and Registrar
B.A., 1992, Olivet Nazarene University

M.B.A., 1997, Olivet Nazarene University

SHANE RITTER (2014)

Dean of Martin D. Walker School of Engineering
B.S., 1990, Mississippi State University

M.S., 1997, Mississippi State University

Ph.D., 2011, University of North Carolina

Professional Librarians
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KATHRYN BOYENS (1980)

Dean of Library Services

B.A., 1969, University of Illinois
M.A., 1979, lllinois State University
M.S., 1983, University of lllinois

CRAIGHTON HIPPENHAMMER (1991)
Associate Professor of Library Science; Access
Services/Information Technology Librarian
B.A., 1968, California State University

M.L.S., 1974, University of Oregon

M.F.A., 1994, Columbia College

JASMINE CIESZYNSKI (2003)

Associate Professor of Library Science; Instructional
Services Librarian

B.S., 1996, Valparaiso University

M.L.S., 1999, Indiana University

PAMELA GREENLEE (2007)

Associate Professor of Library Science; Reference
Librarian

B.A., 1970, Olivet Nazarene University

M.S., 2006, University of lllinois

M.O.L., 2014, Olivet Nazarene University

JUDSON STRAIN (2011)

Assistant Professor of Library Science, Reference Librarian
B.A., 1982, Judson College

J.D., 1985, Northern lllinois University

M.L.1.S., 2006, Dominican University

ANN JOHNSTON (2012)

Assistant Professor of Library Science; Informatics
Librarian

B.A., 1991, Olivet Nazarene University

M.S., 2011, University of lllinois

M.O.L., 2014, Olivet Nazarene University

KYLE OLNEY (2012)

Assistant Professor of Library Science; Access Services
Librarian

B.A., 2007, Asbury University

M.A., 2009, Asbury Theological Seminary

M.S., 2012, University of lllinois

Faculty Members

This alphabetical listing of members of the faculty gives
reference to the department in which they teach, where a
more complete listing of their positions and degrees is
shown.

Matt Adamson, Criminal Justice

Brian Allen, Institutional Advancement

Lynda Allen, Business

Robert Allen, Engineering

Catherine Anstrom, Family/Consumer Science
Douglas Armstrong, Chemistry and Geosciences
Scott Armstrong, Exercise/Sports Science
William G. Bahr, Exercise/Sports Science
Karen Ball, Music

Catherine Bareiss, Computer Science

Johana Barrero, Spanish

Jonathan Bartling, Graduate/Continuing Studies
Rebecca Belcher-Rankin, English



Jeffery Bell, Music

Laurel Bergren, Nursing, Graduate/Continuing Studies
Craig Bishop, Criminal Justice

Mark Bishop, Communication

David Blahnik, Exercise/Sports Science

Leon Blanchette, Christian Ministry

Nancy Bonilla, Spanish

Nicholas Boros, Mathematics

John C. Bowling, Theology, President

Patti Bowman, Nursing, Graduate/Continuing Studies
Kathryn Boyens, Library

Darcel Brady, Education

Kevin Brewer, Engineering

Dawn Broers, Social Work

Courtney Brown, English

Justin Brown, Mathematics

Kelly Brown, Education

Nathan Brown, Exercise/Sports Science

Deborah Bruley, Nursing, Graduate/Continuing Studies
Tawni Buente, Nursing

Steven Butler, Business

Wendy Callen, Nursing, Graduate/Continuing Studies
Wilfredo Canales, Spanish

Charles Carrigan, Chemistry and Geosciences
Stephen Case, Chemistry and Geosciences

Lei Cheng, Mathematics

Jasmine Cieszynski, Library

David Claborn, History

Jerald Cohagan, Communication

Hillary Cole, Social Work

Andrew Corbus, Graduate/Continuing Studies
Donald Daake, Business

Martha Dalton, Music

Ron Dalton, Theology

Dianne Daniels, Graduate and Continuing Studies
Linda Davison, Nursing

Susan Day, Nursing

Joan Dean, Graduate/Continuing Studies

William Dean, History

Scott Dombrowski, Art

Karen Dowling, Education, Graduate/Continuing Studies
J. Eddy Ellis, Biblical Literature

Charles Emmerich, History/Political Science
Susan Enfield, Nursing, Graduate/Continuing Studies
Larry Ferren, Chemistry and Geosciences
Jonathan Fightmaster, General Studies

Leo Finkenbinder, Biology

Brian Fish, Exercise/Sports Science

Carl Fletcher, Communication

Roxanne Forgrave, Education

Juliene Forrestal, English

Mark Frisius, Biblical Literature

Elizabeth Gassin, Psychology

Teresa Garner, Christian Ministry

Dwight Ginn, Biology

Marianne Glenn, Education

Daniel Green, Mathematics

Pamela Greenlee, Library

Tiffany Greer, Nursing

William Greiner, Art

Rachel Guimond, Social Work

Willa Harper, Chemistry and Geosciences
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Dale Hathaway, Mathematics

Suzanne Herrera Phipps, Nursing, Graduate/Continuing
Studies

Ryan Himes, Biology

Craighton Hippenhammer, Library

Ralph Hodge, Exercise/Sports Science
Jamie Hofrichter, Nursing

Mark Holcomb, Christian Education

Mary Holland, Nursing, Graduate/Continuing Studies
Robert Hull, Education

Brian Hyma, Exercise/Sports Science

David Ibrahim, Engineering

Kristy Ingram, English

David Johnson, English

Randal Johnson, Biology

Ann Johnston, Library

April Kamba, Exercise/Sports Science

Paul Kenyon, Music

Elizabeth Kerns, Communication

Lance Kilpatrick, Education

Debbie Kimberlin, Family/Consumer Science
Patrick Kirk, Art

Robert Knisley, Business

Karen Knudson, English

Paul Koch, Economics

Mary Beth Koszut, Art

Mark Lamping, Education

Elizabeth Lamszus, English

Barry Lee, Social Work

Karen Leonard, English

Carl Leth, Theology

Gregory Long, Biology

Stephen Lowe, History

Kevin Lowery, Theology and Philosophy
Amanda Luby, Engineering

Jeremy Lyle, Mathematics

Joseph Makarewicz, Engineering

Jay Martinson, Communication

Carol Maxson, Academic Affairs

Chad Maxson, Graduate/Continuing Studies
Michael McDowell, Exercise/Sports Science
Lisa McGrady, English, Teaching and Learning
Heather McLaughlin, Communication

Neal McMullian, Music

Kathleen Meleski-Lippert, Education, Graduate/Continuing
Studies

Kevin Mellish, Biblical Literature

Timothy Mercer, Theology

Kashama Mulamba, English

Connie Murphy, General Studies/Learning Development
Larry Murphy, Biblical Literature

Tammy Mylcraine, Nursing

Mary Nehls, Nursing

Gary Newsome, Exercise/Sports Science
Kent Olney, Sociology

Kyle Olney, Library

Gail Parzygnat, Graduate/Continuing Studies
Elizabeth Patrick-Trippel, Communication
Charles Perabeau, Sociology

Douglas E. Perry, Finance

Jonathan Pickering, Registrar

Brooke Piper, Nursing, Graduate/Continuing Studies



Michael Pyle, Biology
Nancy Pyle, Nursing

Mark Quanstrom, Theology and Christian Ministry
Amanda Ramsden, Nursing, Graduate/Continuing Studies

Darl Rassi, Mathematics

Sue Rattin, General Studies/Learning Assessment

Dena Reams, Graduate/Continuing Studies
Max Reams, Chemistry and Geosciences

Michelle Reavis, Nursing, Graduate/Continuing Studies

Don Reddick, Music

J. Todd Reid, Exercise/Sports Science
Amber Residori, Life and Health Sciences
Glen Rewerts, Business

Ruth Reynolds, Education

Diane Richardson, Family/Consumer Science

Shane Ritter, Engineering

Jason Robertson, Christian Ministry
Yvette Rose, Nursing

Joseph Schroeder, Engineering

Marisa Schrum, Nursing

Elizabeth Schurman, English

Dawn Schwarzkopf, Education

Daniel Sharda, Biology

Priscilla Skalac, Physical Science

Dale Smith, Psychology

Robert Smith, Theology

Ryan Spittal, Graduate/Continuing Studies
Lauren Stamatis, Exercise/Sports Science
Brian Stipp, Education

Judson Strain, Library

Matthew Stratton, Music

Rebecca Stroud, Criminal Justice
Rebecca Taylor, Psychology

Scott Teeters, Exercise/Sports Science
Brad Thomas, Business

Gary Thomas, Art

Aaron Thompson, Exercise/Sports Science
Houston Thompson, Academic Affairs
Rosalie Tuttle, Nursing

James Upchurch, Art & Sciences

Larry D. Vail, Computer Science

David Van Heemst, Political Science
DeAnna VanKuren, Nursing

Kristian Veit, Psychology

Aggie Veld, Biology

Walter W. Webb, Student Development
Brenda Williams, Exercise/Sports Science
Mark Williams, Business

David Wine, Christian Education

Susan Wolff, Admissions

Neal Woodruff, Music

Deborah Wright, Nursing

Allen Young, Engineering

Allison Young, Psychology

Faculty Emeriti
GARY W. STREIT (1973-2007)

Provost and Vice President for Academic Affairs Emeritus,

Professor of English Emeritus
B.A., M.S., Ph.D

GERALD ANDERSON (1978-2014)
Professor of Music Emeritus
B.S., M.M., D.M.A.

DAVID ATKINSON (1970-2013)
Professor of Mathematics Emeritus
B.S., M.A,, Ph.D

WILLIAM BELL (1970-2003)
Professor of Psychology Emeritus
B.A., M.A,, Ph.D.

RAY BOWER (1987-2014)
Professor of Behavioral Sciences Emeritus
B.A., M.A., Ph.D.

ROBERT BRANSON (1992-2008)
Professor of Biblical Literature Emeritus
A.B., B.D., Th.M., Ph.D.

STEPHEN L. BROWN (1991-2012)
Professor of Mathematics Emeritus
B.S., M.A., Ed.D.

HARVEY A. COLLINS (1953-1991)
Associate Professor of Art Emeritus
B.F.A., M.F.A.

MARY ADA DILLINGER (1990-2011)
Associate Professor of Library Science Emerita
B.A.,, M.L.S, C.AS.

PAUL DILLINGER (1989-2012)
Professor of Nursing Emeritus
B.S., M.A,, M.S.N,, Psy.D.

D. GEORGE DUNBAR (1969-1999)
Professor of Music Emeritus
B.S., M.Mus., D.M.A.

JACK W. FURBEE (1970-1989)
Professor of Education Emeritus
B.A., M.A,, Ed.D.

FRANKLIN GARTON (1979-2005)
Professor of Psychology Emeritus
B.A., M.A., M.A.E.

RALPH GOODWIN (1998-2015)
Associate Professor of Business
B.S., M.A.S.

LINDA GREENSTREET (1981-2013)
Associate Professor of Nursing Emerita
B.S.N., M.S.N.

JOHN E. HANSON (1961-2000)
Professor of Chemistry Emeritus
B.A., Ph.D.

ROBERT E. HAYES (1970-1993)
Professor of Food Science Emeritus
B.S., M.S., Ph.D.

JAN HOCKENSMITH (1993-2012)
Associate Professor of Social Work Emerita
B.S., M.S.W., M.S.



JANICE HOLMES (1984-2001)
Associate Professor of Nursing Emerita
B.S.N., M.S.

HARLOW E. HOPKINS (1954-1996)
Professor of Music Emeritus
B.S., M.Mus.Ed., D.Mus.

BILL J. ISAACS (1961-1993)
Associate Professor of History Emeritus
B.A., M.A.

JIM KNIGHT (1975-2015)
Registrar/Associate Dean of Instruction
B.A., M.S.

THOMAS KNOWLES (1996-2015)
Professor of Education
B.A., M.A., Ed.S., Ed.D.

MICHAEL LAREAU (1988-2005)
Associate Professor of Social Work Emeritus
B.S., M.S.W., M.A.E.

SHIRLEE A. MCGUIRE (1979-2008)
Professor of English Emerita
B.S., M.A,, Ph.D.

TIMOTHY NELSON (1976-2012)
Professor of Music Emeritus
B.A., M.A., M.Mus., D.Mus.

IVOR NEWSHAM (1972-2011)
Professor of Physics Emeritus
B.A., Ph.D.

JOSEPH F. NIELSON (1969-1996)
Professor of Sociology Emeritus
B.A., M.A,, Ph.D.

JOE M. NOBLE (1976-1998)
Associate Professor of Music Emeritus
B.A., MA.

DALE OSWALT (1997-2015)
Professor of Education
B.A., M.A.E., Ed.D.

FRAN REED (1989-2008)
Dean, School of Professional Studies Emerita
B.S., M.A.E., Ph.D.

PHYLLIS REEDER (1979-2003)
Professor of Nursing Emerita
B.S., M.S.N,, Ph.D.

SARA SPRUCE (1979-2015)
Professor of Education
B.S., M.A., C.A.S., Ed.D.

MARLA M. STREIT (1997-2007)
Professor of Education Emerita
B.A., M.L.S., MAA.E., Ed.D

VICKI TRYLONG (1976-2011)
Professor of Modern Languages Emerita
B.A.,, M.AT., Ph.D.

350

STANTON TUTTLE (1997-2014)
Professor of Education Emeritus
B.S., M.E.D., Ph.D.

CAROLYN C. WALKER (2001-2007)
Associate Professor of Education Emerita
B.A., M.A.E., Ph.D

JUDITH WHITIS (1984-2006)
Professor of English Emerita
B.A., M.AAE., Ph.D.

SUE E. WILLIAMS (1987-2012)
Professor of English Emerita
B.A., M.AAE., Ph.D.

NORMA WOOD (1995-2005)
Professor of Nursing Emerita
B.S., M.Div., M.A., Ph.D.

ROBERT W. WRIGHT (1969-2008)
Professor of Biology Emeritus
B.A., M.A,, Ph.D.

School of Graduate and Continuing Studies

RYAN SPITTAL (2004)

Vice President for Strategic Expansion

B.S., 1999, Olivet Nazarene University

Certified Public Accountant, 2002, State of Illinois
M.B.A., 2003, Olivet Nazarene University

D.B.A., 2010, Nova Southeastern University

JONATHAN BARTLING (2000)

Dean of the School of Graduate and Continuing Studies
(SGCS) at Olivet

B.A., 1999, Olivet Nazarene University

M.S., 2003, Indiana University

Ph.D., 2009, Capella University

JOAN DEAN (2000)

Chaplain, Graduate and Continuing Studies
B.A., 1970, Vennard College

M.R.E., 1975, Western Evangelical Seminary

JEREMY ALDERSON (2007)

Executive Director of Finance and Administration, COO
B.A., 1998, Olivet Nazarene University

M.A., 2005, Olivet Nazarene University

DIANNE DANIELS (2011)

Associate Professor of Business

B.A., 1988, University of lllinois

M.S., 1990, Purdue University

D.B.A., 2009, Nova Southeastern University

CHAD MAXSON (2014)

Associate Dean of Online Strategies

B.A., 1998, Olivet Nazarene University

M.A., 2003, Chicago Theological Seminary
Doctoral Candidate, Doctor of Education in Ethical
Leadership, Olivet Nazarene University

Program Directors/Coordinators

WILLIAM DEAN (1991)
Director, Master of Arts: Philosophy of History/Political



Theory (MHIS)

B.A., 1970, Asbury College

M.A., 1975, Portland State University
Ph.D., 1985, University of lowa

LARRY MURPHY (1992)

Coordinator, Master of Arts: Biblical Studies

B.S., 1976, Trevecca Nazarene University

M.Div., 1981, Nazarene Theological Seminary
Th.M., 1983, Duke University

Ph.D., 1988, Southern Baptist Theological Seminary

LEON BLANCHETTE (2003)

Coordinator, Master of Arts: Family Ministry (FMIN)
B.A., 1992, Trevecca Nazarene University

M.A., 1995, Trevecca Nazarene University

Ed.D., 2008, Southern Baptist Theological Seminary

MARK HOLCOMB (2004)

Coordinator, Master of Arts: Youth Ministry (YMIN)
B.A., 1981, Olivet Nazarene University

M.R.E., 1985, Nazarene Theological Seminary

REBECCA C. TAYLOR (2004)

Director, Graduate Master of Arts Programs in Counseling
(MAPC)

B.A., 1988, Olivet Nazarene University

M.A.P.C., 1998, Olivet Nazarene University

Ph.D., 2007, Capella University

MARK QUANSTROM (2005)

Dean, School of Theology and Christian Ministry
B.A., 1977, Olivet Nazarene University

M.Div., 1998, Olivet Nazarene University

Ph.D., 2000, Saint Louis University

SUSAN DAY (2006)

Director, Accelerated Bachelor of Science in Nursing
Programs (ABSN)

B.S.N., 2003, Aurora University

M.S.N., 2006, Walden University

HOUSTON THOMPSON (2006)

Associate Vice President for Academic Affairs: Director,
Doctoral in Ethical Leadership

B.A., 1980, MidAmerica Nazarene University

M.C.M., 1997, Olivet Nazarene University

M.S.W., 1999, Spalding University

Ed.D., 2007, Trevecca Nazarene University

ROXANNE FORGRAVE (2007)

Coordinator, Graduate, Master of Arts in Education: Library
Information Specialist Program (MLIS)

B.A., 1973, Olivet Nazarene University

M.A., 1987, Olivet Nazarene University

M.A., 2001, Olivet Nazarene University

M.S., 2002, Northern lllinois University

Ed.D., 2010, Argosy University

DENA REAMS (2007)

Coordinator, Master of Arts in Education, Reading
Specialist Program (READ)

B.A., 1989, Olivet Nazarene University

M.A., 1992, Michigan State University

Ed.D., 2011, Nova Southeastern University

MARIANNE GLENN (2008)

Coordinator, Graduate Master of Arts in Teacher
Leadership in Education (TLED) and Master of Arts in
Curriculum & Instruction in Education Programs (CIED)
B.A., 1974, University of Illinois

M.Ed., 1975, University of lllinois

M.A., 1988, Governors State University

Ed.D., 2000, Loyola University Chicago

TIFFANY GREER (2009)

Director of Nursing Programs

B.S.N., 1997, Olivet Nazarene University

M.S.N., 2001, Governors State University

Doctoral Candidate in Nursing Ed., Capella University

CRAIG BISHOP (2011)

Director, Graduate programs in Criminal Justice (CJS)
Certified Police Officer, lllinois and Indiana

B.S., 1985, lllinois State University

M.O.L., 2008, Olivet Nazarene University

Ed.D., 2013, Olivet Nazarene University

ANDY CORBUS (2012)

Director, Graduate Programs in Business (BUS)
B.S., 1991, Olivet Nazarene University

M.B.A., 2002, Benedictine University

WES GERBIG (2013)

Director, Graduate Master of Engineering Management
Program (MEM)

B.S., 2001, Olivet Nazarene University

M.S., 2011, Eastern Michigan University

Ph.D., exp. 2015, Indiana Institute of Technology

DEBORAH BRULEY (2014)

Coordinator, Graduate Master of Science in Nursing
Program (MSN)

B.S., 1976, Olivet Nazarene College

B.S.N., 1978, Olivet Nazarene College

M.S.N., 1997, Governors State University

Ph.D., 2003, University of lllinois at Chicago

SUSAN ENFIELD (2014)

Coordinator, Bachelor of Science in Nursing (RN-BSN),
and Master of Science in Nursing Programs (RN-MSN)
B.S.N., 1992, Olivet Nazarene University

Illinois School Nurse Certification (PEL-CSN), 2003,
National Lewis University

M.S.N., 2010, Olivet Nazarene University

KAREN DOWLING (2015)

Director, Graduate Education Programs; Coordinator,
English as a Second Language Endorsement (ESL), and
Master of Arts in Curriculum & Instruction, ESL
Concentration Programs (CIEL)

B.A., 1997, Ball State University

M.A., 2004, Ball State University

Ph.D., 2012, Ball State University

SUSAN HERRERA-PHIPPS (2015)

Director, Graduate Master of Science in Nursing, Family
Practitioner Programs (FNP)

B.S., 2001, University of Illinois Chicago (UIC)

M.S., 2007, University of Illinois Chicago (UIC)



Doctoral Candidate, Doctor of Education in Ethical
Leadership, Olivet Nazarene University
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Final examinations May 2-5 May 1-4
Friday, Baccalaureate Service May 6 May 5

Saturday, 9:30 a.m. Commencement May 7 May 6

357



